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Delhi Technological University 
(Established by Govt. of NCT of Delhi vide Act 6 of 2009} 

(Formerly Delhi College of Engineering) 

Minutes of 7th meeting of the Planning Board held in hybrid mode on 

30.07.2026 at 11:00 A.M are as follows: 

The following members were present : 

1. Prof. Prateek Sharma, Vice Chancellor, Delhi Technological University. 

2 .. Prof. Rajive Kumar, Vice Chancellor, J.C. Bose University of Science & 

Technology, Faridabad 

3. Prof. Ashok Banerjee, Director, liM- Udaipur, Rajasthan 

4. Commodore (Dr.) R.K. Rana, Honorary Senior Advisor at the Foundation 

for Innovation and Technology Transfer (FITT), liT, Delhi 

5 .. Prof. S.G. Deshmukh, Professor in Mechanical· Engineering Deptt., 

liT- Delhi (through online mode) 

6. Dr. Anil Wali, CEO, BITS BioCyTiH Foundation, BITS Pilani, Goa 

Campus (through online mode) 

7. Sh. Binod Ooley, Registrar, Delhi Technological University. 

D~. Pankaj Jalote, Distinguished Professor, lilT- Delhi could not attend the 

meeting due to his pre-occupation. 

Prof. Girish Kumar, Dean (R&D); Sh. G. C. Prasad, Controller of Finance; 

Dr. R.K. Shukla, Librarian; Sh. Bimal Jain, Executive Engineer; Sh. Mani Raman 

Subra, CEO, DTU-IIF and Prof. Nee raj Sharma, Visiting Faculty. attended the 

meeting as special invitees. 
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Agenda 7.1 :. Opening remarks by the Chairperson 

Hon'ble Vice ·Chancellor and Chairperson of the Planning Board 
welcomed all the members to the yth meeting of the Planning Board: He 
informed the members about the sad demise of Prof. B. R. Mehta,· Vice 
Chancellor, JilT Noiela, and a member of the Planning Board, DTU, on 1st 

September 2025. The members paid tribute to the departed soul by observing 
a one-minute silence. Thereafter, as per the decision of the Planning Board 
in the last meeting, a short ·presentation was delivered by the Hon'ble. Vice 
Chancellor on progress ofthe University since last meeting. Highlights of the 
same are given below: 

Presentation outline 

• Growth and accomplishment 

• New programmes introduced 

• Bridging Industry-Academia gap 

• Digital Education: Executive Education Programme 

• Newly created Departments and Centres 

• Comparative analysis with top 10 NIRF Institutions 

• Issues and challenges 

• Future roadmap 

Excellence in Research 

Year 2018 2020 2021 2022 2023 2024 2025 

Researchers awarded 152 155. 272 373 393 401 668 

· SCI/SCI.E Publications . 
Awarded (Impact Factor>1) 107 116 191 304 394 441 526 

; 

Major initiativ.es of Research and Innovation 2025 

Type of Schemes No. Amount (in Rs.) 

Faculty lnferdisciplinary Research Projects (FIRP) 19 1,87,57,754/-

Young Faculty Grant (YFG) 17 85,00,000/-

Equipment Matching Grant 02 20,40,232/-

Year No. of Consultancy Projects Amount (in Rs.) 

2024-25 . 35 '1 0,65,92,304/-

2025-26 87 17,66,24,433/-' 
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• Awarded a f99.83 lakh research project grant from ANRF, Gol, under the 
Advanced Research Grant (ARG). scheme for the project "Fault-Tolerant, 
Cost-Effective, and Configurable Smart EV .Multifunctional Charger with 
Enhanced Modularity" (December 2025). 

• Awarded a f300.00 . lakh research grant from MeitY for the project 

. . 

· "Development of an AI-Based Solution for Analyzing, Benchmarking, and 
Quality Monitoring of Cybersecurity Audit Reports and Performance of 
Auditing Organizations" (October 2025). 

Awa.rded ~151akh each under the prestigious MSME Idea Hackathon 5.D 
in the Stealth, Surveillance, and Cyber Defence Technologi~s category. 

DTU IIF has received 90 lakh for AICTE IDEA Lab 

• DTU has received 75 lakhs by IHFC, liT Delhi 

• AICTE launched the Post-Doctoral Fellowship. (PDF) Scheme in 2024-25 
to support PhD holders in advanced research and innovation at AICTE­
approved institutions. Five DTU PhD holders have been selected fo_rthe 
scheme, effective April 2025. 

• Proposal under National Quantum Mission for establishment of 
undergradut:!te teaching laboratories in Quantum Technologh~s has 
been awarded by DST. 

• Industry X.O project titled "Expert Based Hybrid Deep Learning Algorithm 
for Fully Automated Microwave Filter Tuning" awarded in 2026. 

International Activities @ DTU 

\ 
• DTU has started a twinning program in collaboration· with University 

of Houston (UH) forMS in Data Science and Artificial Intelligence and MS 
in Cybersecurity. 

• To give this program a momentum, our disting~ished Alumnus, Dr. Durga 
Das Agrawal .. from Houston instituted 10 scholarships which cover 
tuition fee for the entire tenure of study and one time to. and fro airfare. 

• MoU signed with Wright State .University, USA 

• MoU signed with University of Houston, USA 

• MOU with Bradley University, USA 

• DTU is working on launching dual-degree, joint-degree, and twinning 
programs. 
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Innovation Awards - Key Achievements 2025 

Team Name Name of the Competition 

UAS-DTU DARPA Triage Challenge 2025, 
Guardian Centers in Perry, 
Georgia, USA 

UAV-DTU MSME Idea· Hackathon 5.0 

Placements: Highest Salary Package 

2020-21: 1.12 Cr. p.a- Amazon 

2021-22: 1.84 Cr. p.a- Palantir 

2022-23: 82.05 Lakhs p.a. - Atlassian 

2023-24: 85.3 Lakhs p.a. - Atlassian 

2024-25: 85 Lakhs p.a. - Ebullient 

2025-26: 85 Lakhs p.a.- Ebullient · 

MEDIAN PACKAGE: 14 Lakhs p.a. 

International Rankings 2025 

Times Higher Education Overall (2025) 
World Ranking Engineering 

Computer Science 

Physical Sciences 

NIRF Rankings 2025 2024 2023 

Total Score 60.85 60.78 58.38 

Rank (Engineering) 30 27 ,29 

Rank (University) 42 48 40 

India Today University 

Government· Colleges 

Awards and Recognitions 

Secured second place in the 
Self-Funded Systems category, 
along with a $150,000 prize 

Rs. 15 Lakh has been 
awarded to DTU team 

' 

801-1 oooth 
/ 

801-10001h 

601-8001h 

601-8001h 

2022 2021 2020 2019 

55.65 53.96 51.99 49.97 

35 36 36 34 

38 42 45 47 

?h 

gth 
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Accreditations 

• l.so 9001: 2015 Certification (2,7.11.2018) 

• Accredited (Second Cycle) with a Cumulative Grad.e Point Average 
(CGPA) of 3.47 with 'A+' Grade by NAAC (June 2025) 

Recent MOUs @ DTU 

• National Communications Academy...,. Technology (NCA-T), 
Department of Telecommunications (DOT), August 2025 

• Indian Army signed a landmark MOU, OCtober 2025 

• National Research Development Corporation (NRDC) - an enterprise 
under the· Department of Scientific and Industrial Research (DSIR), 
_Ministry of Science and Technology, Government of India, October 2025_ 

• Tiines. · Edutech and Events Limited· and Unified Collaboration 
Services LLP, October 2025 

• Bajaj Auto Limited, December 2025 

• National Council for Cement and Building Materials (NCB) signed 
MOU, March 2026 

. Recruitment 2025-26 

• The following appointments· have been made: 

a) Registrar 
b) Controller bf Finance 
c) · Controller of Examinations 
d) 85 Assistant Professors in Department of: 

· ~ Computer Science & Engineering 
~- Software Engineering 
~. Information Technology 
~ Mechanical Engineering 
~ University School of Management & Entrepreneurship 
~ Delhi School of Management 
~ oesigri 

New Academic Programmes (2025-26) 

• Undergraduate Programmes (B.Tech.) 
~ ·.Computer SCience and Engineering (Data Science and Analytics) 
~ ·Information Technology (Cyber Security) . . 

< 
~ · Electronics Engineering (VLSI Design and Technology) 
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• Postgraduate Programmes (M.Tech. and M.Tech. by Research) 
~ Cyber Security 

• Introduction of double major in economics 
• ln~grn~dU~PGProgrnmm~ 

~ Data Science 
~ Applied Statistics · 

Initiatives to Bridge· the Industry-Academia-Government-Community 
Gap 

• Introduction of Industry Micro-credentials (IMCs) in · Formal· 
Curriculuh1 of UG and PG Programmes 

The IMCs are 'short, . competency-based, industry-aligned units of 
learning'. These are specialized skill-based certifications that provide 
competency in a specific skill or practice with high degree of stand-alone 
value. 

• Industry Sponsored Laboratories for hands-on and R&D activities 

•. Establishment of Centre for Community Development and Research 

Major initiatives of Research and Innovation 2025 

40 Startups working in_ Innovation and Incubation Foundation (IIF) 

• AIISecureX: Developed Virtu~! Quantum Vajrakavach, a quantum-ready 
cybersecurity solution. · 

• ParkltUp: Smart parking solution operation-al at Dwarka Cancer Hospital. . 

• Skitii: Raised ~4 crore for Al-driven emotion-adaptive music therapy. 
. . . . 

• Biome Sustainability Ventures:· Crop-residue-based construction 
materials, backed by ~4 crore seed funding. 

• House. Easy: Raised ~33.5 crore in Series A funding led by Chirate 
Ventures. 

• Zoid Technologies: Secured ~22 .crore from Gopalan Aerospace-for 
missile decoy systems, plus ~5.5 crore for FOD solutions. 

• CattleGuru: Raised ~2 crore from Antler and ~70 lakh from Shiru Startups 
Japan .. 

• NEMA AI: AttraCted ~80 lakh from Shark.Tank India investors. 

• E.chiofy: Raised ~54 lakh from multiple investors. 
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Office of Digital .Education 

· • Centre of Executive Education 

• Centre of Technology Enhanced Learning: Empowering Minds 
(CTEL) 

CTEL plans to launch industry-aligned executive and certificate programs 

through reputed Ed-Tech partners: 

);> VC Now 

• Senior. Management Program in ESG Auditing and Sustainable 
Development . · 

• Senior Management Program in Renewable Energy 

);> TimesPro 

• Certificate Program in Artificial Intelligence 

• Certificate Program in Data Science and AI · 

· );> Jaro Education 

· • MBA (Business Analytics) 

Newly Created Department /Centres 

Centre of Sports Research, Analytics and Rehabilitation 

• This centre would cater to athletes, researchers, coaches, and medical 

professionals, aiming to improve performance, reduce injuries, and drive 

innovation in sports. 

• . The followin·g activities have been organised by the Centre: 

• Hackathon in AI and Sports with a participation 350+ students 
across India; 

• Flat Feet Assessment and Awareness Campaign, April 15-17, 

2026. 
· • ·Minor specialization in Sports Analytics. 

Nodal Centre of Excellence in Energy Transition 

Inauguration of the "Yogi Goswami Clean Energy Laboratory" by Hon'ble 

Minister of Education and Power, Government of NCT of Delhi on September, 

2025 
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Institute 

Divisions under Nodal Centre of Excellence in Energy Transition: 

• Prof. Yogi Goswami Clean Energy Laboratory 
• Grid Interface arid Energy Conversion Division 

• . Energy Storage Division 
• E-Mobility Divi.sion I . 

• Green Hydrogen Division 
• Sustainable Material Science Division 

Center for Case Studies and Research (CCSR) 

• Create high-quality tec-hno-managerial cases. 
• Equip students with data-driven and technology-enabled analytical skills. 
• Foster strong academia-industry collaboration. 
• Advance governance innovation and address social challenges like digital 

inclusion. 

Science of Spirituality Meditation Centre· 

• Objective of the center is to promote holistic development, meditation 
practices, and value-based education among students. 

• Centre aims to promote holistic education by integrating meditation 
practices with academic learning, fostering mental well-being, conscious 
living, and value-based education among students, in alignment with the 
vision of the National Education Policy (NEP) 2020 . 

. Comparative Analysis with Top 10 of NIRF Ranked Institutions 

Rank Teaching, Research Graduation Outreach Perception 
Learning_& and Outcomes and 
Resources Professional lnclusivity 

Practice 

liT Madras 1 95.7 90.74 82.29 63.25 100.00 

liT Delhi 2 85.89 93.47 81.67 62. 93.97 

liT Bombay 3 87.97 84.8 87.05 59.13 . 85.04 

' liT Kanpur 4 91.78 76.34 88.08 59.18 78.49 

IITKharagpur 5 85.25 77.56 79.82 64.24 74.57 

liT Roorkee 6 76.05' 76.57 85.83 63.91 60.98. 

liT Hyderabad . 7 88.03 61.39 79.21 54.39 . 61.98 

liT Guwahati 8 73.6 72.89 84.68 61.4 52.06 

NIT 9 ·73.25 57.65 78.7 64.68 66.54 
Tiruchirappalli 

I. 

I 
Total 

I 
S1:::ore. 

I 

I 
I 

I 
I 

8;8.72 
I 

8
1

5.74 

83.65 
I 
I 
~1.82 
I 

1:8.69 
I 

1'5.44 
I 
"(2.31 
I 

F-24 

f8.14 

liT Varanasi .10 66.39 61.68 86.03 60.51. 55.64 I . 167.24 

DTU 30 . 73.01 46.72 79.17 54.82 36.25 I 160.85 
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lfotal Budget Grant-in-Aid GIA/Total· 
Institute Name (in Cr.) (in Cr.) budget% Faculty Students FSR 

liT Madras 996 649.58 65.21 591 8000 13.53 .. 

liT Delhi 855.81 747.57 87.35 700 12543 17.91 

liT Bombay '896 NA NA 759 12986 17.11 

·liT Kanpur 841 657.6 78.19 655 6478 9.89 

liT Kharagpur 1302.45 684.23 52.53 722 15671 21.70 
~· 

liT Roorkee 806.23 772.44 95.80 1000 6858 6.85 

liT Guwahati NA 457 NA . 456 . 8533 18.71 

liT Hyderabad 450 300 66.q6 306 4706 15.37 
NIT 
Tiruchirappalli 629.83 223.69 35.51 344 5069 14.73 

liT Varanasi 372 266.24 71.56 300· 7000 23.33 

DTU 274 42 15 . 371 16855 45.43 
* as taken from internet 

·Issues & Challenges 

GIA vs BE/RE (in Crores) · 

FY GIA (in Crores) BE/RE {in Crores) 

,' 2021-22 53 203 

2022-23 56 216 

2023-24 56 246 

2024-'25 . 0 248 

2025-26 42 274 

2026-27 30 305.3 

Post Creation in Delhi Techn.ological University 

Sl. File No. Name of Post No. of· Approval of BoM 

No. Post 
1 . DTU/ Pig/ creation/ 77/ 2024 Teaching Post 100 _In 53rd meeting held 

(CD No. 794553) · on 11.12.2024 

2. DTU/ Pig./ non-teaching/81/ ·Non-Teaching Posts 401 In 55th meeting held 

2024 (CD NO. 815431) (Technical arid on 27,05.2025 
Ministerial) 

3: DTU/Stat/53/2021 Medical Posts 21 In 43rd meeting held 

(CD No. 67 4229) on 21.05.2021 

4 I DTU/ Pig/ Librarian/ 79/ 2024 Revision of Pay 5 In 50th meeting held 

(CD No. 791113) Scales of Librarian, on 11.03.2024 
Dy. Librarian and 
Assistant Librarian 

5 DTU/ Pig/ Lib/ 82/ 2025 (CD Dy. Librarian .and 4 In 50th m.eeting held 

No. 7999490) 
'. 

Assistant Librarian on 11,03.2024 · 

Minutes of 71h.meeting of the Planning .Board, 30.07.2026 
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Future roadmap 

• White paper 
•· Rural Technology and Community Engagement Programme (RTCEP) 

• Infrastructure . 
• New Centres 
• Recruitment 

Infrastructure Development 

. Phase Ill Stage II 

• . Construction of AB-6 Block Building 
• · Construction of Boys Hostels 
•. Construction of Faculty & Staff Residential Flats 

· •' Construction of Multipurpose Hall 
• Construction of Annapurna Mess - Boys & Girls 
• Construction of main Boundary Wall of university 
• Expansion & Vertical Extension of DSM Building 
• Construction of Multistoried Parking facility 
• Construction of International Students Hostels 
• Construction. of SWimming Pool 
• Augmentation and up-gradation of HT & L i power line 
• Expansion of existing ·Guest House in Multistoried Guest House with 

facility of International Standards 

• Con~truction of Narela Campus 

Phase Ill & IV 

• Construction of Academic Blocks 
• Construction of Girl_s &. Boys Hostels 

• Construction of Faculty & Staff Residential Flats (Type -IV & iype- V) 

Phase V 

• Construction of Academic Blocks 
• Construction of Girls & Boys Hostels 
• Construction of Faculty & Staff Residential Flats (Type- I & Type- Ill) 

Centre of Excellence - Roadmap 

• Centre of Excellence in Cyber. Security and Quantum Enhanced 
·Cryptography 

• Centre of Excellence in Artificial Intelligence 
• Centre for Digital Diagnostics and Healthcare ManC;~gement 
• Centre of Excellence for Climatic Action and Sustainability Studies 
• Centre of Excellence in Disaster Risk Reduction 

Page 1q of 46 
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Discussion: 

i) Prof. Rajive Kumar shared an initiative implemented at his university, where 

all sophisticated equipment costing more -·than ~50 lakh available in the 
university laboratories was identified for use by industry, researchers, and 

Ph.D. scholars. A dedicated portal was then/ developed to host this 

information. Through the portal, industry professionals, researchers, and 
scholars can pook time slots to access the equipment and conduct 

experiments by paying a prescribed fee. This initiative has enhanced the 
university's revenue generation. He suggested .that DTU may also explore 
implementing a similar initiative. (Action: Chairperson, CIF) 

ii) Prof Ashok Banerjee suggested that a provision may be introduced for 

Ph.D. students who are unable to complete their Ph.D. degree, allowing 

them to· be awarded .an M. Tech. by Research degree or any other 

appropriate qualification, subject to the prescribed academic requirements. 
(Action: Chairperson, Dean (PG) 

iii) While appreciating the University's initiative to introduce the proposed Rural 
Immersion Program for B. Tech. students, Prof Rajive Kumar suggested 
that the University should also explore starting D. Voc. · and B. Voc. 

programmes for rural youth and students who are unable to pursue higher 

education or have dropped out of their studies. This would add another 

dimension to the University's outreach initiatives. He further informed that 

his university has already introduced these programmes in collaboration 
with nearby industries. (Action: Dean (UG) · and HOD, Continuing 
Education)· 

iv) Dr. A. K. Wali appreciated the presentation made by the Hon'ble Vice 

Chancellor and . suggested that the University should establish an 

Endowment Foundation. (Action: Dean (I&AA) 

v) Prof $.G. Deshmukh suggested that newly recruited faculty members 
should be encouraged to explore emerging areas of research and actively 
engage with alumni, industry, MSMEs, and the community. He also 
emphasized. the need to undertake focused research on issues that are 
closely linked to· societal needs and the concerns of rural India, which 

represents the pulse of the nation. Such initiatives would enhance the 

quality and relevance of research, increase the University's visibility, and 

contribute to an improved perception score. He further observed that 
providing better facilities and support to international students would also 
help improve the University's. perception score. (Action: Director CCDR 
and Dean (CR)) 

· vi) Prof Deshmukh further suggested that the status· of infrastructure 

development, recruitment, and other major initiatives should be presented 

in every meeting of .the Planning Board. He further recommended that 
highlights of the University's performance on 4-5 key indicators, such as 
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publications, research grants, and other significant achievements, should 
also be presented to enable the Board to assess the progres$ of the 

.· University's ongoing activities. (Action: Director Ranking to collate . 
information from Dean (R&D), CPO, Dean (UG), Dean (PGJ, Dean 
(I&AA) and Dean (P&R) 

vii) To improve the University's perception score in the NIRF framework, 
ProfS. G. Deshmukh suggested actively engaging and liaising with alumni, 
indust,Y, and government stakeholders. (Action: Dean (I&AA)) 

. . 

viii)Prof Ashok Banerjee emphasized the importance of promoting gender 
diversity in the University. He further suggested that the University should 
focus on branding and strategic communication, citing the example of the 
Indian School of Busines_s (ISB), Hyderabad, where a , dedicated tea in . 
transforms technical research articles into popular, reader-:friendly articles 
for the general public and the authors actively engage with readers through 
social mfj}dia and other communication platforms, thereby enhancing the 
institution's visibility and outreach. (Action: Dean UG, Dean PG, Dean DE 
and PRO) 

ix) Prof. Banerjee· also suggested that the University's centres should be 
interdisciplinary, self-sustaining, and capable of influencing both practice 
and public policy. He cited the example of the Budget Lab at Yale University / .. 
in this regard. He further emphasized that such centr~s have a significant 
role to play in enhancing the visibility and perception of the University. 
(Action: CEO /IF and all Directors of Centres) 

x) Commodore R. K. Rana made the following suggestions: 
. . 

a) The Planning Board should meet once every four months. (Action: Council 
Branch) . . 

b) The University should set more ambitious goals and targets . . (Action: I 
Chairpersons of all the verticals of the committee on Institutional 
Development Plan) 

c) A comprehensive assessment of the University should be carried out 
through an external agency. (Action: Registrar and CoF) 

d) The University' should explore establishing a co-working space in the heart· 
of the 'city to promote innovation and research. (Action: Registrar and 
Co F) 

e) The University may also explore introducing new academic programmes in 
Robotics and Humanoids. (Action: Dean UG and Dean PG) 

xi) The Hon'ble Vice Chancellorrequested all members of the Planning Board 
to review the white paper on the comparison with /ITs and the proposed 
policy draft for the Rural· Technology and Community Engagement 
Rrogramme (RTCEP) for students, which will be submitted through 
circulation, and provide their inputs .. (Action: VC Secretariat). 
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Agenda 7.2 Confirmation of the minutes of stti meeting of the Planning 

Board held on 04.07.2025 

It was submitted to the Planning Board that the minutes.-- of the 61h 

meeting of the Planning Board, DTU held on 04.07.2025, were circulated 

.among· all the members vide forwarding number- F.No. DTU/ Council/ 

Plg.Board/ 78/ 2024/ 651 dated 31.07.2025. No comments· were received 

from any of the members. 

' ' 

Decision :The Planning Board confirmed the minutes of its 6th meeting. 

held on 04.07.2025. 
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Agenda 7.3 Action taken reportnn the decisions takenin the sth meeting 
of the Planning Board held on 04.07.2025 

The Planning· Board was informed that 8 agenda 'items were discussed 

in the last meeting held on 04.07.2025. The details of the agenda, decisions. 

take·n thereon and the action taken by the University are given hereunderfor 

information of the Hon'ble members: 

Item Agenda Item Decision Taken Action Taken Report 
Noi 

6.1 Opening remarks by Matter of record. 
. the Chairperson. 

6.2 Confirmation of the . ·The Planning Board Matter of record. 
minutes of 51h confirmed the minutes 
meeting of the of its 51h meeting held 
Planning Board held Ori 14.11.2024. 
on 14.11.2024. · 

6.3 Action taken report · The Planning Board Matter of record. 
on the decisions took the Action Taken 
taken in the 5th Report on record. 
r:neeting of the 
Planning Board held 
on 14.11.2025. 

6.4 Review of the The Planning Board Noted. Actions as per th.e 
Progress of Strategic noted the progress of suggestion and decision of 
Plan, 2024-26 d the Strategic Plan, 2024- Planning Board has been 

,, University. . 26 of the University taken by the University which 
with the suggestions are given below the table. 
made by the. 

-o 
Members. The 
·Planning Board 
further advised the 
followings: 
·1. Meeting of the 

Planning Board 
should be 
conducted 
quarterly. 

( 2.A short 
presentation of the 
progress based on 
the KPI of last 
·quarter of the 
University should 
be presented by the 
Vice Chancellor in 
the beg inn in~ of the 
meeting. 
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3. A report on the 
financial health of 
the University 
should be 

· presented in the 
next meeting. 

4. CEO, DTL;l-IIF 
should be invited in 
the next meeting to 
present the startup 
activities in the 
University. 

5. A report on the 
MoUs signed by the 
University, their 
outcomes and 
follow-up be 
presented in the 
next meeting. 

6. Short presentation 
by the Deans of the 
University for their 
respective area 
should be 
presented before 
the Planning Board 
in the forthcoming 
meetings. 

6.5 Review of the The Planning Board Noted. 
Progress of Strategic noted the progress of 
Plan, 2024-26 of Strategic Plan 2024-
Library of the 26 of Library of the 
University. University and 

advised to present the · 
business model of the 
University Press in 
next meeting. · 

6.6 Review of the The Planning Board Noted. 
Progress of Strategic noted the. progress of 
Plan, 2024-26 of Recruitment and 
Recruitment and Establishment Branch . 
Establishment of the of the University. 
University. 

6.7 Matter of The Planning Board Noted. 
information: noted the above 
Progress of North development in 
Campus of Delhi respect of North 
Technological Campus of the 
University at Narela University in Narela 
Educational Hub. Educational Hub. 

6.8 Any other item with No other matter. Matter of record. 
the permission of the 
Chair. 

Minutes of 71
h meeJing of the Planning Board, 30.07.2026 ~ .:._ 

.. 
Page 15 of 46 



In addition to the above, as per suggestions given by the Planning --. 
Board in the last · meeting, following actions were taken by the 
University: 

1. Zero Discharge Policy: 
The University has one fully functional and operational. Sewage 
Treatment Plant (STP) with a capacity of 1 MLD. The plant receives . 
wastewater from all locations across the University campus, treats and 
recycles it,' and the treated water is reused for flushing, horticulture, ·and 
other non-potable purposes. The University is committed to a zero­
discharge policy. 

2. (a) Short fall in Ph.D admissions: . 
To increase Ph.D. admissions, the following measures have been 
undertaken: 

i. Heads of Departments/Directors have been requested to undertake . 
outreach initiatives to promote and increase Ph, D. admissions. 

. . . 

ii. Tfle minimum· duration of the Ph.D. programme has been revised 
from four years to three years. 

iii. The Ph.D. entrance examination carries a weightage of 70%. The 
Examination Branch has been requested to audit and monitor the 
quality of the question papers with respect to syllabus coverage, 
difficulty level, research methodology content, and other relevant · 
parameters to enhance the quality of the· admission process and 
encourage higher Ph. D. enrolment. 

(b) To increase fellowship to the Ph.D scholar: 
The University has increased the DTU Fellowship 'w.e.f December 
2025 vide notice. no. 105-1 09/Acad-PG/DKDF/2024-251682-689 dated 
16.01.2026. Copy of the same is placed at Annexure page ,1. ·' 

(c) To explore the research funding from the Central Government: 
(i) Information regarding calls for research proposals from various 

Central Govemm~nt Ministries, departments and funding agencies 
is disseminated to the faculty members as and when such calls are 
announced. . .. 

(ii) During the last one year, more than 100 research proposals have 
, been submitted by the University faculty to various funding 

agencies, including ANRF, MeitY, A/GTE, DBT, DRDO, ISRO, DST 
and other Government organizations. 
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·(iii). During the same period, 20 research projects have sanctioned to 

· the University faculty with a · cumulative financial support- of 
approximately Rs. 9 crore. · 

· 3. ·Each academic departmen.t in the University should have a Value 
Proposition Document indicating strength, capabilities, research . 
. area, facilities etc. available with the department: 

· The Value. Proposition Documents has been prepared by v~rious 

academic· departments· of the University. Same is placed at Annexure 
pages 2 to 50. In addition, each department has been asked to prepare 
a flyer highlighting departrpent'$ accomplishments. 

- -4. AICTE_ scheme of scholarship for the teachers in which 25% fund 
given by ·AICTE and rest by the industry and to nominate faculty 
members of DTU for this scheme: . . 

. Various departments have nominated the f~culty for the program. 

5~ To start minot' program in Quantum Computing- in collaboration and 
to collaborate with National Quantum Mission (NQM) which is a 
national initiative by India to advance research and development in 
quantum technology, aiming- to position. the country as a global 

·-leader in this field: · 
The Minor in Quantum Technologies (QTs} has been introduced from the 

current semester for students enrolled in the B. Tech programme. The 

three academic programmes-B. Tech in Quantum Science and 
Technology (QST), M. Tech in Quantum Technologies, and M. Tech by 

Research in Quantum Science offered by the Department of Applied . 
Physics-have been approved in-principal by the Academic Council in its 
42nd meeting held on 25.07.2025 and theBoard of Management in its 
56th meeting held on 30.07.2025. The new B. Tech (QST} programme is 
expected to commence from the next academic· ·session. Furthermore, 

the Government of India, through the National Quantum Mission (NQM), 

has favourably recommended the establishment of an undergraduate 

teaching laboratory in Quantum Technologiesat DTU 

6. Diversity in · gender among the students, faculty -.and staff in 
University: 

- The University .has increased the supernumerary quota for female· 
students in all B. Tech programs at DTU as follows:. 
5% for the Academic Year 2025-26 
7% for the Academic Year 2026-27. 
8% for the Academic Year 2027-28 
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Candidates oiall genders are admitted to all programmes offered by the 
University strictly on the basis of merit. The .University's Recruitment 

· Rules are gender-m;wtral and do not contain any discriminatory 
provisions based on gender, thereby ensuring equal opporlunity in 
recruitment. FLuthermore, in the recruitment of Professors of Practice, 5% · 
of the positions are reserved for female candidate.s in accordance with 

the guidelines issued by the A/GTE. 

7. To take the initiatives for capacity building of staff members, centre 
for training. for staff, courses as per the level of staff with credits in. 
Academic Bank of . Credit (ABC)and to tie-up with Karm-Yogi 

( ' 

program of Government of India): . . · 
The Human Resource Development Centre (HRDC)ofthe Universityhas 
been conducting training programmes for the University's staff on a 
regular basis. List. of training programs conducted since last Planning 
Board meeting is given below: 

.• 

S.No. Date of Training Topic 
1. 04.06.2026 Workshop on 'How to write a Winning 

;, Proposal' 
2. 14.03.2026 Workshop on National Credit Framework . 

(NCrF) in Practice.' Institutional Design, 
Credit Architecture & Mobl1ity Framework 
(Online) for Deans/HODs/Directors and 
Faculty members 

3. 17.02:2026 Workshop on. Sensitization of Roles and. 
Respon·sibilities of Deans, HoDs and 
Directors of D TU 

4. ·12.01.2026 3rd National· Conference on Social 
Responsibilities of Educational Institutions 
(National YOUTH .Day) at Delhi 
Techno~ogical University 

5. 03.12.2025 to three-days Faculty Induction program for 
05.12.2025 newly recruited Assistant Professors of 

DTU 
6. 24.10.2025 Hands-on-Training on Applications of 

GoogleForms andAI Tools 
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Training Programs planned in next six months 

S.No. Topic 
1 .. 

2. 

Workshop on NCrF- Aligned ·Curriculum Design · for . Flexible, 
Multidisciplinary and Inclusive Pathways for Deans/HoDs/Directors. 
Leadership Training Program for Deans/HODs/Directors 

3. Workshop on Development of MOOG Course for newly recruited 
faculty members · 

4. Faculty Induction Program for newly recruited faculty .of DTU (Round 
2) 

5. Training Program for Office Management using AI tools and 
techniques (fbr faculty members and staff) 

6. Training Program for staff members. as per recruitment of 
Dept./Section/ Branch of DTU 

8. (a) University should get itself. on board with 'Study in India' 

programme of Government of India and get registered on its portal~ 

·The University has already been registered on the Government of India's 

.·Study in India (S/1) portal under User ID U-_0098. 

(b) To conduct outreach programs by inviting the counsellors of 

foreign consulate for the purpose. 
Outreach activities have been initiated . with Embassies, High 

·Commissions, and· foreign universities as part of the ongoing admission 

campaign for the Academic Year 202~27. The University Is also · 

planning to extend formai invitations to consular counsellors to participate~ 

in an outreach programme on campus. 

9. (a) University should participate in International Conferences 

organized by NAFSA. · 

Information regarding upcoming NAFSA conferences is being compiled. 

,A proposal for participation, along with the composition of the delegation, 

will be submitted to the Competent Authority for approval. 

(b) University should· depute a team including personnel from 

administration and accounts in such conferences. 
A policy is being ·formulated to facilitate DTU faculty members 

participating in international conferences by permitting an extension of 

their conference visits by one or two days to undertake outreach activities 

aimed at promoting the University internationally. These activities may 

include visits to schools and universities in the host city of the conference. 

A committee has been constituted to frame the guidelines for the 

proposed policy, which will be placed before the Finance Committee and 

the Board of Management for approval in ,their forthcoming meetings. 
. . - . 
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. 10. To have a scheme for foreign exposure of the faculty members in 
the University. 

The policy governing faculty and student mobility under the Erasmu~+ . · 
KA171 Inter-Institutional Agreement (1/A) for internatiQnal ~cademic 
collaboration was approved by the Academic Council at its 45th meeting 
held on 24 June 2026. 

The Office of International Affairs is· also exploring opporlunities to 
establish academic collaborations with universities in the BRIGS · 
countries and the United States through the University's alumni network 

· in the USA. A policy framework to facilitate such collaborations is 
currently under formulation. 

11. To increase ratio of Patents to Research papers. 
The University regularly organizes Intellectual Properly Rights (/PRJ 
awareness programs. During the la~t one year, 05 IPR awareness 
workshops have been conducted. 

A dedicated IPR Gel~ has been established to provide end-to-end supporl 
·ta.innovators and faculty members in filing patent applications. . . 

Further, the data of patents filed in last three years are given below: 

Year · Patents Filed Patents .Patents 
Published Granted 

2024 39 37 13 
2025 45 50 18 
2026 (till date) 22 24 

•' 

15 

To work towards Patent to Technology Transfer. 
The University has actively participated. in various. innovation and 
technology transfer platforms including: 

· i. 1/nven Tiv-2025, /IT Madras 
ii. Tech Expo, TEC Chandigarh 
iii. Patent-0-Than, KIT College of Engineering~ Kolhapur 
iv. C$1R-National Chemicaf Laboratory, Pune 

These participations have provided opporlunities. for showcasing 
innovations, facilitating industry interactions, and promoting technology 
commercialization. 
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All the information about the ongoing research, research paper, · 
patents,_ new_ product development ·etc. should be available . on 
University website. 

The University wepsite has been updated with information relating to: 
• Sponsored Research Projects 

• Consultancy Projects 

• Granted Patents 

The information is updated periodically ·to ensure its accuracy and 
, completeness. 

New technology development/product development should be 
cpunted in the promotion of faculty members 
A Committee has been constituted by the Competent Authority to review 
the Annual Performance Appraisal Report -(APAR) format. The 
Committee is considering the inclusion of parameters related to 
technology development, · product development, innovation,_ patents, 
technology transfer, and other research outcomes in the appraisal 
framework.· 

12. To engage. experts/consultant for Centre of Excellence for 
Tribology: . . 

The ·Jist of .experts focuses on Tribology, Lubrication, Greases, wear, 
friction, bearings, coatings, nanotribology, bio-tribology and surface . 
engineering is placed at Annexure Page 51. 

· 13. a. University should focus on Continuing Education Program on 
similar lines of /IT Delhi. -

The University is planning to start online Post Graduate programs- MBA . 
and M. Tech. The proposal will be placed before the Academic Council in 
its next meet~ng for approval to start the programs. 

b. University may explore Executive Education Program, Online 
Certification Program, Capacity Building Program etc. 

The University has launched 03 certificate programs in online mode for 
Executive Education: 
1. .Advanced Program in.· Renewable and Sustainable Energy 

Management. 
2. Leadership Program in CSR, ESG & Corporate Sustainability 
3. Advanced Certificate Program in Artificial Intelligence (will be starting 

on 4th September, 2026) 
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c. Unive,.sity should develop own business model. 
Business model of the University is yet to be formulated. 

d. Engagement of· Alumni should be more focused upon by 
engaging young faculty members in the· Alumni offic;e of the . 
Univers_ity. 

Office of Alumni Affairs has engaged faculty members as coordinators for 
various responsibilities. Faculty members were also assigned additional · 
responsibilities of Department Coordinator of Alumni Office. Engagement 

· of Alumni is prioritised. 

e. . One of the major area for funding is CSR funds from corporales.· 
University should frame the strategy to harness these funding. 
Alumni engagemen"t will be helpfulin this regard. 

A database of approxi171ately 150 companies with an annual -turnover 
exceeding ~500 crore has been prepared. The contact details of the 
respective CSR Heads, along with information on DTU alumni working in 
these organisations, have also been compiled. The database will be 
utilised for pitching CSR proposals. 

A University-level Committee has been constituted to review CSR 
proposals received from . various . departments . and to provide 
recommendations for their improvement, as well as to identify suitable 
corporate organisations for submission of proposals. A meeting of the 

. Committee was held on 23.10.2025, during which five CSR proposals 
received from the Departments of Electrical Engineering, Information 
Technology, Computer Science & Engineering, Environmental Science & 
Engineering, and Applied Mathematics were reviewed. 

The Corporate Relations Office is actively engaging with identified 
companies and DTU alumni to secure CSR support forthe University. · 

f. University may engage professional agency for advertisement 
and promotion~ University may form a specialised cadre of 
professionals for this purpose. 

i. Some efforts were made to establish contact with Deloitte through one 
of the University's alumni. However, ·further initiatives are required to 
engage a professional agencyfor the advertisement and promotion of 

. the University . 

. ii. Necessary steps have been initiated to engage specialised 
professionals for advertisement and promotional activities · of the 
University.. Accordingly, the PRO Office has been restructured and 
renamed as the Media Gel/.. 
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Under the revised· structure, an external media professiona/ with the . · 

requisite academic qualifications, . specialisation, - and relevant · 
experience is proposed to be engaged as the Public Relations Officer 
(PRO). 

iii. To explore revenue generation opportunities, the Media Cell has 
initiated the develqpment ofan online DTU Gift Shop featuring a range 
of DTU merchandise. A Committee was constituted for this ptjrpose, 
and. the designs for the merchandise. and the website have been 
finalised. 

g. · R~venue from other areas such as DTU magazines etc. may also 
be explored. ' 

. The University is. under process of establishing University Press, 
therefore, after establishing the press, revenue generation from 
m?gazines, books etc. shall be explored. 

14 . . Vagueness of the problems to be removed in repository of problem 
bank in CCDR by joint consultation: 
The Centre is coordinating with the organisations from which the problem 
statements have been sourced to seek greater clarity and enhance their 
formulation. In this regard, discussions have ·recently been held with 
organisations such as ·IEEMA and DDA. Based on these discussions, 
severa{problem statements have been revised. The process of refining . 

. and strengthening the problem statements is ongoing. 

15. Delhi Polytechnic should be included ·in the DCE-:DTU Legacy 
Connect: · · 
Delhi College of Engineering (DCE) was renamed in 1965. Prior to this, 
during t~e period from 1952 to 1965, the institution was known as Delhi 
Polytechnic and offered both Diploma and Degree ·progr~mmes, thereby 
establishing the' institutional lineage that preceded DCE and, 
subsequently; Delhi 'Technological University (DTU). 

As per the membership criteria of the DCE-DTU Legacy Connect, 
membership is open to alumni possessing graduate and higher 

. . ' 
qualifications. Accordingly, alumni of Delhi Polytechnic who fulfil.fhese 
eligibility criteria are included within the ambit of the DCE-DTU Legacy 
Connect . 
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16. To frame policy documents/framework for roles and responsibilities 
for Deans/HODs/Directors with the approval of the Boar~ of 
Management: 
A committee has been constituted for framing the _policy 
documents/framework for roles and responsibilities for 
Deans/HODs/Directors. 

17. To conduct and training for the sensitization of the roles and 
responsibilities of Deans/HODs/Directors: 

- Following programs have been conducted for the sensitization of the 
roles and responsibilities Deans/HODs/Directors by HRDC: 
(i)- Training program on roles and responsibilities of Deans/· HODs/ 

Directors of the University was organized on 27th February, 2026. 
(ii)· Workshop for National. Credit framework was organized on 24th 

March, 2026 for Deans, HODs, Directors and Faculty members. 
(iii)- Workshop on NCrF-Aiigned Curriculum Design for Flexible, 

Multidisciplinary and Inclusive pathways for Deans/HODs/Directors 
_has been organjzed on 13th July, 2026. 

(iv) HRDC has proposed a One-Day Leadership Program for the Deans, 
HODs and Directors ofthe University in the month of August 2026. 

Decision : The Planning Board took the Action Taken Report on record. 
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.Agenda 7.4 : Business model of the University Press 

It was submitted that the proposal for establishment of DTU Press has 
been formulated pursuant to the recommendation made in the 5th University 
Court Meeting held on 28:04.2023 for creating a University Press to publish 
the research and scholarly output of Delhi Technoiogicai·University. 

Subsequently, a committee under the Chairmanship of Prof. Ashutosh 
Trivedi, with representatives from DTU-IIF, the University Li~rary, and the 
publishing industry, was constituted to prepare a comprehensive. proposal· 
covering the· organisational structure, operational framework, manpower 
requirements, and financial implications for establishing DTU Press. The 
committee deliberated the matter in its meetings ·and submitted its 
recommendations. 

The proposal was considered by the Board of Directors of DTU. 
Innovation and Incubation Foundation (DTU-IIF) in its meeting held on 
12.08.2025. The Board approved the establishment of DTU Press under 
D!U-IIF and recommended submission of the proposal to Delhi 
Technological University for financial support. Thereafter, the _business plan 
Vl(as presented before the Deans/Heads meeting, and the Hon'ble Vice­
Chancellor directed that the matter be placed before the statutory authorities 
for approval. 

The proposal envisages establishment of DTU Press as a professional 
academic publishing unit for publication of textbooks,· research monographs, 
conference proceedings, journals, policy papers, patents, innovation-related 
publications, and other scholarly works of the University. The initiative will 

. significantly enhance the University's academic visibility, research 
dissemination, institutional branding, and support the objectives of the 
National Education Policy (NEP) 2020. 

A five-year budget was prepared with suitable provision for recurring 
and non-recurring expenditure and an annual enhancement to sustain the 
operations of DTU Press. 

Proposed Budget for DTU Press Publishing Unit 
FY 2026-27 · 01 October 2026 to 31 March 2027 ·Amounts in Rupees 

! lte~---· 
·········- . --·-- -~ 

Amount(~) 

r-0~-bo-a~di~~ .fo-r P-u-bll~hi~~~-p-to-S.(Fi~~)-a-~~k~ ~~dJ~~;~~s . -· ····-····-- - ·r--· . ·····--·---·-········-······· 6oo:ooo 
l Head of Publishing (01) i 100000 x 06 = 600,000 

/ Commissioning Editor (01) 

r Project Editor (01) 
! 
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r··--·------- ·-·- ·-·- ··--·· -------------

Item 

Design and _Layout Specialist (01) 

Accounts-cum-Administration Assistant (01) 
~tern (o2) --- ------- ------------------------------ -----
~-~ -- ---·-·-~--·---···-·--··-----.-·-··--········---·------··-···-········ 

Office Appliances, Equipment and Furniture (SpliUWindow 2 Ton Air-
conditioner 02 nos.; Ceiling Fan 04 nos.; Table 07 nos.; Chair 12 nos.; 
Refrigerator 01 no.; Food Wanner/Oven 01 no.; RO Water Dispenser 01 
no.; Steel/Wood Almirah/Document Storage Unit 02 nos.; Fire · 

1 Extinguis~er 02 nos.; Oil based Space Heater 02 nos.; Tube Lights etc.) , 

Amount(~) 

30000 X 06: 180,000 

600,000 1 
. 

160,000 ! . 

Miscellaneous Office Stationery; Other Consumables; Electricity and 

1

1 

-Water Utilities 

IT Hardware (Desktop for Design and DTP Work 01 n~~La~~~p 04 no;~:~- I 

Tablet 01 no.; Colour Printer-cum-Scanner 01 no.; Smart Phone 03 ! 
nos.; External Hard Disk 1 TeraByte; WiFi Router, etc.); along with IT ! 600;000 i 
SoftWare (Adobe, Microsoft Office, Open Journal System (OJS), Cloud I i 

Storage, Accounting and Record Keeping etc.) ---~ __ j______ -.·ij 

Website (including E Commerce Section) Design and Maintenance I ~~~~-2-0-0,-0-00- 1 

I I 

Communications! Travel (local/outstation), and Contingency 

TOTAL (approx.) 

Proposed Budget for DTU Press Digital Printing Unit 

l 
2oo,ooo 1 

4,100,000 J 

FY 2026~27 · 01 October 2026 to 31 March 2027 · Amounts in Rupees 
. . ;---·------------------------------------· .. ··.---·- -------------------·-·--··---·--··--·--- ·-· ··-·---·--· - ...................... --------------·· ............. i .............. ---- ................. _ -------:-- ·- ........ ""/ 

l Item · '['· . Amount (f) ! 
r-~----~------~~~--~--~-----~------------r· --------------~J 
I Digital Colour Printer Ma~hine (DCPM) 5,ooo,ood I 
I . I 
i----~~~~--------~~---------------~--~~--r-------------~~ 

I DCPM Operator (01) 40000 x 06 = 240,000 I 
I . ------------+--------~~~----~-~ 
· I I 

I DCPM Operator's Assistant (01) 25000 x 06 = 150,000 I 
___ j_ 1: 

DCPM Associated Equipment and Furniture (Split/Window 2 Ton 

Air-conditioner 01 no.; Ceiling Fan 02 nos.; Table 02 nos.; Chair 

!
1 

04 nos.; Steel/Wood Almirah/Document Storage Unit02 nos.; 560,000 
·1 Fire Extinguisher 01 no.; Tube Lights; Cutting Machine 01 no.; 1 . ·. / 

I Folding Machine 01 no.; etc.) · 1 

liT Hardware (DesktOp for DTP Work 01 ~a.; Colour Printer-cum]. I --~-~ 
I
, Scanner 01 no.; Smart Phone 01 no.; External Hard Disk 1 Tera · 250,ooJ 

Byte; WiFi Router; etc.) . · _ _ /1 

j Miscellaneous_ Office Stationery; Other Consumables; ElectriCity 1· l 
I and Water Utilities. I 

300 • 00~J) i 
I I 
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Propos~d Annual Budget (Year 02) for DTU Press Publishing Unit 

Amounts in Rupees 
~,---·-----··-······-.----····---·---------'-----: ... ______________________ ----,-

litem . . .. . .. · · _ .. . -----+~--~Amount (f) I 

f Publishing of up to 15 (Fifteen) Books and Journals 18,00,000 , 
' 

I Head of Publishing (01) . 110000.x 12 = 1,320,000 I 

~~~~-i~~~ning Edi~~-~-(01) ___ --. ---------- -----·--··-····------~~----s-5ooo-~-12--:-e-6o-,oool 
~-------------·--------.---- ---------·-----·------- ------,-------- ···-- ·---- ----------

! Project Editor(01) ! 33000 x 12 = 396,000 ; 
~----------------------- ' 

! Design and Layout Specialist (01) j 33000 x 12 = 396,000 j 

I Accounts-cum-Administration Assistant (01) ·J 33000 x 12 = 396,000 l 
! . - . 1 
i Intern (02) 27500 x 12 x 2 = 660,000 i 
!------·--·------·--···---·-----·---·····-·· ··-···-·--- -·----·- --- ------------·-· -··--···--··-·-+------·····-· ·- ·········------· "·l 
! Office Appliances, Equipment and Furniture (if required any) 50,000 ; 
-~---·-- _______ ! 

I Office Consumables and Utilities. 1,50,000 1 .. 
I . 
-~------ " 

l.~ 

1 ITHardware (iMac, Laptops, Tablet, Printer-cum-Scanner, 
I ' 

i Smart Phones, etc.); along with IT Software (Adobe, 
i . . : 
1 Microsoft Office, Open Journal System (OJS), Cloud Sto~age, ! 1 00 000 l 

' ' ' i 

I Accounting and Record Keeping etc.) (In case of upgradation i 
I and scale up) ! 

] . 

IT Hardware and Software Annual Maintenance; Website ·: 

: Maintenance i 

I c~~~unicali~_;,vel(l;;;;)~~~atlon~:~d Co~;.-;.:c~ .. I -= -__ <1,00,00~ 
II TOTAL (approx.) . I 6,428,000 : 
~----~---~-·······················-·-------~------·-· ··········---------· --.---··-···-- ·- ···········-·--------··--- ..... __ -·---------········-··-···-··----·- -----······---·----- __ j 

[Office Appliances, Equipment and Furniture; IT Hardware and Software are NON­

RECURRING Expenditure. All other are RECURRING Expenditure] 

Proposed Annual Budget (Year 02) for DTU Press Digital Printing Unit 

Amounts in Rupees. 

litem I Amount (f) i 
i-------·-·-----··-· ---.. ·--··-------·· ..... ···- ·--------·--- -----+----·--·-----·--- _J 

.! " I I 
1 DCPM Operator (01) 1 44000 x 12 = 528,000 1 

f DCPM Operator's Assistant (01) 
1- "" -- ---· ·······················-·--··--··· ·--············ ....... --···-·--····---········ " ......... ····-·············---··· """" 
I Consumables and Utilities, Maintenance of IT Hardware and 
. ~oftware and Other 
I 
I TOTAL (approx.) 
l _____ _ 

[All are RECURRING Expenditure] 
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Proposed Annual Budget (Year 03) for DTU Press Publishing Unit. -· 

Amounts in Rupees 

Item ! Amount(~) 

Publishing of up to 20 (Twenty) Books and Journals 2,400,000 

ILHead of Publishing (01) 
I ·-----···················-··-··-----············· -·---------·- --- ····---- -----·····-··-·····-··· ---------

I Commissioning Editor (01) 

i 125000 X 12 = 1,500,000 I 
--- --· -· --·------·· . I 

I 

. 60000 X 12 = 720,000. ; 

Project Editor (02) 36000 X 12 X 2 = 864,000 I 
! "---- ·-··-""'···-· •·-·-····-··------------··-···-··········•·•····-···· ·--··---·· -·•· -- --····•···! I 

Design and Layout Specialist (01) 36000 x 12 = 432,000-l 
I . il 
1 Accounts-cum-Administration Assistant (01) __________________________ -~60~~:_-~~ -~32_,o_oo __ l 

[ :::-::;::::. :~pm~:tan: Fum1ture (if required ' 

30000 

x 

12 
x. 

2 
= l20,000 I 

any) · ! 1,00,000 t 

I 

I Office Consurriables and Utilities . ______ 2,_o_o_,ooo ;! 
I - · -~--- ---------------;--------- ~j 

! IT Hardware (iMac, Laptops, Tablet, Printer-cum-Scanner, , . -,~_•,_-._._' 
1 Smart Phones, etc.); along with IT Software (Adobe, i · 

Microsoft Office, Open Journal System (OJS}, Cloud 1 . 2,00,000 
1
i 

Storage, Accounting and Record Keeping etc.) (In case of i 

1 

upgradation and scale up) 

flr·H·;~d~ar~-;~-d-S~ft~~re A~~~;~-M~~t~~~n~~~-W~b~it~ 
I Maintenance · · . 

I Communications, Travel (local/outstation), and 
/ Contingency 
:-----
1 TOTAL (approx.) 

3,00,000 ; 

4,00,000 

..i._________ _J 
: . · 8,268,000r 

[Office Appliances, Equipment and Furniture; IT Hardware and Software are NON- ! 

RECURRING Expenditure. All other are RECURRING Expenditure] / 

Proposed Annual Budget (Year 03) for DTU Press Digital Printing Unit 

Amounts in Rupees 
-----r----·-- ..... --··--_ -----·----------~ 

f---:--- ---------------------~ Amount(~) ~ 
DCPM Operator (01) 1 48000 x 12 = 576,000 I 

.. -----------1--- ,,,,,,,,,, ______________ --·-------------·--------------1 

I 30000 X 12 = 360,000 I DCPM Operator's Assistant (01) 

Consumables and Utilities, Maintenance of IT Hardware and I 
3,00,000 i 

I -- ..................... -------------------·- ----i_~-____ -...... -......... -______ -__ -__ ------1~-~3-...... ~-.~-~~---~_1 
_j Software and Ottier 

l TOTAL (approx.) . _ 
·-· .. -.--························~··········· .. ·-·--···--------.... -----·-· --·------···--···--·· ....... ~. . ._ ___ _ 

[All are RECURRING Expenditure] 
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Proposed Annual Budget (Year 04) for DTU Press Publishing Unit 
Amounts in Rupees 

litem ! Amount (~) 
1-·····'·-----· -·· . ···--------·--·--:-·······-·--·------------··--- -·-·--·--------··-· --- -------·--···----·----: -+- -------- -----· ·-··- ---.--- -------
~--~ublishing of up to 25 (Twenty-Five) Books and Journals I 3,000,000 i 

I Head of Publishing (01) · 135000 x 12 = 1 ,620,000 ! 
[_ --------- -

I' 
! Commissioning Editor (01) ------- ------~---r---------6-!saao x 12-~-?aa~aoo · 

----------- ------------' 

: Project Editor (02) · · ·j 39000 x 12 x 2 = 936,000 ; 

Jo~s-i~~-~~-L-~~~~1-s;dali~t -(01)- -- - --- -- ----- --J---39aaa--:1-2-==-468.aaa-1 
I Accounts-cum-Administration Assistant (01) 39000 x 12 = 468,000 I 
:--. ·---- ---- ----·-------------·--- ------------··---·----- ---·--------+--·------ ............................. --- -·- --
1 Intern (02) I 32500 x 12 x 2 = 780,000 ' 
I - i ' 
r- - · . i 
1 Office Appliances, Equipment and Furniture (if required any). l 150,000 , 
f-------------------------------- - .............. _ -----------------------!-..: ____ ----------·---- ·------·------------ 1 

i Office Consumables and Utilities ! 2,00,000 : 

liT Hardware (iMac, Laptops, Tablet, Printer-cum-Scanner, 
, Smart Phones, etc.); ;:~long with IT Software (Adobe, . · 
! Microsoft Office, Open ~ournal System (OJS), Cloud Storage, , 
l Accounting and Record Keeping etc.) (In case of upgradation. 1 

I and scale up) 

! 
200,000 i 

-~--------- i 

l IT Hardware and Software Annual Maintenance; Website I 
I Maintenance 3,00,000 : 

·!Communications, Travel (local/outstation), a~d Contingency 450,000 l 
!··-·-·--···-·····-··-·-----·· ·----~----·····-·· -·--·-··-··--·--·-·······-----~ -- -----·--·---- _!_ ----·---·------·-·-·--· ---·---·-----·--: 

i 

I TOTAL (approx.) 9,352,000 : 
I -------~------------~---

[Office Appliances, Equipment and Furniture; IT Hardware and Software are NON­

RECURRING Expenditure. All other are RECURRING Expenditure] 

Proposed Annual Budget (Year 04) for DTU Press Digital Printing Unit 

Amounts in Rupees 

! DCPM Operator (01) 

--------- ---- ----r-----.----------·---:-·------ -----------~ 

1 Amount (~) i 
-- --- -- --·--------- -- __ _j ______ -'._________ - _____ [ 

. i 52000 X 12 = 624,000 I 

litem 
! 
L.. --- .................... -··-·-···------~·-·-~·····--······-··------~---~---··-··-·---- -- ---

' 
) _______ _j 

I DCPM Operator's Assistant (01) 
i 

32500 X 12 = 390,000 I_ 
. I . 

i 

_ I Consumables and Utilities, Maintenance of IT Hardware and 
i . . . . 

i Software and Other' 
f-- ----------------------
1 TOTAL (approx.) 

' ' I 
2,50,000 ! 

---~-
1,264,000 1 

----' 
_____ j 

· [All are RECURRING Expenditure] 
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Proposed Annual Budget. (Year 05) for DTU Press Publishing Unit 
................. ___________ ..................................... ______ ........ ____ .............. ____ .... _____ ... ---------- T--------------:--------------,--- ............. 1 . 

l Amount (~) i ........... --- --- - ----------t- --------------------~- ------1 I . 

Publishing ot_up to 30 (Thirty) Books ·and Journals i 3_,600,000 1 

Head of Publishing (0 1) j 145000 x 12 = 1 ; 7 4d, 00~ 
, Commissioning Editor (01) I 

70000 X 12 ::: 840,000 i 
.---1 

42000 X 12 X 2 = I 
i 

'I 
~~ ---------~-------------- ------:-· -----f--
1 . 

j Project Editor (02) 

I 1,008,000 i 
I 

Design and Layout Specialist (01) 
. . I 

42000 X 12 = 504,000 I 
- I 

. i 

I Accounts-cum-Administration Assistant (01) 42000 x 12 = 504,000 i 
~ - " ------ -- - " ---- .-- -" -- ----- _· ----- "" -------- -- ____________ J -- " - ----! 
!Intern (02) I 35000 x 12 x 2 = 840,000 I 
1-- --------------------------------- -------- - -- ------·- - -~ -~---,_:__ ___________ _i 

1 Office Appliances, Equipment and Furniture (if required any) I - 200,000 i. _ 
j Office Consumables and Utilities _ 

1
- . 2;00,000 ; 

I ----; l 

jiT Hardware (iMac, Laptops, Tablet, Printer-cum-Scanner, I ! 
-I Smart Phones, etc.); along with IT Software (Adobe, 

1

j i 
Microsoft Office, Open Journal System (OJS), Cloud 250,000 I 
Storage,. Accounting and Record Keeping etc.) (In case of .·1 J 

1 upgradation and scale up) 
1 I - i r . . - -·····-.. -· .. ----. ··-····--·-···---··--···--------··--·····--·········- ...... ____________________ ·······-- ·······-·······-····-··--------·····-·····-·····t ···········-·-···---------------····------------------~ 

j IT Hardware and Software Annual Maintenance; Website · 
I . . 300,000 I 
/ Maintenance _ _ 1 

I , -----i 
! -C~-;m~~~~t-l~ns, Trav~{iocal/o~t~t~ti~n),~ndC-~~tinge~~~--~------- ------ 4,50,000 I 
f--------- --------- -------------- ----- .. --~----~---!---------·-"""'""' -- " ----~ -

I TOTAL (approx.) I 10,436,000 i 
I . I _j 

[Office Appliances, Equipm-ent and Furniture; IT Hardware and Software are NON-RECURRING 
Expenditure. All other are RECURRING Expenditure] 

Proposed Ann~al Budget (Year 05) for DTlJ Press Digital Printing Unit 
[-,t;;-------:-------------------.. --.. ---- --------------- -- -f-P:m~-~~t(;)·:'--------~------~ 

L--~-~~~~~--- -··- ·-·---------·-·· ______ ·- ... - ___ ......... ·--·······-·······-·---·--·-~--···-·--·-···· .. ·· ~----·-·-····--...-·---·-·-········ ................. - .. -~ ·-·-·····--··--····-············--·-J 

I DCPM 0~=~:~~1~~------~--;--------·-------.. ----------·--------- .. ·-- _______ :·_ 56000 X 12 = 672,0~? ! 

~~~:~:::~;;;~~~:;~;na~ce of IT Ha~w~;. and--~ 35000 

x 

12 

= 
420 ;0~~j 

[sc ftw doh 26o,ooo : o are an t er -- 1 [ 

TOTAL (approx.) 

[All are RECURRING Expenditure] 

I 

I -
! 

1 ,352,000 -- [ 
1 

*Projected Gross Aimual Revenue for Year 01, 02, 03, 04 and 05 (in Rupees; appro>!.) can be 
calculated once data ,for type of work done as. weli a$ expenditure incurred towards various 

. Qigital and/or Offset Printing Works by DTU in FY 2025-26 and FY 2024-25 is assessed. 
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Revenu·e Streams 

Revenue Stream Source Mechanism 
: 

Book Sales (Print and Electronic) Via Own Website as well as Ac~demic, 
Industry and Trade partnerships 

i Journal Subs~riptions (Customised or 

1 

\tia Own Website as well as Academic, 
i Annual; Print and Electronic) Industry and Trade partnerships . 
I . 

I 
I Conference/Sympo.sium!Workshop · · .. 

I Pr?ceedings (Custo~ised or Open Access; 
Via Event Organiser/Participant/User-pays 
model· 

1 Pnnt and/or Electromc) · · · ! 

r- J 
I Via Academic, Research and Industry·. ! 
I t I 

1 Publishing Guidance/Training Services partners looking to encourage in-house i 

I 
authorship ! 

-- -·· -·-·----·-· -----····-
j 

. Summary of Totai.Expenditure- Year 01 to Year 05 

~-Y~~-;----------- ~-Pub~~hing Unit j Digital Printi~~Unit I ~~;;-T~~al_ .J 

'-'---- . ! I ' . . . 

) Year 01 (FY 2026-27, 6 months) j 4,100,000) 6,500,000 f 10,600,000 J 

J Year 02 I 6,428,000 / 1,258,000 I 7,686,000 i 
·: I I ! ! 
f I . 1 ! 

i Year 03 8,268,000 I 1,236,000 1 9,504,000 i 
1----------·------·--·---·--·--:-----·----.. ·---·-c-------r~---- -- - . . 1-- -------- ------+c--· -- ---·--i 

· I Year 04 - 9,352,000 I 1,264,000 1 10,616,000 / 

~;os · i 10:43s,ooo 1 · 1,352.0o0f11;788.00oT 
I GRAND TOTAL (5 Years, I I · · 
I . . I 38,584,000 I· 11,610,000 I 50,194,000 I 
I approx.) 1 · j 
-· ----------

· . Note: Year 01 covers a six-month period (01 October 2026 to 31 March 2027); Years 
02-05 are fu/112-:'month periods. Totals are approximate, as pertheindividual budget 
ta~les above. Yeaf 02, Year 04, and Year 05 Publishing/Digital Printing Unit totals 
reflect the corrected sum of their list'ed line items. 

Keeping in view of the above, following propos~ls were submitted before the 

Planning board: 

1. To establish DTU Press under DTU-IIF as the University's academic 

publishing and scholarly communication platform. 

2. To approve the five-year implementation plan for DTU Press. 

3 .. To allocate the required bu~get, including .for the first year and the 

projected budget for the subsequent years . 
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Discussion: 
i) Prof. Rajive Kumar suggested outsourcing most of the printing work to 

ensure financial viability. 

ii) Prof. Ashok Banerjee, while cautioning about the . future financial 
su~tainability of the University Press, suggested focusing on quality rather 
than quantity. 

Decision: Th~ Planning.Board considered and recommended the matter to 
the . Finance Committee and to the Board of Management for 
further consideration and approvaL 
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Agenda 7.5 : Presentation of status of Functional MoUs of the University - · 

It was submitted that as per the decision of Planning Board in last 
. meeting, the University has undertaken a comprehensive review of the 
functio·nal Memoranda of Understanding (MoUs) executed across its 
academic departments, · centres, and Dean's offices. At present, 
approximately 70 functional MoUs are operational, covering research 
collaboration, industry engagement, student internships, curriculum .. 
enrichment,. technology development, entrepreneurship, and community 
outreach. The review indicates that these coliaborations are yielding 
m-easurable academic,. research, and societal outcomes, reflecting a · 
transition from ceremonial partnerships to result-_oriented engagements. 

Key Outcomes 

1. Student Development 

. • Facilitated internships, industrial training, expert lectures, workshops, 
industrial visits, and micro:..credential programmes. _ 

• . More th~m 200 students have benefite~ through industry-linked 
learning opportunities. . 

•· Several departments have introduced industry-supported elective and 
micro-credential courses. 

• Notable collaborations indude NTRO, DDA, NPL, Survey of India, 
and National Communications Academy-Technology (NCA-T). 

2. Research and Innovation 

• Collaborative research initiatives have been undertaken with national . 
laboratories, industries,_ and government organizations .in strategic 
areas including semiconductors, telecommunications, biotechnology, 
healthcare, geospatial technologies, · transportation, advanced 

·manufacturing, and environmental sustainability. 
• Joint Ph.D. supervision, sponsored research proposals,- technology 

development, and innovation projects are underway .. 
• Key collaborations include DRDO~ NTRO, . ICAR, · CRRI,· 

Semiconductor Laboratory (SCL), and Gateway Education. 

3. Curriculum Enrichment 

• Industry partners have contributed to curriculum development through 
. -

new .electives, laboratory modules, executive education programmes, 
and skill-based courses in emerging areas such as .. Artificial 
Intelligence, ESG, Cyber Security, Semiconductor Design, Renewable 
Energy, Tribology, and Railway Te9hnologies. 
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. • Important collaborations include GRIHA, IEEMA, NISE, and industry 
partners supporting micro-credential programmes. 

4. Societal and Community Impact 

• MoUs have contributed significantly to road safety, healthcare, digital 
literacy, sustainability, entrepreneurship, environmental awareness, 
and student we_lfare initiatives, benefiting schools, local communities, 
and economically weaker sections. 

Proposed Follow-up Actions 

To further strengthen the impact of institutional collaborations, the 
following actions are proposed: 

1. Periodic.· Performante Review: Conduct quarte.rly· monitoring and 
annual evaluation of all MoUs based bn measurable Key Performance 
Indicators (KPis) such as joint publications, sponsored projects, patents, 
internships, placements,. faculty exchange, start-ups, and technology 
commercialization. 

2. Centralized Monitoring System: Develop a digital dashboard for real­
time monitoring of MoU activities, outcomes, and impact, with periodic 
reporting to the Planning Board. · 

3. Strengthen High-Impact Collaborations: Expand MoUs that have 
demo~strated tangible outcomes by promoting joint research centres, 
sponsored projects, industry-funded laboratories, international 
collaborations, and technology commercialization initiatives. 

4. Renewal and Rationalization: Renew high-performing MoUs and 
discontinue inactive or non-performing collaborations · after periodic 
review to ensure effective utilization of institutional resources. 

Departmental Accountability: Encourage every department and centre to 
op~rationalize at least one new high-impact industry or institutional 
collaboration annually, aligned with the University's strategic priorities in 
research, innovation, skill development, and employability. 

Conclusion: The review demonstrates that DTU's functional· MoUs are 
making significant contributions to research exceUemce, innovation, industry 
engagement, curriculum development, student employability, and community 
outreach. A structured framework for periodic monitoring, outcome 
assessment, and strategic expansion of high-performing collaborations will 
further strengthen the University's research and innovation ecosystem and 
enhance its national and international standing. 
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. Discussion : 

i) Prof. Rajive Kumar shared an initiative implemented at his University, 

wherein Ph.D. scholars are engaged in the routine activities of various 

centres with some remuneration. He suggested that a similar 

arrangement may be explored at DTU ·through. the endowment 

foundation. (Action: Dean (PG) and Dean (I&AA)) 
ii) Commodore R. K. Rana suggested that the University should extend its 

facilities and expertise to nearby small industries and MSMEs for seNices 

· such as 30 modelling, FEA .analysis, and other technical support. He 

highlighted that this would help create an additional source of revenue 

while strengthen.ing industry engagement. (Action: Dean (CR)) 

Decision : The planning Board reviewed the status of Functional MoUs of 
the University. 
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Agenda 7.6 Presentation of Startup activities of the DTU Innovation & 
Incubation Foundation (DTU-IIF} 

It was submitted that as per the decision of Planning Board in last 
meeting to. the Planning Board, a presentation of Startup activities .of the DTU 
Innovation & Incubation Foundation (DTU-IIF) shall be presented before the 
Planning Board. Some of the details of the same are given below: 

DTU Innovation & Incubation Foundation (DTU-IIF), established in 2016 · 
as, a Section 8 company, is. the offidal Technology Business Incubator (TBI) 
of Delhi Technological University. It serves as the University's startup 
ec~system, supporting the transformation of innovative ideas into globally 
competitive enterprises through incubation infrastructure, co-working spaces, 
prototyping support, expert mentorship, iiwestor and· industry linkages, IP 
and legal assistance, business advisory, market access, and international 
collaborations. 

The Foundation implements flagship Government of India initiatives 
including the NIDHI Inclusive Technology Business Incubator (NIDHI iTBI­
DST),. Startup India Seed ·Fund Scheme (SISFS), and NASSCOM 

· Foundation programmes, while regularly organizing startup bootcamps, 
hackathons, innovation challenges, investor demo days, capacity-building 
workshops, entreprel}eurship · development programmes, and research 
commercialization initia~ives. Since its inception, DTU-IIF has incubated over 
100 startups across Deep Tech, AI & ML, Defence & Aerospace, 
Sustainability, Agritech, HealthTech ·and Consumer Brands, with a total · 
valuation of over Rs'. 1 ,200 crores, raised private investment of over Rs. 300 

. . 

crores, generated an annual turnover of over Rs. 700 crores, and· created 
over 1 ,500 jobs. · 

Its· startups have secured . funding from leading investors including 
Antler, Shiru Startups· Japan, Shark Tank India investors, venture capital 
funds and angel investors, while earning prestigious recognitions such as the 
IMC' 2024 Winner, Mission Startup II SF 2024 National Winner, Gulfood 
Innovation Awards 2025, Bharat Business Awards, liT Guwahati Hackathon, 
and Delhi Startup Yuva Festival 2026, reinforcing DTU-IIF's position as a 
nationally recognized hub for innovation, entrepreneurship and technology 
commercialization. 

Decision : The Planning Board noted the activities. of DTU-IIF and advised 
that a strategic plan along with a business plan for DTU-IIF be 
presented in the next meeting. The plan should incorporate future 
roadmap, strategies · for achieving self-sustainability, and 
mechanisms _for leveraging .CSR funds, among other a_spects. 
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Agenda 7.7 : Presentation of financial health of the University 

It was submitted that as per the decision of Planning Board in last 
meeting tO the Planning Board, a presentation of financial- health of the 
University shall·be presented before the Planning Board. Some of the details 
of the same are given below: 

Delhi Technological University (DTU) continues to ·demonstrate a 
strong, sustainable, and resilie~t financial . position, providing a robust 
foundation for academic excellence, research expansion, and long-term 
infrastructure development. The financial analysis highlights the University's 
ability to generate consistent operating surpluses, maintain substantial 
liquidity, and support strategic capital investments entirely through internal 
resources. 

Key Financial Highlights· 
. . 

• Total Income: ~283.43 Crore 
• Oper;:lting Surplus: .~78.23 Crore (27.6%) 
• Cash & Fixed Deposits: ~894.86 Crore 
• Outstanding Liabilities: Only ~33.53 Crore 
• Internal Revenue Contribution: 84.8%, reflecting a ·highly self-sustaining . . 

financial model. 
· • Grant Dependency: Limited to 15.2%, ensuring greater financial 

autonomy. 

• Liquidity Coverage Ratio: 4.36x, indicating exceptional capacity to 
absorb financial shocks. 

• Salary Co'st Ratio: 46.1 %, comparable with leading IITs and well within 
healthy norms. 

• ·Solvency Ratio: 3.7%, reflecting negligible financial risk .. 

The comparative benchmarking reveals that DTU's financial indicators . 
are closer to premier IITs than conventional public un.iversities, particularly in 
terms of operating surplus, internal revenue generation, liquidity, and cost 
efficiency. Scenario analyses further establish that the University . can 
withstand substantial revenue shocks, including significant fee reductions or 
the absence of Government grants, without compromising opera.tional 
sustainability. 

The assessment also confirms that the proposed ~500 Crore phaseq 
capital expenditure programme can be financed entirely from internal 
accruals and existing liquid resources, without resorting ·to external 
borrowing, thereby preserving long-term fiscal stability. 
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Overall Assessment 

DTU possesses a financially robust and future-ready balance sheet, 
characterized by strong liquidity,· prudent expenditure management, low 
dependence on external grants, and excellent revenue-generating capacity. 
These strengths place the University in an advantageous position to pursue 
strategic investments in academic infrastructure, research, innovation, digital . 
transformation, and institutional growth while maintaining long-term financial 

' . 

sustainability. 

Decision : The Planning Board reviewed the presentation on the financial 
health of the University and advised that a revised report, 
incorporating . the discussions· held during the meeting, be 
submitted to the members of the Planning Board through 
circulation for. review. The revised report should include an 
impact assessment of the · . proposed recruitment, the 
implementation of the sth Pay Commission, liability incurred due 
to infrastructural project(s), the esti.mated cost of development of 
the Narela campus, and_ other ·relevant factors affecting the 
University's financial health. 
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Agenda 7.8 Review of status of various construction projects in Delhi 
Technological University 

S.No. 
1. 

2. 

It was. submitted to the Planning Board that the various construction 

projects have been recommended by the Planning Board in its 51h meeting 

held on 14.11.2024 vide agenda no. 5.7 to 5.17 and subsequently approved 

by Board of Management in its 53rd meeting held on 11.12.2024 vide agenda 

no. 53.9. Status of these projects were given as under: 

Project Details 
Construction of 
International Student 
Hostel, H:-3 Building 
(G+11) (Estimated 
Cost is Rs.40.56 
Crore) and Boys 
Hostel H-2 (G+11) 
(Estimated Cost is 
Rs.38.72 Crore) at 
DTU Main Campus 

Construction of AB-6 
(Academic Block 
No.6) Building (G+9) 
at DTU Main 
campus. (Estimated 
Cost is Rs.110.52 
Crore). 

Status in last meeting 
As per the. approval accorded 
by the planning board, 
finance committee and finally 
by the Board of management, 
a request letter was sent to 

·the PWD for submitting the 
preliminary estimate for the 
appointment of consultants/ 
architects vide letter dated 
09.01.2025 (copy enclosed). 
Thereafter, a reminder letter 
sent to PWD vide letter dated 
12.03.2025 for the 
submission of preliminary 
estimate for the appointment 
of consultants/architects. The 
same is awaited from PWD. · 

As per the approval accorded 
by the planning board, 
finance committee and finally 
by the Board of management, 
a request letter was sent to 
the PWD for submitting the 
preliminary estimate for the 
appointment of 
consultants/architects vide 
letter dated 09.01.2025 (copy 
enclosed). Thereafter, a 
reminc;ler letter sent to PWD 
vide letter dated 12.03.2025 
for the submission of 
preliminary estimate for the 
appointment of 
consultants/architects. The 
same is awaited from PWD 

Current status 
i) Estimate for 

comprehensive 
consultancy services for 
Rs. 74,09,584/- received 
from PWD vide letter no. 
F.23(63) PM 
(HEP)/PWD/794 dated 
20.04.2026. 

ii) AlA and E/S for 
consultancy accorded vide 
letter no. DTU/Engg.Cell/ 
0047/ 2025,.26/Civil/492~ 
98 R&l dated 06-05-2026 
for Rs.74,09,584/-. 

iii) Tenders for awarding the 
work of consultancy 
seniices has been called 

·by PWD. 
i) Estimate for 

comprehensive 
consultancy services for 
Rs. 1,17,60,651/- received 
vide letter no. F.23(63) PM 
(HEP)/PWD/794 dated 
20.04.2026. 

ii) AlA and E/S for 
consultancy accorded vide 
letter · no. 
DTU/Engg. Cell/004 7 I 
2025-26/Civil/492-98 R&l 
dated 06-05-2026 for 
Rs.1, 17,60,651/-. 

iii) Tenders. for awarding the 
work of consultancy 

·services has been called 
by PWD. 
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3. Construction of 
Annapurna Mess 
CB-2 (Boy's) and 
CB-4 (Girl's) building 
at DTU Campus 

I. 

As per the approval accorded i) As per Preliminary; 
by the planning board, estimates received from: 
finance committee and finally PWD, the AlA and E/~ 
by the Board of management, · d f R 28 78 62 000!' 
a request letter was sent to Issue or s. ' ' ' j" 
the PWD for submitting the to PWD vide letter no. DTU{ 
preliminary estimate for the Engg. Cell/0047/2025-26:r · 
appointment of Civil/255-61 R&l date~f 
consultants/architects by this 20.04.2026 for Boy's Mesl; 
office vide letter dated· building (CB-2) at DT~J 
09.01.2025 (copy enclosed). Campus. i 
Thereafter, a reminder letter .. ) A · t 1f 
sent to PWD vide letter dated 11 n amoun ~~ 
12.03.2025. (copy enclosed) Rs.2,90,0~,000/-releasedt1o for the· submission of PWD VIde letter nc>. . I 
preliminary estimate for the DTU/Engg.Cell/0047/ ~02~i-
appointment of 26/Civil/61-66 dated 20-oi~-
consultants/architects. 2026 for" Boy's Mess buildin'g 
Accordingly, PWD ·has at DTU Campus as advande 
su~mitted a prel!minary f r th' d . k 1 

est1mate for the appo1ntment ... . 0 IS eposlt war ·. . 1 

of ·consultant/architect vide Ill) As. per _Prel~mlnal-y 
their office letter dated estimates rece1ved fro 11 

29.04.2025 amounting to PWD, the AlA and E{S 
Rs.39,97,800/- (incl of GST) issued for Rs.20,95,34,00CI/-
to this office out of which p 'd · · 1 
Rs.

15
,
53

,
0401_ has been to WD VI e letter no. DT!J/ 

assign~d by the PWD for this Engg. Ceii/004712025-261 

work in . the Preliminary . Civil/248-54 R&l datJ~d 
Estimate. The same has 20.04.2026 for Girl's Me/ss 
already been put up by this building (CB-4) at DTU 
offi_ce for the approval of Campus 
competent authority. iv).An amount ·of 

Rs.2, 10,00,000/- released to 
PWD vide · letter ~10. 

DTU/Engg. Cell 1004 7 I 204~5-
26/Civil/61-66 dated 20-0l4-

l 
2026 for Girl's Mess buildlng 
at DTU Campus as advance 
for this deposit work. · 1· 

v) Soil testing at both :he 
proposed sites has b~!en 
completed by the consultlant 

· appointed by PWD and !the 
proposal prepared for 
tendering is under the 
approval of 
sanction. 

techT"I 
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4. 

5. 

6. 

'-, . 

Construction of 
Faculty & Staff 
Residential · Flats 
(RB-5) at DTU Main 
Campus. (Estimated 
Cost ·is Rs.53.69 
Crore) 

Construction of 
Multipurpose Hall 

· (AB-9) (0+ 1) at DTU 
Main Campus. 
(Estimated Cost 
Rs.15.00 Crore). 

Expansion/ 
Extension of existing 
Guest House in 
Multi-Storied Guest 
House with facility as 
per International 
Standard of Guest 
House at DTU 
Campus. (Estimated 
Cost is Rs. 46.20 
Crore). 

As per the approval accorded 
by ·the planning board, 
finance committee and finally 
by the Board of management, 
a request letter was sent to 
the PWD for submitting the 
preliminary estimate for the 
appointment of 
consultants/architects vide 
letter dated 09.01.2025 (copy 
enclosed). Thereafter, a 
reminder letter sent to· PWD 
vide letter dated 12.03.2025 
for the · submission of 
preliminary estimate for the 
appointment of 
consultants/architects. The 
same is awaited from PWD. 

As per the approval accorded 
by the planning board, 
finance committee and finally 
by the Board of management, 
a request letter was sent to 
the PWD for submitting the 
preliminary estimate for the 
appointment of 
consultants/architects vide 
letter dated 09.01.2025 (copy 
enclosed). Thereafter, a 
reminder letter sent to PWD 
vide letter dated 12.03.2025 
for the submission of 
preliminary estimate for the 
appointment of 
consultants/architects. The 
same is awaited from PWD. 
As per the approval accorded 
by the planning board, 
finance committee and finally 
by the Board of management, 
a request letter was sent to 
the PWD for submitting the 
preliminary estimate for the 
appointment of 
consultants/architects vide 
letter dated 09.01.2025 (copy 
enclosed). Thereafter, a 
reminder letter sent to PWD 
vide letter dated 12.03.2025 
for the submission of 
preliminary estimate for the 
appointment of 
consultants/architects. The 
same is awaited from PWD. · 

Minutes of 71h meeting of the Planning Board, 30.07.2026 

i) Estimate for 
comprehensive 
consultancy services for 
Rs.1, 18,98,037/- received· 
vide letter no. F.2.3(63) PM 
(HEP)/PWD/794 dated· 
20.04.2026. 

ii) A/A and E/S . for 
consultancy work accorded 
to PWD vide letter no. 
DTU/Engg. Cell/ 
004 7/2025-26/Civil/492-98 
R&l dated 06-05-2026 for 
Rs.3, 10,68,272/-. 

iii) Tenders for awarding the 
work . of consultancy 
services. has been called 
by ~WD. 
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7. 

8. 

Construction . of 
boundary wall . of 
DTU . Main Campus. 
(Estimated Cost is 
Rs.19.00Crore). 

Expansion and 
Vertical Extension of 
DSM Building at 
DTU Main Campus. 
(Estimated Cost is 
Rs.12 . .85 Crore). 

As per the approval accorded 
by the planning board,· finance 
committee and finally by the 
Board of management, a 
request letter was sent to the 
PWD for submitting the 
preliminary estimate for the 
appointment of 
consultants/architects . by this 
office vide letter dated 

. 09.01.2025 (copy enclosed). 
Thereafter, a·· reminder letter 
sent to PWD vide letter dated 
12.03.2025 (copy enclosed) for 
the submission of preliminary 
estimate for the appointment of 
consultants/architects. · 
Accordingly, PWD has 
submitted a preliminary 
estimate for the appointment of 
consultant/architeCt vide their 

' office letter dated 29.04.2025 
amounting to Hs.39,97,800/­
(incl of GST) to this office out of 
which Rs.7,39,850/,. has been 
assigned by the PWD for this 
work in · the Preliminary 

. Estimate. The . ·same has 
already been put up by this 
office for the approval of 
competent authority. 

As per the approval accorded 
QY the planning board, .finance 
committee and finally by the 
Board. of management, a 
request letter was sent to the 
PWD for submitting the 
preliminary estimate for the 
appointment of 
consultants/architects by this 
office vide letter dated 
09.01.2025 (copy enclosed). 
Thereafter, ·a ,reminder letter 
sent to PWD vide letter dated 
12.03.2025 (copy enclosed) for 
the submission of preliminary 
estimate for the appointment of 
consultants/architects. 
Accordingly, PWD has 
submitted a . preliminary 
estimate for the appointment of 
consultant/architect vide their 
office letter dated 29.04.2025 
amounting to Rs.39,97,800/­
(incl of GST) to this office out of 

i) The AlA and E/S issue(j 
to PWD . fdr 
Rs.20,46,56,000/- vidl~ 
letter no. DTUI Eng@. 
Cell/0047/2025-26/ ) 

Civil/2560. -66 · dateld 
10.10.2025. 

ii) An amount of R
1
;. 

13,21,90,000/- releasld 
to PWD vide letter no. 
DTU/Engg. Cell/004 7 
/2025-26iCivil/1144-
1149 dated 15-12-2025 
on account of this work) .. · 

iii) Work awarded . to t~1e 
·. contractor and labour 

mobilized at site. 

i) The structural stability 
survey has ·be;en 
conducted by. the 
consultant appointed by 
PWD and estimation is 
under process. 

· Minutes of 71h meet~ng ~f the Planning Board, 30.07.2026 ~ 
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9. 

10. 

Construction of 
Parking facility along 
the boundary wall 
and adjacent to DSM 
Building of DTU Main 
Campus (Estimated 
Cost is Rs.5.00 
Crore). 

Augmentation and 
up-gradation of HT & 
L T power line 
distribution with the 
replacement of 
panels at the main 
campus DTU 
(Estimated Cost· is 
Rs. 19.30 Crores). 

which Rs.5,07,51 0/- has been 
assigned by the PWD for this 
work· in the Preliminary 
Estimate. The same has 
already· been put up by this 
office .for the approval of 
competent authority. 
As per the approval accorded 
by the planning board, finance 
committee and finally by the 
Board of manag_ement, a 
request letter was sent to the 
PWD for submitting the 
preliminary estimate for the 
appointment of 
consultants/architects by this 
office vide letter dated 
09.01.2025. Thereafter, a 
reminder letter sent to PWD 
vide letter dated 12.03.2025 
(copy enclosed) for the 
submission of preliminary 
estimate for the appointment of 
consultants/architects .. 
Accordingly, PWD has 
submitted a pr!3liminary 
estimate for the appointment of 
consultant/architect vide their 
office letter dated 29.04.2025 
amounting to Rs.39,97,800/­
(incl. of GST) to this office out of 
which Rs.11 ,97,400/- has been 
assigned by the PWD for this 
work in the Preliminary 
Estimate. The same has 
already been put up by this 
office for the approval of 
competent authority. 
The AlA and E/S amounting to 
Rs.19.30 Crores of this work 
has been communicated to 
PWD vide letter dated 
17.01.2025 and the tendering is 
under process which is being 
done by PWD (Copy enclosed). 

i) The work has been kept in 
abeyance. 

i) Work awarded to M/s S.L. 
Electromech Pvt. Ltd." by 
PWD vide award letter no. 
57 (Work)/HEED (B-
141 )/PWD/2026/ 238 
dated.1 0.04.2026. 
DTU has paid Rs. 4.00 
Crores vide sanction order 
dated 29.01.2026 and Paid 
Rs.5,65,14,104/- vide 
sanction order dated 
05.06.2026 to PWD. 

ii) The inspection of electrical 
equipment's is being 
carried out by PWD. 
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11. SITC of CCTV of all 
the buildings of DTU 
Campus. (Estimated 
Cost is Rs. 23.16 
Crore): 

This work reviewed in the 171h 

Building and works committee 
and additional recommendation 
given by the building and works 
committee held on .30.1 0.2024. 
Hence, the same is being taken 
up engineering cell at their own 
level instead of PWD as deposit 
work. 

12. Expansion/ As per the approval accorded 
Extension of existing by the planning board, finance 
Guest· House in committee and finally by the 
Multi-Storied Guest Board of management, a 
House with facility as request letter was sent to the 
per International PWD for submitting the 
Standard of Guest · preliminary estimate for the 
House at . DTU appointment of 
Campus. (Estimated consultants/architects vide 
Cost is Rs. 46.20 letter dated 09.01.2025 (copy 
Crore). enclosed). Thereafter, a 

Discussion : 

reminder letter sent to PWD 
vide letter dated 12.03.2025 for 
the submission of preliminary 
estimate for the appointment of 
consultants/architects. The 
same is awaited from PWD. 

i) It has been decided tha/t 
the work shall be done 
along with the networkin~~ 
work for · which thl~ . . . I 
combined proposal shall 
be prepared by IT brancn 
of DTU. 

i) Estimate . fd>r 
comprehensive /. 
consultancy services for 
Rs.1, 18,98,037/- /' 
received vide letter n~~­
F.23(63) PIV1 
(HEP)/PWD/794 datEld 
20.04.2026. 1 

ii) NA and E/S f/::>r 
consultancy accorded /to 
PWD vide letter no. 
DTU/Engg.Cell/ · /. 
0047/2025-26/Civil/492.-

1 

98 R&l dated 06-05-20!26 
for Rs.3, 10,68,272/-. , I 

iii) Tenders for awarding tte 
work of consultancy 
services has been call)ed 

by PWD: J I 
I 

i) Prof. Rajive Kumar suggested that, for the construction projects of 
academ(c ·and residential buildings, a provision for maintenance of the 
buildings for a period of three-four years shoulcf also be included in the 
contractor's scope of work. (Action: CPO) 

ii) Prof. Ashok Banerjee informed the Board about an infrastructure project 
·developed at his institution on a PPP model, wherein long.;.term 
maintenance was included in the developer's scope of work. He stated that 
the project was executed under the Viability Gap Funding (VGF) model with 
government support. He suggested that the feasibility ofadopting a similar 
model may also be explored at DTU. (Action: CPO and COF) 

iiij Dr. R. K. Rana suggested to encourage the students and faculty members 
to underlake stu'dy and research on ancient technologies of India. at DTU. 
(Action: Dean UG/PG & Dean (R&D)) 

Decision : The planning Board reviewed and noted the status of various 
· construction projects in Delhi Technological University. 
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Agenda 7.9 : Matter of information: 

Progress of North Campus of Delhi Technological University at Narela 
Educational-Hub -

In the last meeting of the Planning Board ·the Planning Board was 
apprised · about the progress of setting up North Campus of Delhi 
Technologicai,University at Narela Educatiori.al Hub.' Status of Land/Flats at 
Narela was given as below: 

Allotment of 47.46 Acres of Land·at Narela 
DDA vide letter dated 11.01. 2024 has allotted aland of 47.46 Acres to 

DTU in Sector G-2/G-6 Narela, Delhi for setting up university campus in 
Narela. The tentative land cost is 344.68 Cr. However, DTTE vide their letter 
dated 06.06.2025 with reference to the meeting held under the chairmanship 
of hon'ble L.G on 16.06.2025 directed that the DTTE will bear the cost of 30 

. acres land initially out of 47.46 acres allotted to the university. Thereafter a 
site visit was conducted under the chairmanship of Secretary (TTE/HE) along 

. with the various officials of the DDA and university. The direction was issued 
to DDA that to provide the contiguous area rather different land areas so that 
effective land utilization may be -done vide minutes. of meeting dated 
07.11.2025. The decision/submission of DDA is awaited. 

Allotment of 200Nos. EWS flats at Narela 
DDA vide letter dated 11.01.2024 had allotted 200 EWS flats in Narela · 

Sub-City whose cost to Rs. 28 Crore (Initially) in pocket-1, sector G-2/G-6. 
Thereafter, DDA raised a demanded of Rs.2.37 Crores as 10,% of booking 
amount in which total amount was revised to Rs.23.79 Crores. The same was 
paid by the university vide- letter dated 15.10.2025 which was duly 
acknowledged by DDA in its letter dated 24.12.2025. Further, DDA in its office 
letter dated 24.12.2025 raised the demand for depositing the balance amount­
for 200Nos. EWS flats as Rs.26.52 Crores for pocket-7, sector G-7/G-8 after 
discounted price of 15% which was earlier as Rs.23.79 Crores. The DDA has 
allotted these EWS flats in the new location, for which DDA has revised the 
said- amount from Rs.23.79 Crores to Rs.26.52 Crores. Therefore, in order to 
clarify the same. from DDA, university had already been submitted letters 
dated 13.01.2026 and 09.02.2026, reply of which are awaited from DDA in 

-which it was also requested by the university that previous agreed amount _ 
may be considered by DDA. Further, the booking advance of Rs.2.37Crores 
was released by the university to DDA and the balance amount of Rs.26.53 
Crores is being released to DDA. 

The Planning Board noted; the above information.· 

M-inutes of 71h meeting of the Planning Board, 30.07.2026 
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Agenda 7.10 : Any other item with the permission of the chair 

The meeting ended with a vote of thanks to the Chair. 

Minutesof?th meeting of the Planning Board, 30.07.2026 
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DELID ·TECHNOLOGICAL UNIVERSITY 
(Formerly Delhi College of Engin~ering) 

Shahbad Daulatpur, Main Ba,wana Road, Delhi-42 

Academic PG 

F.No.l 05-1 09/ Acad-PGIDKDF/2024-25/ C82- 6 8 <] · Dated:; t /ol /2026 

REVISED NOTICE 

In supersession to the earlier notice no. 105-109/Acad-PGIDKDF/2024-25/518~525 
dated 15.01.2026, it is hereby informed that the DTU Fellowship for the Ph.D Scholars has 
been increased .and the enhanced DTU Fellowship will be disbursed from the month of 
December, 2025, as per the details below: 

S.No Existing Fellowship Enhanced Fellowship 
(Rs.) (Rs.) 

1. 40,300/- per month 46,990/- per month 

2. 44,640!- per month 53,340/- per month · 

3. 49,600/- per month 58,300/- per month 

This issues with the approval of the Competent Authority. 

t.No.l0)-109/Acad-PG/DK.DF/2024-25/ 682- 68 '7 
Copy to: 

Contingency (Rs.) 

20,000/- per at1num 

20,000/- per annum 

20,000/- per.annum 

~~· 
(Prof. Rinku Sharma)·· 

Dean (Academic-PG) 

Dated: I{, I ol /2026 

L PA to VC fm: kind information to the Hon 'ble Vice Chancellor . 

2. PA to Registrar for kind information to the Registrar. 

3. All Heads/Deans/Directors. 

4. Controller of Finance. 

5 .. DDO. 
6. Dir~etor, lQAC. . · . • 
7. Head, CC with the request to upload the same on the University webstte. 

8. Guard File. 
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Value Proposition Document 

1. l_)e.partment Overview 

The Department ofBioteclmo}ogy, Delhi Technological University (DTU), established in 

2004, aims to bridge engineering principles vv·ith modern life sciences. 

Over the years, it has expanded in infrastructure, research activities~ and collaborations 

with national and international institutions. 

Vision: To ·train students as competent biotechnologists who apply engineering and life 

science principles to solve real-world problems and to develop cost-effective technologies. 

Mission:. To impart strong foundational knowledge. promote interdisciplinary research, 

foster innovation. and build links with industry ·and academia. 

2. Academic Strengths 

Programs Offered: 

1. B.Tech in Biotechnology (4 years, tull-time) 
2. M.Tech ii1 Industrial Biotechnology 
3. M.Tech in Bioinformatics 
4. MSc in Biotechnology · 
5. Integrated BSc-MSc Biotechnology 
6. .Ph.D. in Biotechnology 

The cuniculum integrates interdisciplinary learning and is dyi1amically updated to 
incorporate advances in biotechnology and related sciences. 

faculty· Expertise: 

The departme11t has highly qualified faculty members with PhDs in diverse .field~; of 

biotech.nology, contributing to high-impact publications and projects in Molecular 
Biology, Genomics,Bioinformatics, Immunology, Biochemistry, Plant biotechnology, and 

Environmental Biotechnology .. 

3 .. Research Capabilities 
Core Research Areas incli.1de: 

. • Molecular Biology and Recombinant DNA Technology 

• Bioprocess Engineering and Downstream Processing 



.. 
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DEPARTMENT. OF BIOTECHNOLOGY· 

DELHI" TECHNOLOGICAL UNIVERSITY:_ "[)ELHI 

Established under Govt. of Delhi Act- 6 of 2009 
·Shahbad :baulatpur, Bawana Road, Delhi-110042 

This is in ·reference to File No. DTU/Council/Plg. Board/78/2025/668 (A planning board . 

meeting held on 04/07 i2025) dated o~. 20.0~.2025, regarding some suggestions on 

functioning and future endeavours for the .University. We are hereby submitting ~e Action 

Taken Report on Point No. 3 and· P.oint No. 4 as mentioned· in the said ·notification .. 

The repent outlines the nieasures undertaken, progress achi.eved, and outcomes pertaining 

. to the respective points for your kind perusal and fm1her necessary action. 

Point 3: On the stmilar line, Commodore (Dr) R.K Rana emphasised for outreach to the 

industry for Pl1..D tie-up. He suggested that each academic deparimeni in the University 

should haye a Value Propo~~·ition Document indicating strengths. capabi!f!?~·" .... r:seorch 

area. fcLcilities etc. available with rhe dejxtrfn?-ent. This document should be availal;/e on 

z;niversi~vlvebsite. 

Action: Valu~ Proposition Document is enclosed for your kind perusal. 

Point 4: Prof Rajive Kum~n· informed about the .AICTE scheme (~l scholarship ./(jj' th[' 
... 

teachers in which 25% fund given by AICTE and rest by the industry. He 1"equesied the 

· ·Vice Chancellor to nominate faculty me1nbers of DTU for this scheme. 
. . 

Action: ln. response . to the notification regarding the AICTE-Industry sponsored 

scholarship scheme, the Head oLth~ I)epartri1ent has nominated Dr. Shiv.ani Khatri for 

consideration und~r this.program. The nomin~ticnTis submitted for your kindapprov~l and 

further necessary action. 

/ 

-··· .. · -- .... ~ -
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• , Environmental Biotechnology and Bioremediation 

• Bioinformatics and Computational Biology 

• Plant Biotechnology and Tissue Culture 

• immunology 

• · · One Health: Microbial pathogenesis 

• M~tagenomics: Microbiome Dymimics. 

• · Cancer Biology 

• Systems Biology 

• Infectious Diseases. 

The department is actively engaged in prbjects funded by DST, DBT, CSIR, AICTE, and 

oth_er agencies. Faculty members publish in reputed journals and contribute ·to 

industrial and societal biotechnology applications. 

4. Infrastructure & Facilities 

The Depariment. of Biotechnology at Delhi Technological University ~s equippe¢. with 

state-9f-the-art infrastructure that supports cutting-edge teaching, training, and research 

::activities. The facilities are continuously upgraded to meet the emerging needs of modern 

-:&iotechnology education. ar1d interdisciplinary. resear·ch .. 

Departmental Laboratories 

The department houses well-established laboratories that cater to both fundamental and · 
advanced research in various domains of bioteclmolozy: 

• Complex systerris and genome informatics Laboratory: This laboratory focuses 

on computational modeling ana genome· data analys!s to unravel complex 

· biological networks and systems biology. Dell Precision 5820 Tower Workstations; · 

AlJ..:in-one Desktop; Canon Printer/Photocopier; HP Laser Jet Color Printer · 

• Environm_ental amJ Industrial Biotechnf>logy Laborat011': Th,is lab emphasizes . 

the development of sustaiiiable bioprocesses and teclmologies for environmental 

monitoring· ·and industrial · applications. · Ultra-High . Performance Liquid· 

Chromatograpliy; Kjeltec. 8400; UV-Vis Spectrophotometer; Rehigerated 

Centrifuge; Laminar Air Flow; Lyophilizer; Hybridization Chamber;. 

Electrophoresis Unit; Hach's Water Quality Multi-parameter· with Various· 

Electrodes; Screen Prhiter; Vacuuni Evaporator; -80°C Deep Freezer; Surface 

. Plasmon Res_onance; UV-VIS'"NIR Spectrophotometer; Microfluidic Pump: 

· Colorimeter; Conductivity Meter: Digital Multimeter; Digital tvlicro-voltrne1er: 

Electrochemical Analyzer: Projector. 

"''·.' 
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• Molecular Neurosciences and Functional Genomics Laboratory: Dedicated to- '· 
understanding_ the .molecular mecl~anisms underlying Iieirral function and. genetic 
regulation,_this lab integrates ~enomics and cellular too_ls~ Thermocycler; Inverted 
Microscope; Inverted Microscope; -20°C Refrigerator; Gel Documentation 
System; Western Blot Apparatus; Electrophoresis Unit; . Microtome; C02 

Incubator; Workstation; Projector. 

• Plant and Algal Biotechnoiogy: This laboratory advances research in plant tissue 
culture, gei.1etic tninsfo~matiori, and· algal bioresource utilization for sustainable 
agriculture and bioenergy. Temperature 1;egulated Tissue·_ Culture · Room; 
Thermocycler; · Gel DocU:inentation System; UV Transillumimitor; UV_-Vjs 
Spectrophotometer; · Incu b~ted Shaker; Laminar Air Flow; ·Autoclave; . 

·Electrophoresis Unit; Son-icator; Centrifug~;- Mini-centrifuge; .Double Distillation 

Unit; Hot Air ·oven; Projector 

• Immunotherapeutics: The. Inmmnotherapeutics Lab focuses on immune-based 
therapeutic development,. ineluding monoclonal antibodies, vaccines, an_d cell~· . 

· based therapies. Flow Cytometer; C02 Incul:Jator; -20°C Refrigerator; !--aminar Air · 
Flow; Liquid Nitrogen s·toni.ge Container; UV-Visible Spec~rophotometer; Ice 
Flaking Machine;· Centrifuge; Thermostat Water-bath; Projector·_ 

Support Infrastructure 
The department ensl}res robust support infTastructure for safety, maintenance, and data 
management. This in_cludes biosafety cabinets, wast~-rri~agement systems, uninterrupted 
power supply, and digital record systems. A dedicated technical team oversees laboratory 
operatio~1s and. ensures compliance \7\lith biosafety a11d quality sta~dm·ds . 

. . · 7. Achievements & Recognitions 
Faculty and stude.nts are actively publishing in high-impact journals· and contributed to 
patents and innovative projects.-Alumni have excelled in ac~demia, research, and industrY . . 

across biotechnology sectors. 

8. Future Roadmap & Strategic Goals 
Short-Tern~ Ooai-s (1-3 years): ~ · . •· 

-Enhance industry partnerships and MoUs 
- Increase external research furrdi~1g 
-Organize national-level symposiums and conferences 

Long-Term Goals (3-5 years): 
- Promote. startup ·jJi.cubation and entrepi·eneurship 
- Foster international collaborations and dual-degree programs 

~~ ... 
\ :· 
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The Delhi School of Management (DSM) at 

Delhi Technological Universfty (DTU) is 

·proud tci announce the launch of its MBA 

in Business Analytics · MBA(BA) program, 

- Thi_s cutting-edge program Is designed to 

harness ttie strengths of DTU's renowned' 

Computer· Scl.ence and Mathematical 

Computing departments. The M~A in 

Business Analytics . integrates ad\(anced · 

analytical techniques aild data-driven 

decision-me~ king· skills with core btlsiness 

principles, preparing students to excel in 

the rapidly evolving field of business 

analytics. This program. offers a unique 

blend of technical and man_agerial· 

education by leveraging the expertise 

and resources of DTU's top-tier fatuities .. 

Graduates will have the knowledge and 
. skills to analyze complex data, derive 

actiom1ble insights, and drive strategic 

decisions; position_lng themselves .as 

invaluable assets in the modern data- . · 

c.entric business environment. 

Delhi School of Management 
. Delhi Technological Uni.ve.rsity· · 

(Formerly Delhi. C.ollege 9r Engineering) ' -· 

· Shahbad Daulatpur! Bawana Road, Delhi-110042 

· '·'An .excellent mana ... ··.,-~·-., l'llllilot· 

Institution, a place Qf . ·. 
a crucible of innovation 

' leadership, where knowledge' 
meets real-world challenges" . 
and transforms aspiring minds' 
into vls~onary LEADERS. '' 

-
: ' ' .• , , , ·.' , I 

1 
• ' • ·I"'••' ''I • ,;' 

httm~;!l~c.qdElP.ffic.~.dEllhi;gov.jJi/efilef#/receiptlvi~w/~UCENCT00021901,54CUCENCT0001?viewParam=eyJkb
2N1bWVudEikljoiUIVD~U5DVDAwMDixOTAxNTRDVUNFTkNUMDAwMSislndvcmtpbmdQb3NOSWQiOj.:. 
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D.elhf Tecnhological University (DTU),, a 
leac;HrlQ Wqrld-c::l!3S~ technolpglcc:lt unive;r.sity;.­
plays :a. ~ital.rble in tl1e National and .Global 
Knowl:edge. Netw.ork .. be nil Sc:;hool· qf 
Manag·ement (DSM) was estabUshed in 2.009, 
. a.nd Delhi Colle:ge of Engineering; (D'CE) .. 
acqw.irecj unlvers)ty $tatus. DSM envisages 
developing sq.<;:l~Hy re~poo~'ible amP· ~t,hic;ally 
·driven Jn·~:ov.ativf.r mana·ger~ r;Jnd' •fvtqt,e 
leaders. by pr:ov.iding: excellent w0rld-ctass 
education.. ·· .. · 

DSM.·is established to· teach .a pencM:1:1.n~ for: 
··innovation, <rese.arch, and experrment9tion 
to aspiring . managers.· An · excell.ent 
·rn~nag.ei:nent department cha.racteri.zed by":a 
·robus..t ~vtriGl.Hi,m'l ·~h~.t cq.rnbine,s th:eoretlcal · 
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1. Department Overview 

The De~art~ent of Applied Mathematics at Delhi Technological University offers a strong 
foundation m Mathematics, Statistics, and Computing, supporting undergraduate and · . 
postgra~u~te programs across engineering and technology disciplines. The ~epartnient · 
emphas1zes interdisciplinary learning, industry relevance, and research-driven education, 
enabling students to apply mathematicai theory to real-world problems. 

2. Cqre Strengths 

The department is distinguished by its strong integration of mathematics with computing and 
data-driven approaches, an interdisciplinary orientation that supports engineering, AI, data 
science, finance, and security domains, experienced faculty with expertise across theoretical 
and applied research, active student-led· technical societies that promote academic and 
professional growth, and an NBA-accrediteq B.Tech. (Mathematics & Computing) program 
that ensures high standards of quality education. 

3. Academic & Research Capabilities. 

Teaching Excellence 

The department offers core and advanc.ed cour.ses in applied. mathematics, statistic-s, 
op~imization, and computing, with a strong emphasis on probkm--s;.;lving, modelling, and. 
a~gorithmic thinking~· supported by a blended teaching approach thilt integrates analytical . 
rriethods with modem computational tools. 

Research. c·ap abilities 

The department· fosters a· vibrant research ecosystem addressing contemporary and 
emerging challenges, with key strengths spanning. graph theory and Petri net theory; 
fmancial mathematics and operations research; numerical analysis, approximation theory, 
and simulation; mathematical modelling, ·optimization, and fuzzy optirilization; algebraic· 
cod:irig theory, cryptography, and complex analysis; general relativity and. cosmology; as 
well as data science, machine learning, naturai language processing, image. processing, 
computer vision, network and Android security, blockchain technologies, and quantum 
computing, supported by strong faculty and. scholar contributions through reputed 
publications, funded projects, and interdiscl.plinary c01laborations. 

4. Infrastructure & Facilities 

TP,e department is supported by four well-equipped computational laboratories: Scientific 
Computing, Statistical Computing, Data Structures & DBMS, and Programming, along W'ith 
access tci modem software and tools such as MATLAB, Python, C++, SPSS, and database · 
systems, smart classroo~ for inte~active and collaborative learning, and faciliti~s that enable 
student projects, research experiment~tion, and hands-on training. 

5. Value Proposition for Stakeholders 

The department . equips students with· a: strong an~lytical ahd computational foundation; 
exposure to cutting-edge research, mdustry..:relevant skills, and opportunities for leadership, .. 
collaboration, and irll).ov~tion; offers iildustry access to graduates skilled in modelling, data 
analysis, optimization, and security along with avenues for sponsored projects, internships, and 
Consultancy; and proVides . academia and research partners . with rich interdisciplinary 
collaboration opportunities supported by a strong theor~tical base and application-driven 
r~s~arch. - 8 ~ 
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6. Student & Profession-al Engag,e~ent 

Academic Societies 

• MACS. (Mathematics and Computing Society)- Established in 2011. . 
o ·Workshops, seminars, guest lectures, and participation in univers.ity tech fests · 

. . . . . . . . . 

• SIAM-DTU Student Chapter- Established in 201"4 
o Affiliated with the international SI_AM organization. Special Interest Groups (SIGs), 

applied mathematics events, an~ ind~stry interaction 

Departmental Activities 

• Expert lectures by academicians and industry professionals 
• Workshops on SPSS, curr~culum development, Sustainable pevelopment Goals (SDGs), 

and emerging technologies 
• Mathematics Day celebrations 
• Departmental magazine publication _ 
• . Community outreach, sustainability initiatives, and student well-"b~ing activities 

7. Societal & Institutional Impact 
. . . . . 

The. department contributes to national priorities, including digital security, sustainability; and 
:advanced computing, aligns its reseaich arid outreach with the Sustainable DevdoprP,entGoals · 
(SDGs), and continuously updates· its curricuh.:iin to meet evolving· global acad.emic and .. 
industry standards. · · · 

I 
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ENVIRONMENTAL SCIENCE AND ENGINEERING DEPARTMENT 
DELHI TECHNOLOGICAL UNIVERSITY . 

SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110 042 
Tel. No.: 011-27890035 Website: www.dce.edu' 

. F.No. DTU/HOD/ENV/2025/<6-3 9 Date:3 0112/2025 

To,· 

Assi~tant Registr~r (Pla~· ing Branch) 
Delhi Technological U versity 
Delhi . · 

Subject: Regarding submission of suggestions · 

. . 

With reference to letter no. F.No. · DTU/Council/Plg.Board/78/2025 dated 26.12.2025, following 

is the status from Environmental Science & Engineering Department, DTUregarding S.No. 3 and 

S.No.4. 

S.No. Suggestion Status 
3. Each Academic Departm~nt in the . Infonnation regarding strengths, capabilities, 

4. 

University should. h~!ve a Value 

., . Proposition Document indiCating 

strength, capabilities, research 

area, facilities etc. available with 

the department 

AICTE scheme of scholarship for 

the teachers in which 25% fund 

given by AICTE and rest by the 

industry. 

To nominate faculty members of 

DTU for this scheme. 

For kind information please. 

Copy to: 

1. Guard File. · 

research areas, facilitie~ r.n~ .... reiated aspects is 

available on Environment Science & Engineering 

Department webpage on DTU website. In 

addition, to this information has been compiled in · 

a structured format; and the corresponding value 

proposition document is· expected to be finalized 
within two month. · 

Name of the nominated faculty members are as 

under:-

1. Mr. Prateek Saini 

2. Mr. Sandeep Kumar 

-\0-

. . 

··~~ 
(Dr. Geeta Singh):. 

Head of Department 
.Deptt. of Env~ Sci. & Engg. 
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DEPARTME-NT OF ELECTRICAL ENGINEERING 

DELHI TECHNOLOGICAL UNIVERSITY 

Annexure-I 
Strength and Capabilities of the Department 

• Serving the nation since the last ·g4 years through education. 
• Highly placed alumni in various reputed organizations and institutions across the ·-

vvorld. · 

• Accredited by National·Board of Accreditation (NBA). 

• Identified as a Quality Improvement Program Research Centre. 
• Cunently has !?laboratories and 13 dedicated research areas equipped vvith state"'of­

the-:art facilities with the latest versions of software platforms. -
• Laboratories are equipped vvith sophisticated equipinent~;·test ~-setups, FPGA based 

data acquisition systems, embedded controllers, Digital Signal Processors, Medium 
povver Inve1ier-converters, various Electric Drives, PLCs, Povver analyzers, spectrum 
analyzers, OP AL-RT, Phasor Measurement Units (PMUs); Real Time Digital 
Simulator (RTDS), 300kV Impulse generator, 100 kV tran~former etc. to name a few. 

• Involved in cari·ying out several sponsored R & D projects funded by national agencies 
like AICTE, DST, SERB_, NPIU and MeitY. · ~---

• The Department is ruruiing M.Tech by Research and Thn~e~!Vf.Tech programs in C&I, 
PSY .and PES. . 

• The· department also has. a Centre of Excellence--for Electric vehicle and Related. 
· Teclmology (EVRT) · :: · 

• Cu¥ently, sponsored projects amounting to more than Z14,;.65 crores are ui1derway in· 
the Clepmiment _,. 

• Engaged in consultancies in various fields of Electrical Engineering. 
• The Electrical Engineering Department has 45 expei·ieilced and highly qualified 

faculty vvith intense: resem·ch and professional expertise: Faculty members of the 
Depatiment have been regularly contributing towards International atld National 
Journals of repute like IEEE Transactions and IEEE Proceedings, lET, Jounials in 
Electrical Engineering fi:om Elsevier, Springer etc. along with Proceedings ofNational · 
and lliternational Conferences. The Department also generously contributes to 
professional activities undertaken by the IEEE and lET Delhi chapters. Faculty .. 
members of the Department have authored several popuJar technical_ books. Some 
faculty members have acquired patents for their research; ,._ · 

• The Department has been hosting International and :i:l~tionalconferences,, vvorkshops 
and invited lecture series every year. The Departme11t has the distinction of organizing . 
10 MHRD sponsored GIAN coui:ses in the University. Matl.y Professors from reputed 
Un.iversities, viz. Prof. Saifur Rahman, Fellow .IEEE an4 ·Professor of_.Electrical.ar}d 
Computer Engirieering at the Advanced Research Institute; Virginia Tech, USA; Prof.· 
·A. K. ·s. Bhat, IEEE Fellovv and Professor of Electrical and Compute~· Engineering at 

.. the University of Victoria, ·canada; Prof. Ambrish Chan'dra, Ecole de Tecbnologie · 
.Superieure (ETS), _Montreal,. QC and many J:llOre deliver~d lectures ·in t4.e: GI1N 
courses. It is· the agenda of the Department to augment the -professional activities 
further.· 

• To create the interest of students in the discipline and to ~otivate the UG and ~G 
Electrical Engineering students, the Department has organized. three· Distinguished 
Lecture Series .in Electrical Engineering. The lectures were delivered ·by eminent· · 
personalities from Industries/Govt. Organizations. 
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DEPARTMENT OF ELECTRICAL .ENGINEERING 
DELHI TECHNOLOGICAL UNIVERSITY 

. . . 

Research Areas and Major Facilities 
. The Departmet~t has Four Major Areas ofResearch:-

1. Power Systems 
. 2. Control Systems 
3. Power Efectronics 
4 .. Analog Signal Processing and Signal Generation 

Aimexure-ll 

In department we have 17 well-equipped La~oratories and 13 dedicated Research. Areas. The . 
department also has a well-sto~keddepartmental Library. · 

Res·earch Areas 

1. Power Syste~n: Computatiomil Research Facility 
2. Power System Computational Research Facility 
.3. -Microgrid Operation and Control Research Lab 
4. Smart Grid Research Lab 
5. Energy Conversion and Micro grid Research Lab 
·6. Project arid :Research Lab 
7. Power Quality Lab . _ 
8. Analog Signal Processil}g,Rf?search Lab 

· 9. Control ofDynamicalBystem .. s ::..nd Computation Lab 
10. ·control and Autot~'ation Research Lab . 
11. Embedded System-and IO_T Lab 
12. Eiectric Vehicle:and Intelligent Tran~portation System Lab 

. 13. Synchrophasor Lab 

Laboratories 

S.No. Lab Name 

1. Power Electronics & Drives Lab 

2. Sr. Ma,chine Lab 

. 3. UEELab 

. 4. Power System·& Switch Gear.Protection Lab 

5. Electrical Workshop 
.. . 

6. Process Control lab 
.. 

. 7. Control. System 

8 .. ··Instrumentation/ 
Linear Integrated Circuit Lab 

9. Principle~ 9f Electrical Engineering Lab· 

10. Senior Measurement Lab 

11. Electric Machine and Drives 

12. Power EleCtronics Converter and Control Lab 

13. Advanced Power Systein Lab · . -

14. Advanced Instrumentation and Control Lab 

15. Microprocessor, Microc<;mtroller, Digital Circuit & 
Systems Lab 

·- 16. ·Artificial Intelligence, Machine Leru:niiig Lab 

17. Basic Electrical Ei1gineering Lab 

- f2_-

Location 

' LWl~GF4 

LWl-GFl' 

.LWi-GFl 

LW2-GF1 

LW2:G'.F5 . 
LW1-FF6 

LW1-FF5 

LW1·FF2 

LWl-FFl 

LW1-:-SF2 

LW2-GF2 

LW1-TF4 (b) 

· .LW1-TF5 

FW2-SF2. 

LW1-TF4 (A) 
.. 

LW1::TF7-

LWI~TFI 

J· 

I 
I. 



DEPARTMENT OF COMPUTER SCIENCE & ENGINEERING 

DELHI TECHNOLOGICAL UNIVERSITY 
(Formerly Delhi College of Engineering) 

(Under DelhiAc(6 2009, Govt. of NCT of Delhi) 
Shahbad Daulatpur, Main Bawana Road, Delb.i-11 0042, 

Value Proposition Document 

._Call For lndustry Collaboration, Ph.D. Tie-ups, Sponsored Resear~h, Consultancy, Training 
and Innovation · 

1. Aboqt the Department 
. . 

The Department _of Computer Science and Engineering, Delhi Technological University, is _an 
established academic and research department in the field of computing. The.department offers 

prograrrimes at undergraduate, postgraduate, research and doctoral levels. These inchide B.Tech. in 

. Computer Science and Engi.neering; Minor Degree programmes in CSE and. Machine Learning, 

M.Tech. programmes in c.-.mputer Science and Engineering, Artificial lntc11ip;~n:::e and Cyber 

Security, M.Tech. by Reseaich, and Ph.D. in Computer Science and Engineerir.g. 

The department has academic and research strengths in areas ·such as Artificial Intelligence, :. 
Machine Learning, Data Science, Cyber Security, Blockchain, Quantum Computing, Computer 
Networks, Internet of Things, Software Engineering, Image Processing, Computer Vision and 

related emerging areas. Departmental records also· indicate an industry-oriented approach with " 

emphasis on R&D, industrial projects and technology incubation. , . 

2. Purpose of the Document 

This Value Proposition Document presents the genuine academic, research, innovation ~nd 
infrastructure capabilities of the Department of Computer Science and Engineering for meaningful 

engagement with industry. 

The document is intended tG. support possible collabor-ations in the form of: 

Ph.D. tie-ups 

Sponsored research 

• Consultancy 

• Student intemships and live projects 

• Training programmes. 
• Technology development · 
• Product validation · 

• Joint innovation 
• · Industry-academia knowledge exchange 



3. Academic Programmes Offered 

. ·The departme~t ·offers a co~plete academic pathway from-undergraduate to doctor.allevel. The· 
details .below are based on the programme record provided by the department. · · 

4. Research and TechniCal Streng!hs 
. ~ . . . . 

The departnient has t~aching and re~earch capabilities ac.ross cqre and e~erging areas of Computer 
Science.ruid En:gineei:ing. These .·areas may support.indu~try~facing r~sear~h, cons~Wmcy, training, 
and technoio.gy develdpi:llent. · . · · · · . · 

. I 

. ·.-l Lf-·~· 
·,: 
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5. Ph.D. Research Cap!\bility 

Th0 department has an active Ph.D. research base. The uploaded Ph.D. scholar data reflects research 

.~ode in a~eas such as video content analysis, cy~erbu!ly)_ng. detection, web. text summarization, 
· ~~CR,· educational data warehousing, social bias mitigation, ·medical image analysis, social loT, 

- }.feversible logic, wireless sensor net\vorks, cloud data auditing, secure loT data sharing, loT attack 

:detection, multimedia copyi-ight protection, fake news detection; software-defined networking, 

blockchain-based healthcare, image forensics, graph neural networks, DevSecOps, cyber forensi~s, 
quantum AI for cybersecurity and deep fake detection. 

·These areas provide a genuine basis for industry-oriented Ph.D. collaboration m applied and 

emerging domains of Computer Science-and Engineering. 

Indicative Ph.D. Tie-up Areas 



t __ , . 
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6. Laboratories and Facilities 

The department records lfst the following laboratories/facilities; These labs.may support teaching, 

student.projetts, research, training and possible industry:-oriented activities,- subject to university 

rules imd availability. 

14 AB-4, 605 

~lb-·· 

o:· ,· 

1 
. : 

.· i 
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· 7. Sponsored Research-and Funded Projects 

The department has sanctioned research projects supported _by agencies including MeitY, DTU 

Young Faculty Grant, . CDAC tinder MeitY, DRDO, ISRO, SERB, liT Mandi iHub and HCI 

· Foundation, Korean Research Foundation and DST. The details below are reproduced from the . 

sanctioned project record. 

. ! 
! 

Development of 
Deep Leaming 

based Multi­

Sensor Fusion 
Framework for 
Multi;.Target 

Surveillance 
System 

! . 

., . 

--\7-



Center at DTU, under 

Delhi under Ministry· of : 

National Electronics. 

Supercomputing and· 

Mission (NSM) Informatio 

n 

Technology : .· 

Governme 

nt of India 

· · Pose Estimation · s·pace . . 
for Non-' · · Researcl). . 

. ·Cooperative· Organisatio-! 

. Dockingllnspecti n (ISRO) 
on Satellite 

using Deep· 

Learning AI 

Algorithms 

2025. 

. -~{()~ . 6-·· 

-· .. 

Virender 

Katal-y Rang a; 

a Dr. 

Kavinder 

Singh; 

Ms. Gull 

KaUJ 

.·· 

.. •Ani! KaYinder 

S4lgh . Singh; · 

Pariha Mr. Ainan . 

I 
• I 

·-o 

• r ~l.imar_ · ·. • · 

P!Ulqey 

. i 

.. 

.. 

.· . . · ·· .. 



( 

Frameworks for 

Link Prediction 
.to Optimally 
Change 

Centrality 

Scores ofNodes 

in Social and 

Complex 

Networks 

Engineerin 
g Research 
Board 

(SERB) 

Immersive Research 

Content Forensic Foundation 
Marking and . 

Watermarking 

Technology 

8. Patents and Innovation 

Sanjay 
Ranjan Kuniar 
Singh, 

liT 
Bhilai 

Rajeev 

Hyun Kumar, 

Jung Researche 

r 

The . deparhnent has granted patents :ih areas including quantum . cryptography, secure 

· coinmunica:tion, image data: hiding, undenvater object detection, smart board conte1it enhancement, 



dynamic alert .generation, authentication code transmission, autonomous surface water robot, 

preCision agriculture rover and sensitive-content rendering. The· following table. is based on the 

gianted patents record provided. 

Patent No. 

572628 

Pate~tNo. 

57i337 

Rajeev· 
K11mar -, 

.Chawla1 . 

Pawan Singh 

Mehra. 

. ll- 2025 
2024. 

Secure 
Quantum 05-

Ccyptography . . 2024 

System 11nd 

Method for · ' 
Safe· 

Communication. 
arid Storage of. 

IoT-Based Data 

2025 

I 
. I 

I 

I 
·,I 

() 

I 

I 
. :I 
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Communication 
Ranjan, System for 07- 2025 

Patent No. Ankl1I, Generating 2024 
568874 Navdeep Dynamic Alert 

Bohra, Neet in a Messaging 
Sangwan, · Platfonn· 

·Saurabh 
Agarwal,· 
Anurag Goel, 
Shailende:r 
Kumar, 
Rajeev 
Kumar 

Kumar, System for 07- 2025 
Patent No. -Anurag Gael, Automatic 2024 ·. 

564225 Shailender Transmission of 

Kuniar, Auth<;:ntication 
Pankaj Code 



-202211032321; 

Kamboj, 

Delhi 

Technologica~ 

University, 

India 

. .P!iterit Nf?.:.~;~.,•.. . ,, . .,. _,_._.., ~ ..... ~. 
529534 i :Mittal, 

i: 

Patent No. 

444018 

Kartikeya · 

Singh 

Chauhan; 

An \may 

Gupta, 

Shreyansh 

Gupta, Delhi 

Techllological 

University,. 

India 

·Kumar, 

Shailender 

Kumar,Abha 

Devi, Delhi 

J'echnological 

Precision· 

. Agricuittire 

Rover for Plant 

Disease 

Detection and: 

Control 

. System· for 

"Filter~ng Out 

Recipients for 

Broadcast 

Messages 

06-
2022 

09-
2022 

o. 

2023 
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9. Industry I Academic MoUs and Collaborations 
. . . .J 

-r--.--------,i 
I j" 

·I 

The department has recorded collaboratio~s with reputed· industry, academic and government- ·. 

linked ipstitutions.· These MoDs support academic interaction, collaborative research, training, 
capacity building, student/faculty ·engagement and industry-academia linkage, subject to the 
specific terms and approvals contained in ea~h MoD .. 

sep- · 
2020 

··Research collaborative 

between DTU 

was 
research · 

and Adobe . . 

Inc. The agreement refers to 
research- work beneficial for 

: research and development · . 
. pU!]JOSeS, with collaboration , 

· between Adobe employees 
! . . 

arid the University. 



~4-~-~-S--o~u-fu--------~As~ian-,~2~2~---~S~YI~e~~-s----A~c-a~d~e-m~i~c--an~dliT~he~~c~o~ll~abL.o=r=&~io=n~-~o=o~ve=r~si ,. 

University, SAU Apr- Research broad academic objectives; 
2025 (::ollaboration better understanding 

CommunicationS· 

Academy­

Technology, NCA­

T, GJiaziabad 

Aug~ 

2025 

Capacity: 

Building 

Collaboration 

between academic 

communities, regiC?nal 

learning, capacity building in 

science and technology, and 

researchlpmmotion 
activities. 

is for academic 
and . capacity-building 

collaboration betw_een NCA­

T, Ghaziabad and DTU; It 
refers to common academic 

interests anq co.Ul'!-boration in 
capacitY building in the field 
·of digital communicatimi, 

These indicate fua:t the d.epaitme11.t has an established base for structured interaction 
with indu~try, academic instihitions and gov~mment-linked organisati.ons. Any activity under fuese 

MoUs shall be undertaken only asper the specific terms of the respective MoU ~d ~he applicable 
rules _and approvals of Delhi Technological University. 

10. PossilH_e.Areas for Industry Collaboration · 
. . 

_{): 

· Based on.the department's academic prograrrimes, research· themes, labor~tories, .funded projects 
and patents, _industry collaboration may b~ eXplored in the following' areas: , .. 



( 
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yll. Proposed Modes of Engagement 

_The department may engage with industry through univ\=!rsity-approved mechanisms such as: 

1. Sponsored Ph.D. research as per applicable university rules .. 

2. Joint research projects based on mutually idel)tifiedprobleffi: statements. 

3.. Consultancy and expert technical advisory in relevant areas of Computer Science and 

· Engineering. · 

4. Student internships and live projects foi· B.Tech., M.Tech., M.Tech. by Research and 
. . . ' 

Ph.D. students. 

5. Sponsored laboratories or Centres of Excellence, subject to institutional approval. 

6. Faculty-industry trainfug programmeS, workshops and capacity-building activities.· 

7. Technology validation and pro'duct ~esting, wherever suitable and approved .. 

8 .. Joint publications, patents and technology development, subject to applicable rules on 
IPR, corifidentiality and approvals. 

12. Value for Industry Partners 

Industry partners may benefit from collaboration with the department in the following yvays: . 

• Access to facu1ty expertise in computing an\! emerging technologies. 

• Engagement with undergraduate, postgraduate, research and doctoral students. 

• ·Support for applied research andlong-t~im. industry-relevant·problem solving. 



• Opportuniti~s. for sponsored res~a:rch, consultancy .and innovation . 
; 

•. ·Technical Sl.Jpport inAI, cyber security,.blockchain, loT, data science~ software systems ~d 
. quantum-safe security. 

• Scope for prototYPe development, proof.:.of-concept work and technology valiqation . 

• Structured academic co.llabonitioo. through university-approved processes; 

• ?pportunity to define research 'problems align~d with industry heeds. 

13. Engagement Process 

A typical.industry engagement may follow the process below: 

l. industry partner shares a problem statement, coilaboration interest or research requirem~nt. 

2 .. The department identifies relevant faculty wembers; laboratorie~ or research groups. 

3. A pr~liillina,ry tcchnical.discussion is conducted to defme scope; expected outcome ~nd 
feasibility. 

4. The mode of collaboration is .identified, such as ·Ph.D. tie:-up, sponsored research, 
consultancy, internship; tra~ning or joint project. 

· 5, Admil:iistrative and financial terms are processed as_per university rules. 
. . . . . . .. 

6. MoU, agree~ent, NDA or approval documents are prel?ared wherever required. 

· 7. The work plan, de~iverables, timelines and review mec~anism are finalized. 

8. The project or c·ollaboration is executed with periodic review .. 

9. Fin~l output may include report, prototype, publication, patent, tra~ed manpower, software 
niod~le or other mutually a~eed deliverable. . . 

14 .. Compliance and Safeguard s.tatem·ent . 

All c~llab~rations shall be. subject to .the applicabie :rules, regulations, approval·p~ocesses and 

.policies of Delhi Technological Univer~ity. M~tters related to. achnlssio11,:. Ph.D. regi~tration,. · 
intellectu~I · property rights, confidentiality, data. sharing; consultancy charges, overheads; 
publications, technology transfer and financial commitments shall be governed strictly by approved 
Univer~ity norms and mutually agreed teml.s.. -

This document is inteu'ded oniy to present the department's academic, research, infrastructure. and 
collaboration capabilities. It does ~ot create any auto~atic· e~titlement, coinmi.tnie~t or a~prpval for 
admission, funding, consultancy;intellectual property ownership, joint certification or technology . 
tran~fer unless approved by' the coinpet~nt authority. . . . . . . . 
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Any proposed collaboration shall be considered only after due approval from the competent 

authority of the l!niversity. -

15. Contact Details 

Prof. Anil Singh Parihar 
Head of the Department 

Department of Computer Science and Engineering 

Delhi Technological University 

Shahbad Daulatpur, Main Bawana Road 

Delhi-110042 

Email: hod.cse@~tu.ac.in 
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Uepartinent of Ci~H Engineering 

Delhi Tecb~ological University 
Shah~ad Daulatpur, Bavvana-Road, Delhi-110042 

F.No: DTU/CED-02!Planiung ;Hoard! i.j /t. . . 
Dated: - 01.07.2026 . 

The Registrar 
~ . ' 

Delhi Technological U11iversity 
De~u - .110042 

· Ref~rence: I. D. Note F. No.' DTU/Coundl!Plg. Bo?rd!90i2D25/694 dated 30.6.2026 · 

Subject: Value Proposition Document _indicating Strength;. Capabilities, Rese~u~ch 
. area~ Facilities etc. available with the department 

\Vith reference to the I. D. Note and-subject refe1Ted ·above~> the undersigned wants to.fumish 
the. following iufonnation: 

IS,N~~--Subject 
! L I S trength~nd~ 
I ~ 

1 · Research Area 
I 
I 

i 
r 

l 
I 

\ 
! 

I 
I 
I 

-") Capabilities .:... 

... Facilities · j, 

I Details . . I 
I. St111ctur~! Engjneeri~~g: Exp~!1 Systems, Solid, \Vastel 

Managerne.nt,. Hydi·aulics and · Water Resource : 
Engineering, ·Geo-teclmical Engineering, GIS, Rock 

! Mechanics., Gee-Hazard, Landslide, Seismology, Risk 
I Management, Environment Engineering, Seismic 
I Analysis of Dams, Slope Stabilities Studies, Dis'lster ·I Risk Reduction, Cyclone· Disaster Mitigation, 
1 Vulnerability Analysis & Risk Assessment, ReliabiHty 
1 Analysis, Perfotmance· Based Design, Transportation 1 

Engineering, Fm,u1dation Engineering, \Vil1d 
Engineering~ . Earthquake Engineering aj1d ·Bridge 
Enginee1ing. 

I 
! 

I 
l 
I 
! 

The· faculty members of the departinent trying tl1eir 
. best to .register their presence not only in DTU, but 
also at national· level by rendering consultancy and 
advisory services. · 

Wind-Tunnel, STAAD PRO, ANSYS and t11any other 
softwares are available. 

I ~e_elthe above will fulfil the requirements. A-r.,.,~v~~ . 
Dr. Awadhesh Kuinar · . . 

Professor ai1d Head · 
Copy to: 

1. Guat:d file 
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Abstract 
[Draw your reader in with an engaging abstract. It is typically a short summary of the 

· document. 

When you~re ready to add your content, just click here and start typing.] 
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L SALIENT FEATURES OF THE DEPARTMENT: 

The East_Delhi Campus of the DTU was inaugurated in AugU:st 2017~ by the Ron. Chief 
Minister of Delhi, Shri Arvind Kejr.iwal, and the Ron.· Deputy Chief Minister" of Delhi, Sbr{ 
Manish Sisodia, in the.August presence .ofRon .. Vice Chancellor, Prof. Yogesh Singh, Ron. 
PVC, Prof. Ami Singh Lather and Prof. S. K. Garg, and a gathering of esteemed members of.· 
the. Govemment ofDelh~ respected academics and others~ The East Delhi Cainpus ofDTU has. 
been fmictional smce the 2017-18 academic session,'. offering both undergraduate .all.d 
postgraduate programs, ·~md: is situated at Vivek Vihar Phase II; New Delhi . 

. In ·alignn;tent with the vision and mission of the· DTU, this campus endeavours to provide .. 

. qmility education, research, -~ld innovation in emerging areas of management.· that are . 

rdevai1t to industry and society. The Ui1iversity School of Management · and 

~nirepren~urshlp was initiated to fulfil this mission. The ~~le l~adership of the. PVC II, 

Prof.· Anu Singh Lather, as the founding head of East Delhi Cmnpus, DTU, .has helped 

create a multidisciplinary appro·ach towards entrepreneurship embedded in a management 
. . . . . 

~chool, which would be able to "leverage the rich and esteetned heritage of.the DTU in .the 

world oftedmology and best,practices in higher education. The. prime .focus ofthe.DSME 

-was ot1: i: •tr..;:~"~~;_::~:i:ij_g.ne"v.· UG·.~R.9:!iR.G;,pro gr~ in the .emcJ ~i<:~0,:_;·;.:~1 ~.n£,inagag¢bi~m,;a!l,~h, 
as ·business ·analytics, e1itrepreneurship and family busines~,· public-poli~y-at~d·f;~i~l 
Markets,. etc., along with· traditiona~ undergraduate and postgraduate management· 

programs. It aims ·to foster the educational ethos in its employability progralllS through 
. . . ,. . 

industry-relevant progran1S, on focused domains of k?owledge creatio"n and innov!ltion, · 

through research and development. 

Itl~·offeredProgrmns~ Bachel~r ofBusiness Adininistration (B.B.A.), Bachel~rof Arts 

(Hons.) in Economics (BAE) and Mast~r ofEconorirics TJ:ris was· in line with the mission 

of the USME to offer cuttjng-edge programs it1 emerging and critical emerging_ m~eas·of 

.industry and societal needs for talent. The department also offers PhD progra:ins in 

Managentent, Economics, and lEV. Th~ school has designedprogralllS to develop students' 
. . . 

capab.ility to manage complex s~tuations and relatiOI1S!¥ps. 

Students and fac~lty have ·beeii aCtively involved in various professional activities.and 

strident. events .. The depruimetit has 24 stude~t. clubs built . arolind' professr<)nal, cultUral, 

social, and sports-related interests. Guest lectures, events, :visits to industri~s, and trade_ 

fairs hav~·allled to an all-~mind _exposure of students. at l)~ME to the rapidly changing 

economic ~nd industrial scenario. The Executiv~ MBA in Data.Science a.11d AnalytiCs was . 

launched for.working profess1onals. with a ~mum of three yeru·s ofii1dustry experience: 

S~rengths of the department 

The major strerigth·Of any HEI cOmes from f~culty resources. USME has "faculty with a background of 

education or working in.sonie.·of India's leading institutions: the iiMs, IITs, and ,·eading HEis.li.ke JNU, 

FMS·Delhi, Delhi School of Economics, IIFi, Jamia Milia lslamia, and other notable institutions. Al~ost 

0 

. ( 



( all faculty at ESME have also completed their PhDs, and have a strong research profile. There are also 

over forty doctoral scholars at any semester in the department, with around half ofthe'scholars being 

fulltime scholars on fellowship, and an equal proportion fro~ i~dustry and academia. Engaged as part 

time scholars. 

Teaching at the institution is of the highest quality, now that USME has 24 regular and additionally 

·very senior faculty from industry and academia associated as Emeritus Professor, Adjunct, ~r Professor 

of Practice, with a total of 32 faculty at present. 

The infrastructure is available for around fifteen hur)dred students, across the programs.The 

auditorium, named Manthan Hall, inaugurated by Dy. CM ~ovt. of NGT of Delhi, can house upto 200 

students. There are 3 Compwter centers with a total of 100 computers, and there is smart classroom 

as well, equipped with smart boards for teaching-learning process, presentations and demonstrations. 

Sports facilitiesfor basketball, badminton, and volleyball, along wi.th cricket nets, and TT. Canteen 

facility is also available along with a kiosk operated by vendor of Nescafe. The departmental Library 

has· over 10 thousand books, access to all DTU e-resources, and high quality reading and interactive 

spaces. 

The student groups are very active and engaged, and there are 24 clubs including sports and cultur~l 
clubs. USME has also achieved the distinction of wining the most medals for two conse-cutive years in 

the DTU inter departmental competition. . 



Many student are able· tq achieve apmissions in premier gio~al and Indian HEis su~h as IIMs, MDI; liFT Q: 
. et~, as well as tw~ scalars whowere admitted to London School of Economics Masters programs, and 

many in the top SO instituti?ns worldwide in Economics and Mam.igement1 such as HEC, Paris; Bocconi. 
University, Warwick University etc. 

Areas of Improvement 

Placement achievement levels are stiil sub par at around roughly SO% students. who .appty for · 

placement (many at UG level do not sit for pla~ement as they are going for higher studies or other 

pursuits). This needs. to be enhanced,. An effort was initiated last year by holding the Internship· fair 
• I, • ' 

ttiat generated interest ahd engagement with over 30 companies who visited; over 100 il)ternships 

were offered ~o students at Campus. Database of companies .visiti~g HEis for UG recruhment 'in . 
Business and-Economics has now been made, and team is being strer:~gthened~ with SOPs and dedlines 
for tasks being put in place. 

Consulting was an area where only last year the initiai projects were undertaken,_ and engagement 

with industry is being strengthe·ned. 

Training was· initiated this year with the launch of one LDP in CSR,·ESG with m~rketing partner. Other 

companies are being approached for In House MDP programs. 

With· the University initiatives· in research funding, four fac~Jty from the ··department have now 

received external research funding,.hoth ccrpcirate anc! institutional, and proposals are increasing .. 
:.--- '··. 

·Research Domains· 

The following research domains were identified for the department, as potential areas "for~academiC -
collaboration internationally and indus.try research projec;ts. 

1. Strate_gic Management, Innovation & Entrepreneurship 

USME has significant experti~e in strategic management,· organizational strategy, strategic flexibility, 

innovation management, entrepreneurship, venture. creation, business: incubation, new venture 

development, technology commercialization;. business. model . innovation=, . and _corporate 

competitiveness. The school aiS.o demonstrates _!=apability il) Al-enabled strategy, ~ntrepreneurial_­
_:ecosys~ems, and innovation policy. 

2.!VIarketing, Customer Analytics & Consumer Behaviour· . . . . . 

The faculty p_ossesses strong_ research capabilities in customer relationship management (CRM); 

:customer- experience management,· customer loyalty,· marketing an~lytics, consumer· behavidur, · 

'branding, digital marketing, social media marketing, customer profitability, ser~ice marketing, ~·nd: 
val.ue co-creation. These strengths are reflected in fa~Lilty specializations as well as ongoin~ doctora_l: · 

-research. 

3. Finance, Financial Markets & ESG 

USME has developed research competence in financial .rnanagernent, investment management;:, . 

. . corpor_ate . fin a rice, financial' asset prici"ng, foreign·. exchange . managem~nt,_ financial markets,_ . · .. 

'derivatives, systemic risk assessment, ESG performance, corporate gover.nance, fi~tech, and-financi~J' - '_·.· 

. analytics. Currentdo!=toraf·work extends these stre.ngths into._ESG and corporate-performance .. 
. . . . 

4. Human Reso~rce Management & Organi~ational Behavio_ur . : · · · 
·· .. 

Research in HRM includes· taler~t management, organizational behaviour, lea~ership, ·employee 

. engageiTlent,_·.organizational commitment, career development,· work.place wel!-being, ·_workp_lace __ .. · 
r' '. 

·.·, 
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( spirituality, organizational thange, di~ersity, and human capital development. FacultY also investigate 

the impact of (:ligital transformation on people and organizations. 

5. Decision Sciences, Business Analytics & Information Systems 

·The school demonstrates strengths in decision sciences, information systems, business analytics, 

quantitative modelling, financial analytics, operations rese;!arch applications, Al-supported managerial 

decisi~n-making, predicti~e analytics, and digital transformation. Research also extends to software 

quality, technology adoption, cybersecurity, and digital governance. 

6 .. Operations, Supply Chain & Sustainable Logistics 

Faculty expertise includes operations management, supply chain management, logistics, sustainable 

logistics, supply chain analytics, d~cision modelling, service operations, prc:>ductivity improvement, 

and optimization techniques. Research increasingly focuses on sustainability and resilient SL!PPIY 

chains. 

7. Economics, Public Policy & Development Studies 

USME has strong capability in macroeconomics, econometrics, public finance, development 

economics, lab.our economics, migration ·studies, healthcare economics, education economics, 

sustainable development, digital economy, public policy analysis, and governance. These areas are 

supported by active doctoral supervision. 

· -s. Sus~ainability, ESG & Respon~ible, Managet:nent --

A mpjor emerging strength of USME lies in sustainability research encompassing ESG reporting, 

resp~nsible business, sustainable finance, cir:cula.r economy, sustainable entreprene.urship, 

environmental management, SDGs, and corporate social responsibility. 

9. Technology, AI & Digital Transformation 

The faculty collectively address artificial intelligence in management, digita-l transformation, Industry 

4.0, business intelligence, digital platforms, technology ·adoption, digital governance, mobile 

applications, innovation ecosystems, and the managerial implications of emerging technologies. 

Capabilities 

As given above, the department has several areas of contribution where collaboration can be mutually 
- . . ... ... ... .. ' ..... 

fruitful with other entities and can add value to their organization. 

The Economics faculty possesses strong expertise in policy-oriented rese;:~rch arid consultancy, with 

experience spanning public finance, development economics, electoral studies, MSME 

competitiveness, business regulation, and digital.transformation. The faculty ha~ successfully 

executed consultancy assignme-nts rn close ·association with the Election Commission 'of India (ECI) and 
. . . 

·the India International Institute of Democracy and Election Management (IIIDEM), alongside 

undertaking ICSSR~funded research. projects. Their strengths in applied econometrics, impact 

- evaluati_on, survey design, behavioural and institutional analysis, and evidence-based policymaking 

enable them to contribute effectively to nationa I policy-formulation and gove.rnance through rigorous, 

data-driven research. · 

The management and data science area is also~ potential area oftrai~ing and-research collaboration, 

right from ESG, risk management, and the research areas highlighted earlier. 

·· .. ·;·.; 
-:.:· 
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Status, Repo.rt fo·r Action Taken . . .~ . . I .. 
Reference I.D note 694 dated 30/06/2026, a~tlr;m taken report on sugf!estiot1 planning board by Head, ~pplied Physics 
Department . · · ; . ·, 
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··s.No .suggest.ions· · :: · ·.: .. · · ·. ·) 
..... . ··~ .. . . . . ' . .. .... ....- . .· .. ~I' .·. • 
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AbcnJHJic J}~p:trtn~.ent 

~t~blished in l94t. the Department of Mec;ltnnical Engii1eering at Delhi. Techncylogica1 
Umve~~ity ~DTU) is one Of tbe: olde$t ~ocJ most prestigious m~ch~nie(ll ~ngl~~rl~g 
depatit,nents in India. Over the decades. it has evoived into a centre ·ofexcellence in errgln¢er~ng 
edUtation,. research~ innovation~ and, in<lustry cplh~bQratipn/fh~ depahfrlent.pur.ren(Jy ~;~ff~ts 
~,Tech. :progtarn!nes: in. M.~c.h~nical Englneedli.&; Productioil & Industrial Engin~ring. and · 
Au~Qil\9bile, Engineerin& ·atong ~vi~h M~T"¢C.ll. programme.$ in Th!;lrmal e.~gineerirtg, and 
?ro.dttction Engine~rittg, a.s.r~ch. programn)e Jor Working Dlpkmnt l;:ngineets. and Ph~D. 
prograunn~ .actx:Jss ~li major areas of Mecl).ti,nJI;)a.l, E!Jg~tle¢1-ing. · 

·i'll~'dcpartment is equipped with :st.~!(;f..,pf-111.~-art. laboratories and advanc~d res.earch facilities. 
suppqfimg t~~hing,; re$em.:<:b~ ·~nd ~on~\lliancy hrareas such as fltiid me~h~iC,s, :heat transfer • 

. r~fri~eratiqn and air ·conditioning, internal · CQn:lbustion enginesr autoinoliY~ . ~ngi_n~~~ing. 
· r?botics, flexible t)lanufactitiirtg S.Y~~~i!l~s ~QtrtP~ttatlc;maJ t)uid 4Yn~ritics {CFD), CAO!CAM, 
CN{.: me1chinin~; welqin~ ~~cl1nQlogl~. ind.ustiia[¢ngineering, and i:e.newable ~l~~rgy systems. · 
MQqe.m sqfn~·are platform$ in~iildlng stemtms :NX,.eA ttA., Aut.ocAO.~AN$Y..S...Jiyp~iWPr~ •. 
MATLAB;. Fluent,! ~p~~, .\Vltnes~i: M4 ~INQO p~qyid~ a strgJ1g cti\nplittttional· aM design .... · 
ei .. tviftmment fodi.udents and researchers. · , , ..... ~ ... · 

••••• ~ • • •••• -·· •••• •••• ~····/ '''·:··-~., ..... ··:-· ••• : y .;• .·_: •• ,, • ,, 

. ·n)e. 9epartm~nt has establisbed~sighiftcant exp~riiSHn 'te!l~w~h!e ¢nergy; {)ipft~~ls~.sustainabl~· 
f.nlnspprtation;. and ~va112ed inani.lfacturln!rtechno logics. It has,::suc~~~(t1l!y~~~~~~9C;~everal· ··· 
,sponsored res.~r~b· proJ~~'otl!.f:\~~4' py MN~~. AICTE. G9vemmenJ ()fN~Ji' <,>fDdhi, ~md 
'i!}t~fl'l~tit:maJ ?~~!llZ:attQO~~· R~~~M~h: e._ontrit>uliOI1$ itJ~ltiQe, :~h~ q!!,V(!Iopmefit or biodiesef 
• production techrioiogie~f;; s6iar.'photO:v6ltafc.:-power~d V.ellide~.:ice. sJutry :pfochictioh_ ~)'stems. 
)ifid~ iitemaJiv~ ftJ~J ~!lgi:r~~ ~~:~I).n.9l9gi.~s"~ demohstrathig th~ . 9epatnn~ntts, ~q!ti.mltmeii( to 
sust.l]~~~le ~~ine~rin~::s?-lttti.Qns.. · · 

'Th.e o~pmm~nt ae:~ively:prQ.mQi:e.$'innqv~tiqo_ ?P9 ,~l{m~rJ~n\!~l iean11nglhroil~)t.intem;,tJimmlly . 
· reeo~riiied studeiit,'chapler~t;1ndudins ,SA.~~Io4l.aJm~f JSHI\~~!.· T!ie,' ~~F:,~ti.i"de~nt cliapt~r.,:png 

. ofUieh1' est., d.· r. · r t''· ~'';tile co'tiiifi'.Y:,tegitlarJy·pamcipiltes,'il'i' prestigiou$,n1ltional,and . ·,=~f~i~~:;rr;;~:~:~:~:~~~~i[~~~;n~:S~. 
"s uep9ft¢Q' ~y., ~J~~nt9fb.ighJY fl!,l,al ifi,ed· fa9L~hY t~i¢tpb.~~ \~~th$.I:r~:m& I)~!Jq!}~handiinteri1atloi1at 
·. '.::. · ., : 'fr·· .:a·· · r'r· 'tf' d'': · ·riinent m ·ntains·aii'extcHentrecord O.i higlFi!'npact pLibUcatioos .. 

· Eii~Ja~~~~:t~~~ti#::i:tt:;Q:J~4=~¥-=~:~~:~~1: 
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D~partment Vision & Mission 

To .become a global hub of d · . · . • . . . _ . 
Meehan· 1 p d . aca emu; excellence, research and umovatton 111 the fteld of. 
. . rca' ro uctJon & Industrial, and Automobile Engineering. 

To produce world class skilled rv• · 1 · 1 · . . · · 
E . · . . 1ec l311Jca • Productron . & Industrial. and Automobile 

ngmecrs by unpartmg nualitv cdu 1• 1· 1 .• 
D , . '~ • ca ton t 1roug1 cuttmg edge teclmolo[Jies. ,md Rese~rcb & 

C\ elopmcnt enabling them tow k 1 . ·d· · . :o · · 
or O\\at s sustamable prof~sstonal development ·. . · 

Academic Str-ength 

The ~epart~nent of Mechanical Engineering at Delhi Technological University {DTU) has 

· e~tabhshe? Itself as a centre of excellence in engineering education by offering academically 

ngor?us, mdustcy-relevant, and research·driven 'programmes. The curriculum is designed to 

provtde stude11ts . with strong theoretical foundations. practical en!!incering skills. · and · 

multidisciplinary exposure, preparit1g them to address emerging technol~gical challenges. . 

"!be department offers Undergraduate (B. Tech.) progran1mes in· Mecl1a11ical Engineering, 

Production & Industrial Engineering, and Automobile Engineering, along with a B.Tcch. 

programme for Working_ Diploma Engineers. At the postgraduate level. the department offers. 

·_,~.Tech. programmes in Thermal Engineering and· Production Engineering, focusing on 

advanced engineering concepts, research ·methodologies, and industrial applications. The 

del)artment also offers Doctoral (Ph.D.) programme~ across all major domains of Mechanical 

Engineering, fostering high-quality research and innovation. · 

Academic programmes are supported by well-eql!ipped laboratories, advanced computational 

facilities. modern \Vorkshops. and projcchbased learning. enabling students to gain hands-on 

experience in design, manufacturing, thermal systems, automation. computational modelling. 

and product development.. The department integrates coi1temporary engineering tools. 

simulation software. and· experimental techniques into its curriculum to enhance teaming 

outcomes:. 

A d'istinguishing feat~re of the department is its strong emphasis on experiential learning, 

fnterdisdplinary rl!search, iimovation; and industry engagement. Students actively participate 

·in 5 ponsored research projects, industrial internships. technical competitions. entrepreneurship 

initiatives, and professional society activities such as SAE. lndia· and ISHRAE. These 

opportunities enable students to apply engineerin-g principles to real-world problems while 

developing leadership, teamwork, and problenHolvingskills. · 

With a highly qualified faculty, state-of-the-art infrastructure, and a vibrant resemch ccosys1cm •. 

·the department continues to nurture competent engineers, researchers. _innovators. and futur~ 

leaders capable of contributing ·to academia, industry. government organizations. and 

entrepreneurial ver\tures .. 

-·yt..l 
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Academic Prograntmes OO'ct·ed 

· Progrnnune Duration· Key ~ocus Areas 

B;Tech. in Mechanical:· .,4 Years 
Engineering 

B.Thch. .in Production & 4 Years 
Industrial Engineering . 

B;Tecl1. . in A4tomobile 4 Years 
Engineering 

B.Tech. for Working ·. 4 Years 
Diploma Engineers · · · 

M,Thch~ ·in Thermal 2 Y~CifS · 
~ngin~erlng 

M..T~h. in Production 2Y~ . 
Engineering·· 

Ph.D. Programme 

F~culiY JtxpexUse 

Tb . IE·~· . . ... C!t;m.a ... !lgi.QC.C.:rJ.gg 

• R¢friget.:ation & Air Conditioning 
•. HVAC 

. • H¢atTransf-er 
-~ Energy._Systerns 
.it. .. tC i;n&j*s · 
·~ Ren¢waole Energy •' .QfQ 0 ••• •••••• ' 

• Thrbg":m~~nfp~ry 

· ·. · • · I?' ineermg· . . Oestg;D .~.P,g. . . . . . . . .. 

• ·,.M!!:¢hhle De~ign. 
• :flbite Elefi!~nt Anatxsis 

_._ ::$..RP.~JiJ.~.I. :peslg11 . . . · 
· • Pr~MucrDey~tt>p$il(}!J_t 

M~~l'-fAl·~~i~pg · 

~ · Advancc<l Man~facturin~ 
• Welding 

Design. M~nufacturing, Them1al · En~ineering. 
Materials. Automation 

Manuf.1ct(lring Systefil~, Iod.m;triat. 13ngio~rin&­
Operations Mnhag~in~nt 

Automotive De.sig!t, IC: ~n~h'les, 'Electric & 
Hybrid Vehicles · 

C91itinuing Professional Engineering ~dlJ_cat1on 

Energy Systems, Heat Transfer~ Refrigeration & 
Air Conditipnirtg~ ~FP · · 

Advanced · M.ctP:Yf~~Wri!lg; . Automatimi. · 
CAD/CAM, Quality· J.;hgin~~rlnli •. lndpstrial 

· Engtl)e,edJ1g and Nifan~s~men~, ~::·n~rgy ·Systems 
· Cl.ild,. M~pagement . . . . . ~ · .... ·•. . · · · 
Research: in aH. ~.tnaj<);:. -iti~ · 6f·M!!chanical 
.E.ngiil~r.lr1g 

.. 

0 

. .............. 



• Metal Fonning 
• Machining 
• Additive Manufacturing 
• Automation 

Industrial Engineering 

• Supply Chain 
• Operations Research 
• Optimization 
• ·Lean Manufacturing 

. Materials 

• Tribology 
• Surface Engineering 
• Composite Materials 

Major Research Areas 

~\..;.: 
~ Thennar Englneer:ng-
,, 

Renewable Energy ,.. 
;,;.. Sustainable Energy Systems ,. HVAC & Refrigeration 
> Computational Fluid Dynamics 
..,.. Heat Transfer · ,.. Fluid Mechanics ,_ IC Engines· ,_ Power Plant$ ,. Hydrogen Energy 
r Energy Storage 
,, 

Tribolog)' ,. 
,., Machine Design ,.. 
;. Robotics ,. Manufacturing Engineering 
)- Smart Manufacturing .,. Industry 4.0 

>- A utomatiori ,. CAD/CAM/CJM 
} Advanced Materials 
,, Welding ,. 
'" Metal Forming r 
;.... Solar Energy ,. Product Design 
.,.. Digital Manufacturing 

&
~v/··· 
/· 

. 

~ 

· ..... 
. · ·. 
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) Computer Centre 

lndushj; Collaboration Opportunities 

)- Sponsored Research 
)- Consultancy 
) Testing 
> Product Validation 
>- Faculty Development Programmes 
,. Skill Development 
> J~illt Research 
> T~hnology Development 
>- Internships 
?--. Industrial Training 
.., Student Projects 
. r Start-up lncubation 

·Innovation_& Entrepreneurship 

P. Innovation Centre (CAMERI) 

-- -.. Start-up Support 

j. Patent Development 

r Prototype Development 

r Incubation Support 

,. Product Commercialization 

Student Opportunities 

r fnternships 

r Live Industry Projects 

· :;. Research Assistantships 

);- Innovation Projects 

.. r International Collaboratim1s 

._,. Student Chapters 

r Technical Clubs 

;,. Entrepreneurship Activities 

Major Achievements 

...... -· 

.. ~· 
~~~ 
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);- Material Characterization 

~ Industrial Problem Solving 

Future Focus Areas 

.... Industry 5.0 ,. 

., Artificiallntelligcncc 

,, 
Qigital Manufacturing ,. 

'• Smart Mobiiity ,. 
,. Green Hydrogen 

,, 
Electric Vehicles ,. 

'y Susta1rmble Energy 

'•· Circular Manufacturing, I" 

-·-.::: 

'· Advanced Robotics I" 

.,. Hu111an·Centered Eng.iileering 

Om tact Information 

HOD: Prof. BB Arora 

Department Oflice: Mechanical Engineering 



List of Indian· Triboaogy and Grease/Lubricatfon Experts 

Indian Institutes, National Institutes. CSIR Laboratories and Universities 

No_te: The Jist below focuses on Indian experts assocrated wrth tribology, lubncatron, greases. wear. friction, bearings. coatrngs. nanotnbology. bro-tribology ancJ surface 

engmeenng 

:· s. No. Name · 
: '1' - .. · ..... 6r -·G·: ·o Thakre 
.. 2 --~Or s·h·;;;i.ie.sh Kumar'Smgh 

3 
4 

: '5 
·s 

7. 

B 

or' orii P. Khat'n 
Dr ... Praveen Kumar KMtn 

·• "6r.Nare5t1 Chandra rJiur-mu .... '''·" ... ... ... . 
Pro..f. A P Harsha 
'Prof RaJesh Kumar 

lnstitl.ite '/organisation · .. 
cs·iR-tndian ln;tfiuieof"'Pet~oielim \iiP1. Dehractun 

·~ CsTR-lri(i,an lilSiitute·o"fp·etfOieum··(iTP):·.Dehr8dun 

. ' csu~:-tndian tnstitute.of'P.eiroleuni- ;·i1f>~ .Qehradun 

: .·¢.S.f~~~~~ii~·~ ·!~s tit~t~ ?.fE:e~t~()i~·un~: .. r).tP:) . 9~hr<Jd.YI1 
CSI.R-CMERI. Dun.1aour I AcSIR 

· .. 11r, Eiriu, varanas't'..... · ... ..... .. 
·-- ·· · : uY (8Hui\,ara·n·a-s'i·---·· · 

Main expertis~ l_!,~le\fa.l)g~--
Tnbol<.;gy. lubncants. lubncatin•] greases lubncantl~irea~e :est1··; and evaluath)n 
Tnbo.logy, surtace~ilibrican·t-·ini~raciio~. green lubncants evaluat10n of lubncants and 

•Jreases. . . ... . . . .. . . . 
_Boun~iJTi l_ubnc(3tlcm lubricant add11iVe~, 10n1c h_c:~ids nanot[lbOI~:J:: and surface ·:;crence 

, Lubncant additives ron1c lrauids. tnboiO<JICal ::.c.·rformance of formulated :ubncan:s 
.i s~riaci en•)meerin;;i. ~{~oro'9-t· :)!1Ji:~ene:-base'd comr)o::.ries. co~¥:··;;s a~d lubn.ca'nts . 
i Tflboluov of matenals bio-tnboloo·; machrne des1.:1n and lubncatron-related studies 
. Erlgine-t7i'baio9}.<.surtaceconiaC:tmoCi.eliin9 .scuffi;9·: ·rvnn;·ng-;·;;_ ~~ear mocte111ng anct 

........... -... ···;·· i1r (BHU)~Varana;i·· ·······-········ .. ············· ··· : tribochem1strv · 
.... ..... ..... ... . .... . ··i····~Aa·teriaiStfibOiog·y·~·-h·ig·h ·temperatUre wear:· s·ett~~'i~b·~;·c·a-t·in·~i··n;·a te.nals arid wear -reS1stant 

· _: C2.3~_!'19..~.: __ ...... _ .... .. .. .. . . . .. ... . . .. . -· .. . . 
•. (;.9.'.!!£2~_Jl£..!flbQ).2.9~: ... ~L9:~[.~-.9.~J,el_tr.I.q_()_I;,J.' ~!lC! .. e~~~'--o'!JY>'~.a!._~.~~§Y'9..':'r~ . 

. _ ~ gt?ra.!'!'i~ !~!'?c:Jiog_L[~ctlo_n. ang \V_~_ar of. advanced 1}13\f;!nals and_ co<3t'nj~ 
Hydrodynamic and hydrostatic lubncat,on.Journalfthrust beanngs and non-Newtori1an 

... : .. 1!f.9E1\:=?IJ.t~il.§.glg_gz ......................... _ .. .......... ... . . .. .... . . . ... .. . . .. . . ... .. ...... . . .... .. . ... . ... . .... ... . . ...... . 
r: }~ . . : ~-~~f-['t~~80b~a,las : ·. . .. ~- :~~;:~ :~:1::~!! ~;~~~~~~!:ffi~~: ~~-~f!:~i~· -· ;--~~g,;~~~;~;:··\~i;;;~~i~~~~~~~·(7;~1;:!·W;~!f~;:;!~}i~~~j~~:d ~~-~~.Z~~i. ~~%;~~i~i~~J~n~'-

.l ~-+§··· ..... :· .·: -~;~::N~~~~eT~~n~~· r.:.:::· .; Wa.n..'.; ..... ::· ::.~wT~~~~~~~r.· ...... ·"·-·: ' ....... , . '• . . ......... " !' §~-~~~;~n~~~~rTn~:El;~~it~~%:lT·~t-rr;{~!"ii~~;~:r~~;-o~:~~;~~;o~~~n~~~;~bi~~;-~~~ . 
Vi : 17 · ··riai Ni!Ya.iilarici'i30svari1i' · ·· ur·oei'hi.......... -t~ifn~s~~~cir(b~~a9~~-j~~ilan: ~ea.r.''i\it)f'ica:iia·n-anci' tnbocileini·c:~ii pr-ocesses at liQuld-sol.,d · ·· · • 

- i l. interfaces ...................................... . 
"I 18 Prof p Ramkumar liT Madras Eng me tnboiogy nano-lubricahpn, gearbox design tnbOIOQICal coatings ar\d bra~e 

matenals 
19 Prof A Seshadr: Sekna: 

20 Prof Geetrra t.Jianrvaso ~.am 

liT Madras /liT Palakkad 

VJTVeilor<:: 

. . . . 
Tnbology. 1n des1gn. hydrodynamic beanngs. JOurnal-bearing performa'r.ce and rotor 
dynarn1cs .. . . . · 
BIO·Inboi•;Si. un;1lant coalln':JS surface en ~meenn:; wear and corros1on oi b1omatenats. \f 
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