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Delhi Technological University

Established under Govt. of NCT of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

Minutes of 62" meeting of the Board of Management of Delhi Technological
University held in hybrid mode on 15t October, 2026 at 11:00 a.m. in Vigyan Hall,
2nd Floor, Admin Block, Delhi Technological University, Delhi.

The following members were present:

1.
2.

Prof. Prateek Sharma, Vice Chancellor, Delhi Technological University.
Sh. Parveen Bhargava, Deputy Secretary, Finance Department,
Government of NCT of Delhi, (Nominee of Pr. Secretary, Finance) through

' video conferencing

Sh. Tapan Jha, Deputy Director, Directorate of Training and Technical
Education, Government of NCT of Delhi (Nominee of Secretary, DTTE)

Sh. Manoj Kumar, Directorate of Higher Education (Nominee of Secretary,
Higher Education)

Sh. Binod Doley, Registrar, DTU

Following officers also joined the meeting as Special Invitees:

e 0 Pk o

Prof. S. Indu, Dean, Digital Education

Prof. Shilpa Pal, Director, Internal Quality Assurance Cell
Prof. T. Vijay Kumar, Chief Vigilance Officer

Sh. P.V. Ramkumar, Director, Recruitment Cell

P
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Agenda 62.1 : Opening remarks by the Vice Chancellor

Hon'ble Vice Chancellor welcomed Sh. Parveen Bhargava, Deputy
Secretary, Finance Department, Government of NCT of Delhi; Sh. Tapan Jha,
Deputy Director, Directorate of Training and Technical Education, Government
of NCT of Delhi; Sh. Manoj Kumar, Directorate of Higher Education, Government
of NCT of Delhi; Sh. Binod Doley, Registrar, DTU and other special invitees in
the 62" meeting of the Board of Management.

Thereafter, Hon'ble Vice Chancellor highlighted some of the
achievements/events in DTU since last meeting of the Board of Management as
under:

The Seva First Innovation Challenge 2026 was launched on 19
September 2026 at DTU by Shri Ashish Sood Ji, Hon'ble Minister of
Education, Government of NCT of Delhi. This national level challenge,
anchored by DTU for the northern region, invites young Indians to observe
problems in their own surroundings and carry them through a structured journey
of ideation, design, prototyping, validation and deployment. The event
commenced with the inauguration of the Innovation Exhibition by the Hon'ble
Education Minister, who interacted with various student teams and appreciated
the innovative prototypes developed by them.

Delhi Technological University (DTU) was honoured to welcome
Dr. Nirmaljeet Singh Kalsi, IAS (Retd.), Former Chairperson, National Council
for Vocational Education and Training (NCVET), Government of India, and
Former Additional Chief Secretary, Government of Punjab, as the Keynote
Speaker at the workshop on “NCrF-Aligned Curriculum Design for Flexible,
Multidisciplinary and Inclusive Pathways.”

Delhi Technological University through its Centre for Technology Enhanced
Learning (CTEL) under the Department of Digital Education, inaugurated the first
batch of the Online Certificate Program, Advanced Program in Renewable
and Sustainable Energy with an orientation session attended by university
leaders, industry experts, faculty members, and participants from India and
abroad.

Delhi Technological University through its Centre for Technology Enhanced
Learning (CTEL) under the Department of Digital Education, inaugurated the first
batch of the Online Certificate Program, Leadership program on CSR, ESG
and Corporate Sustainability with an orientation session attended by university
leaders, industry experts, faculty members, and participants from India and
abroad.
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Delhi Technological University celebrated Excellence in Research,
innovation and knowledge creation at the Research & Innovation
Excellence Awards 2026, held on 18 September, 2026. The event was graced
by Dr. Shivkumar Kalyanaraman, CEO, Anusandhan National Research
Foundation (ANRF), as the Chief Guest, and Prof. Shantanu Bhattacharya,
Director, CSIR-Central Scientific Instruments Organisation (CSIO), as the Guest

of Honour.

On 7th October, DTU brings together engineering and literature for a special
seminar — "Equations, Codes, and Stories: The Surprising Overlap Between
Engineering and Literature.” Keynote by renowned physicist and author Prof.
H.C. Verma, Panel discussion with DTU faculty and students, and Book Launch
of the Duology The Unforgiving Stars by author, IIT alumnus and Air Force
veteran Dr. Rajiv Seth were the attractions of the event.

Delhi Technological University (DTU) proudly announces the successful
launch and completion of its first Industry Micro-Credential Course in
Semiconductor Design, marking a significant step towards strengthening
industry-academia collaboration and advancing semiconductor skilling in
India.Offered through the Vinod Dham Centre of Excellence for
Semiconductors and Microelectronics (VDSemiX) in academic partnership
with ANSYS-Synopsys.

AllSecureX has been selected as one of the NASSCOM Emerge50
Award 2026 winners. Chosen from more than 800 deep-tech startups from
across the country, AllSecureX has earned a place among India's Top 50 most
promising technology ventures. The award was presented at the NASSCOM
Emerge50 Awards 2026, held in Bengaluru alongside the Government of
Karnataka, recognizing startups driving innovation through cutting-edge science,
engineering, and technology.

Delhi Technological University (Formerly DCE) proudly inaugurated the 3rd
Summer School on Al: Deep Dive into Deep Learning, 2026, organized by
the Machine Learning Research Laboratory (MLRL) under the Department of
Computer Science and Engineering.

Delhi Technological University proudly welcomed the incoming
undergraduate batch on 27 July through its Orientation-cum-Induction
Programme 2026, marking the beginning of a transformative academic journey
for over 2,600 newly admitted students. The Chief Guest was Chief Guest Dr.
Kiran Bedi, former Lieutenant Governor of Puducherry and India's first woman
IPS officer; Guest of Honor Brigadier Dr. Gautam Ganguly, VSM, SM (Retd.),
Force Commander (Retd.), NSG; and Guest of Honor Shri Karnal Singh, former
Director of the Enforcement Directorate.
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The Centre for Extension and Field Outreach (CEFO), Delhi Technological
University (Formerly DCE), successfully organized Exploring Engineering
2026 from 20-25 July 2026, welcoming nearly 200 school students for an
immersive six-day journey into the world of engineering.

The 9th edition of the Distinguished Speaker Series at Delhi Technological
University was held on 19 August 2026, with Vice Admiral Deepak Kapoor,
Indian Navy Veteran, Ati Vishisht Seva Medal, and former Controller of Logistics
at the Indian Navy, as the Distinguished Speaker.

Delhi Technological University (Formerly DCE) hosted Smt.Nidhi Bansal,
Outstanding Scientist & Director, TDF, DRDO, Ministry of Defence, Govt. of
India, and Dr. Ram Prakash, Additional Director, TDF, DRDO, for an engaging
interaction on R&D, innovation, entrepreneurship and defence technology on
19th August.The programme showcased innovative work by DTU startups and
student technology teams, along with faculty-led defence-related research
initiatives.

A research team from the Department of Civil Engineering, Delhi
Technological University (DTU), has been honoured with the Jury Special Award
at the 5th CE&CR Annual Awards 2026. Ms. Khyati Saggu, Doctoral Research
Scholar and her supervisors Prof. Shilpa Pal and Prof. Nirendra Dev, received
the award in the category “Outstanding Research Paper in Civil Engineering” for
their research paper titled “Evaluating the Bonding Compatibility of Lime and
Cement Mortars with Historical Mortars.”

We are delighted to share the successful completion of the three-day
‘Campus Immersion’ for DTU's first online program‘Leadership Program in CSR,
ESG and Corporate Sustainability (LPCECS)’. During 11-13 Sept 2026.

We are delighted to share the encouraging response to APRSEM, an
Online Certificate Programme at Delhi Technological University (DTU),
connecting renewable energy technologies with project development,
management, and sustainability. The campus immersion program was
successfully completed during 25-27 September 2026.

Patents Awarded

1. A Smart Headphone With Surrounding Awareness For Accident Prevention
By Dr. Ruchika Malhotra, Dr. Sanjay Patidar, Dr. Krishan Walia,
Dr. Raajshekhar Rajan, Dr. Gaurav Mishra

2. “System For Progressive Contextual Trajectory Prediction” Neha Sharma,
Chhavi Dhiman, And S. Indu

3. “Al-Driven Configuration Clustering And Blockchain Privacy System”
Dr. Sonal Gandhi, Dr Pallavi Ranjan And Dr Ankur.
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10.

11.

“Photothermal Absorber Device Using Sweet Lime Peel-Based Biochar For
Solar Water Evaporation Applications” 1. Karothiya Krishna Kumar, 2. K.
Manjunath, 3. Mishra R. S.

“System And Method For Detecting Fire-Prone Areas Using An Unmanned
Aerial Vehicle" Has Been Successfully Granted” Dr. Dinesh Kumar
Vishwakarma, Dr. Virendra Ranga, Dr. Sumit Kumar Sharma, Dr. Abhishek
Verma

“System And Method For Adaptive Multi-Factor Biometric Authentication With
Dynamic Obfuscation” Dr. Rajeev Kumar And Dr. Sanjay Kumar

“Biosensor Device For Label-Free Detection Of Biomolecules And Method
Thereof” Dr Deva Nand, Dr Sonam Rewari, Amit Yadav, Snehalatha Yadav,
Apurva Kaul And Shivani Yadav.

“Testing System And Method For Calibration And Efficiency Assessment Of
Developed Tilt Sensor” Prof Amit Kumar Srivastava And Mr Abhishek Kumar
Paswan

“System And Method To Engage A Player In A Game Simulation” Dr Rajeev
Kumar And Mr Ayush Kumar

“System And Method For Prioritized Data Delivery” Dr Rajeev Kumar And
Mr Ajith Kumar Yadav j

“System And Method For Lithium/Sodium Melting For Enhanced Electrode—
Electrolyte Interface Engineering” Dr Amrish Kumar Panwar And Mr Sharad
Singh Jadun.

MOU Signed

1.

With the objective of establishing a Centre of Excellence (CoE) in
Geospatial Technologies, with a special emphasis on GeoAl, Delhi
Technological University (DTU), signed a Memorandum of Understanding
(MoU) on June 25, 2026 with Esri India, a leading provider of Geographic
Information System (GIS) software, location intelligence, and mapping
solutions in India,

The Ministry of Statistics and Programme Implementation (MoSPI),
Government of India, through GolStats, and Delhi Technological
University (DTU), formerly known as Delhi College of Engineering (DCE),
signed a Memorandum of Understanding (MoU) to foster collaboration in
the areas of training, capacity building, research, innovation, and
knowledge sharing in the field of official statistics.

The Department of Applied Chemistry, Delhi Technological University is
delighted to announce the signing of a Memorandum of Understanding (MoU)
with Delhi Pharmaceutical Sciences and Research University (DPSRU),
marking the beginning of a promising partnership in research,
innovation, and academic excellence. On 4th August 2026.

—
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4. Delhi Technological University (DTU) and CSIR-Central Scientific
Instruments Organisation (CSIR-CSIO) have signed a Memorandum of
Understanding (MoU) to strengthen academic, research, training, and skill-
development collaboration between the two premier institutions.

5. On 14" August 2026 Delhi Technological University (DTU) is pleased to
announce the signing of a Memorandum of Understanding (MoU) with
Deepmindz Innovations Pvt. Ltd. The MoU aims to strengthen industry—
academia collaboration in the fields of Artificial Intelligence, Data
Science, and other emerging technologies through joint research,
technology development, innovation, training, proof-of-concept projects, and
opportunities for faculty and students to translate research and ideas into
real-world solutions.

6. Delhi School of Management, Delhi Technological University is pleased to
announce the signing of a Memorandum of Understanding (MoU) with Bajaj
Auto Foundation on 27th August 2026, marking a significant step towards
strengthening industry—academia collaboration and creating meaningful
learning and skill-development opportunities for students. The MoU will
facilitate collaboration in the area of financial services and BFSI skills,
including the proposed BOLD: Certification Course in BFSI Skills, aimed at
enhancing students’ industry readiness, financial knowledge and
employability.

7. Delhi Technological University and the FEDERATION OF INDIAN EXPORT
ORGANISATIONS (FIEQ), New Delhi, signed an MoU on 30 September
2026 at DTU to strengthen collaboration in research, training, knowledge
exchange, internships and professional development, with a special focus on
emerging opportunities in global trade and technology.

Celebrations

« Delhi Technological University enthusiastically observed the 2026
International Day of Yoga. Through the practice of yoga, the event brought
together students, faculty, staff, and members of the university community to
promote mental wellness, physical fithess, and a healthy lifestyle.

» Delhi Technological University (Formerly DCE) organized a Mega Tree
Plantation Drive under the "Mission 70 Lakh Tree Plantation Campaign —
Delhi Green Warriors" to promote environmental sustainability on July 7,
2026.

« Delhi Technological University (Formerly DCE) celebrated the 6th
Anniversary of the National Education Policy (NEP) 2020 on 29 July 2026,
organized by the IQAC and NEP Cell under the aegis of the Institution’s
Innovation Council (lIC).

+ The IAStructE DTU Student Chapter, Department of Civil Engineering, Delhi
Technological University, in association with the Industry Supported Lab by
Hilti India Pvt. Ltd., celebrated Engineers’ Day on 15th September 2026.
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. Delhi Technological University celebrated the 80th Independence Day of
India with fervour and patriotic spirit. The celebrations commenced with the
hoisting of the National Flag, followed by the National Anthem. The
celebrations were enriched by spirited performances by the wards of faculty
and staff members, bringing a vibrant national flavour to the occasion. The
university’s student societies, including Madhurima and Nrityangna, along
with the NCC contingent and others, added to the patriotic spirit through their
performances. A special theatrical presentation by Group Fitoor, centred on
the journey and significance of women's empowerment in India, further
highlighted the nation’s social transformation and the power of its people.

. Delhi Technological University (DTU) celebrated National Sports Day from
28 to 30 August 2026 with great enthusiasm and active participation from
students, faculty, and staff. The three-day celebration was organized to
commemorate the birth anniversary of Major Dhyan Chand, one of India’s
greatest sporting legends, and to promote the values of fitness, discipline,
teamwork, and sportsmanship among the DTU community.

. Delhi Technological University (Formerly DCE) celebrated World Teachers’
Day on 5 October 2026, recognising the invaluable contribution of teachers
in shaping minds, nurturing character and building the future of society. The
celebration was graced by Prof Yogesh Singh, Hon'ble Vice Chancellor,
University of Delhi, as the Chief Guest, and Prof. Prateek Sharma, Hon'ble
Vice Chancellor, DTU. The event brought together distinguished retired
faculty members of DTU, Deans, Directors, Heads of Departments and
faculty members, making it a meaningful celebration of the University’s rich
academic legacy.

Workshops and webinars and FDP and Lecture Series

1. The Department of Computer Science & Engineering, Delhi Technological
University in association with the Institution’s Innovation Council (IIC), DTU,
successfully organized a one-day workshop on “Using Al for Fundraising
and Investor Pitch Preparation” on 19th August 2026.

2. Delhi Technological University through its Vinod Dham Centre of Excellence
for Semiconductor & Microelectronics (VDSemiX), in association with the
IEEE Electronics Packaging Society (EPS) Delhi Chapter, organized a One-
Day Awareness Workshop on “IPR & Semiconductor Technologies” on 10
September 2026.The programme brought together expert insights and first-
hand research exposure, with a carefully designed two-part engagement.

3. Delhi Technological University organized “Welcome & Connect — A
Welcome Programme for New Faculty, Officers & Staff” at the Dr. B. R.
Ambedkar Auditorium. The programme was conceived with the vision of
welcoming and motivating our young faculty and newly joined colleagues,
while helping them connect with the University, its people, culture and larger
institutional vision.
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4. The Department of Environmental Science and Engineering, Delhi
Technological University (DTU), in collaboration with the Green Institute for
Research and Development (GIRD), and with the support of the Ministry of
Earth Sciences, Government of India, organized a National Seminar on
World Ozone Day 2026 on 16 September 2026 on the theme “Beyond the
Shield: Bridging Ozone Recovery & Climate Action,” the. seminar brought
together eminent academicians, scientists, environmental experts,
researchers, faculty members, and students to discuss ozone-layer
protection, climate action, environmental sustainability, and scientific
collaboration.

5. The Department of Applied Physics, Delhi Technological University (DTU),
in association with the Office of the Dean (Outreach & Extension Activities),
organised an outreach activity on 25 September 2026 for 25 selected
students of Rukmini Devi Public School, Pitampura, accompanied by their
science faculty member, Mrs. Priyanka Dhawan.

Industrial visit

1. The Vinod Dham Centre of Excellence for Semiconductors and
Microelectronics (VDSemiX), Delhi Technological University (Formerly
DCE), in collaboration with the Department of Applied Physics, DTU,
organized an industrial visit to STMicroelectronics, Greater Noida on 19
August 2026 for students of B.Tech. Electrical Engineering, Engineering
Physics, and Electronics & Communication Engineering.

Sponsored Project

1. Delhi Technological University proudly congratulates Dr. Rajeev Kumar
Mishra, Associate Professor, Department of Environmental Science and
Engineering, on receiving a Sponsored Research Project Grant
for:*Performance Evaluation of Mechanical Road Sweeping Technologies
for Dust Mitigation in Delhi’The project is funded by the Commission for Air
Quality Management (CAQM), NCR.

- Awards and Honours

1. Prof. Shilpa Pal, Professor, Department of Civil Engineering, Delhi
Technological University has received the "ENGINEER OF YEAR
(FEMALE) AWARD" on 26th September 2026 on the occasion of
ENGINEERS DAY celebration of Concrete Engineers Association in a
ceremony held at Constitution Club of India, Delhi.

2. Dr. Rajeev Kumar, Assistant Professor, Delhi Technological University has
been awarded the INSA Visiting Scientist Fellowship 2026-27 for
collaborative research at IIT Guwahati
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Agenda 62.2 : Confirmation of the minutes of the 60*" and the Emergent (61°')
meetings of the Board of Management held on 25.08.2026 and

18.09.2026 respectively

The Board of Management was apprised that the minutes of the 60t
meeting of the Board of Management held on 25.08.2026, were circulated among
all the members vide forwarding no. F.DTU/Council/BOM/98/2026/823 dated
08.09.2026 and the minutes of the Emergent (61%) meeting of the Board of
Management held on 18.09.2026, were circulated among all the members vide
forwarding no. F.DTU/ Council/ BOM/ 101/ 2026/ 856 dated 21.09.2026. No
comments were received from any member.

Copy of the minutes of 60" meeting was placed at annexure pages 1 to 103
and copy of minutes of Emergent (615!) meeting was placed at annexure pages
104 to 115 in the agenda note.

Decision : The Board of Management confirmed the minutes of the 60" meeting
and the Emergent (615!) meeting of the Board of Management held
on 25.08.2026 and 18.09.2026 respectively.
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Agenda 62.3

: Action taken report on the decisions taken in the 60t and in the

Emergent (615') meetings of the Board of Management held on

25.08.2026 and 18.09.2026 respectively

The Board of Management was informed that decisions taken by the Board
in its 60" meeting held on 25.08.2026 were circulated vide forwarding no. F.DTU/
Council/ BOM/ 98/ 2026/ 823 dated 08.09.2026 and the decision taken in the
Emergent (61%!) meeting held on 18.09.2026 was circulated vide forwarding no.
F.DTU/Council/BOM/101/2026/856 dated 21.09.2026. The Agenda items,
decisions taken and the action taken thereon by the University were as under for

information of the Board:

Action Taken Report on 60" meeting:

Item Agenda Item Decision Taken Action Taken Report

No.

60.1 Opening remarks by the Noted. Matter of record.

Vice Chancellor.

60.2 Confirmation of the The Board of Management Matter of record.
minutes of 59" meeting of | confirmed the minutes of the 59"
the Board of Management | meeting of the Board of
held on 07.05.2026. -Management held on 07.05.2026.

60.3 Action taken report on the | The Board of Management took Matter of record.
decisions taken in the 59" | the Action Taken Report on
meeting of the Board of record.

Management held on
07.05.2026.

60.4 Introduction of new Introduction of new program Implemented in the
program B.Tech in B.Tech in Mechanical and Department of Mechanical
Mechanical and Automation Engineering Engineering
Automation Engineering

60.5 Renaming of “Department | The Board of Management Renaming of “Department

of Applied Chemistry” to
“Department of Chemical
Science and Engineering”

considered and approved the

recommendations of Academic

Council for renaming of
“Department of Applied
Chemistry” to “Department of
Chemical Science and
Engineering”.

of Applied Chemistry” to
“Department of Chemical
Science and Engineering”
has been notified vide no.
F.DTU/Council/BOM-
Notification/71/2025/826
dated 10.09.2026.
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60.6

Nomenclature change for
faculty positions from
“Polymer Science and
Chemical Technology” to
“Chemical Engineering”

The Board of Management
considered and approved the
recommendations of Academic
Council to change the
nomenclature for faculty positions
from “Polymer Science and
Chemical Technology”to
“Chemical Engineering’.

Notified vide notification no.
F.DTU/Council/BOM-
Notification/71/2025/846
dated 16.09.2026.

60.7

To approve the Erasmus+
KA171 Inter-Institutional
Agreement (Il1A) Template
for International Academic
Collaboration under
Erasmus+ Programme

The Board of Management
considered and approved the
recommendations of Academic
Council for adoption of the
Erasmus+ KA171 Inter-Institutional
Agreement (II1A) Template for
facilitating international
collaborations with European
Universities under the Erasmus+
Programme with effect from the
Academic Year 2026-27.

Emails have been forwarded
to eligible foreign universities
for initiating and entering into
Erasmius+ KA171
partnership.

60.8

Revision of “Vision” and
“Mission” statements of
Delhi Technological
University

The Board of Management
considered and approved the
recommendation of Academic
Council for revision of “Vision”
and “Mission” statements of Delhi
Technological University.

Notified vide notification no.
F.DTU/Council/BOM-
Notification/71/2025/847
dated 16.09.2026.

60.9

In-principle approval for
starting of new program
M.Sc. Applied Psychology
(with two specialization of
Clinical & Counselling
Psychology and
Organizational Behaviour)

The Board of Management
considered and approved the
recommendations of Academic
Council in principle for starting of
M.Sc. Applied Psychology (with
two specialization of Clinical &
Counselling Psychology and
Organizational Behaviour) in
Centre of Excellence for Science
of Happiness.

Requirement of infrastructure
and man-power is submitted
to competent authority.

60.10

Approval of Recruitment
Rules (RRs) and
Recruitment Guidelines for
department of Geospatial
Science and Technology

The Board of Management
considered the recommendations
of Academic Council and
approved the Recruitment
Guidelines and the Recruitment
Rules for Assistant Professors in
Geospatial Science and
Geospatial Technology for the

The Recruitment Rules for
Assistant Professors in
Geospatial Science and
Geospatial Technology for
the Department of
Geospatial Science and
Technology have been
notified on 23.09.2026.
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Department of Geospatial
Science and Technology
including the revised age criteria.

(Copy placed at Annexure
pages 1 to 6).

60.11 | Lateral absorption of The Board of Management The guidelines have been
medically boarded-out considered the recommendations | notified vide notification no.
cadets from Pre- of the Academic Council and F.DTU/ Council/ BOM-
Commission Training approved for lateral absorption of | Notification/ 71/ 2026/ 848 on
Institutes / Establishments | medically boarded-out cadets 16.09.2026 after approval of
of Indian Army imparting from Pre-Commission Training Board of Management in its
technical training to cadets | Institutes / Establishments of 60" meeting held on
into UG programs at Delhi | Indian Army imparting technical 25.08.2026. The Indian Army
Technological University training to cadets into UG has been informed about the

programs at Delhi Technological | decision and they will initiate
University. further action before the next
admissions.

60.12 | Proposal for reserved The Board of Management The Indian Army has been
vacancies for Indian Army | considered and approved the informed about the decision
Personnel in various PG recommendations of Academic and they will initiate further
programs offered at Delhi | Council to reserved vacancies for | action before the next
Technological University Indian Army Personnel in various | admissions.
and conduct of Specially PG programs offered at Delhi
Curated Courses Technological University and

conduct of Specially Curated
Courses.

60.13 | Renaming of the The Board of management Renaming of the Department
Department of Humanities | considered and approved the of Humanities to the
to the “Department of recommendations of Academic “Department of Humanities
Humanities and Social - Council for renaming of the and Social Sciences’has
Sciences” Department of Humanities to been notified vide no.

“Department of Humanities and F.DTU/Council/BOM-
Social Sciences”. Notification/71/2025/827
dated 10.09.2026.

60.14 | In-principle approval for The Board of Management In accordance with the
establishment of a new considered the recommendations | advice of the Academic
“Centre of Excellence for of Academic Council and Council, the administrative
Artificial Intelligence (Al)” approved in-principle for structure and other
in the Department of CSE | establishment of a new “Centre of | operational details are being

Excellence for Artificial formulated and are in
Intelligence (Al)” in the process.
Department of CSE.

60.15 | Starting of a new The Board of Management The remaining modalities for

undergraduate program,
B.Tech in Computer
Science and Engineering—

considered and approved in
principle the recommendations of
Academic Council for starting a

implementation of the
proposed programme are in
process.
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Artificial Intelligence,
under the Department of
Computer Science and
Engineering

new undergraduate program,
B.Tech in Computer Science and
Engineering—Artificial Intelligence,
under the Department of
Computer Science and
Engineering.

Notified vide notification no.

60.16 | Revised guidelines for the | The Board of Management
Citation Award under considered the recommendations | F.DTU/Council/BOM-
Research & Innovation of Academic Council and Notification/71/2025/849
Excellence Awards (RIEA) | approved the revised Guidelines | dated 16.09.2026.
for the Citation Award under
Research & Innovation
Excellence Awards (RIEA) as
proposed.
60.17 | Revision of Guidelines for | The Board of Management Notified vide notification no.
Utilization of Research considered the recommendations | F.DTU/Council/BOM-
Faculty Development of Academic Council and Finance | Notification/71/2025/850
Fund (RFDF) Committee and approved the dated 16.09.2026.
revised Guidelines for Utilization
of Research Faculty Development
Fund (RFDF).
60.18 | Engagement of eminent The Board of Management The matter is under process.
persons as Distinguished | considered and approved for
Professor (Practice) on engagement of above mentioned
honorary basis in eminent persons on honorary
Department of Civil basis as proposed.
Engineering
60.19 | Revision in age for holding | The Board of Management A proposal for
the post of Deans of the considered and approved the enhancement of age for
University amendment in the DTU Statutes holding the post of Dean up
(First), 2009 for enhancement of | to the age of
age for holding the post of Dean superannuation has sent to
up to the age of superannuation. | the Government for
The Board advised to send the amendment in the DTU
proposal to the Government of Statutes (First), 2009.
assent of the Chancellor.
60.20 | Minor revision in the The Board of Management The matter is under process.

Recruitment Regulations
(RRs) for the post of
Assistant Professor of
Practice (T&P) and
Professor of Practice
(T&P) in DTU

considered and approved the
proposed minor revision in the
Recruitment Regulations (RRs)
for the post of Assistant Professor
of Practice (T&P) and Professor
of Practice (T&P) in DTU.

Minutes of 62"d BOM Meeting, 15.10.2026 5 ),"
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60.21 | Nomination of a new The Board of Management Notified vide notification no.
member in Planning Board | considered and nominated Dr. F.DTU/ORG/Planning
of the University due to Nikhif Agarwal, Managing Board/2012/68/851 dated
untimely demise of an Director, FIIT-IIT Delhi as a new 16.09.2026.
existing member member in the Planning Board of
the University for rest of the term
as per provision laid down in the
Statues (First), 2009 of the
University.
60.22 | Establishment of DTU The Board of Management The matter is under
Press and DTU Digital considered the recommendations | process.
Printing Unit — Approval of | of the Planning Board and
Financial Support and Finance Committee and approved
Budget for Five Years for establishment of DTU Press
and DTU Digital Printing Unit with
a Financial Support and Budget
for Five Years
60.23 | Provision for Engagement | The Board of Management Notified vide notification no.
of Regular/Permanent considered the recommendations | F.DTU/Council/BOM-
Faculty Members for of the Finance Committee and Notification/71/2025/852
Additional Teaching Load | approved the provisions for dated 16.09.2026.
on Remuneration Basis to | engagement of regular/permanent
Address Acute Faculty faculty members for additional
Shortage in DTU teaching load on remuneration
basis to address acute faculty
shortage in DTU
60.24 | Guidelines and Ceiling of | The Board of Management Notified vide notification no.
Funding Amounts for considered the recommendations | F.DTU/Council/BOM-
Innovative Projects of Finance Committee and Notification/71/2025/853
Admissible to DTU Tech approved the guidelines and dated 16.09.2026.
Teams (Version II) ceiling of funding amounts for
Innovative Projects admissible to
DTU Tech Teams (Version ).
60.25 | Policy for Engagement, The Board of Management Notified vide notification no.

Entitlements and Salary
Fixation of Academic
Positions other than
regular at Delhi
Technological University

considered the recommendations
of the Finance Committee and
approved the Policy for
Engagement, Entitlements and
Salary Fixation of Academic
Positions other than regular at
Delhi Technological University.

F.DTU/Council/BOM-
Notification/71/2025/855
dated 16.09.2026.

Minutes of 62" BOM Meeting, 15.10.2026
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60.26

Revision in the monetary
ceiling for the basic
facilities being provided to
the officers/officials in DTU

The Board of Management
considered the recommendations
of the Finance Committee and
deferred the matter as per
discussion ahove.

No action required.

60.27

Enhancement of Imprest
Amount of Deans and
Directors

The Board of Management
considered the recommendations
of the Finance Committee and
approved for enhancement of
imprest amount of Deans and
Directors.

Notified vide notification no.
F.DTU/Council/BOM-
Notification/71/2025/867
dated 12.10.2026.

60.28

Matter of Ratification:

i. Promotion under Career
Advancement Scheme
of faculty members in
various department of
DTU.

ii. Annual Fee Structure for
the student/International
students seeking
admission in the
Academic Session 2026-
27 at DTU.

ii. Engagement to the
posts of Adjunct
Faculty, Emeritus
Professor, Honorary
Faculty, Visiting
Faculty, Adjunct
Distinguished Fellow,
Visiting Distinguished
Fellow, Adjunct
Distinguished Alumni
Fellow and Visiting
Distinguished Alumni
Fellow vide Rolling
Advt. No. 01/26 dated
02.01.2026.

iv. Discontinuation of
Summer Semester and
institution of
Supplementary
Examination System
w.e.f. Academic Year
2026-27.

v.Engagement of Dr.
Dinesh Sethi as
Professor of Practice
(Honorary) in the

The Board of Management
ratified the above actions of the
University, except for the
promotion under CAS in respect
of Dr. Deepika Sipal (SI. No. 15,
page 73), Department of ECE,
under Agenda Item No. 60.28(i),
which was withheld due to a
discrepancy in the eligibility date.

An office order dated
13.10.2026 has been issued
to withhold the promotion of
Dr. Deepika Sipal. (copy of
order placed at Annexure

page 7).
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Department of Software
Engineering.

vi. Procurement of 01 no.
of new 36 Seater, Air
Conditioned, CNG Bus
against the
condemnation of old
bus.

vii. Re-employment of

teaching staff in the

University

Dr. Fawzia

Tarannum has been

recruited for the post of

Professor of Practice

on honorary basis in

the School of

Integrated Learning

and Research (SILR).

ix. Re-employment of non-
teaching staff in the
University.

x.Promotion of non-

teaching staff of the
University.

viii.

60.29

Matter of Information:

i. Joining of teaching staff
in the University.

ii. Regarding
superannuation of non-
teaching staff of DTU.

iii. Joining of retired
Government
employees (non-
teaching staff) in the
University.

iv. Relieving of non-
teaching staff (on
deputation) from the
University.

The Board of Management noted
the information.

No action required

60.30

Any other item with the
permission of the Chair.

Three pther matter discusséd

60.30

Delegation of Financial
Powers to the Dean,
Digital Education for
Operational and
Programmatic Expenses.

The Board of Management
considered the recommendations
of the Finance Committee and
approved the proposed
delegation of financial powers to
the Dean, Digital Education for
operational and programmatic
expenses.

The matter is under process

Minutes of 62 BOM Meeting, 15.10.2026
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60.30
(ii)

Confirmation of Honorary
position of “Distinguished
Professor (Practice)” to Dr.
Nirmaljeet Singh Kalsi,
IAS (Retd.) as Honorary
Distinguished Professor of
Practice in the School of
Integrated Learning and
Research (SILR).

The Board of Management may
considered and approved the
conferment of Honorary position
of “Distinguished Professor
(Practice)” to Dr. Nirmaljeet Singh
Kalsi, IAS (Retd.) in the School of
Integrated Learning and
Research (SILR), Delhi
Technological University.

The matter is under process

60.30
(iii)

Minor Revision of
Guidelines for
appointment of Adjunct,
Honorary, Visiting Faculty
and Emeritus Professors

The Board of Management
considered and approved the
proposed minor revision in
Guidelines for appointment of
Adjunct, Honorary, Visiting
Faculty and Emeritus Professors.

The matter is under process

S.A.
60.31

Approval of Revised
Budget for Research &
Innovation Activities of
Research & Development
Office (R&D), DTU.

The Board of Management
considered the recommendations
of the Finance Committee and
approved the revised budget for
research & innovation activities of
Research & Development Office
(R&D), DTU.

The matter is under process

S.A.
60.32

Approval for utilization of
approximately ¥44.00
lakhs received annually
through application fees
from foreign national
applicants for
strengthening the office of
International Affairs
through recruitment of one
Manager (International
Affairs) and two Assistant
Managers (International
Affairs)

The Board of Management
considered the recommendations
of the Finance Committee and
approved the proposal for
utilization of approximately ¥44.00
Lakhs received annually through
application fees from foreign
national applicants for
strengthening the Office of
International Affairs, together with
the associated sundry operational
expenditure, their annual
increments.

The matter is under process

S.A.
60.33

Provision of matching
grant by the University
equivalent to alumni

-contributions received for

supporting long-term
overseas research
sabbaticals of young
faculty members

The Board of Management
considered the recommendations
of the Finance Committee and
approved the provision of
matching grant by the University
equivalent to alumni contributions
received for supporting long-term
overseas research sabbaticals of
young faculty members.

The matter is under process

Minutes of 62" BOM Meeting, 15.10.2026
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S.A. Proposal for transfer of The Board of Management The matter is under process
60.34 | amount received by DTU | considered the recommendations | in consultation with the
as one time Alumni of the Finance Committee and concerned authorities for
membership fee approved the proposal for transfer | transfer of the accumulated
accumulated to DCE-DTU | of amount received by DTU as amount and opening of the
Legacy Connect, and one time Alumni membership fee | proposed account with the
opening up of new accumulated to DCE-DTU Legacy | State Bank of India, DTU
account in the name of Connect, and opening up of new | Campus
‘DCE-DTU Legacy account in the name of “DCE-
Connect” in the SBI, at DTU Legacy Connect” in the SBI,
DTU campus at DTU campus.
S.A. Budget Proposal for The Board of Management The budget has been
60.35 | Sustainability Cell considered the recommendations | allocated.
of the Finance Committee and
approved the budget proposal for
Sustainability Cell.
S.A. Revision of Quality Policy | The Board of Management Notified vide notification no.
60.36 | and Quality Objectives of | considered and approved the F.DTU/Council/BOM-
Delhi Technological revised Quality Policy and Quality | Notification/71/2025/845
University (DTU) Objectives of the University, as dated 16.09.2026 has been
proposed. issued.
S.A. Confirmation of Honorary | The Board of Management The matter is under process.
60.37 | position of “Distinguished | considered and approved the

Professor (Practice)” to
ex-ISRO Scientists Dr.
Tapan Misra, Dr. Surendra
Pal and Dr. A. S. Arya

conferment of Honerary position
of “Distinguished Professor
(Practice)” to Dr. Tapan Misra, Dr.
Surendra Pal and Dr. A.S. Arya in
the Department of Geospatial
Science and Technology, Delhi
Technological University.
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Action Taken Report on Emergent (61%!) meeting:

Action Taken Report

Item | Agenda ltem Decision Taken
No.
61.1 Opening remarks by the Noted. Matter of record.
Vice Chancellor.
61.2 Regularization of Non- The Board of Management Letters have been sent to the

teaching staffs
(Contractual) as per
decision of the Hon'ble

High Court of Delhi (Mohd.

Ansari & Ors vs DTU)

considered and as discussed,
decided the following in the
matter:

1. To wait for the decision of the
Hon'ble Supreme Court of
India on the SLP filed by DTU
before taking any decision
regarding the regularization of
the contractual staff, in
accordance with the
judgement of the Hon'ble High

Court of Delhi (in Mohd. Ansari

& Ors vs DTU).

2. Further, if no such decision on
the SLP is received within the
timeline prescribed by the

Hon'ble Division Bench, i.e. by

19.11.2026, another meeting
of the BoM may be convened
to consider and decide the
matter.

concerned Advocates.

a)

c)

Copy of the above letters is
placed at Annexure pages
8&9.

To Mr. Anil Kaushik, Addl.
Solicitor General for India
to file an SLP in the
Hon’ble Supreme Court of
India in the matter of LPA
481/26 & 487/26.

To Advocate Kanu
Agrawal to file an SLP
alongwith Mr. Anil
Kaushik, Addl. Solicitor
General for India in the
Hon'ble Supreme Court of
India against the order
dated 19.08.2026 passed
by the Hon’ble High Court
of Delhi in LPA nos. 481
& 487 of 2026. He has
further been requested to
file an appeal before the
Hon'ble Supreme Court
for urgent hearing in this
matter as DTU has a
prescribed time limit as
per order dated
19.08.2026 and request
to allow DTU for declaring
the result of Adv. No.
03/2025.

It is further apprised that
the SLP has been filed in
the Hon’ble Supreme
Court of India vide Dy.
No. 58368/ 2026 and is
likely to be listed on
16.10.2026 as informed
by the Counsel, DTU.

Decision : The Board of Management took the above Action Taken Reports on

record.

Minutes of 62rd BOM Meeting, 15.10.2026

=

Page 19 of 41



Agenda 62.4

eligible graduands till date are as follows:

: Conferment

ordinances of the University

of degrees on

the graduands who have
successfully completed the requirements prescribed under the

The Board was apprised that 12" Convocation of the University is to be
held on 22.10.2026. Degrees are to be conferred on the graduands who have
successfully completed requirements prescribed under the ordinances of the
University in the Academic Year 2024-25 and 2025-26. Program-wise number of

S.No | Programme Qualified in Qualified in |[TOTAL
AY 2024-2025 AY 2025-
& 2025-2026 | 2026 beyond
considered 22.05.2026
till 22-05- @
2026*

Bachelor of Arts(Hons.) (Economics) 150 1 151
1

Bachelor of Arts(Hons/Research) 18 18
2 {Economics) (4th Year Extension)

Bachelor of Arts (Exit option after 3 years 4 4
3 from the 4 year program)

Bachelor of Business Administration 158 2 160
4

Bachelor of Business Administration 18 18
5 | (4" Year Extension)

Bachelor of Business Administration (Exit 104 104
6 option after 3 years from the 4 year

program)

Bachelor of Design (BDES) 100 102 202
-

Bachelor of Technology (BTECH) 2440 2372 4812
8

Bachelor of Technology (Continuing 96 74 170
9 Education) (BTPT)

UG (Sub Total) (A) 2944 2695 5639

Minutes of 62 BOM Meeting, 15.10.2026
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S.No.| Programme Qualified in Qualified in | Total
AY 2024-2025 | AY 2025-

& 2025-2026 2026 beyond
considered till | 22.05.2026 @

22-05-2026 *

Master of Arts(Economics) (MA) 54 46 100
1

Master of Business Administration (MBA) 261 253 514
2

Master of Business Administration 13 12 25
3 (Executive) (Data Science and Analytics)

(UEMBA)

Master of Business Administration 10 15 25

4 (Innovation, Entrepreneurship and Venture
Development) (IMBA)

Master of Business Administration 26 38 64
5 (Business Analytics) (BMBA) .

Master of Business 36 34 70
6 Administration(Executive) (EMBA)
. Master of Design (MDES) 29 34 63
8 Master of Science (MSC) 195 231 426
Master of Technology (MTECH) 261 345 606
9
Master of Technology (Part Time) (MTPT) 1 12 14
10
Master of Technology(By Research) (MTR) 29 29
il
PG (Sub Total) (B) 886 1050 1936
1 Doctor of Philosophy (Ph.D) _ 213 62 275
(C)
Grand Total (A+B+C) 4043 3807 7850

* . Includes Qualified in AY 2024-2025 and placed in 43 AC Meeting dated 24-11-2025.
Ph.D Data is mentioned considered upto 11 March 2026

@ Ph.D Data is mentioned considered from 12 March 2026 to till date
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The matter along with list of graduands eligible for award of degree in 12t
Convocation- 2026 was also placed before the Academic Council in its 46t
meeting held on 10.10.2026. The Council recommended the matter to the Board
of Management for conferment of degrees. List of the graduands was tabled
separately.

All UG and PG programmes data given for AY 2024-25 and 2025-2026.
The updated list of graduands eligible for award of degree in 12" Convocation-
2026 was placed as Annexure Book separately and the same was tabled.

Decision : The Board of Management considered and approved for conferment
of degrees on the graduands who have successfully completed the
requirements prescribed under the ordinances of the University. The
Board also authorized the Vice Chancellor to approve any change in
the list of graduands eligible for conferment of degree in 12t
Convocation-2026.
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Agenda 62.5 : Applicability of payment of Leave Encashment & Gratuity to the
contractual employees of DTU

The Board of Management was apprised that some of requests/
representations have been received from the Ex-contractual employees of Delhi
Technological University regarding payment of leave encashment and gratuity.
Therefore, a committee was constituted vide Office Order No. 2093 dated
21.11.2025 to examine the applicability of the Payment of Gratuity Act, 1972
and the Office Memoranda (OMs) issued from time to time regarding Leave
Encashment and Payment of Gratuity to the contractual employees of Delhi
Technological University (DTU) were held on 03.02.2026 at 12:30 p.m. and
04.08.2026 at 3:30 p.m. in the Chamber of the Registrar, Main Administrative

Building, DTU.

The Committee examined the provisions relating to Payment of
Gratuity and Earned Leave Encashment to the contractual employees of DTU
in the light of the Payment of Gratuity Act, 1972, as amended from time to time,
and the relevant Office Memoranda issued regarding Leave Encashment.

After detailed deliberations and examination of the relevant provisions,
appointment conditions, previous approvals of the Board of Management vide
ltem No. 29.14 regarding grant of HRA & TA, vide Item No. 27.15 regarding
Employees’ Provident Fund (EPF) and Item No.12.12 regarding grant of Earned
Leave (EL), to the contractual staff working in the University and the benefits
already extended to contractual employees, the Committee recommended that

1. Leave Encashment may not be extended to contractual employees at
this stage, in the absence of approval of the Board of Management.

2. Gratuity may be extended to eligible contractual employees as per the
Payment of Gratuity Act, 1972, as amended from time to time, subject to
the approval of the Board of Management, DTU, and subject to fulfilment of
the eligibility and other statutory conditions prescribed under the Act.

The copy of minutes of meeting of the Committee is placed at Annexure
pages 10 to 12.

Decision : The Board of Management considered and approved the above
recommendations of the Committee regarding applicability of
payment of Leave Encashment & Gratuity to the contractual
employees of DTU.
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Agenda 62.6 :

Non-submission of prior intimation regarding

immovable

property and non-disclosure in Annual Immovable Property
Returns (AIPRs) by the faculty members of erstwhile DCE/DTU

The Board of Management was apprised that the following faculty members

of DCE/DTU purchased /booked their immovable properties and did not submit
prior intimation and non-disclosure of immovable property in the Annual
Immovable Property Returns (AIPRs) by the following faculty members:

Sr. | Name of Faculty | Prior Disclosure | Address Date of | Intimation
No. | member Intimation | of property | of Booking/ Submission
in AIPR(s) | Intimated | First date in DTU
in Property Transaction
subsequent
year :
1. Dr. N.  Jayanthi, | Not Not Flat no.-|01.10.2018 | 10.03.2026
Associate Professor, | submitted Disclosed 408, TDI
Dept. of E&C, DTU Kenderyavi
(erstwhile DCE har pase Il
Faculty) Avadi
Chennai
2. Dr.Avinash Ratre | Not The faculty | DDA HIG | 13.02.2026 15.07.2026
Associate Professor, | submitted has residential
Dept. of E&C, DTU purchased flat 403,
(erstwhile DCE the property | 4th Floor,
Faculty) in the current | Block  -A,
year Pocket-3,
i.e.2026. Sector A1
Therefore, to Ad
AlIPR(s) is | Narela,
not Delhi-
applicable 110040
3. Prof. S. Anbu, Not Not Flat no.-| 01.10.2018 10.03.2026
Dept. of Civil Engg. | submitted | Disclosed 408, TDI
DTU (erstwhile DCE Kenderyavi
faculty) har pase Il
; Avadi
Chennai
4. Dr. Rituraj, Not Disclosed 1.D0-1/106- | Sr. No. 1| 15.04.2026
Assistant  Professor | submitted 107, Upper | property
Dept. of Civil Engg. Ground 10.11.2022
DTU (DTU faculty) Floor, Sr. No. 2
' Rohini, property
Sector-16, | 2025
Delhi
2. G211,
Ist  floor,
Sector-16,
Rohini
Delhi
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It was further submitted that the above-mentioned faculty members had
submitted intimation regarding the purchase of immovable property. Accordingly,
the matter was processed in the personal files of the concerned faculty members.

The Competent Authority observed that the prior intimation regarding the
purchase of the said immovable property had not been submitted to the
University by the above-mentioned faculty members before booking/purchase,
as required under Rule 18(2) of the Central Civil Services (Conduct) Rules.
Accordingly, the Competent Authority decided to call explanations and reasons
for the same form the concerned faculty members of erstwhile DCE/DTU.
Regarding non-submission of prior intimation under Rule 18(2) of the CCS
(Conduct) Rules and, wherever applicable, the non-disclosure of the aforesaid
immovable properties in their Annual Immovable Property Returns (AIPRs)
during subsequent year.

The replies/explanations submitted by the concerned faculty members
were placed before the Competent Authority of DTU. The Competent Authority
of DTU examined the submitted explanations and found unsatisfactory.

Therefore, the Competent Authority DTU, decided to place the matter of
Non-submission of prior intimation regarding immovable property and non-
disclosure in Annual Immovable Property Returns (AIPRs) by the faculty
members of erstwhile DCE/DTU before the Board of Management in its next
meeting for necessary directions and appropriate decision.

In this regard the Rule states that “As per rule 18(2) of CCS (Conduct)
Rules, no government servant shall, except with the previous knowledge of the
prescribed authority, acquire or dispose of any immovable property by lease,
mortgage, purchase, sale, gift or otherwise either in his own name or in the name
of any member of his family. Provided that the previous sanction of the prescribed
authority shall be obtained by the government servant if any such transaction is
with a person having official dealings with him.” ‘

Decision : The Board of Management considered and directed the followings:

1. To issue warnings to the faculty members concerned, as well as
other similar cases, for non-compliance with the applicable rules
regarding prior intimation of immovable property transactions
and disclosure thereof.

2. To issue a General Advisory to all concerned faculty members
regarding the requirement of obtaining prior permission/
intimation, wherever applicable, for transactions involving
immovable property and the timely submission of the Annual
Immovable Property Return (AIPR), in accordance with the
applicable rules.

3. The Board directed that any further default in this regard shall be
viewed seriously, and appropriate action shall be initiated in
accordance with the applicable rules.

—
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Agenda 62.7 : Minor amendment in Recruitment Guidelines for Professor and
Associate Professor

The Board of Management was apprised that in its 34" meeting held on
21.10.2019, vide Agenda Item no. 34.4 had approved the guidelines for
recruitment to the post of Professor and Associate Professor. The said
guidelines were subsequently notified vide Notification no.
F.DTU/Rectt./Asst. Prof/2019/F-828/445 at 25.11.2019.

Further, the Recruitment Rules for the posts of Professor and Associate
Professor were revised in accordance with the AICTE Notification dated
01.03.2019 and UGC Notification dated 18.07.2018 and were approved by the
Board of Management, DTU in its 35th Meeting held on 06.12.2019. The revised
Recruitment Rules prescribe specific minimum requirements relating to research
publications/research score for determining the eligibility of candidates for the
posts of Professor and Associate Professor, with separate criteria applicable to
candidates having Engineering and non-Engineering backgrounds.

To ensure uniformity and consistency in the assessment of candidates from
engineering and non-engineering backgrounds, while largely retaining the
prescribed eligibility requirements under the Recruitment Rules, certain minor
amendments in the Research & Experience Performance component, Score
Card for Screening Committee, Criteria for shortlisting of candidates and minor
changes in Annexure 34.4E_p & 34.4E_aop were approved by the Competent
Authority.

Therefore, the minor amendments in Point-B _of Table-l (Experience &
Research Performance) were approved by the competent authority and
implemented as detailed below: -
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Table |

Passed in 341" BOM

Proposed Changes as approved by the
competent authority

Experience & Research Performance

Experience & Research Performance

Assoc. Prof. | Prof. Assoc. Prof. Prof.

Points Points Points Points
TOTAL, |80 507 TOTAL L 50%
POINTS-B POINTS-B

# To be scaled down to 30

## To be scaled down to 30

Further, for the posts of Associate
Professor and Professor, Experience &
Research Performance component shall
have two parts; score out of 30 points as
calculated and verified from the table
1(B), plus five percent of (total API score
as verified by the committee — (minus)
300° or 400" subject to maximum of 10
points (0. Associate Professor, A
Professor) thus making the Experience &
Research Performance component a
total of 40 points.

#To be scaled down to 40

Accordingly, the Score Cards for the Screening Committee for all disciplines
for the posts of Professor and Associate Professor, as provided in Annexures
34.4B p and 34.4B_aop respectively, shall also stand amended/revised as

under:

Existing Score Card for Screening Committee (Passed in 34" BOM)

Post : Professor

S.
No

Name of | Application | Category | Academic | Experience and Research Performance
Candidate No. Record
20 30 Points | 10 Points Total
Points (From (From API .
Table 1(B)) | Score) | (40 Points)
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Revised Score Card for Screening Committee

Post : Professor

Annexures 34.4B p

S.
No

Name of
Candidate

Application
No.

Category

Academic Experience and Research
Record Performance
20 Points 40 Points

(Scaled down from Table 1(B))

Existing Score Card for Screening Committee (Passed in 34" BOM)

Post : Associate Professor

S.
No

Name of
Candidate

Application
No.

Category | Academic Experience and Research
Record Performance
20 Points (30 Points |10 Points | Total
(From (From
Table API (40
1(B)) Score) | Points)

Revised Score Card for Screening Committee

Post : Associate Professor

Annexures 34.4B_aop

s
No

Name of
Candidate

Application
No.

Category

Academic

Experience and Research
Record Performance
20 Points 40 Points

(Scaled down from Table 1(B))

Criteria for Shortlisting of candidates
Out of provisionally eligible candidates, 10 candidates shall be shortlisted
for the first post and 5 candidates for each subsequent post for Document & Point
Mark Verification, Presentation and Interview, on the basis of their aggregate
scores under Point ‘A’ (Academic Record), and Point ‘B’ (Experience & Research
Performance), of Table-l, carrying 20 marks and 40 points, re‘spectively, i.e. total
of 60 points.

To avoid any error at decimal level in conversion of Grades to
Marks/Points of Presentation Assessment Committee, the following minor
amendments are proposed in Annexure 34.4E_p & 34.4E_aop of guidelines for
recruitment to the post of Associate Professor and Professor issued vide
notification no. F.DTU/Rectt./Asst. Prof/2019/F-828/445 dated 25.11.2019: -
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Formula for conversion of Grades to Marks/Points (out of 10 marks)

Passed in 34th BOM Annexure 34.4E_p & 34.4E_aop
Amended as
Marks/Points Obtained Marks/Points Obtained
= 1.66 x (Number of A's) + 1.1 X = 15/9 (Number of A’s) + 10/9 (Number of
(Number of B's) + 0.55 X B’s) + 5/9 (Number of C’s)

Numb ¢’
(Number of C's) To be calculated upto two decimals

Fraction of 0.5 or above to be taken as 1

The above amendments were made to streamline the recruitment process
and ensuring uniformity, consistency and transparency in the assessment and

shortlisting of candidates.

Decision : The Board of Management considered and approved the proposed
minor amendment in Recruitment Guidelines for Professor and

Associate Professor.

Minutes of 62 BOM Meeting, 15.10.2026 ﬂ/‘f“ Page 29 of 41

*



Agenda 62.8

: To consider the amendment in the existing Professional
Development Fund (PDF) Guidelines regarding eligibility of
newly appointed faculty members

The Board of Management was apprised that the existing Professional
Development Fund (PDF) guidelines currently allow the PDF facility to all newly
appointed faculty members from the date of joining. However, as per the
applicable university rules and norms, the PDF facility should ideally be extended
only to faculty members who have successfully completed their probation period/
one year of continuous service.

To address this inconsistency, an expert committee was constituted by the
Competent Authority to review and propose necessary amendments to the

existing

PDF guidelines.

The constituted committee met to deliberate on the matter. The following
members were present in the meeting:

gk wN -~

Prof. S. Indu, Dean (Digital Education) — Chairperson

Prof. Rajeshwari Pandey, Dean (Faculty Affairs) — Member

Prof. Ram Singh, Dean (Student Discipline) — Member

Prof. Nand Kumar, Department of Humanities — Member

Prof. Roli Purwar, Department of Applied Chemistry (AC) — Member

After detailed deliberations, the committee recommended for amending
Point (C) of the existing PDF guidelines.

Clause

Existing Provision

Proposed Provision

Point
(C)

If a faculty member joins the
University or retires from the
University service in between a
block period, he/she shall be
entitled to this allowance on a pro-
rata basis.

(A). A faculty member who joins the
University during an ongoing block
period shall be eligible to avail of the
PDF on a pro-rata basis, subject to
the completion of one year of
continuous  service in the
University.

(B). A faculty member who retires
from the University before the
completion of a block period shall be
entitled to the PDF on a pro-rata
basis, in accordance with the period of
service rendered during that block
period.

Decision : The Board of Management considered and approved the proposed
amendment in Clause (C) of the Professional Development Fund
(PDF) guidelines.
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Agenda 62.9 : To considerand approve the revised “Guidelines for Sponsored
Research Project Award for Principal Investigator of Delhi
Technological University”

The Board of Management was apprised that a Committee was constituted
vide Office Order No. DTU/R&D/2025/148/3114 dated 11.11.2025 for the
revision of the guidelines for various categories. The draft guidelines prepared
by the Committee were presented in the Deans/HODs meeting held on
05.08.2026. The suggestions received during the meeting were duly
incorporated into the proposed Guidelines.

Thereafter, the Hon'ble Vice Chancellor, in the capacity of Chairman,
Academic Council, approved the revised “Guidelines for Sponsored Research
Project Award for Principal Investigator of Delhi Technological University”.

The revised guidelines were placed before the Academic Council in its 46t
meeting held on 10.10.2026. The Council ratified the revised “Guidelines for
Sponsored Research Project Award for Principal Investigator of Delhi
Technological University” and recommended the same to the Board of
Management for approval.

The revised guidelines are placed at Annexure pages 13 to 14.
Decision : The Board of Management considered and approved the revised

“Guidelines for Sponsored Research Project Award for Principal
Investigator of Delhi Technological University”.

e -
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Agenda 62.10 : To consider and approve the revised “Guidelines for the Award
for Submission of Ph.D. Thesis within Stip_ulated Period”

The Board of Management was apprised that a Committee was constituted
vide Office Order No. DTU/R&D/2025/148/3114 dated 11.11.2025 for the
revision of the guidelines for various categories. The draft guidelines prepared
by the Committee were presented in the Deans/HODs meeting held on
05.08.2026. The suggestions received during the meeting were duly
incorporated into the proposed Guidelines.

Thereafter, the Hon'ble Vice Chancellor, in the capacity of Chairman,
Academic Council, approved the revised “Guidelines for the Award for
Submission of Ph.D. Thesis within Stipulated Period”.

The revised guidelines were placed before the Academic Council in its 46t
meeting held on 10.10.2026. The Council ratified the revised “Guidelines for the
Award for Submission of Ph.D. Thesis within Stipulated Period” and
recommended the same to the Board of Management for approval.

The revised guidelines are placed at Annexure pages 15 to 16.
Decision : The Board of Management considered and approved the revised

“Guidelines for the Award for Submission of Ph.D. Thesis within
Stipulated Period”.
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Agenda 62.11 : To consider and approve the revised “Guidelines for Innovation
Research Awards for the Inventors of Delhi Technological

University”

The Board of Management was apprised that a Committee was constituted
vide Office Order No. DTU/R&D/2025/148/3114 dated 11.11.2025 for the
revision of the guidelines for various categories. The draft guidelines prepared
by the Committee were presented in the Deans/HODs meeting held on
05.08.2026. The suggestions received during the meeting were duly
incorporated into the proposed Guidelines.

Thereafter, the Hon’ble Vice Chancellor, in the capacity of Chairman,
Academic Council, approved the revised “Guidelines for Innovation Research
Awards for the Inventors of Delhi Technological University”.

The revised guidelines were placed before the Academic Council in its 46™
meeting held on 10.10.2026. The Council ratified the revised “Guidelines for
Innovation Research Awards for the Inventors of Delhi Technological University”
and recommended the same to the Board of Management for approval.

The revised guidelines are placed at Annexure pages 17 to 18.
Decision : The Board of Management considered and approved the revised

“Guidelines for Innovation Research Awards for the Inventors of
Delhi Technological University”. :

Minutes of 620 BOM Meeting, 15.10.2026 =2 ——  page 33 of 41

N



Agenda 62.12: To consider and approve the revised “Guidelines for Research
& Development Scheme for Faculty”

The Board of Management was apprised that a Committee was constituted
vide Office Order No. DTU/R&D/2025/148/3114 dated 11.11.2025 for the
revision of the guidelines for various categories. The draft guidelines prepared
by the Committee were presented in the Deans/HODs meeting held on
05.08.2026. The suggestions received .during the meeting were duly
incorporated into the proposed Guidelines.

Thereafter, the Hon'ble Vice Chancellor, in the capacity of Chairman,
Academic Council, approved the revised “Guidelines for Research &
Development Scheme for Faculty”.

The revised guidelines were placed before the Academic Council in its 46t
meeting held on 10.10.2026. The Council ratified the revised “Guidelines for
Research & Development Scheme for Faculty” and recommended the same to
the Board of Management for approval.

The revised guidelines are placed at Annexure pages 19 to 24.

Decision : The Board of Management considered and approved the revised
“Guidelines for Research & Development Scheme for Faculty”.
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Agenda 62.13 : Matter for Ratification:

i. Termination of Sh. Girish Chandra Prasad, Controller of Finance

The Board of Management was apprised that Sh. Girish Chandra Prasad
was appointed to the post of Controller of Finance vide Memorandum
No. F.1/2-940/2025/Estt./DTU/1397 dated 21.08.2025 and taken on the
strength of this University w.e.f. 09.09.2025 (A/N) vide Office Order No.
F.1/2-940/2025/Estt./DTU/1695 dated 08.10.2025.

In this regard, it was further apprised that the services of the officer have
been terminated from this University w.e.f. 09.10.2026 vide Office Order
No.320/26 dated 09.10.2026 (Copy was placed in the Agenda note), as
stipulated under clause 05 of the aforesaid Memorandum dated
21.08.2025.

ii. Promotion under Career Advancement Scheme (CAS) Stage 3 to

Stage 4 in respect of Dr. Lovleen Gupta, Assistant Professor,
Department of Environmental Science and Engineering

It was submitted to the Board that the Selection Committee has reviewed
and recommended the case of Dr. Lovleen Gupata, Assistant Professor,
Department of Environmental Science and Engineering to grant the
promotion under CAS from Assistant Professor Level 12 (Stage 3) to
Assistant Professor Level 13A (Stage 4). As per the recommendation of
the Committee an office order dated 24.09.2026 has been issued. (Copy
placed at Annexure page 2%).

.Additional criteria for resolving Tie marks in Written Test /

Computer Based Test (CBT) for preparation of the final merit list for
recruitment to the non-teaching ministerial Group ‘C’ posts of
Junior Office Assistant (JOA) and Office Assistant (OA)/Data Entry
Operator (DEO) through direct recruitment vide Advertisement
No.03/2025 dated 06.11.2025

It was submitted to the Board that Delhi Technological University had
advertised recruitment to the non-teaching ministerial Group ‘C’ posts of
Junior Office Assistant (JOA) and Office Assistant (OA) / Data Entry
Operator (DEO) through direct recruitment vide Advertisement No.
03/2025 dated 06.11.2025.

It was noticed that, as per Point No. 3(v) of the said Advertisement
Notice, in case of candidates securing the same marks in the Written
Test/Computer Based Test (CBT), the candidate older in age is given
preference in the final merit list.
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During the said recruitment process, it was anticipated that a
considerable number of candidates might secure identical marks in the
Written Test / CBT, and the tie may remain unresolved even after
‘applying the abovesaid criterion i.e. in case of candidates securing the
same marks in the Written Test/Computer Based Test (CBT), the
candidate older in age is given preference in the final merit list.
Therefore, in continuation of the tie-breaking rule already mentioned in
the Advertisement Notice, the Competent Authority of DTU approved the
issuance of Notice no. F.DTU/Rectt./2024/F-962/4950 dated
13.03.2026, wherein the following additional criteria were applied
sequentially for resolving such ties which is reproduced as:

In case where the Date of Birth(s) are also the same, the cases of Tie
marks will be resolvid by applying the following methods one after
another till the Tie is resolved:

a) With the candidate acquiring the Essential Qualification earlier will be
placed higher.

b) The candidate with a higher percentage / aggregate of marks in the
Essential Qualification will be placed higher.

c) The candidate whose first name comes first in alphabetical order (in
English) is to be placed higher in merit.

Since the aforesaid additional tie-breaking criteria were applied
sequentially with the approval of the Competent Authority of DTU issued
vide Notice no. F.DTU/Rectt./2024/F-962/4950 dated 13.03.2026,
subsequent to the issuance of Advertisement No. 03/2025 dated
06.11.2025

Decision : The Board of Management ratified the above three actions of the
University.
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Agenda 62.14 :

Matter for Information:

Appointment of faculty positions between the disciplines of
Mathematics & Computing (M&C) and Applied Mathematics
(AM).

The Board of Management was informed that the competent
authority has approved for appointment of faculty positions between
the disciplines of Mathematics & Computing (M&C) and Applied
Mathematics (AM) as below:

The current status in the discipline of M&C and AM as per Office
Order F.No.DTU/034/2026/STAT/2867 dated 25.10.2017-

Discipline Professor | Assoc. Prof. | Asst. Prof. Total
M&C 03 05 12 20
AM 01 03 09 13

As approved by the Hon’ble Vice Chancellor, and after dividing the
discipline of M&C and AM in the ratio of 50:50, the distribution

proposed is as below:

Discipline Professor | Assoc. Prof. | Asst. Prof. Total
M&C 01 03 06 10
AM 02 02 06 10

Accordingly, the final status of the faculty position after the division

of the disciplines of M&C and AM shall be as under:

Discipline Professor | Assoc. Prof. Asst. Prof. Total
Ma&cC 01 03 06 10
AM 03 05 15 23

Relieving of Non-teaching staff of the University

It was submitted that the Board of Management that following non-
teaching staff of the University have been relieved from the
University:

Minutes of 62" BOM Meeting, 15.10.2026 i

Sr. | Name & Designation | Date of Remarks
No. | of incumbent Relieving
1. | Sh. Vikas, System 30.09.2026 | Vide Office Order No.149840/
Manager (A/N) 2026 dated 30.09.2026, with a
lien for a period of one year
(Annexure Page X§.2.€).
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2. | Sh. Krishan, 21.09.2026 | Vide Office Order No.18 dated
Sr. Office Assistant (F/N) 07.10.2026 (Annexure Page
(On contractual basis) 2 27).

Agenda 62.15: Any other item with the permission of the Chair.

Agenda : Proposal for appointment of Mr. Rakesh Mehrotra as Distinguished
Honorary Professor in the Department of Environmental Science and
Engineering

The Board of Management was apprised that the Department of
Environmental Science and Engineering proposed to consider for appointment
of Mr. Rakesh Mehrotra as a Distinguished Honorary Professor, in view of
his  extensive academic and professional experience in environmental
engineering, research, consultancy and sustainable environmental
management.

His association is expected to strengthen the Department through expert
guidance to faculty and students, research mentoring, curriculum enrichment and
knowledge sharing in areas such as water and waste water management, solid
waste management and sustainable environmental practices.

In view of anticipated academic and institutional benefits, approval of the
Hon'ble Vice Chancellor is solicited to place te proposal before the Board of
Management for consideration and approval, subject to the applicable University
Rules and Procedures.

Curriculum-Vitae of Mr. Rkesh Mehrotra is placed at Annexure page 28 to

35

Decision : The Board of Management considered and approved for engagement
of Mr. Rakesh Mehrotra as Distinguished Honorary Professor in the
Department of Environmental Science and Engineering.
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Supp!. Agenda 62.16 : In-principle approval for launch of Integrated M.Sc in
Department of Geospatial Science and Technology in
view of Vacancy Creation

It was submitted to the Board of Management that the proposal for the
launch of the five-year Integrated M.Sc. in Geospatial Science was approved by
the Academic Council (AC) vide Agenda Item No. 38.9, however, BOM vide
Agenda 50.29 attached approved the commencement of five-year Integrated
M.Sc. Programs in r/o Applied Mathematics, Applied Physics, Applied Chemistry,
Humanities and Biotechnology departments but the same was not approved for
Department of Geospatial Science and Technology. It was informed that the
reason for the same was that at that time, there existed only a Centre
(Multidisciplinary Centre for Geoinformatics) and it was felt that it may not be
appropriate to launch an UG program in a Centre. the Department did not exist
and the proposal was submitted by the, hence, perhaps this is why it was not

approved.

However, a new Department for Geospatial Science and Technology
(DGST) had been established and there was a requirement to take up the
proposal for creation of vacancies with the Government for the department.
Creation of sanctioned posts (teaching as well as non-teaching) depends upon
approved programs and as per AICTE/UGC laid guidelines for calculation of
vacancies. :

Currently M.Tech (Geoinformatics) and M.Sc. (Geospatial Science)
programs were running. The BoM had formally approved the launch of
B.Tech.(Geoinformatics) vide BOM (Agenda 58.19. Proposa] for creation of
vacancies in r/o M.Tech (Geoinformatics) and M.Sc. (Geospatial Science) had
already been processed but the same was not done in r/o B.Tech
(Geoinformatics)

Since, DGST, DTU aspired to launch Integrated M.Sc program in
Geospatial Science as well in future, and since it was approved vide AC Agenda
38.9, it was proposed that the approval of the BOM may be obtained before
processing the case for creation of sanctioned poéts in r/o of the pending
programs.

It was therefore, submitted to the BOM to consider and accord in-principle
approval for the launch of Integrated M.Sc in the Department Of Geospatial
Science and Technology from the point of view of creation of sanctioned posts.

Decision : The Board of Management considered and approved in-principal for
launch of Integrated M.Sc in the Department of Geospatial Science

and Technology in view of vacancy creation.
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Suppl. Agenda 62.17 : In-principle approval for Establishment of DTU
' Technological Innovation Cell (DTU-TIC)

The Board of Management was apprised that the Delhi Technological
University (DTU) has a strong tradition of student innovation through its various
Tech Societies and Tech Teams, which have brought distinction to the University
through notable achievements in national and international competitions.
Currently, Tech Societies and its innovation activities are managed through the
office of the Dean Students Welfare (DSW). The Tech Societies have performed -
very well under the present arrangements, however, it may be appreciated that
in case, DTU Tech Societies have to compete worldwide, then it needs to be
managed independently by a Tech Innovation Cell (TIC) and a troika of R&D —
TIC - lIF needs to be established so that all lab/project based research works are
tested nationally/internationally under the TIC and then moved for a Startup
under lIF. The proposal was also discussed in the Deans/HoDs meeting and
recommended for adoption.

It was accordingly proposed to establish the DTU Technological
Innovation Cell (DTU-TIC) as the nodal institutional mechanism for promoting,
facilitating and monitoring student innovation, prototype development,
technology demonstration, competitions, and intellectual property and
industry/R&D linkages.

Salient Details — Certain Salient details of the TIC are given below :

(a) Organisational Structure — The DTU-TIC shall function under the overall
guidance of the Hon'ble Vice Chancellor. An Advisory Committee shall be
constituted which will meet quarterly and give recommendations to the HVC
on a regular basis. Dean (R&D), CEO DSRF and CEOQ IIF too will provide
institutional oversight. The Cell shall be headed by a Director, DTU-TIC,
who shall be responsible for the day-to-day functioning, coordination of
Tech Societies and Tech Teams, implementation of approved
programmes, monitoring of projects and coordination with external
organisations. Director, DTU-TIC will be nominated from amongst the
Faculty Advisors of the Tech Societies at the discretion of HVC for a period
of a2 — 3 years.

(b) Budget, Finances and Procurements - The budget passed for the Tech
Societies in the 60" BOM meeting shall be used to meet the current
financial requirements. Additional requirements, if any will be projected
separately.

(c) Office and Staff — One of the faculty rooms will be used to operationalize
the office, JOA and MTS and other staff required will be catered from the
budget already approved in the 601" BOM.
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Further, it was proposed to constitute a Committee to clearly delineate the
roles and responsibilities of Cell to ensure effective coordination and avoid
duplication of functions, particularly in project evaluation, funding, intellectual
property management, industry linkages and incubation. A time-bound
implementation plan with measurable performance indicators may be prescribed
to monitor the functioning and outcomes of DTU-TIC.

Decision : The Board of Management considered and approved in-principle for
Establishment of DTU Technological Innovation Cell (DTU-TIC).

The meeting ended with a vote of thanks to the members.

The minutes are issued with the approval of the Vice Chancellor for
circulation to the Hon’ble members, who are requested to give their comments,

if any, on these circulated minutes.
R
(Binod Doley) -

Registrar, DTU

=
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File No. UDTU/Rectt, Reg.(T)/Notification/201 7-12% 1678

DELHI TECHNOLO GICAL UNIVERSITY

Established by Govt, of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)
SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

})avtecl:rsz/g/‘a’j7 /"20'564

.........

- Notification

In exercise of the powers conferred under Sub-section (1) of section 23 of the Delhi
Technological University Act, 2009 (Delhi Act 6 of 2009) and.Statutes 10(h) of Delhi
Technological University, the Board of Management in itg 60t meeting held on 25.08.2026

. vide agenda item no. 60.10 has approved the Recruitment Rules for the Post of Assistant

Professor of Geospatial Technology in
Technology. The details are as under: -

Name of the Essential Relevant Relevant Branch (PG/PhD)
Post Qualification and Branch/Discipline : i
, Experience UuG) . :
Assistant (2) B. E./B. Tech. and | Civil and : PG /PhD in any of the branches
Professor M. E./ M. Tech, in Infrastructure - Civil /disciplines of Geospatial
(Level — 10, relevant  branch Enginecring, Technologies mentioned below at
Entry Pay with first class or Construction | Ser (i) to Ser (xvii)
57700/-) equivalent in any Technology and .
one of the two Management, OR
degrees from 4 Architecture, Marine
recognized Engineering, Mining PG /PhD in any branch .
University/ Engineering, Geodesy /discipline of technology Wli‘h’PG/
Institution ' PhD thesis / project / dissertation
Electronics & in any of the branches /disciplines
OR Communication of Geospatial Technologies

mentioned below Ser (i) to Ser
(xvii) -

Engineering —
Electronics, Electrical,
Communication and
Instrumentatiqn
Engineering

b) Integrated M.Tech.
in relevant branch
with first class or

(i) Satellite Launch Vehicles and
equivalent from a _

Systems

M\M!ogy

recognized (i) Satellite design, sensor .
University/ Computers & IT - technologies, EOQ Payloads
Institution Computer Science and (iii) Geoinformatics,

(iv) Earth observation / Optical/
" Thremal/ Hyperspectral, :

Microwave Remote sensing

(v) Geographical Information
System (GIS)and Web GIS

(vi) Cartography, -

(vii) Surveying & Mapping

(vili) Geodesy

(ix) Photogrammetry, Digital
Image Processing :

(x) Global Navigation Satellite
Systems (GNSS), RF &
Microwave

(xi) A/GeoAl

(xii) Space and Planetary
Technologies

Engineering,

OR Information
Technology, Software
Engineering, Data
Science, Artificial
Intelligence & Machine
Learning, Cyber -
security, [oT Robotics
and Automation

(¢) (i) First 'Class or
equivalent in B. E, / B.
Tech. from a
recognised University/
Institution, (i) GATE
Qualified, (iii) PhD
from g recognised
University/ Institution
All of the above in (c)
must be in the relevant
branch/discipline.

Mechanical, Aerospace .
and Aeronautics -
Mechanical Engineering
Aerospace Engineering /
Aeronautical
Engineering, Space

]
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e -»
;s (xiii) Astronomy and ﬁ
Environmental and Astrophysics G
Ocean - Environmental -| (xiv) Humans Space flight
Engineering, Coastal / ‘Technologies and sustenance
Offshore / Ocean in space
Engineering ; (xv) Space situational awareness
0 A : (xvi) Geospatial and Space
Agricultureand . Laws Policies and
Energy - Agricultural | Management e
Engineering, BEnergy | (xvil) Any other relevant
Engineering, Petroleum ~ Geospatial or Space
Engineering ' Technology not mentioned
E ; here
. Notes:

1. Any minor deviation in the nomenclature of the relevant brariches/discipline or degrees as

‘mentioned above may also be considered by the University subject to approval from the -
- competent authority. ‘ =

' 2. BE./ B.Tech. !/ B.Sc. (Engineering)/ B.S. (4 years) shall be censi.dérec_l as equivalent, wherever
- applicable. S : - i

B .Can,‘did_ates with AMIR/IETE qualifications in relevant branches/discipline will be treated as
©* equivalent to B.E/ B.Tech. / B.Sc. (Engineering)/B.S. (4 years), if applicable. -

4, M.E./I\JL_Techﬂ\(LSc,(Engineering)/M,S._ shall be considered equivalent.
Inte_gfagez?@tlz{!fmtggrated Dual degrees awarded by. recognized universities in the relevant
'.Braqclildisclplmg shall be considered, wherever applicable.

i, The,‘qand%dgmgg' of the applicants fulfilting Ciause 7.5 of the AICTE Régulations, 2019
‘—(_Ngt{ﬁoation No: F. No. 61- 1/Rifd/7th Cpe/2016 17 Dated 1st March 2019) may also be
k l—'c'on’sxgiered for the post of Assistant Professor. - i :

Dﬁgrees awarded_ by foreign Universities shall be recogniied only upon an’ equivalent
'cert}ﬁcate' from Association of Indian Universities (AIU). The onus of obtaining such
o f;quwalence shall rest with applicant. - ' - '
- 7. Selection committee, may in cases of exceptional merit, recommend additional increments as
- per Government rules in case of higher qualifications, experience and academic achievements .
by the candidates. ' ‘ ' ‘
- 8. ‘Persons already in employment in Government Department/ Autonomotus Bodies/ Universities
) gpfier Central/ State Government should apply through proper channel. '

Ifg.class / diViSiOH is not 3WBIdéd, minimun of 60% marks in aggregate shall be considered
. .equivalent to first class/ division. If conversion formula for CGPA to percentage marks is not

givénl defined, CGPA. will be converted into equivalent marks by multiplying the CGPAby a
factor of 10 - . oo ‘

- 10. The screening of applicaﬁons sh‘;ali be done as o Aed pideline ' | |
; ! 10 : per prescribed guidelines. . _ a
_ ‘ _ : ek, &y
NER s : : | _ _(Binod Doley) <,
z5) 4/ )6 Registrar
HQ_ : ; Page 213
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O COpy to:-

1

'Q\U‘l:b-b-ih-‘l

PA to VC, DTU for kind information to the Hon’ble Vice Chancellor, DTU
PA to Registrar, DTU for kind information to the Reglstrar DTU.

Director (Recruitment), DTU.

Assistant Registrar (Planning & Council), DTU.

"Head, Computer Centre with the request to upioad the same on Umvers:ty website.

Guard File,

(Dr. R. Kaushik)
Dy. Registrar (Estt.)

s
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File No. llDTU/Rect_t. .Reg.(’I‘)fNotification/Zﬂi?-lWﬁg

In exercise of the powers confefred
Technological University
Technological University,
vide agenda item no. 60.]

Notification

in its 60"

Y

DELHI TECHNOLOGICAL UNIVERSITY

Established by Govt. of Delhi vide Act 6 of 2009
X (Formerly Delhi College of Engineering) )
SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

| Dated:ﬁj/aQ/‘zﬁzé .

under Sub-section (1) of section 23 of the Delhj -
Act, 2009 (Delhi Act 6 of 2009) and Statutes 10(h) of Delhi
the Board of Management

0-has approved the Recrujtment Rules for the Post of Assistant

meeting held on 25.08.2026

\\ﬂ%l 2

- National Eligibility

foreign University/
Institution,

OR
@ @ Integrated
Master of Science
degree in Relevant

Branch/discipline with

'55%  marks (or’ an

equivalent grade in a
point-scale  wherever
the grading system |s
followed) in a relevant
Branch/discipline from
a Recognized Indjan
University/ Institation
or an equivalent degree
from an accredited
foreign University/
Institution. -

(b) (i) The candidate
must have cleared the

(iv) Computer Science,
Data Science

(iv)
Sciences,
Meteorological
Sciences,
Sciences,
Oceanographic
Sciences, Environmental
Science

Atmospheric

Climate

) Chemistg'y, Material
Science

(vi) 'Ecologj/, Botany,
Zpology‘

_ mame of the Essential Relevant Relevant Branch (PG/PhD) .
Post Qualification and -Branch/Discipline ‘ ' b
St Experience (UG) . ;
Assistant (a) (i) A Master of | (i) Mathematics, | PG /PhD in any of the branch_es
Professor | Science degree  in | Statistics /disciplines  of Geospatial
(Level ~ 10, | Relevant Branch with .| Sciences mentioned below at Ser
Entry Pay - | 559% marks (or an (if) Physics, Electronics, (i) to Ser (xvii)
57700/-) ¢quivalent grade in a Communication
point-scale wherever Sciences, Space’ OR
the grading system js Sciences, Navigationa] i
followed) in relevant Sciences, Astrophysics | PG /PhD in any branch /discipline
Branch/discipline from of science with: PG/ PhD thesis /
a . Recognized Indian @iy Geography, | project / dissertation in any of the
University/ Institution Geology, Mineralogy, | branches /disci plines of Geospatia)
oran equivalent degjee Earth ' Science, | Sciences mentioned below Ser (i)
| from an  accredited Geophysics, Geodesy to Ser (xvii)

(1) Geoinformatics

(ii) Earth observation / Optical/
Thremal/ Hyperspectral,
Microwave Remote sensing
(iii) Geographical Information
Sciences (GIS)and Web GIS
(iv) Cartography,

(v) Photo grammetry

(vi) Geodesy

(vii) Navigational Sciences

(viii)  Al/GeoAl

(ix) Space and Planetary Sciences
(x) Astronomy and Astrophysics
(xi) Bioastronautics, Space Health
and Medicines

(xii) Space biology

(xiii) ~ Humans Space flight
Sciences and sustenance in
space

(xiv)  Space situational
awareness

(xv) Geospatial and Space

Laws Policies and Management |

— Y- =n.
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Degree) Regulations,
2009 or 2016 and their
amendments from time
to time as the case may
be exempted from
NET/SLET/SET.

Test (NET) conducted _ (xvi) Geospatia.l a}pplications {\
by the UGC or the | Atmospheric Sciences,
CSIR, or a similar test : "| Meteorology, lemate Sg:xence,
in relevant discipline, i  Agricultural sciences, .
accredited by the UGC, Geographical sciences,

like SLET/SET or who Oceanography, Coastal

are or have been Sciences, Environmental
awarded a  Ph.D. : _ Science, Health Sciences,
Degree in accordance ; Spatial Epidemiology,

with the University Environmental Health etc
Grants  Commission ' xvii) = Any other relevant
(Minimum  Standards Geospatial or Space Science not.
and Procedure for e ' mentioned here

award of M.Phil./Ph.D. ;

Notes:

1. Any minor deviation in the nomenclature of the relevant branchies/discipline or degrees as

mentioned above may also be considered by the University subject to approval from the
competent authority.

B.E./B.Tech./B.Sc. (E

ngineering)/ B.S. (4 y;‘&rs) shall be considered as equivalent, wherever
applicable. ; :

Candidates with AMIE/IETE qualifications in relevant branches/di sc;'p;line will be treated as
equivalent to B.E./ B.Tech. / B.Sc. (Engineering)/B.S. (4 years), if applicable.

M.Em.’recm..Sc.(Engmeering)m.s. shall.be considered equivalent. Integrated/Dual/

Integrated- Dual degrees awarded by recognized universities in the relevant Branch/discipline ;

shall be considered, wherever applicable.

The candidature of the applicants fulfilling Clause 7.5 of the AICTE Regulations, 2019

- (Notification No. F. No. 61- 1/Rifd/7th. Cpe/2016-17 Dated 1st March 2019) may also be
. considered for the post of Assistant Professor. :

Degrees awarded by foreign' Universities shall be recognized only upon an equivalent

certificate from Association of Indian Universities (AIU). The onus of obtaining such
equivalence shall rest with applicant. ;

Selection committee, may in cases of exceptional merit, recommend additional increments as

per Government rules in case of higher qualifications, experience and academic achievements
by the candidates.

~ Persons already in employment in Government Department/ Autonomous Bodies/ Universities
under Central/ State Government should apply through proper channel.

If a class / division is'not awarded

» minimum of 60% marks in aggregate shall be considered
equivalent to first class/ division.

If conversion formula for CGPA to percentage marks is not

"_‘S_"‘ ‘—‘/'5(’}' - : _ Pagé%lB




LI :
* - shall be allowed at the Bachelor’s as well ds at the Master’s level for the candidates belonging

Copyto:-

10.

given/ deﬁﬁed, CGPA will be converted into equivalent marks by multiplying the CGPA by a
factor of 10. : {

The screér_ling of applicatiphs shall be done as per prescribed guidelines.

For the cﬁndidatps‘ applying against the eligibility criterion (a) and (b): A relaxation of 5%
to Scheduled Caste / Scheduled Tribe/ Other Backward Classes (OBC) (N on creanmy Layer) /
Differently-abled : (a) Blindrniess and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor

disability including cerebral palsy, leprosy cured, dwa_rﬁsm; acid-attack victims and mpscular
dystrophy; (d) Autism, intellectual disability, specific learning disability and mental illness;

(e) Multiple disabilities fror amongst persons under; (e) to (d) including deaf-blindness) for .

the purpose of eligibility and assessing good academic record for direct recruitment. ’ll"he
eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grgdmg
system is followed) and the relaxation of 5% to the categories mentioned above are
permissible, based only on the qualifying marks without including any grace mark procedure.

~ (Binod Doley)
23)g ¥ Registrar

1. PAto VC, DTU for kind information to the Hon’ble Vice Chancellor, DTU.
“2.  PA to Registrar, DTU for kind information to the Registrar, DTU. '
3.. ‘Director (Recruitment), DTU.
4. Assistant Registrar (Planning & Council), DTU.
3. Head, Computer Centre with the request to upload the same on University website.
6. Guard File. : . ' '

'

(Dr. R. Kaushik)
Dy. Registrar (Estt.)

5
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= . DELHI TECHNOLOGICAL UNIVERSITY

ESTABLISHED BY GOVT. OF DELHI VIDE ACT 6 OF 2009
SHAHBAD DAULATPUR, BAWANA ROAD, DELHI 110042

No.-F.1/2-871/Estt. /2020/ECE/DTU// 88p Date / f//eﬂ/g?ﬂ/?{’

OFFICE ORDER

This is in continuation to the Office order no. F.1/2-1201/Estt.
/DTU/2026/CAS(DTU)1398 dated 11.08.2026, vide which the promotion under the Career
Advancement Scheme (CAS) was granted to Dr. Deepika Sipal, Assistant Professor,
Department of Electronics and Communication Engineering, DTU as Assistant Professor,
Level-10 (Stage-1) to Assistant Professor, Level-11 (Stage-2). The matter was placed before
the Board of Management (BOM) in its 60 meeting held on 25.08.2026 for ratification vide
Agenda item no. 60.28(i). The BOM considered the matter and decided to withhold the
promotion of Dr. Deepika Sipal due to discrepancy in her eligibility date.

Therefore, the promotion of Dr. Deepika Sipal, Assistant Proféssor, Department of
Electronics and Communication Engineering, from Assistant Professor, Level-10 (Stage-1) to
Assistant Professor, Level-11 (Stage-2) is hereby withheld.

This issues with approval of the Competent Authority, DTU.

e =0
(Bin{?‘dl]s%/l’e'g) :
Registrar

No.-F.1/2-871/Estt. /2020/ECE/DTU/ | 842 i Date /g //d / /?&g{
Copy to: -

SO to VC, for kind information to the Hon’ble Vice Chancellor.

PA to Registrar, for kind inforination to the Registrar.

HOD, Department of E & C Engineering, DTU.

DDO, DTU

Dr. Deepika Sipal, Assistant Professor, Department of E & C Engg., DTU.
Office Order File.

=g = e

(Dr. R. Kaushik)
Dy Registrar(Estt.)
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DELHI TECHNOLOGICAL UN IVERSITY
Established by Govt. of Delhi vide Act 6 of 2009
(FORMERLY DELHI COLLEGE OF ENGINEERING)

BAWANA ROAD, DELHI-110042 '
Tele:+91-11-27294669, e-mail: registrar@dtu.ac.in, legal@dtu.ac.in

*

* DELTECH

~ (LITIGATION SECTION)
No. F.DTU/Legal/CC/286/Vol. I1/2026 [ W\ 08 dated.%%l?ﬂwé
To '

Adv. Kanu Agrawal

Advocate of Record, Supreme Court of India
C - 271, LGF, Defence Colony,

New Delhi - 110 024

Sub : Filing of SLP in the matter of Md. Ansari Vs DTU
Sir,

This is with reference to the directions of the Competent Authority of DTU.
You are requested to file an SLP in the Hon’ble Supreme Court of India against
the order dated 19.8.2026 passed by the Hon’ble high Court of Delhi in the LPA
No. 481/2026& LPA N0.487/2026 alongwith ASG Mr. Anil Kaushik.

Further, you are also requested to file an appeal before the Hon’ble
Supreme Court for an urgent hearing in this matter as DTU has a prescribed
time limit as per orders dated 19.8.2026 and request to allow DTU for declaring
the result of Adv. No. 03/2025.

The brief facts of the case have already been mailed to you. Further, if any
document/information is required from the undersign, kindly mail for the same.

Yours faithfully,

(Binod Doley) - .
Registrar

2117/
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DELHI TECHNOLOGICAL UNIVERSITY
Established by Govt. of Delhi vide Act 6 of 2009
(FORMERLY DELHI COLLEGE OF ENGINEERING)
BAWANA ROAD, DELHI-110042
Telei+91-11-27294669, e-mail: registrar@dtu.ac.in, legal@dtu.ac.in

(LITIGATION SECTION)

No. F.DTU/Legal/CC/286 /Vol. I1/2026 \\\a°\ SRR LGRS
To

Mr. Anil Kaushik

Additional Solicitor General for India
R. No. 4, 3+d floor, Indian Law Institute,
Bhagwan Das Rad,

New Delhi - 110001

Sub : Filing of SLP in the matter of LPA - 481/2026 & 487/2026 — Md.
Ansari Vs DTU

Sir,

This is with reference to the decision of the Competent Authority DTU
You have been appointed to file an SLP in the Hon’ble Supreme Court of India in
the matter of LPA No. 481/2026 and LPA No. 487/2026 and counter the

judgement dated 19.8.2026 in the Hon’ble Supreme Court of India, alongwith
Adv. Kanu Agrawal.

You are, therefore, requested to present the case before Supreme Court of
India effectively and strongly and seek an early date of hearing before the Hon’ble
Supreme Court of India as suggested by Board of Management, DTU.

The brief facts of the case have already been mailed to you. Further, if any
document/information is required from the undersign, kindly mail for the same.

* Yours faithfully,

" (Binod Doley) - .
Registrar

2vA |yt




rq\,mca/(mfg 05"

DELHI TECHNOLOGICAL UNIVERSITY

(Formerly Delhi College of Engineering)
SHAHABAD DAULATPUR, BAWANA ROAD, DELHI-1 10042

Minutes of Meeting

The meetings of the Committee constituted vide Office Order No. 2093 dated 21.11.2025 to
examine the applicability of the Payment of Gratuity Act, 1972 and the Office Memoranda
(OMs) issued from time to time regarding Leave Encashment and Payment of Gratuity to the
contractual employees of Delhi Technological University (DTU) were held on 03.02.2026 at
12:30 p.m. and 04.08.2026 at 3:30 p.m. in the Chamber of the Registrar, Main Administrative
Building, DTU. : . ;

The Following members of the Committee were present in the meeting:

1. Sh. Bénod Doley, Registrar, DTU : Chairperson

2. Sh. Girish Chandra Prasad, Controller of Finance, DTU : Member

& Dr. Ravinder Kaushik, Dy.-Registrar (Estt.) : Member

4, Sh. Praveen Kumar Babloo, SO (Estt.) ] : Member Secretary

The Chairperson welcomed all the members of the committee and the Member Secretary
appraised the agenda of the meeting.

The Committee examined the provisions relating to Payment of Gratuity and Earned Leave
Encashment to the contractual employees of DTU in the light of the Payment of Gratuity Act,
1972, as amended from time to time, and the relevant Office Memoranda issued regarding Leave
Encashment.

In this regard, the Committee was apprised that, as per Clause 4 of the appointment orders
issued to contractual employees of DTU, the following provision exists:

“The appointee shall not be entitled to any benefit for provident fund, pension, gratuity, medical
attendance, any treatment, TA of any other benefits available to Government servants, appointed
on regular basis.”

However, it was noted that certain benefits were subsequently extended to the contractual
employees of the University.

The Committee noted that House Rent Allowance (HRA) and Travelling Allowance (TA)
were extended to contractual employees in compliance with the directions of the Hon’ble High
Court vide order dated 14.11.2018 and with the approval of the Board of Management in its 29th
meeting, vide Agenda Item No. 29.14, held on 30.11.2018. Accordingly, Office Order No.

F.1/HRA&TPT(Contd.)/Estt./DTU/10119 dated 26.11.2018 was issued regarding grant of
HRA and TA to contractual employees. oo

Page 1 of 3
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The Committe¢ was further apprised that the facility of Employees’ Provldent Fund (EPF) was
extended to all contractual employees of the University with effect from 01.03. 2018, vide -

Notification No. F.1/2-710/Estt/EP¥/2018/DTU/2565-72 dated 31.05.2018, pursuant to the =

approval of the Board’ of Management in its 27th meetlng held on 23.02.2018 vide agenda item
No. 27.15. ;

The Committee was further apprised that as per Clause 8 of the appomtment orders issued to
eontraetual employees, the following provision ex1sts

 “The appointee shall be entitled for casual leave of 8 days with the approval of the In-charge of
the concerned department ina  year in addition-to Government holidays. No other leave/vacation
will be admissible.”

In this context, the Committee was apprised that the agenda regarding grant of Earned Leave

. (EL), Half Pay Leave (HPL), Extra Ordinary Leave (EOL) and Leave Encashment to’
contractual staff working in the University was placed before the Board of Management in 1ts
12th meeting, vide Agenda Item No. 12 12. :

: However the Board of Management approved Earned Leave at the rate of 2% days per month

' with effect from 01.01.2014 onwards and did not approve the sanction of, other benefits.
" Hence, the proposal for sanction of other leave-related benefits, moludmg Leave Encashment '
* was not approved by the Board of Management

Aceordlngly, vide Ofﬁee Order No. F. DTU/orders/BOM/M/ZGI1/1582-90 dated 05. 05 2014,
Earned Leave was granted to contraetual employees at the rate of 2% days per month with
effect from 01.01.2014.

" The Committee was further apprised that, in respect.of the applicability of the Payment of

. Gratuity Act, 1972 to contractual employees of Delhi Technological University, gratuity had
already been paid to the family members of three (03) deceased contractual employees after
obtannlng legal OplllIOn from the Legal Counsel of DTU.

After detailed deliberations and examination of the relevantbfovisions appointment conditions,
previous approvals of the Board of Management and the benefits already extended to contractual
employees, the Committee arrived at the following conclusions:

Leave Encashment

The Committee is of the view that Leave Encashinent may not be granted to contractual

- ‘employees at this stage, since the same has not been approved by the Board of Management
DTU.

e e
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Gratuity

In regard to Gratuity, the Committee is of the view that the benefit may be extended to eligible
contractual employees in accordance with the provisions of the Payment of Gratuity Act,
1972, as amended from time to time, subject to obtaining the approval of the Board of
Management, DTU, and fulfillment of the conditions prescribed under the said Act.

The Committee further rioted that gratuity has already been paid in the cases of three decea§ed
contractual employees after obtaining legal opinion, which may also be taken into consideration
while placing the matter before the competent authority/Board of Management.

In view of the above, the Committee recommends that:

1. Leave Encashment may not be extended to contractual employees at this stage, in
the absence of approval of the Board of Management. :

2. Gratuity may be extended fo eligible contractual employees as per the Payment of
Gratuity Act, 1972, as amended from time to time, subject to the approval of the
Board of Management, DTU, and subject to fulfillment of the eligibility and other
statutory conditions prescribed under the Act.

The matter may accordingly be placed before the Competent Authority/Board of Management
for consideration and approval.

The meeting ended with a vote of thanks to the Chair.

Praveen Kumar Babloo Dr. Ravifider Kaushik
Member Secretary Member

—_— 7Y

Sh. Girish Sh. Binod Doley ~*
Member Chairperson

— 2 —
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Anneyure 2.9

The revised guidelines for “Sponsored Research Project Award” for Principal Investigator
of Delhi Technological University are as follows:
A. PREAMBLE

Sponsored research project awards shall be conferred upon Principal Investigators ‘of Dthi
Technological University (DTU) in recognition of their achievement in securing sponsored research grf.mt
from any national and international funding agencies. The award aims tO motivate and recognize
individual excellence and contributions in research and development.

The award will be given for the sponsored projects completed during each year (1* January - 31
December). Principal investigators from DTU shall be eligible to apply for the award. A notice will be
circulated annually inviting applications. The eligible Principal Investigators shall submit the prescribed
appliéaf:ion form, along with the required details and supporting documents of the completed sponsored
research project, to the concerned section for consideration under the prescribed selection criteria.

B. DEFINITIONS

(i) “University” shall mean Delhi Technological University (DTU), Delhi.

(i) “Sponsored Research Project” means research projects sponsored by Government
organization, national/international funding agencies. Generally, the project cost i“‘flu{iin_g
expenditure towards manpower, equipment, consumables and University support Services, 18
borne by the sponsor. Normally, no honorarium or other payment is made to the principal
investigator for undertaking the project.

(iii) ““Sponsor” means an organization or funding agency that awards a Project to the University and
provides the necessary financial support for its successful completion of the project in.time.

(iv) “Principal Investigator (P.L)” means, a faculty/ scientist Jemeritus fellow/ chair professor/

visiting professor of the University with the necessary expertise and competence to undertake

and conduct a sponsored research work. Normally, the faculty/scientist/ emeritus fellow/ch'.air
professor/ visiting professor, who submits the projéct proposal and is instrumental in securing
the project funding shall be designated as the Principal Investigator (PL)-

(v) “Co-Principal Investigator (Co-PIy” means a faculty/ scientist/ emeritus fellow/ chair
professor/ visiting professor of the University with the necessary expertise and competence 10
conduct a Sponsored Research work. A Co-PI may share equal responsibility W
project oversight, budget management, and reporting as part of a multi-investigator team OT r.nay
be l'e.sponsib[e' for a specific portion of the project and retain limited administrative OYf?‘»TSlgﬁt
over the grant. : 3

(vi) Research Faculty Development Fund (RFDF) means a sub-account created by the R&D
Office under R&D office under the R&D account for individual academic staff, including faculty
members/ scientists/ emeritus fellows/ chair professors/ visiting pro_f'essors) to which the

Sponsored Research Project Award shall be credited. The University’s share of overhead charges

from sponsored research projects is also transferred to this account.

ith the PI for

171/ ¢



—AWARD MONEY AND SELECTION CRITERIA————————————— oy
" 1. The award money shall be released only aftet submission of the final project completionreport = -
to the funding agency, along with the Utilization Certificate (UC) and Statement of Expenditure '
3 (SE), duly certified by the Controller of Finance or an‘authorized n'or'ninég of the University. -

2. The award nioney shall be:
Actual Project Fund Utilization
(excluding overhead charges) e - Award Money
10% of the act_ual.pr_bjact fund utilization, subjectto a
' maximum ceiling of ¥1.50 lakh.

Less than¥20 lakh

‘ o 1 et S : 5% of the actual project fund utilization, subjectto a
220 lakh to less than 50 lakh :
: maximum celhng of 32 lakh.
2% of the actual project fund utilization, subjectto a

minimum of 2 lakh and a maximum of 210 lakh

250 lakh and above

D. AWARD MONEY AND DISTRIBUTION
1. The maximum ceiling amount for the award money shall be-Rs. 10 Lalkh. Flfty percent (50%) of the
" award money shall be paid as cash award to Principal Iuvesugator (PD). and Co-Principal
" Investigator(s) (Co-PIs). The remaining Flfty percent (50%) award money shall be credlted to REDF
account of the PT and Co—PI(s)
2. In case of consortia project, the award money distributed to-member/PL sha]l be calculated-on the
“si basis of the actual amount utilized against the sanctioned pro;ect amount: a_llocated 1o DTU; excluding -
~ overhead charges )
* Distribution of Award Money among PI and Co-PIs ;
(a) The PI'will decide the distribution of award money among the Co—PI(s) sub_]ect to the provisions.

(O3]

specified below.
=2 (b)#Out'of50% of the total award money earmarked as cash aWard, aminimum 25% and amaximum -
..+ . of:50% award moneyshall be allocated to Co-PI(s), as decided by the PL. ' .
~ (c) The distribution of the award money allocated to Co-Pls shall be among the ehgﬂ)le DTU faculty
- members/scientist/emeritus fellow/chair profeéssor/ wsmng professors who are desi gnated as Co-
-PIs. In case one or more Co-PI(s) are from outside DTU, the part of the award money of the
external Co-PI will not be deducted from the award money of the DTU Co-PI(s).

; " . E. POWER TO REMOVE DIFFICULTIES: . - e - : )

If any d1fﬁculty atises in gwmg effect to the prov1510ns of these gmdcimes the V1ce Chancallor may
make such prov;smns as appeared to be necessary or expedient for removing the d1fﬁou1ty.

‘Note: These guidelines will be implcmcntéd with effective from 1% January, 2027.
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The revised guidelines for the award for submission of Ph.D. thesis within stipulated
period are as follows: :

A. PREAMBLE:
In recognition of the importance the timely completion of high-quality research and to
encourage excellence and-innovation among Ph.D. scholars, the cash award shall be given to
Ph.D. scholars and their respective supervisors for submission of the Ph.D. thesis within the

prescribed period, as stipulated in the Ph.D. Ordinance, along with significant research
confributions.

B. DEFINITIONS:

() "University" shall mean Delhi Technological University (DTU), Delhi.

(i) "Supervisor™: An individual who is a regular faculty member approved by the Academic
Council to guide/supervise Ph.D. candidates of the University.

(iii) "Ph.D. Candidate": An individual who is registered for a Ph.D. degree in the Delhi
Technological University.

(iv) "DTU Ph.D. Ordinance": The rules with which a Ph.D. candidate is govemed during the
Ph.D. period.

C 'NATURE OF THE AWARD

The award will be granted to Ph.D. students studymg in various departments/Centres and their
respective supervisors. The candidates will be awarded a cash prize along with a certificate of merit.

D. ELIGIBILITY CRITERIA
This award shall be granted subject to the fulfilment of the following conditions:
e Timely submission of Ph.D. Thesis:
The Ph.D. thesis has been successfully submitted by the candidate within the three months
beyond the minimum prescribed period, as per the DTU Ph.D. Ordinance. The award shall be
subject to the final award of the Ph.D. degree by the University.

2. Qualifying Research Outputs: ' _
The candidate must have achieved minimum three qualifying research outputs, satisfying any
one of the following criteria:

(i) Three publications in Jouma]s mdexed in the Web of Science Core Collection and
included in the JCR, with an average JIF percentile = 50; or
(i) Three Utility Patents Granted in either IP5 or India. The IPS refers to a group of the
five largest intellectual property offices (IPOs) in the world, that includes the United :
States Patent and Trademark Office (USPTO), the European Patent Office (EPQ), the
Japan Patent Office (JPO), the Korean Intellectual Property Office (KIPO), and the
State Intellectual Property Office of the People's Republic of China (SIPO now CNIPA
- China National Intellectual Property Administration); or
(iiiy Any combination of qualifying publications and the granted patents totalling three
research outputs; or :
(iv) Development of technology achieving a minimum Technology Readiness Level (TRL-
4).
The publications and/er patents considered for the purpose of this award must be related to and
form part of the research work reported in the Ph.D. thems

i




H POWER TO REMOVE DIFFICULTIES:

~The r’h‘D cand1date st have suefeé’sﬁllly co—laed i Course W Worl, L,omprenenswe :
~ Examination, and approval of the Research Plan within the stipulated period, as prescribed
under the DTU Ph.D. Ordmance )
4. ThePh.D. Candidate has not made any of the mandatory publications prescnbed under the DTU
Ph.D. ordinance in journals that levy Article Processing Fees/Charges.
5. The Ph.D. thesis must have been recommended by both examiners for the award of the Ph D.
_degree, either without revisions or subj ect only to minor revisions.
6. The candidate must submit Ph.D. thesis submission certificate and the Ph.D. Award notification
issued by the Un’iifersity. : :
i
E. AWARD MONEY AND DISTRIBUT ION-
A cash award of Rs. 50 OOO/H will be awarded to the Ph.D. Student and a cash award of Rs. 50, 000/-,
‘will be awarded to the thesis supervisor/joint superv1sor(s) along with the Certificate of Merit.
(i) In case there-is more than one supervisor/j oint superv1sor an equal amount will be
. dlsmbuted to all the supervisors/joint supervisors.
(ii) - Tn case one or more External Supervisors are involved, then an. equal amount will be
deducted from the total cash award, and the remaining amount will be distributed equally
‘among the internal SupeIVISOI’S/jOHlt SUpPErvisors.

F. PROCEDURE FOR THE AWARD
(i) A notice shall be issued annuaily inviting apphcatlons for the award, along with the prescnbed

; entry form. A committee. will.be constituted.by Hon' ble V1ce Chancellor to determme the: :

eligibility of the entries. v
(11) A certificate regarding the completion of the Comprehensive Examination: within. the stlplﬂatedr :
period;.as: prescnbed in:the.DTU. Ph.D. Ordinance; shallbe:obtained: from: the: Superwsor:.- :
_ - through:the Chairpers on; DRC. : ;
(111) Al certificate regarding the reconunendanon ofthe.Ph:D: thesm by: both examiners for the. award ta

+<ofthe: degree either: Wlthout revisions:or subj ect only to-minor revisions,. shall be: obtamed from:':,‘ g

e .‘,th_e.Supelwsor.throughihe,Chalrpelson, DRC._ .

: G DISCLAIMER

DTU resetves the right to consuier or reject any apphcatlon determine the date and procedure

“for the award, and take decisions on ary matter not specifically covered under these guidelines. The
; dec1s10n of DTU regardmg the selection of awardees shall be final and bmdmg

. ~ I3
. ks .

If any dlfﬁculty arises in giving effect to the pr0V151ons of these guidelines, the Vice
. Chancellor may make such prov1s10ns as appeared to be necessary or expedlent for removmg
the difficulty.

Note: These guidelines will be implemented with effective from 1% January, 2027.
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The revised guidelines for innovation research awards for the inventors of Delhi Technological

University are as follows:

The cash award will be given to inventors in iecognstzon of the grant of their Patent applications
in India and/ or IP5. The IP5 refers to a group of the five largest intellectual property offices (IPOs) in
the world. that includes the United States Patent and Trademark Office (USPTO), the European Patent
Office (EPQ), the Japan Patent Office (JPO). the Korean Intellectual Property Office (KIPO), and the
State Intellectual Property Office of the People's Republic of China (SIPO, now CNIPA - China
National Intellectual Property Administration). The awards are aimed to motivate and recognize
individual excellence in innovation. The awards will be given for the patents granted in each year (1%
January - 31% December). Inventors from DTU can apply for the award. A notice will be circulated
annually and the application form for getting the details of granted patents qualifying the selection

criteria will be submitted to the concerned section.

DEFINITIONS:

1. "University" shall mean Delhi Technological University (DTU), Delhl

2. "Patent application": A document filed in a patent office for the grant of exclusive thts
pertaining to a novel invention. which has not been assigned a patent grant/ issue number but
has an application number.

3. "Patent": A document appearing in a patent office journal having both patent application
number and corresponding grant/ issuance number, providing exclusive rights on an invention
and its processes to its applicant(s).

4, "Faculty Member of the University": An individual who is a regular faculty member of the

' University.

T

"University Student": An individual who is registered for any degree in the Delhi

Technological University. :

0. "Inventor™: An individual who is either a faculty member of the university or a hmVUblt\
student and his/ her name appears in the list of inventors on either the certificate of Pate;__}l Grant
or equivalent. =

7. "Applicant": The person/ organization who has the right to file the patent application tor the

protection in the patent olfice,

8. "Patentee': The person/ organization/ entity to whom a patent is granted.

AWARD MONEY:

a) A cash award of 50,000 (Rupees Fifty “Fhousand only) shail be awarded to a University
innovator(s) for each patent granted. However. a maximum of three cash awards shall be
awarded to an mchvuiuai i a calendar year.

b) Ifany University innovator is granted more than three patents in a calendar year, the additional
patents beyond the first three shall be cligible for the award of a Certificate of Merit

¢) Ilowever, if a patented technology is commercialized through technology transter. the

inventor(s) shall be entitled to receive an incentive equivalent to 1% of the total value received

fromi the technology transfer. subject to a maximum ceiling of % 5.00.000 (Rupees Five Lakh.

only). in addition to the cush award specitied above.
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() ‘The patent application must have been GRAN TED by cither the lncllan patent office or any of

the offices of IP5. :
_ (ii) One, of the patentees must be 'Delhi Technological -University' with a mlmmum of 20% of

1

. financial share in case of mortgage/ commelclalmatlon/ monetization of the gr anted patent.
~ (iii) The original term of the gr anted patent must_be 20 years from the date of the filing.
(iv) The follow-up inventions (either in the same country or foreign filings) linked to a particular
p1101 ity date, for which an awmd has already been granted, will only be constdmed for the

cemﬂcate and not for the pnze money.

. REGULATIONS FOR DIVISION & DISTRIBUTION OF AWARD PRIZE:
Case 11 E qual distribution of the award money- amongst the inventors from the Umvers:ty
Case 2: If one (or more) of the nwcnml(s) is/ are external to the Umvusnty and Umversﬂy is one of the
applicants, then the award amount will be propomonal to the financial share of umvel sity (i<= Financial

share<=100) as decided in NoC/ MoU at the time of filing the patent apphcatlon

: POWJLLR TO REMOVE DIFFICULTIES:
‘ If any diffculty arises in giving effect to the provisions -of these gu;delmes the Vice

Chancellor may make such provisions, as 2 'Lppea; ed to be necessaly or expedrent for 1emovmg the’

dlfﬂcuity

Note ”Ihese gmdelmes WJIJ be lmplelnelﬁed for the Patents gl anted- wnh effective: ﬁom 1. January,

. 2027

L
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The revised guidelines for research & development schemes for faculty are as follows:

 Research & Development (R&D) schemes for faculty are demgned to strengthen the academic
and intellectual environment within the University. These schemes aim to promote innovation, facilitate
interdisciplinary collaboration, and enhance the quality of education and research output. The primary
objective of these funding schemes is to secure external grants from sponsoring agencies, which play a
vital link between researchers and funding bodies, ensuring that promising ideas receive the necessary
su;zport to materialize into impactful outcomes.

1.1 General
Faculty members are eligible to avail f:he schemes during their tenure at the University. A
faculty member may serve as the Principal Investigator (PI) of only one Scheme at a time and may avail
themselves of each Scheme only once as Principal Investigator during their tenure at the University. A
faculty member may serve as a Co-Principal Investigator (Co-PI) multiple times under any scheme,
except under YFG, where the provision for a Co-P1 is not permitted. However, a faculty member shall
not simultaneously serve as the PI or Co-PI of more than one project under any of the Schemes.
 Preference shall be given to persons with disabilities (PwD), subject to the fulfilment of the eligibility
and other requirements of the respective scheme.

1.2 Young Faculty Grant ;
Under this scheme, the R&D Office shall invite project proposals annually from Assistant

Professors who meet éither of the following eligibility criteria:

(i)  They have joined the University within the last five years and hold a PhD degree;

or
(i)  They have completed their PhD within the last two years and have joined the University within
the last seven years.

The project duration will be two years. Faculty members whose project proposals are selected/awarded

will receive a total grant of-up to Rs. 5,00,000/- (Rupees five lakh). However, Co-P1 is not permitted
under this scheme.

L2:0 quormatfori required in a project proposal.
a. Projecttitle

b. Details of Principal Investigator (Name, Department, education qualification, publications in
last five years)

c. Origin and Importance of the p1 0; ect

d. National and International status of the project .
e. Objectives

f.  Methodology

g. DBudget

h.

Expected outcome(s) from the project.

1.2.2 Selection of projects and funding

Projects will be selected for funding solely on the basis of scientific merit, as assessed by a
review committee established by the University. Upon selection, a sanction letter detailing the budget
breakdown will be issued to the Principal Investigator of the selected project. Initially, fifty percent of
the grant will be disbursed for the first year. The release of funding for the second year will be contingent
upon the review of the annual progress report.
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a-vis small equipment, consumables, contingencies and travel. The funds shall NOT be used_
for salary/honorarium payments to Ph.D. students JRF, SRF, staff, etc. '

b) Any deviation from the budget or prOJect duratmn requires prior approva.l from the competent
authority. 3

L2 4 Submission of Report , i
a) PI is required to submit a pI'Q]eCt progress report after the completion of one year, which
includes the submission of at least one research project o an external funding agency.
"~ b) PI must submit a final technical report upon completion of the project, highlighting the
achievements vis-a-vis proposed objectives, outcomes in terms of publications, patents and

iriformation on projeefs_ submitted to external fimding agencies.

1.2.5 Expected Qutcome(s)
The success of the project will be judged based on:
a) Submission of the project proposal to an extemal fundmg source and receipt Of an external
'grant
.b) "Two publications in Web of Science C01e Collection Joumals included in the JCR with an
average JIF percentile > 50; or ; ;
¢) ‘Two granted patents; or
- d) Any combination of qualifying pubhcatlons and granted patents totalling two research
outputs. ; i
The pubhcatxons must acknowledge the funding: and scheme.

1.3 Equipment Matchmg Grant for Faculty -
The Equipment Matching Grant scheme aims to support faculty members in strengthenmg then‘
resear.ch capabilities.by providing.financial support to develop new capabilities and establish'hi gh-value
: resea.rchifacilitiesi'rin! emerging:areas; as well as. for. acquiring: es_sentiel‘ research equipment: Under the
.. scheme; the.R&D:Office:will:provide -a matching grant of up-to ¥35 Lakhs or an amount equivalent to-~ -
- the eXtem'al funds secured by the faculty member under. the equipment/non-recurring grant head, -
. whichever is lower. To qualify for this matching grant, faculty members must obtai;l_extemal-ﬁlndmg
~ of an equivalent amount specifically towards the equi.p'iﬁeht/noﬁfrecurring head. e -

1.3.1 Information requzred
a) Project details under whleh the eqmpment is sanctioned. : .
b) Amount of Equipment Grant Sanctioned by the funding agency’ & detalls thereof. i
¢} Amount of Matching Grant required from R&D. ;
d) " Equipment proposed to be purchased. ‘
'e) Justlﬁcatmn to avail a matching grant.
) Names of other faculty/deparhnents/centers/sehools who/whlch can uﬁhze the eqmpment
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1.4 Faculty Interdlscxplmary Research Projects (FIRP)

The aim of the Faculty Interdisciplinary Research Project (FIRP) scheme is to enhance
1nte1d1501pl1nary and collaborative research in the University. FIRP proposals are to be submitted by
teams of two or more faculty members working in different depa_rtments and ‘having expertise in
different disciplines. ; '

These interdisciplinary research groups are anﬁclpated to expand in size. O MErge with other
research groups, thereby enhancing the level of expertise and research scope within a specific
interdisciplinary theme. Furthermore, these interdisciplinary research groups aré expected to attract
significant support from external funding agencies and facilitate synerg1st1c cross-research activities
amomc faculty members across the University, resulting in joint research publications, patents, and PhD
- supervision.

The R&D Office shall annually invite proposals for FIRP, including those aligned with the !
Sustainable Development Goals (SDGs). In addition, a special call for research proposals based on the
' SDGs may be issued annually, subject to the approval of the competent authority. The teams whose
project proposals are selected/awarded will receive a total grant of Rs. 10 Lakhs, with Rs. 5 Lakhs
allocated as seed funding for the first year. The remaining Rs. 5 Lakhs shall be released after completion
of the first year, subject to the successfill submission of at least one research project proposal with a

value exceeding 50 Lakhs to an external funding agency.

1.41 Information required:
a. Project title
'b. Details of faculty members of the team (One of the team members to be listed as PI and the
others as Co-Pls)

.¢. Origin and Importance of the Project

.d. National and International status of the project i
e. Objectives i
f.  Methodology
g. Expected outcomes
h. Interdisciplinary component of the project

Importance and relevance of the research expertise of the collaborators towards the project
j. Project Timeline & Milestone
k. Details of the funding agency to which pro;ect pr oposal can be subrmﬁed aﬁer the first yea,r;

R

I. Budget breakup (maximum Rs 5 lacs per year)
m. Details of Reviewer(s) from the University (Optional)

1.4.2 Selection of projects and funding

Projects will be selected for funding purely on the basis of scientific merit and evaluated by &
review committee constituted by the University. A sanction letter, along with the approved budget
breakup will be released for the selected project to the Principal Investigator. Initially, fifty pereent of
the sanctioned grant will be released for the first year. In exceptional cases, up to seventy-five percent
of the sanctioned grant may be released in the first year itself with the approval of the Dean R&D. The
release of remaining fundmg for the second year will be contingent upon the review of the annual
progress report and subject to the submission at least one research proposal worth more than 50 Lakhs
to an external funding agency..
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a-vis small eqmpment consumables, contingencies and travel expenses. The funds s_hail NOT
be used for salary/honorarium/stipend payments for PhD students, JRF , SRF, staff, etc.

b) Any deviation from the allocated budget or project duration requires prior approval from the -

competent authority.
1.4.4  Submission of Reporf '
" a) Plisrequired to submit a project progress report upon the completlon of one year. This report
must include the submission of at least one research pI'Q]th to an external funding agency.
b) Following the completion of the project, the PIs are obligated to submit a final technical report,

highlighting the achievements vis-a-vis propos'ed objectives, outcomes in terms of publications .

and details regarding projects submitted to external funding agencies.

1.4.5 Expected Outcome(s)
The success of the project will be evaluated after 3 years:
i. © Submission of a project proposal exceeding 50 lakhs to an external fundmg agency and
receiving of an external grant.
. ii.© Three publications in Web of Science Core Collecuon journals mcluded in the JCR with an

average JIF percenhle >50; or

iii.  Three granted patents; orAny combination of quahfymg publlcatmns and granted patants |

totalling three résearch outputs; or .
iv. Ach1evement of Technology Readiness Level (TRL—.)) ) :
The publications must _aolmowledge the funding and scheme. O

- 1.5 Multi- orgamzatlonal Faculty Interdisciplinary Research Projects (MFIRP)
The goal of the Multi-organizational Faculty Interdisciplinary Research Projects (MF IRP) is to

. promote collaborative research among partnering institutes; universities, and research laboratories; and .
to secure:substantial support from external funding ageneies. This. scheme is. applicable to-institutions; ..
- . universitiesy: organiiation:;"-an&‘ research: -laboratories- with -which: DTU . has: Memorandums.:of
Uuderstandmg (MoUs) for MFIRP. The R&D office encourages faculty members to collaborate with .
counterparts from other institutions, both Wlﬂlm Tidiaand 1nternatlonally The scheme prowdos funding 3

to teams comprising faculty members from different institutions or “universities, requiring at least two
Principal Investigators (PIS) one from each participating entlty Additionally, PIs have the flexibility

_ to include Co-PIs from the same or different departments without any additional financial implications. -

' Generﬁl Guidelines e ’ ol . - ' . :
i. “Funding & Duration . l ; :
.a) The project duration and grant can vary depending on the ca]laboratmg Institute.
b)- In general, the proj ect durat1on ranges from 6 months to 2 years. RS
c) The supportinig grant typically amounts to approximately Rs. 5 Lakhs per year from DTU,
with a matchmg contribution expected from each of the collaborating institute, university,

organization or research laboratory.




fi.  Submission of Project

a) The complete MFIRP proposal should be submitted by the PI from DTU to the Dean R&D.

b) Each team is allowed to submit only one proposal at a time.

c) The PI from the other institutes/universities/organization must also submit one printed copy
of the same proposal to the respective office of the collaborating
institute/universit}{l'organization, following the provisions outlined in the call.

iii). Selection of projects : : ; '

a) Projects will be selected for first-phase funding pureiy on the basis of scientific merit, as
evaluated by a review committee constituted by the DTU. ‘

b) Out of the selected project proposals, DTU PI will be awarded Rs. 5 Lakhs and a similar
matching contribution to the other institute/University Pls from the collaborating Institutes
for the first year.

¢) The release of funding for the second year will be contingent upon the review of the annual

.progress report and the submission of a joint project proposal worth more than 50 Lakhs to
an external funding agency. : ' |

d) To request a budget revision and tenure extension for the second year of funding and project

" tenure extension, the PIs must submit a "Budget Revision & Tenure Extension" request.

iv). Utilization of funds

-a) The funds of the projects should only be used for the purposes specified in the sanction letter
vis-a-vis consumables, contingencies and support staff salaries. The funds should NOT be used
for supporting PhD students, JRF, SRF, etc. Additionally, supporting staff should not receive
financial support from two funding sources simultaneously.

. b) Funds may only be used for core research activities.

- ¢) Any deviation from the budget/project duration requires prior approval from the competent
authority.

v). Collaborative Activities

vi).

Collaboration activities between the two universities/institutions may involve:
a) Incorporating project work as part of students' dissertation work. In such cases, the respective

student will be jointly supervised by both the Principal Investigators (PIs) of the collaborating
institutes.

b) Undertaking joint research projeéts aimed at advancing kilowledge‘ar{d addressing research*

challenges collaboratively.

¢) Promoting and implementing any other form of partnership that is mutually beneficial to both

DTU and the collaborating institute. Such partnerships will be jointly identified and executed
by both entities. , :

Conflict Resolution _

The issues pertaining to Collaboratiire Research Agreement, Intellectual Property Rights, and
joint supervision will be addressed in accordance with the guidelines outlined in the Memorandum
of Understanding (MoU) between DTU and the collaborating institutes/organizations. These

guidelines are detailed in the MoU document and provide a framework for managing collaborative

research endeavours, addressing intellectual property concerns, and facilitating joint supervision
arrangements. R B s l
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—ay A mtenm pmj ect progress—report Is—reqmredﬁlpon the completmn of the ﬁrst year—-whlch

should include the submission of at least one research project worth of more than 50 Lakhs to
an external funding agency and/or a project’ progress presentation.
b) Upon the completmn of the joint prOJect the PIs are required to submit a final technical report.

This report should outline the achievements in relation to the proposed objectives, including

butcomes such as puBlications patents, conference proceedings etc. Additionally, it should
prowde details on projects submmed to external agenc1es followmg the format mutually agreed
upon w1th the collaborating institute.

- viii). Expected Outcome(s)

i. Submission of the project to an external fundmg source and receiving an external grant.
ii. Three pubhcatlons in Web of Science Core Collection journals included in the JCR with an
average JIF percentile > 50; or - . : :
»  Three granted patents; or - ; .
>  Any combination of quahfymg publications and granted patents totalhng three research
outputs; or : ;
»  Achievement of Technology readiness level (TRL-4). :
The publications must acknowledge the funding and scheme.

Ix) Call Schedule - :
Subsequent calls for proposals will be announced dependmg on factors such the availability of
funds_, the success of previous calls, and opportunities for collaboration with other institutes.

e G

TR

Note: While general guidelines are provided in fhe; project call for proposals, specific terms and -

conditions fér foreign projects collaborating with foreign universities/institutes are formulated only -

after mutual agreement. Some criterion outlined in the guidelines may vary depending on the
pammpaimg umvermty/mshtute For example, ehglblhty COIldltIODS call duration, ,supportlng funds
etc., may-differ based on the partner umversIty/msutute

X). POWER TO REMOVE 'DiFFICULTIES.:

If any difficulty arise.é,in_ giving effect to the provisions of these guidelines, the Vice Chancellor ™

' may make such provisions, as appeared to be iecéssary or expedient for removing the djfﬁ;ﬁulty.

Note: These guidelines will be implemented with effective from 1% J anuary, _20-2'7.‘ G

. g - -
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DELHI TECHNOLOGICAL UNIVERSITY i
(ERSTWHILE DELHI COLLEGE OF ENGINEERING) . \\
Nl v SHAHBAD DAULATPUR, BAWANA ROAD, DELHI 1100:}2
_'No F.1/2-1201/Estt. /DTU/fzozé/CAS(DTUy 1553 i . Dated ,24//57/5%\%/

OFFICE ORDER

This is in continuation to office order No.F.1/2-1201/ Estt./ DTU/2026/ CAS(DTU)/ 1398
dated 11.08.2026 , Selection committee has reviewed and recommend the case of Dr. Lovleen
Gupta, Assistant Plofessor Department of Environmental Engineering to grant the promotion
under Career Advancement Scheme (CAS) from Assistant Professor Level 12 (Stage 3) to
Associate Professor-Level 13A (Stage 4) in accordance with provision laid down in the 6"CPC
and 7" CPC guidelines of AICTE/UGC, with effect from the date shown against her name and
the recommendatlon of the Selection committee has considered and approved by the Competent

Authority :
From Assistant Professor-Level 12 (Stage 3) to Associate Profess_or Level 13A (Stage 4)
S.No. | Name of the Faculty" With Effect From Department
' 13 | Dr. Lovleen Gupta 07.02.2024 Environmémal Science & Engg.

Further, Dr. Lovleen Gupta is requested to submit her option cum -und_ertaking (in
the prescribed format attached) for pay fixation on the basis of provisions of FR 22(I) () (1)
" read with DoP&T OM No. 13/02/2017-Estt.(Pay-I) dated 27.07.2017 within one month from

issue of this office order.
‘ ; il (i Bmod umey)

. : : ' ;. Jq Registrar
. No.F.]/2—1201/Estt./DTU[ZOZG/CAS(DTU// %Zj ' - Date ?/J ?/jdz/ :
. Copy to: ' : a2k ‘

1. S.0 to VC, for kind information to Hon’ble Vice Chancellor, DTU.
2. P.A to Registrar, for kind information to the Registrar, DTU
3. P.A. to CoF,for kind information to the CoF, DTU
. 4. HoD, Department of Environmental Science & Engmeermg, DTU
5. DDO, DTU . %
6. Assistant Registrar, Council Branch, DTU.
: Vsmtant Registrar, Vigilance Branch, DTU
Assistant Registrar(Roster), for updatlon of Roster.
-9. - Head (CC) with the request to upload the same on the Umversrty website.
10. Dr. Lovleen Gupta , Assistant Professor, Department of Envnronmental Science & .

Engineering, DTU. : b
~11. Guard File ; : ' ' - g—‘
3 B At : ' (Dr. R. Kaushik)

Dy. Registrar (Estt)

Page 1 of 1
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DELHI TECHNOLOGICAL UNIVERSITY

Established by Govt. of Delhi vide Act 6 of 2009

: (Formerly Delhi College of Engineering)
SHAHABAD DAULATPUR, BAWANA ROAD, DELHI-110042

P No 1/2 850/2021/ESTT./DTU/-Part(1)/1/149840/2026

30-09-2026
RELIEVING ORDER

In. - continuation - of  this office ordér . No. Fl/2-
850/2021/ESTT./DTU/-Part(1)/1605 dated 09/09/2026 regarding the
acceptance of the Technical Resignation of Sh. Vikas, System
Manager, and consequent upon his submission of the requisite "No
Dues Certificate” from all concerned branches/departments of DTU,
Sh. Vikas is hereby relieved from his duties at Delhi Technological
University with effect from 30.09.2026 (A/N). This is to enable
him to join as Scientist-C (Pay Level-11) in the National Informatics
Centre (NIC), Ministry of. Electronics & IT, Government of India, on

01.10.2026 (F/N). Digitally signed by

- Binod Doley
Date: 30-09-2026
14:16:50
. (Binod Doley)
Registrar

F.N0.1/2-850/2021/ESTT./DTU/-Part(1)/1/149840/2026 :
: 30-09-2026
Copy to:-

S.0. to VC for kind information to the Hon'ble Vice Chancellor, DTU
P.A. to Registrar, DTU for kind information to the Registrar, DTU
Controller of Finance, DTU :
DDO, DTU: with copy of "No Dues Certificate" and request to
release the salary for the month of September,2026 i

5. Head (Computer Centre), DTU

LDy, Reg|strar (Councn)/Asst ‘Registrar (Piannmg)

8.- Guard file.
Assistant Registrar (Estt-11)

Bwn e
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DELHI TECHNOLOGICAL PNIVERSITY

(Formerly Delhi College of Engineering)
Established by Govt. of Delhi vide Act 6 of 2009
SHAHABAD DAULATPUR; BAWANA ROAD, DELHI-110042

F. No.1/2-960/2026/Estt./DTU/ | Dated: 07 / o] 2024

RELIEVING ORDER

The Competent Authority is ‘pleased to accept the resignation tendered by Sh. Krishan,.
Senior Office Assistant (on contractual basis) and hereby relieves him from the services of the

University with effect from 21.09.2026 (F/N).

.Sh. Krishan is further directed to obtain and submit the No Dues Certificates from all the *

concerned Branches/Sections of DTU.

(Bimod Doley)
. ‘ Registrar
. 0% /i0)y, e
F. No.1/2-960/2026/Estt./DTU/ [ " Dated: o7)to] 2026
Copy to:-
1. S0 to VC for kind information of Hon’ble Vice Chancellor;
2. P.A.to Registrar for kind information to the Registrar;

L

P.A. to COF for kind information to the COF;

DDO, DTU: with the request to release the salary of Sh. Krishan, Senior Ofﬁce Assistant (on
contractual basis) after receipt of No Dues Certificate from all the concerned branches of
DTU; _

Deputy Registrar (Council), DTU;.

Assistant Registrar (GA), DTU;

Head (Computer Centre);

Sh. Krishan, Senior Office Assistant (on contractual), GA Branch, DTU with the request to
sutimit the “NO DUES CERTIFICATE” from all the concerned branches of DTU;

9.  Guard file.

—C e - %
; (Madhuresh Kumar Jha)

Assistant Registrar (Estt.-IT)

e
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Webinars 200 from April 2020-July 2023.
Courses Taught BTech ( Civil Engg),
BTech ( Environmental Engg);
M Tech/ PhD level- environmental,
geotechnical, structural,
water resources branch — 50 +.
EMPLOYMENT DETAILS
Name of| Post Held Period Scale of pay & Nature of duties
Employer with basic pay (Rs)
_Address
Delhi College offAssistant [Oct 1990 [Sep 2018 |Basic pay [Consultancy
Engg. / DTU Delhi [Prof./Associ 1.99 lac Teaching  ME/BE]
ate Prof. Research
- do - Sr. Jan79 |Oct90 B000-5000 do-
Lecturer/Lec 2200.— 4000
turer
U.P Jal- NigamjAssistant [Nov77 [an7/9 550 — 1200  |Design, Execution of
Ghaziabad Engineer + Post gradEnvironmental Engg,
H.O, pay/allowanceWorks  (  water
Rana Pratap Marg supply,sewerage&
Lucknow-1 : storm water

drainage)for an
Industrial Township
( Noida ) :

EXPERIENCE IN THE SUBJECT/FIELD

From Nov 1977 to Jan 1979, worked as Asst. Engineer in U .P Jal Nigam on

Design and execution of Water supply , Sewerage and drainage works-

Therefore Project
Scale Work

Design, Execution and Management Exposure on large

From Jan 1979, worked as a Lecturer/ Asst. / Associate Professor in the Dept.

of Civil Eng., Delhi College of Eng.( now DTU) ,UG/PG teaching, post graduate
research guidance and Environmental
significantly in the Planning and development of Environmental Eng. Labs at

DCE Campus.

Eng. consultancy. Contributed

e Reasonable proficiency in computer. | have working experience with Word,

—
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PERSONAL DOSSIER
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NAME

TOTAL EXPERIENCE

DATE OF BIRTH
NATIONALITY

PASSPORT NUMBER
DRIVING LICENCE NUMBER
FATHER'S NAME

ADDRESS

TELEPHONE

10. EMAIL

EDUCATIONAL QUALIFICATIONS

RAKESH MEHROTRA
472Years +
16 September 1953

INDIAN

25532128
98060047, Delhi

1‘5 ) n_pjé ujfc ff_

Late Dr. BISHAN SWAROOP MEHROTRA
S-168A, Uppal Southend, Sector49,
Sohna Road,Gurugram (Haryana),PlN122018

09999916879

rakesh1653@gmail.com

Exams passed [Name of thelYear of passing Subject
university
Intermediate U.P. BOARD 1969 Physics, Chemistry,
Maths
B. Tech l.I.T, Kanpur 1975 ~ Civil Engg.
M. Tech [.L.T, Kanpur ihera Environmental Engg.
Ph. D Delhi University Environmental Engg.
To be Submitted

NUMBER OF PAPERS PUBLISHED (Detail Encl.)
NUMBER OF BOOKS

M Tech / B Tech project Guided
Conference organized / Attended in India & Abroad

57

44 / 50+
12/350+



Excel, Power point, Visual Basic, Oracle, G, Fortran etc.
Exposure towards French and German languages

Wide experience in the interdisciplinary areas of Science and technology as
evidenced from the topics of research such as Bio energy, Environment etc.

Participated in number of activities involving collaboration and interaction with
other organizations. Carried out R&D projects in collaboration with TERI,
Centre for Genomics and Integrative Biology, Delhi& IARI, New Delhi.

Involved in coordinating the teaching of BE Environmental Engg. courses. This

has provided opportunity to look for resource persons in several organizations
like NTPC, NHPC, Cll, CPCB and other organizations for making arrangements.

Have been attending International conferences/ courses on Energy transition,

Sustainability, SDGs,Green certification( GRIHA/ GEM),Environment/ Social
responsibility, Green infrastructure, EHS and ESG for the last 10 yrs.

Among the organizers for National Workshop on “Challenges in the

management of Water Resources and Environment in the next millennium-
Need for Inter Institute Collaboration” during Oct 99. This workshop was
organized in association with Indian Water Resources Society & Indian Society
for Hydraulics.

Among key organizers for National Conference On “Innovative approaches in
the Management of Environment” in collaboration with Indian Association for
Environmental Management, Nagpur during Oct 2003.

Among key organizers for :

o Seminar on” Management of Urban and Rural Water Supply & Sewerage
Systems in India” organized by Institution of Public Health Engineers, India -
Delhi Regional Centre &Bentley Systems India Pvt. Ltd, New Delhi ,October
24,2013.

o National Conference “On Piped Water Supply And Sewerage Systems”
organized by IPHE Delhi Regional Centre, New Delhi, Jan 24-25, 2014.

o Workshop on “Solar powered water pumping systems” organized by IPHE-
Delhi Centre &CRC, New Delhi, Jun 19-20, 2014.

o "National Consultation on Renewed Sanitation Agenda" organized by IPHE
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and Sulabh International, Delhi, New Delhi13th - 14th February 2015.

o Workshop on Delhi Air Pollution : Status / Major Sources / Impacts and
Management Strategies organized by IPHE(DRC) in collaboration with
IAAPC(DC) , New Delhi, March10, 2016. '

o National Seminar on” Management of Storm Water Drainage Systems in

Urban India” organized by IPHE Delhi Regional Centre, IEl and IWRS,
New Delhi, 21January, 2017.

o All India Seminar “Urban Flood Management: Challenges and Strategies in India"
organized by Institution of Engineers and IPHE Delhi Regional Centre, Jun 16- 17,
2017.

o National Seminaron “Energy Efficient Green Options: Water ~ and
Wastewater Systems” organized by IPHE at India International Centre, N
Delhi, Jan 18, 2018.

o National Conference on "Sustainable Infrastructure: Potable Water and
Wastewater, organized by IPHE at .Hotel Suryaa, N Delhi, March31, 2019

e Attended several conferences on interdisciplinary areas of Science and
technology in India and. abroad. As a member of professional bodies
particularly International bodies like International Water Association, continued.
to be in touch with the Scientific / Technical/ Research community all gver the
world. | have visited Japan, Thailand, Belgium, Netherlands, Germany and
France for academic and Research Interactions In the past actively associated
in forging collaboration between my institution and EPFL, Lusane and Zurich
(Switzerland).

o Worked on a live Project for “Integrated -Water and Wastewater
Management System for Boys Hostel Complex at Delhi College” of
Engineering with partial funding by CPCB.

o Involved in a live Project for PURA scheme. (Providing Urban amenities to
Rural Areas). In the light of the above, some of the proposed projects at

Delhi College of Engineering (DCE) in the first phase would be:

1. Water Conservation
2. Solid Waste Management

Water Conservation Project



Under the water conservation project, it was proposed to carry out rainwater
harvesting and waste water management. The harvested rainwater is intended for
reuse for washing and bathing. The waste water generated from washing
activities would be further treated and reused for flushing WC in the hostel. The
waste water from the WCs would then be treated for horticultural purposes.

Under the solid waste management project, the refuse from the campus would be
segregated and the garbage would be used on a pilot scale for

(a) Bio-methanation
(b) Bio-gasification
(c) Vermi-composting

Such projects would provide valuable scientific information enabling improved
design and better techno-economic aspects for further extension. These could be
models of implementing decentralized waste (water and solid) management plans
and thus ensuring sustainable development. DCE could become a hub of
environment and energy.management activities for extending these to the urban
and rural areas of the states.

Involvement in other activities

Actively involved in  teaching the following full one semester courses to BE
Environmental Engg. students:

e - Environmental Planning and Management of Environmental works
e Environmental Impact Assessment and audit
e Environmental integrated planning and Practice

Involved in developing a web site for information on Environmental
issues.(www.greenstream-dcé.org).

Played a key role in the p[anning', framing and instituting of BE Environmental Engg.
Programmie in DCE (started in 1998). Involved in curriculum development not only
for B.E. Environmental Eng. but also for other programs. Proposed a common core
course in Environmental Education for all Engineering Branches.

e Proposed setting up of Industry — Institute collaboration cell in Water and
Environment at DTU

e In charge for Survey, Remote sensing, Geology Camps of 2 weeks duration for
BE Environmental Eng. at Dehradun ( 3 times).

The subject of Environment has a very large domain that encompasses water,



air, soil, aquatic and terrestrial life forms and impacts of human activity &
pollution etc. A B.E. Environmental Engineering curriculum cannot be expected
to cover all the facets of the Environment, but an exposure as provided by this
trip has widened the horizons and enlarged vision of our students and staff.
Field visits to water and soil conservation sites, seeing the wildlife in the

natural habitat, learning about various aspects of forest biodiversity and visits

to the monumental projects such as Tehri Dam and Chilla Power Project (run
of the river scheme) have all invigorated the young minds. Field visits to
institutes such as Indian Institute of Remote Sensing, Survey of India, Wadia
Institute of Himalayan Geology, Soil and ‘'Water Conservation Research and

Training Institute, Forest Research Institute, Wild Life Institute of India, Chilla

Wildlife Sanctuary, Chilla Hydro Power Plant, PCRI (BHEL, Haridwar), THDC and
Tehri Dam during the course of the trip have widened the knowledge base of
the students. ‘

Involved in organizing many industrial/ Field visits in Delhi and outside for
our students. BE Env Eng. students have visited Hyderdpur Water works,
Wazirabad water Works, Rithala / Okhla sewage treatment plant, Waste
treatment units of Pepsi, Mother Dairy, Tanneries at Jhajjar etc.

Involved in the conduct of Survey Camps of 2 weeks durétion for BE Civil Eng.
( 5times) and organization of many industrial/ Field visits in Delhi.

Worked as a Volunteer for execution of Village School Building Project of CBRI,
Roorkee (2.5 months during 1973 summer).

Active member of UDYOG BHARTI (= An NGO involved in developmental

activities. | have taken part in NGO activities and possess a social commitment.

| am involved  with the NSS activities at my institution and recently we were
actively involved in Yamuna clean up. | have also drafted a proposal for Solid
Waste management at our Campus of 170 Acres. This-Pilot project will be
extended to other communities in the future.

Foreign students adviser in Delhi College of Engg for 4 years.
Member of Central Purchase committee at my institution for 4 years.
Co-coordinator of Trekking Club at Delhi College of Engg.

Most of the Activities discussed above highlight networking skill, knowledge
base as  well as capacity to garner institutional support.. Linkages have been
established between academic Institutions, R&D organizations, industry, Govt.
and Public.
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PROFESSIONAL & RESEARCH CONTRIBUTION - -~ ENCLOSED
PROFESSIONAL MEMBERSHIP

e Member: International water Association, London

e Life Member Indian Association for Environmental Management, Nagpur
e Life Member: Indian Water Works Association., Mumbai

e Life Member: Indian Society for Hydraulics, Pune

e Life Member: Institution of Public Health Engineers (India), Kolkatta

e Life Fellow: Institution of Engineers ( India), Kolkatta

e Life Member : Consulting Engineers Association of India

AWARDS & RECOGNITION

e Awarded prize_.for best paper in the Journal of : Indian Water Works
Association.,, Mumbai during 1989.

e Best Paper Award, 3 International conference on “Trends & Recent
Advances in Civil Engineering, organized by Amity University, UP, 20-21
Aug 2020.

o Awarded certificate of achievement by Indian Society for Technical
Education, New Delhi for guiding best ME/ MTech thesis in Civil Engg. in
the whole country during 1998.

e Member Technical committee constituted for examining objections
received in pursuance  of Hon. Supreme Court order closing down 9000
Industries in Delhi State.

e Acted as an Expert committee member for Review of R&D, TAPTEC and
MODROBS Schemes of AICTE.

e Member of Expert committee of “ Environmental Protection and Waste
Management” group of BIS for 15yrs.:

o Environmental Protection and Waste Management Sectional
Committee, CHD 32.

Solid Waste Management Sectional Committee, CHD 33.

Municipal Solid Waste, CHD 33:P2.

Air Quality Sectional Committee, CHD 35 and

Water Quality Sectional Committee, CHD 36.
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Academic Council Member 2019-2020- TERI School of Advanced Studies,
New Delhi. ;

Expert Committee member Environmental Research Committee, Min of
Environment/ DSIR for evaluation of research proposals.

Member Academic Council for  Joint PG programs of Michigan state
University& Construction Industry development Council, N Delhi.

Member Independent Certification Board(Independent Director) “URS
Certification Ltd “— A certification body with headquarter at Somerset ,UK,,

offering certification towards national and international standards such as
ISO 9000,1SO 14000 etc. worldwide.

Independent Executive committee  member URS Verification Pvi. Ltd
responsible to EDM board through UNFCCC CDM Secretariat.

Vice President/éeoretary. Institution of Public Health Engineers (Kolkata)
Delhi Chapter- last 6yrs, Present Secretary.

Any other academic activity not covered above

Working for a PhD - University of Delhi on the Topic “Treatment of Dairy Waste by
up flow anaerobic expanded sludge bed reactor system “. The synopsis has been
submitted. Thesis submission is due.
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