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Delhi Technological University

Established under Govt. of NCT of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)

Minutes of 60" meeting of the Board of Management of Delhi Technological
University held in hybrid mode on 25" August, 2026 at 11:00 a.m. in Vigyan Hall,
2 Floor, Admin Block, Delhi Technological University, Delhi.

The following members were present:

1.
2.

4.

5.

Prof. Prateek Sharma, Vice Chancellor, Delhi Technological University.

Sh. Praveen Bhargava, Deputy Secretary, Finance Department,
Government of NCT of Delhi, (Nominee of Pr. Secretary, Finance through
video conferencing)

Sh. Tapan Jha, Deputy Director, Directorate of Training and Technical
Education, Government of NCT of Delhi (Nominee of Secretary, DTTE)

Ms. Manju Singh, Dy. Director, Directorate of Higher Education (Nominee of
Secretary, Higher Education)

Sh. Binod Doley, Registrar, DTU

Following officers also joined the meeting as Special Invitees:

Ok wn =

Prof. S. Indu, Dean, Digital Education

Prof. Vishal Verma, Dean, Alumni & International Affairs

Prof. K.C. Tiwari, Head, Department of Geospatial Science & Technology
Prof. Shilpa Pal, Director, Internal Quality Assurance Cell ‘
Sh. Girish Chandra Prasad, Controller of Finance
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Agehda 60.1 : Opening remarks by the Vice Chancellor

Hon’ble Vice Chancellor welcomed Sh. Praveen Bhargava, Deputy
Secretary, Finance Department, Government of NCT of Delhi; Sh. Tapan Jha,
Deputy Director, Directorate of Training and Technical Education, Government
of NCT of Delhi; Ms. Manju Singh, Dy. Director, Directorate of Higher Education,
Government of NCT of Delhi; Sh. Binod Doley, Registrar, DTU and other special
invitees in the 60" meeting of the Board of Management. :

Thereafter, Hon’ble Vice Chancellor highlighted some of the
achievements/events in DTU since the last meeting of the Board of Management
as under:

1. All Admissions in both UG and PG level has been completed. Orientation
program of UG students was organized on 27th July 2026. Chief guest of the
event was Smt Kiran Bedi (IPS)

2. Delhi Technological University Launched two online certificate programs under
Digital Education Department

1. Certificate program for Advanced Program in Renewable & Sustainable
Energy Management

2. Leadership Program in CSR, ESG & Corporate Sustainability

3. Delhi Technological University hosted Smt. Nidhi Bansal, Outstanding
Scientist & Director, TDF, DRDO, Ministry of Defense, Govt. of India, and Dr.
Ram Prakash, Additional Director, TDF, DRDO, for an engaging interaction
on R&D, innovation, entrepreneurship and defense technology. The
program showcased innovative work by DTU startups and student technology
teams, along with faculty-led defense-related research initiatives.

4. Delhi Technological University (Formerly DCE) (DTU) proudly announces the
successful launch and completion of its first Industry Micro-Credential Course
in Semiconductor Design, marking a significant step towards
strengthening  industry-academia  collaboration and advancing
semiconductor skilling in India Offered through the Vinod Dham Centre of
Excellence for Semiconductors and Microelectronics (VDSemiX) in academic
partnership with ANSYS-Synopsys, “the 4-credit elective course, "Big-Data’
Driven Power Integrity Signoff in ICs,” was introduced during the Even
Semester of the Academic Session 2025-2026.

5. We are delighted to share that Dr. Rajesh K. Soin, Distinguished Alumnus of our
University (Mechanical Engineering, 1969) has invested %4 Crore in seed funding
in Biome Sustainability Ventures, a sustainability startup founded by DTU
alumnus Sumeet Popli (Civil Engineering, 2004).

6. Delhi Technological University expresses its heartfelt gratitude to Dr. Durga Das
Agrawal, Distinguished Alumnus of our University, for his extraordinary support
towards the Masters students enrolled in the joint program between DTU and
University of Houston, the DTU-UH Accelerated 4+1 MS in Engineering Data
Science & Al Program.
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7. DTU Secures 1 Crore DST Grant for Setting up an Undergraduate Laboratory
in Quantum Technologies for hands-on student learning

8. Delhi Technological University (DTU), through its Centre of Excellence in
Disaster Risk Reduction (CoEDRR) and the Department of Civil Engineering,
inaugurated an Industry- Supported Laboratory in collaboration with Hilti India
Pvt. Ltd. on 10 April 2026. '

9. AllSecureX has been selected as one of the NASSCOM Emerge50 Award 2026
winners. Chosen from more than 800 deep-tech startups from across the
country, AllSecureX has earned a place among India's Top 50 most promising
technology ventures. The award was presented at the NASSCOM Emerge50
Awards 2026, held in Bengaluru alongside the Government of Karnataka,
recognizing startups driving innovation through cutting-edge science,
engineering, and technology. ‘

10. Delhi Technological University has achieved a significant milestone under the
AICTE Post-Doctoral Fellowship (PDF) Scheme, with five project proposals from
DTU having been approved under this scheme, including three from the
Department of Applied Physics, one from the Department of Biotechnology, and
one from the Department of Mechanical Engineering.

11. DTU-Incubated startup ‘AllSecureX’ was featured in the headlines of Amar Ujala.
The startup remains focused on building quantum-resilient security infrastructure
to help organizations prepare-for the next era of cybersecurity.

~12. Mr. Rushiv Bansal and Mr. Rishabh Bansal, attained outstanding placement
offers through DTU, with packages of 29 LPA at NVIDI and Z34 LPA at Texas
Instruments.

13. Dr. Harish Panghal, who recently earned his doctorate in structural engineering
from Delhi Technological University's Department of Civil Engineering, has been
granted the esteemed Marie Skéowska-Curie Actions Postdoctoral Fellowship,
which is supported by the European Commission. One of Europe’s most
distinguished and competitive international research grants, the MSCA
Fellowship supports exceptional researchers across the globe.

14. Congratulations to the two teams from Delhi Technological University (DTU) who
emerged as winners at the Harit Manthan 2026 National Hackathon, a
prestigious national-level innovation initiative organized by the Delhi
Development Authority and the Udhmodya Foundation. The winning teams were
awarded incubation support of up to 10 lakhs to further develop their innovative
solutions.

15. Congratulations to the two teams from Delhi Technological University (DTU) who
emerged as winners at the Harit Manthan 2026 National Hackathon, a
prestigious national-level innovation initiative organized by the Delhi
Development Authority and the Udhmodya Foundation. The winning teams were
awarded incubation support of up to 10 lakhs to further develop their innovative
solutions. {

16. At HacklITK 2026, a national cybersecurity competition organized by C3iHub at
IT Kanpur, Team EHAX from Delhi Technological University (formerly DCE) won
the third place, valued at %1,00,000. In a 15-hour overnight CTF test that covered
cryptography, web exploitation,
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17. Delhi Technological University marked a significant‘milestone in promoiing
holistic education with the inauguration of the Science of Spirituality (SOS)
Meditation Centre. The center was inaugurated by Sant Rajinder Singh Ji
Maharaj, an internationally renowned spiritual leader and Head of Science of
Spirituality, with the objective of fostering holistic development, meditation
practices, and value-based education among students.

18. Delhi Technological University is proud to announce that a student team led by
Shubhika and Pradeep Patel, under the guidance of Prof. Jai Gopal Sharma,
Department of Biotechnology, DTU has secured the Second Position at the
prestigious Rajasthan Green Innovation Challenge held at MNIT, Jaipur for their
groundbreaking innovation in sustainable energy. In recognition of their
outstanding contribution, the team was felicitated by the Hon’ble Chief Minister
of Rajasthan, Mr. Bhajan Lal Sharma and awarded a cash prize of 15 lakh.

19. The Centre for Extension and Field Outreach (CEFO),. Delhi Technological
University (Formerly DCE), successfully organized Exploring Engineering 2026
from 20-25 July 2026, welcoming nearly 200 school students for an immersive
six-day journey into the world of engineering.

Patents Awarded

1. Prof. Dr. Bharat Bhushan and Mr. Prashant Kumar from the Department of
Electrical Engineering, Delhi Technological University, on the grant of their patent
titled “An Automated Electromagnetic Ball Balancing System.”

2. Priyanka Jain, Bhavnesh Jaint, Raghav Gupta, Dheeraj Joshi, and Anup Kumar
Mandpura, who successfully received and published the patent "AN ENERGY
HARVESTING SYSTEM AND METHOD.”

3. Ajit Kumar Kumar Yadav, Ayush, Rajeev Kumar, Dheeraj Joshi energy science,
electric mobility, and sustainable technology,

4. Prof. Amit Srivastava and his co-inventor, Dr. Abhishek Prakash Paswan, for
their invention, "Device and Method of Rainfall Simulation for Replicating Rainfall
Patterns,"

5. Prof. Amit Kumar Shrivastava and Mr. Abhishek Prakash Paswan for their
invention “Testing System and Method for Calibration and Efficiency Assessment
of Developed Tilt Sensor”

6. Dr. Rajeev Kumar and Dr. Sanjay Kumarforthelr innovation “Advanced biometric
security and authentication technologies”

7. Dr. Pallavi Ranjan, Dr Sonal Gandhi and Dr. Ankit Kumar for their innovative work
“Al-Driven Configuration Clustering and Blockchain Privacy System”
8. Dr. Rajeev Kumar and Dr. Sanjay Kumar for their innovation “System and Method
- for Adaptive Multi-Factor Biometric Authentication with Dynamic Obfuscation”
9. Dr. Deva Nand and Dr. Sonam Rewari for their innovation “Biosensor Device for
Label-Free Detection of Biomolecules and Method Thereof’
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MOU Signed

1. Delhi Technological University (DTU) and CSIR-Central Scientific
Instruments Organisation (CSIR-CSIO) have signed a Memorandum of
Understanding (MoU) to strengthen academic, research, training, and skill-
development collaboration between the two premier institutions.

2. Delhi Technological University signed a Memorandum of Understanding
(MoU) with GRIHA Council to strengthen sustainability research and education
in the built environment.

3. DTU signed a Memorandum of Understanding with Navjyoti India Foundation on
28 April in the presence of Dr. Kiran Bedi, IPS (Retd.), Former Lieutenant
Governor of Puducherry and Founder of Navjyoti India Foundation.

4. We are pleased to announce that Gujarat Fluorochemicals Limited Ltd (GFL) and
Delhi Technological University (formerly DCE) have signed a Memorandum of
Understanding (MoU) to work together on a cutting-edge pilot project under the
Clean Yamuna Water Initiative. Through this partnership, DTU and GFL will
collaborate on research, innovation, sustainable water treatment systems,
operational data creation, and water quality monitoring.

5. In order to promote research, innovation, and scholarly cooperation in cutting-
edge fields of science and technology, Delhi Technological University (formerly
DCE) and Inter-University Accelerator Center (IUAC)-New Delhi signed a

+.. Memorandum of Understanding (MoU).

6. The Department of Applied Chemistry, Delhi Technological University is signed
a Memorandum of Understanding (MoU) with Delhi Pharmaceutical Sciences
and Research University (DPSRU), marking the beginning of a promising
partnership in research, innovation, and academic excellence.

Distinguished speaker Series

The 9" edition of the Distinguished Speaker Series at Delhi Technological
University was held on 19 August 2026, with Vice Admiral Deepak Kapoor,
Indian Navy Veteran, Ati Vishisht Seva Medal, and former Controller of Logistics
at the Indian Navy, as the Distinguished Speaker.

Industrial visit

The Vinod Dham Centre of Excellence for Semiconductors and Microelectronics
(VDSemiX), Delhi Technological University (Formerly DCE), in collaboration with
the Department of Applied Physics, DTU, organized an industrial visit to
STMicroelectronics, Greater Noida on 19 August 2026 for students of B.Tech.
Electrical Engineering, Engineering Physics, and Electronics & Communication
Engineering.

. h .
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Celebrations

« Delhi Technological University celebrated the 80th Independence Day of India
with fervor and patriotic spirit. The celebrations commenced with the hoisting of
the National Flag, followed by the National Anthem.

« Delhi Technological University celebrated the Golden Pride Function 2026 on
March 10, 2026, to honour the outstanding achievements of its students. The
event recognized recipients of Chancellor's and Vice Chancellor's Gold Medals
in undergraduate and postgraduate programs, Scholarship winners along with
Ph.D. scholars for their academic excellence and research contributions.

+ DTU organizes Kavi Sammelan to Commemorate Shaheed Diwas on 19t March
2026

« Delhi Technological University successfully organized Engifest 2026, its annual
cultural festival, with great enthusiasm and participation from students across the
country. (20th-23rd March)

« On March 24, 2026, the Department of Biotechnology at Delhi Technological
University organized an awareness event on the occasion of World Tuberculosis
Day under the theme “Yes! Tuberculosis Can Be Eradicated.”

« On March 24, 2026, Delhi Technological University organized the Viksit Bharat
Yuva Connect Programme (VBYCP), a flagship initiative of the Ministry of Youth
Affairs and Spofts, Government of India implemented through the Mera Yuva
Bharat (MY Bharat) platform.

« As part of the celebration of Ambedkar Jayanti Week (7-14 April), Delhi
Technological University (formerly DCE) organized a series of meaningful events
to honor the life, vision, and enduring ideals of Dr. B. R. Ambedkar. Among these
events, the university, successfully conducted the “Run for Equality and Unity”.

« Aahvaan '26 concluded successfully, showcasing a high standard of discipline,
athletic excellence, and competitive spirit. Guided by the theme Valour, Skill, and
Resilience in competition, the event served as a significant platform for inter-
collegiate sporting engagement. During 11-13 April

« International Mother Earth Day celebrated by the Department of Environmental
Science and Engineering on 22nd April 2026 :

« Expert Session on ‘Coders to Architects of Intelligence’ by Dr. Ashish Chandra,
Partner and Global Head, of Al on 22nd April 2026

« On April 22, 2026, the Hostel Office of Delhi Technological University held "The
Hostel Council Felicitation and Awards Distribution Ceremony" at the Dr. B. R.
Ambedkar Auditorium, to honor the contributions of Hostel Council members and
commemorate the Hostel Leadership and Innovation Initiative.

+ The 9th lecture of the Lecture Series in Biotechnology was held on 27 April at
Vigyan Hall, Delhi Technological University by the Department of Biotechnology.
Dr. Rajesh Pandey, Senior Principal Scientist, CSIR-IGIB, gave an informative
presentation on "Looking Inside out into the Cell for Decoding Genomic
Modulators of Disease Severity" during the event.
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« NSS DTU visited the Office of the Deputy Commissioner of Police, Outer North
District, Delhi, during Anti-Drug Drive Week (April 24-30, 2026), for a thought-
provoking conversation about creating a Nasha Mukt Delhi.

« On the occasion of World Environment Day 2026, the Department of
Environmental Science & Engineering, in association with the Institute Innovation
Council (lIC), Delhi Technological University, organized a thought-provoking
lecture and symbolic tree plantation activity on 5 June 2026.

e DTU Celebrated International Yoga Day on 21st June 2026.
Workshops and webinars and FDP and Lecture Series

1. Workshop on Mind and Stress Management to promote mental well-being and
equip students and faculty with practical strategies for managing stress.
Organized by the Centre of Excellence for the Science of Happiness on 16th
March 2026

2. Invited Talk on Gender-Responsive HIV Programming to mark International
Women’s Day by Equal Opportunity Cell and the Department of Applied
Mathematics on 17th March 2026

3. 9th lecture of its Distinguished Lecture Series (DLS) in Applied Physics on March
18, 2026 by Prof. (Dr.) Kanika Malik, Senior Principal Scientist at CSIR-National

+ Institute of Science Communication and Policy Research (NIScPR)

4. The Department of Electronics and Communication Engineering at Delhi
Technological University organized a cne-day workshop on “Al, Digitization &
Automation in University Administration: Enhancing Efficiency & Productivity” on
March 20, 2026.

5. DTU hosts Indian Cricketer, Shafali Verma for the event ‘Empowering Women in
Sports’ on 25th March 2026

6. 3 Distinguished Lecture on ‘Solid Waste Management’ Organised by Department
of Environmental Science and Engineering Dr. Anil Kumar, Director of Perfect
Enviro Consultants and former Director of the Department of Environment,
Government of Delhi, on 27th March 2026

7. The Quiz Club of DTU (Delhi-42 DTU) organized a series of engaging quizzes
during Fortitude’26, held on April 4 & 5, 2026, at Delhi Technological University.

8. The Center of Excellence in Disaster Risk Reduction at Delhi Technological
University hosted an expert lecture on "Landslide Susceptibility, Hazard and Risk
Mapping" by Prof. Dericks P. Shukla of [IT Mandi on 7th April

9. On April 10, 2026, Department of Mechanical Engineering and DTU ALTAIR
arranged an expert talk as part of the Expert talk Series. Shri Sunil Kumar,
Deputy Director, MSME, Government of India, gave the talk, "Success Mantra to
Become Best Entrepreneur,

10. SemiXthon — A Hardware Hackathon was organized by the Semicon Society
under the Vinod Dham Centre of Excellence for Semiconductors and
Microelectronics (VDSemiX), DTU. A 10-hour hardware hackathon focused on
innovation in electronics, semiconductors, and emerging technologies. On
13/04/2026
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11. Interactive Session on CAD/CAM in the Field of Oral Health organized by the
Department of Mechanical Engineering Dr. Rekha Sharma, Senior Professor and
Head of the Department of Orthodontics on 22nd April 2026

12. On April 23, 2026, the Department of Applied Physics successfully arranged a
seminar on "Reflections for a Post-Al World." Dr. Lokesh Mishra, Chief Al Officer
of Mentiora Al, a DTU B.Tech Engineering Physics (EP) alumnus with a PhD
from the University of Geneva and academic experience at the University of
Bern, was honored to talk to the department.

13. DTU celebrated the World Book & Copyright Day to highlight the importance of
protecting knowledge as much as sharing it. The event brought together some
truly remarkable minds. Dr. Vimal Kumar Varun, Former CTO, CISO & Head (IT)
at DSIR, Ministry of Science & Technology, Government of India, on 23rd April

14. To commemorate the World Malaria Day 2026, the Department of Biotechnology
at Delhi Technological University (formerly DCE) held a seminar at Pragyan Hall
with the topic "One Health, One Fight: Malaria-Free Nation.” On 23rd April

15. On May 11, 2026, the Department of Civil Engineering at Delhi Technological
University commemorated National Technology Day in partnership with the
Institution's Innovation Council (IIC), DTU. The event's distinguished speaker
was Prof. Prem Krishna, a renowned specialist in structural and wind engineering
and a former professor and head of the Department of Civil Engineering at |IT
Roorkee.

16. On May 13, at Pragyan Hall, Delhi Technological University (formerly DCE),
SIUA (Sustainability Integration in University Activities) and SILR (School of
Integrated Learning and Research) hosted eminent deiegates and members
from the American Institute of Indian Studies (AllS) for an enlightening one-day
symposium on Environment and Sustainability.

17. Delhi Technological University's Department of Electronics and Communication
Engineering is pleased to host a one-week faculty development program (in
hybrid mode) on recent advancements in semiconductor materials, devices, and
circuits. By bringing academicians, researchers, and industry specialists together
on a single platform, this FDP seeks to offer insightful information about new
trends, cutting-edge research, and advancements in semiconductor technology.

18.Human Resource Development Centre (HRDC), Delhi Technological University
(Formerly DCE) in association with Office of Research and Development (R&D),
DTU is organizing a one-day workshop on “How to write a Winning Proposal” on
04th June, 2026 at Pragyan Hall, Admin. Building, DTU.

19. SIUA (Sustainability Integratiokn in University Activities) and ‘SILR (School of
Integrated Learning and Research) hosted distinguished delegates and
members from the American Institute of Indian Studies (AllS) for an insightful
one day symposium on Environment and Sustainability on 13th May at Pragyan
Hall, Delhi Technological University (Formerly DCE).

21. The Department of Computer Science & Engineering, Delhi Technological
University in association with the Institution’s Innovation Council (lIC), DTU,
successfully organized a one-day workshop on “Using Al for Fundra|smg and
Investor Pitch Preparation” on 19th August 2026 -
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Agenda 60.2 : Confirmation of the minutes of 59" meeting of the Board of
Management held on 07.05.2026

Minutes of the 59" meeting of the Board of Management held on
07.05.2026, were circulated among all the members vide forwarding letter no.
DTU/Council/BOM/95/2026/772 dated 12.05.2026. No comments were received

from any member.

A copy of the minutes was placed as annexure in the agenda note.

Decision : The Board of Management confirmed the minutes of the 59" meeting
of the Board of Management held on 07.05.2026.
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Agenda 60.3 : Action taken report on the decisions taken in the 5gth meeting
of the Board of Management held on 07.05.2026

The Board of Management is informed that decisions taken by the Board in
its 591" meeting held on 07.05.2026 were circulated vide forwarding letter no.
DTU/Council/BOM/95/2026/772 dated 12.05.2026. The Agenda items, decisions
taken and the action taken thereon by the University were as under for
information of the Board:

Item Agenda Item Decision Taken Action Taken Report
No. :
Status Timeline for| Remarks
' completion
59.1 Opening remarks by Noted. , Completed -—- Matter of
: the Vice Chancellor. record.
59.2 Confirmation of the The Board of Management Completed -—- | Matter of
minutes of 58th confirmed the minutes of the record.
meeting of the Board of | 58th meeting of the Board of
Management held on Management held on
18.03.2026. 18.03.2026.
59.3 Action taken report on The Board of Management Completed - Matter of
the decisions taken in took the above Action Taken record.

the 58th meeting of the | Report on record.
Board of Management
held on 18.03.2026.

59.4 Promotion of eligible The Board of Management Completed --- Order no.592
non-teaching officials. opened the sealed envelope dated
and approved the minutes of 29.05.2026 has
the DPC held on 21.04.2026 been issued..

for promotion of the non-
teaching employee, Mr.
Kaleem Uilah Khan.

59.5 | Revision of The Board of Management Completed —
remuneration in respect | considered and approved the
proposed revision of
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of various activities of
University.

remuneration in respect of
various activities of the
University.

Notification
has been
issued..

59.6 Implementation of The Board of Management Completed - Flexible Cadre
Flexible Cadre considered and approved the Structure has
Structure in DTU. implementation of proposed been

Flexi Cadre Structure in the implemented in
University. the University..

59.7 Amendment in proposal | The Board of Management Completed - File has been
for creation of library considered and approved the sent to the
cadre posts in Delhi abolishment of the existing 05 Govt. on
Technological ’ posts (01 Librarian, 02 Dy. 01.06.2026 for
University. Librarian and 03 Assistant sanction.

Librarian) of Library cadre
sanctioned in erstwhile DCE
and for creation of these posts
in the Pay Scale as per UGC
norms for universities.

59.8 | Amendmentin Age The Board of Management Completed - Needful done.
Criteria in the considered and approved the
recruitment rules for the | proposed amendment in Age
posts of Assistant Criteria i.e. ‘No Age bar’ in the
Professor, Associate RRs for applying to the post of -

Professor and Assistant Professor, Associate
Professor in DTU. Professor and Professor.

59.9 Procurement of 01 no. | The Board of Management Partially August Under process.
of new 35 seaters, considered and approved for completed 2026 ‘
Non-AC, CNG Bus procurement of 01 no. of new * :
against the 35-seaters, Air Conditioned,
condemnation of old CNG Bus against the
bus. condemnation of old bus.

59.10 | Matter for Ratification: The Board of Management Completed -—- Matter of

ratified the actions of the record.

i. Annual Report (2024-
25) of the University.

ii. Extension of
deputation period in
r/'o non-teaching staff.

University.
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59.11

Matter of

Any other item with the - -
permission of the Chair. record
SA Revision of The Board of Management Completed - Recruitment
Recruitment considered and approved the regulations for
59.12 Regulations for the post | revised Recruitment the post of
of Assistant Professor Regulations for the post of Assistant
in all the concerned Assistant Professor across all Professor in all
departments of the the concerned departments of the concerned
DTU. DTU with modification in Age department of
Criteria as ‘No Age bar’ in line DTU are
with the decision of the Board notified vide
in agenda number 59.8. Notification
dated
16.06.2026
except in the
-departments of
Applied
Chemistry,
Applied
Chemistry
(Polymer
Science and
Chemical
Technology),
Humanities
(Economics),
Humanities
(English).
S.A. Score card for The Board of Management Completed - Implemented
, Assignment of considered and approved the
59.13 weightage/points for proposed criteria for -
Academic Record, assignment of
Domain Experience weightage/points for Academic
and professional Record, Research
Achievements for the Performance, other scholarly
post of Assistant credentials, and Academic
Professor and Score Achievements and score card
Card for the Selection for the Selection Committee for
Committee. the post of Assistant Professor.
The Board of Management ,
S.A. Conferment of considered and approved for Completed | --- Taken on

Honorary position of

conferment of

strength Order
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59.14

|

“Distinguished
Professor (Practice)” to
Dr. G. Vaidyanathan in
the Department of
Applied Physics, DTU.

Honorary position of

“Distinguished Professor

(Practice)” to

Dr. G. Vaidyanathan in the
Department of Applied

Physics, DTU.

No.1/2-1187/
Estt./2026 /AP
/Estt. /1031
dated
07.07.2026

Decision : The Board of Management took the above Action Taken Report on

record.
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Agenda 60.4 : Introduction of new program B.Tech in Mechanical and
Automation Engineering

The Board was apprised that the Department of Mechanical Engineering
has proposed new program named B.Tech. Mechanical and Automation
Engineering. In the line with the MoU between Delhi Technological University
and Bajaj Foundation for implementation of the Bajaj Engineering Skills Training
(BEST). The program has been approved by BoS of ME Department. The
committee has proposed that one section out of Five Sections of B.Tech.
Mechanical Engineering may be renamed as B.Tech in Mechanical and
Automation Engineering. The BoS of department has duly recommended the
scheme of B.Tech. Mechanical and Automation Engineering was placed as
Annexure in the agenda note. ’

The matter was also placed before the Academic Council in its 45" meeting
held on 24.06.2026. The Academic Council considered and recommended the
matter to the Board of Management for introduction of the new programme,
B.Tech in Mechanical and Automation with the stipulation that the evaluation
scheme of the program shall conform to the generic scheme of evaluation of the
University.

Decision: The Board of Management considered and approved the
recommendation of the Academic Council for introduction of the
new programme, B.Tech in Mechanical and Automation.
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Agenda 60.5 : Renaming of “Department of Applied Chemistry” to
“Department of Chemical Science and Engineering”

The Board of Management was apprised that the Department of Applied
Chemistry is offering various programmes related to the Chemistry and Chemical
Engineering, namely, B.Tech (Chemical Engineering), M.Tech (Polymer
Technology), M.Sc (Chemistry), B.Sc/M.Sc Integrated programme in Chemistry
and M.Tech by research in Chemical Engineering. The current name
“Department of Applied Chemistry” does not reflect properly the courses offered
by the Department and hence the faculty members deliberated on various names
by taking examples across the world. A few examples were given as below for

reference:
S. No. Name of University/Institute Department/School Name
1 Tor Vergata University of Rome Chemical Sciences and
Technologies

2 Argonne National Laboratory, US | Chemical Sciences and Engineering
3 Tezpur University, India Chemical Sciences

4 Institute of Science, Tokyo, Japan | Chemical Science and Engineering
5 IIT Mandi, India Chemical Sciences

6 Jawaharlal Nehru Technological | Centre for Chemical Sciences and

‘ University, Hyderabad, India Technology

After deliberation, the Department faculty members unanimously propose
to modify/revise the name of the Department as “Department of Chemical
Science and Engineering” in lieu of the existing name “Department of Applied
Chemistry”. It was duly approved in the Department faculty meeting held on 4t
June 2026 and subsequently in the Board of Studies meeting held on 51" June
2026.

The matter was also placed before the Academic Council in its 45" meeting
held on 24.06.2026. The Academic Council considered and recommended the
matter to the Board of Management for approval of renaming of “Department of
Applied Chemistry” to “Department of Chemical Science and Engineering”.

Decision: The Board of Management considered and approved the
recommendations of Academic Council for renaming of “Department
of Applied Chemistry” to “Department of Chemical Science and
Engineering”.
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Agenda 60.6 : Nomenclature change for faculty positions from “Polymer
Science and Chemical Technology” to “Chemical Engineering”

It was submitted to the Board of Management that the nomenclature
change of B.Tech programme in “Polymer Science and Chemical Technology”
to “Chemical Engineering” has been approved by 23 Academic council and
subsequently 37t BoM meeting. Consequent to this change, the curriculum of
the programme has been revised thereby department is requiring faculty
members with expertise in Chemical Engineering. The total sanctioned strength
in the discipline of Polymer Science and Chemical Technology was eleven (11)
comprising 02 Professors, 02 Associate Professors and 07 Assistant Professors.
At present, five faculty members are in position in this discipline, 02 Professors,
01 Associate Professor and 02 Assistant Professors, recruited/promoted under
the Career Advancement Scheme (CAS).

It was proposed that the nomenclature of the remaining six (06) posts, after
implementation of the reservation roster and flexible cadre structure, may be
converted from “Polymer Science and Chemical Technology” to “Chemical
Engineering”. The nomenclature of the post, presently occupied by the existing
faculty members (05 in numbers) may be converted to “Chemical Engineering”
after these posts will be vacated. At the time of promotion of existing faculty,
recruitment rules as per Notification No. DTU/Rectt/Notification/2016-2017/3269
and Notification No. DTU/Rectt./Notification/2016-2017/3270 were considered. It
was duly recommended in the Department faculty meeting held on 41" June 2026.

The matter was also placed before the Academic Council in its 45! meeting
held on 24.06.2026. The Academic Council considered and recommended the
matter to the Board of Management for approval of change of nomenclature for
faculty positions from “Polymer Science and Chemical Technology” to “Chemical
Engineering”.

Decision: The Board of Management considered and approved the
recommendations of Academic Council to change the nomenclature
for faculty positions from “Polymer Science and Chemical
Technology” to “Chemical Engineering”.
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Agenda 60.7 : To approve the Erasmus+ KA171 Inter-Institutional Agreement
(IA) Template for International Academic Collaboration under
Erasmus+ Programme

The Board of Management was hereby apprised that the Office of
International Affairs (OIA), Delhi Technological University (DTU) proposes
the adoption and approval of the Erasmus+ Key Action 171 (KA171) Inter-
Institutional Agreement (llA) Template for establishing academic
collaborations with international partner universities in Europe under the
Erasmus+ Programme.

The Erasmus+ KA171 programme supports international credit mobility of
students and staff between higher education institutions in Programme and
Partner Countries in Europe. The Inter-Institutional Agreement (I1A) will serve as
the official framework governing academic cooperation, mobility arrangements,
recognition of credits, participant support, and quality assurance mechanisms
between DTU and each of the prospective international partner institutions. The
template follows the standard format prescribed by the European Commission

~ for Erasmus+ mobility projects. A MoU prepared under Erasmus+ KA171 with 1
... December 1918 University of Alba Lulia, Romania was mooted in 23/04/2025
~ from OIA. The proposal was duly vetted by R&D office through the panel of the
engaged lawyers. The same format was placed for invoking the opportunity of
having the MoU with identified and proposed partner institutions (list placed at
Annexure pages 1 to 3).

The proposed template shall facilitate collaborations in areas includinglbut
not limited to: e

. Student mobility for study and research.

. Faculty and staff mobility for teaching, training, and capacity building.

. Joint academic and research activities.

. Exchange of best practices in higher education, innovation, and
internationalisation. .

5. Promotion of international academic cooperation in disciplines identified

by DTU and partner institutions.

PO N -

The approved template will be utilised by the Office of International Affairs
for entering Erasmus+ KA171 partnerships with eligible foreign universities after
obtaining the necessary administrative approvals from the competent authorities
of DTU, and as per guidelines of GNCTD for signing of MoUs with foreign
Universities.
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The matter was placed before the Academic Council in its 45" meeting held
on 24.06.2026. The Academic Council considered and recommended the matter
to the Board of Management for adoption of the Erasmus+ KA171 Inter-
Institutional Agreement (IIA) Template for facilitating international collaborations
with European Universities under the Erasmus+ Programme with effect from the
Academic Year 2026-27.

Decision: The Board of Management considered and approved the
‘recommendations of Academic Council for adoption of the
Erasmus+ KA171 Inter-Institutional Agreement (llIA) Template for
facilitating international collaborations with European Universities
under the Erasmus+ Programme with effect from the Academic Year
2026-27.
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Agenda 60.8 : Revision of “Vision” and “Mission” statements of Delhi
Technological University

The Board was apprised that the existing Vision and Mission of the
University (DTU) have not been reviewed for more than five years. Keepihg in
view the evolving educational landscape or national policies (NEP 2020), new
strategic priorities/plans, technological development/ growth areas etc. for the
University and to fulfil the futuristic goals, the committee of following members
was constituted to review the existing Vision and Mission of the University (F.No.:
DTU/Reg/Committees/2023-24/209 dated: 26/09/2025):-

1. Prof. V.K. Minocha, Dean (P&R) Chairpersons
2. Sh. Sudhir Vadhera, (Alumni) Member
3.  Prof. Vishal Verma, Dean (Alumni Affairs) Member
4.  Prof. S.G. Warker Dean, (SW) Member
5.  Prof. Girish Kumar, Dean (R&D) Member
6. Prof. Shilpa Pal, Director (IQAC) Member
7.  Prof. Neeta Pandey, HoD (ECE) Member
8.  Prof. Anil Singh Parihar, HoD (T&P) Member
9. Prof. Yasha Hasija, HoD (BT) Member
10. Dr. Pawan Singh Mehra, CSE Member
11. Dr. Yashna Sharma, PRO Member

12. Dr. Amrish K. Panwar, Assoc. Director IQAC Member Secretary

The “Vision” and “Mission” were placed in 14" external meeting of IQAC in
presence of all the stakeholders as mentioned below (reference to letter No.
DTU/IQAC/2021/105/179 dated 02 September 2025):

Existing Proposed
Vision |» “To be a world class| > “To be a leading institution of
university through education, learning, education, research,
innovation, and research for and innovation for the service
the service of humanity” of humanity”
Minutes of 601" BOM Meeting, 25.08.2026 ==, Page 19 of 103
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Existing

Proposed

Mission

. To provide

. To establish Centres of

excellence in emerging areas
of science, engineering,
technology, management
and allied areas.

. To foster an ecosystem for

incubation, product
development, transfer of
technology and

entrepreneurship.

. To create environment of

collaboration,
experimentation, imagination
and creativity.

. To develop human potential

with analytical abilities, ethics
and integrity.

environment
friendly reasonable and
sustainable solution for local
and global needs.

. To create an environment for

experiential learning through
collaboration with academia,
industry, and government.

. To nurture an ecosystem for

fostering incubation, ‘product
development, technology
transfer, and
entrepreneurship.

. To catalyse research in broad

areas of science, engineering,

technology, management,
and other strategic
disciplines.

. To develop well-rounded

human resource rooted in
ethics and integrity, delivering

responsible and sustainable

solutions for societal needs.

The matter was also placed before the Academic Council in its 45" meeting
held on 24.06.2026. The academic council considered and recommended the
matter to the Board of Management for revision of “Vision” and “Mission”

statements of Delhi Technological University.

In view of the above, the revised Vision and Mission statements of the
University was proposed for consideration and approval of the Board of

Management.

Decision: The Board of Management considered and approved the

recommendation of Academic Council for_ revision of “Vision” and
“Mission” statements of Delhi Technological University.
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Agenda 60.9 : In-principle approval for starting of new program M.Sc. Applied
Psychology (with two specialization of Clinical & Counselling
Psychology and Organizational Behaviour)

The Board was apprised that a one-day brainstorming workshop to assess
the context and need for offering Post graduation (PG) programme in Psychology
was organised in DTU on 17t March 2026. The following were present:

1. Prof. T. Vijaya Kumar Director CESH

2. Dr. Vikas Gupta, DSM Member

3. Dr. M. Jayasimhadri, Applied Physics Member

4. Prof. Navin Kumar, External Member

Professor of Psychology, DU

Dr. Swati Kedia, Clinical Psychologist, AIIMS External Member
Dr. Sandhya Verma, Scientist-F, DIPR, DRDO External Member
Dr. Amrita Pain, Clinical Psychologist, IHBAS External Member
Ms. Pratishtha Pal, External Member
Clinical Psychologist ABVIMS (RML)

© N,

The committee deliberated in detail on the academic and professional
+. scope of PG programme in Psychology including specialization tracks to be
~ included in the programme etc. The committee recommended to offer this PG
programme as M.Sc. Applied Psychology with three specializations namely

. Counselling Psychology, Clinical Psychology and Organizational Behaviour with
total credit of 90 [44 (1rst year) + 46 (2nd year)]. For admission in to the
programme, a minimum of Bachelor degree has been proposed.

was placed in Board of Studies, which held its meeting on 15/5/2026, along with
other agenda. The following were present:

1. Prof. T. Vijaya Kumar Chairperson

2. Prof. Indu S. Member

3. Prof. Girish Kumar Member

4. Prof. S. Anbu Kumar : Member

5. Dr. Vikas Gupta Member

6. Dr. M. Jayasimhadri Member

7. Prof. Rupashree Baral, Department of External Expert
Management studies, IIT, Madras

8. Prof. Dinesh Chhabra, Department of External Expert
Psychology, DU

9. Dr. Sandhya Verma, Scientist-F, DIPR, Expert from Industry
DRDO

10. Mr. Sanjay Sehgal, Chairman and CEOQO, Alumni-Member
Msys Technologies

11. Ms. Ekta Chalageri, Brahma Kumaris Special Invitee
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The committee approved the propdsal to start M.Sc. Appliéd Psychology
with 90 credits along semester-wise scheme and syllabus with two
specializations namely Clinical & Counselling Psychology and Organizational
Behaviour.

The minimum qualification is a B.A./B.Sc. (General or Honours) degree with
a minimum of 55% marks or an equivalent CGPA awarded by a recognized
Institute/University, with Psychology as one of the main subjects. Admission to
the programme will be based on the score obtained in the CUET - PG exam
conducted by the NTA for the paper’ code HUQP20.

The matter was also placed before the Academic Council in its 45™" meeting
held on 24.06.2026. The Academic Council considered and recommended the
matter to the Board of Management for in principle approval for starting of M.Sc.
Applied Psychology (with two specialization of Clinical & Counselling Psychology
and Organizational Behaviour) in Centre of Excellence for Science of Happiness.

Decision: The Board of Management considered and approved the
- recommendations of Academic Council in principle for starting of
M.Sc. Applied Psychology (with two specialization of Clinical &
Counselling Psychology and Organizational Behaviour) in Centre of
Excellence for Science of Happiness.
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Agenda 60.10 : Approval of Recruitment Rules (RRs) and Recruitment
Guidelines for department of Geospatial Science and

Technology

The Board was apprised that 08 sanctioned posts of Assistant Professors
have been transferred to the Department of Geospatial Science and Technology
(DGST) as approved vide BOM Supplementary Agenda item No 57.32. In
pursuance, the competent authority constituted a Committee vide Office Order
No. DTU/Reg/Committees/2023-24/282 dated 09.01.2026 to finalize the
Recruitment Rules (RRs) and Recruitment Guidelines for the Department of
Geospatial Science and Technology (DGST). The scanned copy of the
recommendations of the Committee is placed at Annexure pages 4 to 5. The
salient details of the recommendations were discussed in subsequent

paragraphs.

Separate Recruitment Rules (RRs) for recruitment of faculty for
Geospatial Science programs and Geospatial Technology programs - The
Committee recommended framing of separate RRs for faculty of Geospatial
Science programs and Geospatial Technology programs because (i) the
Department is running both the Geospatial Science (M.Sc in Geospatial Science)
and the Geospatial Technology (M.Tech and M.Tech By Research in
Geoinformatics) programs. The Department also intends to commence UG
programs in Geospatial Technology and Geospatial Science in future (ii) the
vacancy creation is based on the strength of the students in respective
Geospatial Science and Geospatial Technology programs. Hence, the
recruitment of faculty too has been recommended to be carried out separately
for Geospatial Science programs and/or Geospatial Technology programs from
candidates with commensurate Science or Technology qualifications. Therefore,
two separate RRs have been prepared as under -

() Recruitment rules (RRs) for recruitment of Assistant Professor for
Geospatial Technology programs. Appropriate provisions or amendments, if
any, issued from time to time by the Govt/DTU will be suitably incorporated
in these RRs. :

(i) Recruitment rules (RRs) for recruitment of Assistant Professor for
Geospatial Sciences programs. Appropriate provisions or amendments, if
any, issued from time to time by the Govt/DTU will be suitably incorporated
in these RRs.

Guidelines for Recruitment — Detailed Guidelines were developed and
are enclosed along with RRs at Annexure pages 6 to 16. Important
recommendations mentioned in the guidelines are summarized below :

(a) Grouping of Relevant Branches for Recruitment - Geospatial Science
and Technology is a multidisciplinary domain and includes a large number of
branches. Since, it is not possible to recruit from all the relevant branches,
various relevant branches of Geospatial Sciences and Geospatial
Technologies have been appropriately grouped as given in the guidelines so
that a balanced recruitment can be done.
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(b) Screening of Candidates - The screening of candidates shall be in
accordance with the procedure laid down as per BOM Approval vide Agenda
54.18 and amendments thereof, if any.

(c) Sanctioned Posts Available by Temporary Transfer/ Creation of
Sanctioned Posts - Currently, 08 sanctioned posts are available by
temporary transfer from other Departments and a file for creation of
sanctioned posts is in progress with Govt as per AICTE/UGC/ GOI norms.
Hence the guidelines have been presented in two parts in accordance with
the status of availability of sanctioned posts -

(i) Recruitment with 08 Sanctioned Posts available by Temporary
Transfer from other departments - Since currently, only 08 sanctioned
posts are available by transfer from other Departments. In order to
maintain a balanced focus on both the Geospatial Technology and
Geospatial Science faculty based on the current programs being offered,
it has been proposed to allot 5 — 6 posts to the Geospatial Technology
faculty and 2 — 3 posts to the Geospatial Science faculty. Further, for the
purpose of final selection after screening, the tentative distribution of
these available sanctioned posts into various relevant Geospatial
Technology and Geospatial Science branch groups has been included
in the guidelines.

(i) Recommended weightage for distribution of Posts likely to be

- available after creation of sanctioned posts amongst relevant
Geospatial Technology and Geospatial Science branch groups - for
the purpose of final selection after screening, the tentative weightage for
distribution of posts likely to be available after creation of posts into
various relevant Geospatial Technology and Geospatial Science branch
groups has been included in the guidelines.

The matter was also placed before the Academic Council in its 45" meeting
held on 24.06.2026. The Academic Council considered and recommended the
matter to the Board of Management for approval of the Recruitment Guidelines
and the Recruitment Rules for Assistant Professors in Geospatial Science and
Geospatial Technology for the Department of Geospatial Science and
Technology including the revised age criteria.

Decision : The Board of Management considered the recommendations of
Academic Council and approved the Recruitment Guidelines and the
Recruitment Rules for Assistant Professors in Geospatial Science
and Geospatial Technology for the Department of Geospatial
Science and Technology including the revised age criteria.

-

]
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Agenda 60.11 : Lateral absorption of medically boarded-out cadets from Pre-
Commission Training Institutes / Establishments of Indian
Army imparting technical training to cadets into UG programs
at Delhi Technological University

The Board was apprised that Delhi Technological University (DTU) has a
standing Memorandum of Understanding with the Indian Army (IA) for
collaboration in Academics and Research. In pursuance, |A has approached
DTU with a request for lateral entry of medically boarded out cadets from pre-
commission fraining institutes / establishments of Indian Army (IA) imparting
technical training to cadets into UG programs at Delhi Technological University
(DTU). In order to address the request of the IA, the competent authority
constituted a Committee vide Office Order No. DTU/Reg/Committees/2023-
24/360 dated 12.03.2026 to analyse and assess the various aspects of the
request and give its recommendations. The scanned copy of the minutes of
meetings and recommendations of the Committee is placed at Annexure pages
17 to 20. The salient details of the recommendations with corrections after due
deliberations are presented below -

(a) Seat Creation - It was assessed during the meetings of the committee
that most of the cadets get boarded out during the first year, however,
the maximum number of such cadets is not more than 2-3 per technical
branch. Accordingly, the committee recommended to create a
maximum of 03 “supernumerary” seat per academic year as under —

(i) Civil Engineering - 01
(i)  Electronics & Communication Engineering - 01
(i)  Electrical or Mechanical Engineering - 01

(b) Further, following conditions are laid for lateral absorptlon/utlllzatlon of
medically boarded Cadets —

(i) 01 Supernumerary seat per branch (as shown above) per academic
year will be used to offer admission to only one of the medically
boarded out Cadets from the 15t or 2" or 3™ or 4'" year. However,
first priority (P1) will be given to Cadets seeking admission in 1st
year, second priority (P2) will be given to Cadets seeking admission
in 2nd year , third priority (P3) will be given to Cadets seeking
admission in 3™ year and fourth priority (P4) will be given to the
Cadets seeking admission in 4" year. ‘

(i) In any academic year, in case there are more than one
applicants/Cadets in any one branch and seats are available in
other branches, then the seat may be transferred to the branch
having more than one applicants/Cadets. However, maximum
intake in any branch (across all years) shall not exceed 02 Cadets
in any one academic year. ‘
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(iii) Keeping the above points in mind, IA will provide three names, (i)
Nominated (ii) Reserve 1 (ii) Reserve 2 in every academic year,
against each vacancy (i.e 01 seat each in Civil Engineering,
Electronics & Communication Engineering and Electrical or
Mechanical Engineering branches for final scrutiny and selection
by DTU.

(iv) IA atits discretion may share these seats with other sister services
viz Indian Navy and Indian Air Force as well, however, the
recommendations must be routed through the IA /M| Dte.

(v) The nomination of cadets will be the prerogative of the IA, however,
final selection and acceptance of cadets will be entirely at the
discretion of the competent authority at DTU.

(c) A SOP (standard operating procedure) for implementation of the above
guidelines has been evolved and is placed at Annexure pages 21 to
25,

(d) Enforcement — This policy for lateral transfer / admission of medically
boarded out cadets will be enforced as under -

(i) The policy will be enforced upon AC and BOM approval and in
accordance with the provisions of legally vetted MoU /MoA.

(i) The policy shall remain effective as agreed upon in MoU/MoA

(i) The policy will be reviewed from time to time in accordance with the
changes in regulations received from regulatory bodies. '

(iv) The policy may be terminated by giving a notice of one month in
accordance with the provisions of MoU/MoA between DTU and IA,
should there be any reason to do so.

(e) Besides, DTU will separately evolve its “Migration Policy” and “Multiple
Entry and Exit policy” under NEP 2000. In case the number of Cadets
in a particular branch in any given year exceed the maximum number
of approved supernumerary seats, the Cadets from the Indian Army
(IA) may be advised to apply under “Migration Policy” and “Multiple
Entry and Exit policy”, if eligible under the policy.

The matter was also placed before the Academic Council in its 45! meeting
held on 24.06.2026. The Academic Council appreciated the initiative taken by
the University for lateral absorption of medically boarded-out cadets from Pre-
Commission Training Institutes / Establishments of Indian Army imparting
technical training to cadets. Further, the Council advised to communicate this
policy to Ministry of Defence, Government of India to see if, such policy can be
extended to other forces/corps. The Council recommended the matter to the
Board of Management for approval.

Decision : The Board of Management considered the recommendations of the
Academic Council and approved for lateral absorption of medically
boarded-out cadets from Pre-Commission Training Institutes /
Establishments of Indian Army imparting technical training to cadets
into UG programs at Delhi Technological University.
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Agenda 60.12 : Proposal for reserved vacancies for Indian Army Personnel in
various PG programs offered at Delhi Technological University
and conduct of Specially Curated Courses

The Board was apprised that Delhi Technological University (DTU) has a
standing Memorandum of Understanding with the Indian Army (lIA) for
collaboration in Academics and Research. In pursuance, |IA has approached
DTU with a request for certain reserved vacancies in various PG programs at
Delhi Technological University (DTU) and also for curating certain short courses/
capsule in Geoinformatics & Image Interpretation for the IA personnel. In order
to address the request of the I1A, the competent authority constituted a Committee
vide Office Order No. DTU/Reg/Committees/2023-24/280 dated 05.01.2026 to
assess the requirements and give its recommendations. The scanned copy of
the minutes of meetings and recommendations of the Committee is placed at
Annexure pages 26 to 35. The salient details of the recommendations with
corrections after due deliberations are presented below -

(i) Approval of reserved vacancies for |A personnel sponsored by IA for
regular PG Programs in Geoinformatics/Geospatial Science at DTU -
The Committee recommended reservation of seats for Geoinformatics
/Geospatial Programs. This includes 01 seat for PhD (Geoinformatics) and
02 seat each for M.Tech (Geoinformatics), M.Tech by Research
(Geoinformatics) and M.Sc (Geospatial Science). All these candidates (for
PhD, M.Tech, M.Tech By Research, M.Sc) will be considered only against
Full Time vacancies only. The additional 01 vacancy for PhD and 02
vacancies (each for M.Tech and M.Tech By Research) will be considered
against existing category of sponsored candidates, however, in case there is
no category of sponsored candidates then it will be considered as
supernumerary. Since there is a restriction on the maximum number of
students that a faculty can supervise, the 01 reserved seat for PhD (under
Full Time sponsored category) shall be adjusted against the overall
vacancies available in the Department. IA/MI Dte shall therefore ascertain
availability of vacancies in the Department well in advance before nominating
the candidates. Selection and nomination ‘of candidates to be done by IA/ MI
Dte as per their internal assessment requirements. DTU will offer admission
based on the IA / Ml Dte letter of nomination subject to such nominated
candidates meeting eligibility criteria as laid down by DTU from time to time.
In case, there are more candidates than the above mentioned reserved
vacancies, then such candidates who are not nominated by the IA/MI Dte
may apply directly against DTU advertisements and will be considered
against unreserved vacancies as per admission eligibility and selection
criteria. DTU will conduct an online/offline bridge course for the nominated
candidates to bring them at par with the other students, if required. The
details of the bridge course and the fees shall be intimated at the time of
commencement of the course. The fees will have to be borne by the
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candidates nominated, and paid before admission. The above reservations
of seats may be discontinued at the dlscretlon of the competent authority at
DTU under intimation to the IA.

(i) Approval of reserved vacancies for IA personnel sponsored by |A for
all regular PG Programs at DTU other than those mentioned at
Annexure A (P-70) - The Committee recommended reservation of 01 seat
in all other regular PG programs given at Annexure — B (P-71) (excluding
those given at Annexure — A). These candidates (for PhD, M.Tech, M.Tech
By Research, M.Sc, M.BA ) will be considered only against Full Time
sponsored vacancies. The additional 01 vacancy in each of these programs
will be considered against existing category of sponsored candidates,
however, in case there is no category of sponsored candidates then it will be
considered as supermumerary. Since there is a restriction on the maximum
number of students that a faculty can supervise, the 01 reserved seat for
Ph.D (under Full Time sponsored category) shall be adjusted against the
overall vacancies available in the concerned Department. |A shall therefore
ascertain availability of vacancies in the Department well in advance before
nominating the Candidates. Selection and nomination of candidates to be
done by IA as per their internal assessment requirements. DTU will offer
admission based on the IA / Ml Dte letter of nomination subject to such
nominated candidates meeting eligibility criteria as laid down by DTU from
time to time. In case, there are more candidates than the above mentioned
reserved vacancies, then such candidates who are not nominated by the
IA/MI Dte may apply directly against DTU advertisements and will be
considered against unreserved vacancies as per admission eligibility and
selection criteria. 1A / M|l Dte, may also consider utilizing the existing PGT
scheme of IA and the R&T scheme of DRDO. DTU will conduct an

~ online/offline bridge course for the nominated candidates to bring them at par
with the other students, if required. The details of the bridge course and the
fees shall be intimated at the time of commencement of the Course. The fees
will have to be borne by the candidates nominated, and paid before
admission. The above reservations of seats may be discontinued at the
discretion of the competent authority at DTU under intimation to the IA.

(i) Conduct of specially curated courses/ capsule for IA in Geoinformatics
& Image Interpretation - The Committee recommended conduct of the
specially curated courses/capsules for IA as requested by the IA. The list of
these courses is given at Annexure B. Further, in case any additional
courses/capsules are required by IA in any other Department, the same will
also be considered. The IA/ M| Dte may schedule any number of proposed
short courses any time between June to May in the upcoming academic year.
However, these courses may preferably be slotted during June — July
(Summer vacation) or between 15 Dec — 15 Jan (in and around winter
vacation). Besides, preferably, a minimum of three courses must be planned
in a year. The schedule of these courses to be conducted during upcoming
academic year (June — May) be preferably confirmed before 31 March of
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every year so as to allow proper planning and preparation. Budget for two
weeks/three weeks courses both in offline and online mode is as given
at Annexure- C (P-73, 74). This has been vetted by DTU Accounts and
is now subject to approval of IFA (IA). Further, these will be revised /
extended in every financial year subject to approval of DTU Accounts
and IFA (IA). Mode of conduct — 1A / M|l Dte may opt for any of the Hybrid,
online or offline mode. However, it is recommended that |A / Ml Dte must
prefer to choose offline more where practically possible particularly for
greater exposure to the available academic resources at DTU and for
candidates attending first time. The online courses shall also be governed by
DTU Digital Education guidelines issued from time to time. Vacancyl/intake
strength by IA / Ml Dte— minimum of 20 and a maximum of 25 vacancies
per course is recommended. Creditisation of the curated courses - as per
DTU policy to be promulgated separately.

The matter was also placed before the Academic Council in its 451 meeting
held on 24.06.2026. The Academic Council considered and recommended the
matter to the Board of Management for approval of the proposal to reserve
vacancies for Indian Army personnel in various PG programs offered at Delhi
Technological University (DTU) and for conduct of specially curated short
courses/capsules as requested by IA. :

Decision: The Board of Management considered and approved the
' recommendations of Academic Council to reserved vacancies for '
Indian Army Personnel in various PG programs offered at Delhi
Technological University and conduct of Specially Curated Courses.
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Agenda 60.13 : Renaming of the Department of Humanities to the “Department
of Humanities and Social Sciences”

The Board was apprised that the Department of Humanities at Delhi
Technological University has evolved significantly beyond its conventional
mandate of service teaching. In recent years, the department has expanded its
academic, research, and outreach activities to address critical issues at the
intersection of Technology, Society, Governance, and Sustainability.

In line with the National Education Policy (NEP) 2020, which emphasizes
multidisciplinary education, policy awareness, sustainability, and social
responsibility, it is proposed to rename the department as the Department of
Humanities and Social Sciences as decided by three experts from outside DTU
during a workshop specifically conducted on 05.06.26 for this purpose. The
following experts endorsed this nomenclature in the workshop:

Mr Ajay Shankar, Distinguished Fellow, TERI

Prof. Abhijit Banerji, HoD HSS, IIT Delhi

Prof. Vivek Suneja, FMS, Delhi University

Prof. Shreekant Gupta, Emeritus Prof. of Economics, DTU
Prof Nand Kumar, Prof. of Economics, DTU

Prof. Rajiv Ranjan Dwivedi, Prof. of English, DTU

ook owb=

After the workshop endorsement was also taken from the BOS members of
the Humanities Department on 08.06.26 in a BOS meeting.

The renaming reflects:

+ The expanded academic scope of the department

* The proposed introduction of new interdisciplinary programmes in Social
Sciences, Statistics, and Sustainability Communication.

« The department’s emerging role as a hub for Languages, Social
Sciences, research, and consultancy.

The proposed change does not alter the core humanities foundation but
strengthens DTU’s institutional positioning as a technological university
responsive to national development priorities and global challenges.

The renaming is thus academic, strategic, and future-oriented, enabling the
department to meaningfully contribute to education and research.
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A. Comparative Note: Benchmarking with Peer Institutions

Global and National Best Practices ;
Leading technical universities worldwide have restructured humanities

departments to incorporate Languages, Sustainability, and Quantitative Social
Sciences.

International Examples

« MIT — Department of Humanities, Arts, and Social Sciences (Economics,
Sustainability)

« Stanford University — School of Humanities & Sciences with strong
public policy integration

» ETH Zurich — Humanities, Social and Political Sciences Department

« University College London (UCL) — Public Policy and Environmental
Governance programmes embedded within the Humanities

Indian Context

* |IT Delhi — Humanities and Social Sciences (policy, development,
sustainability)

» |[IT Bombay — Humanities & Social Sciences with public policy and
environmental studies

« IT Madras - Humanities & Social Sciences offering policy,
sustainability, and ethics

+ [ISc Bengaluru - Interdisciplinary policy and sustainability programmes

B. DTU’s Strategic Opportunity
Unlike many peer institutions, DTU has:
Strong engineering and data science ecosystem
¢ Emerging focus on sustainability and governance

C. UGC & FYUP Compliance
« Credit-based modular programmes
° Multiple entry and exit options
* Academic Bank of Credits (ABC)
« QOutcome-Based Education (OBE)
« Skill and research orientation

National & Global Relevance

« Climate change & sustainability goals

« Data-driven governance

* Ethical and responsible technology use
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D. Strategic Benefits to DTU
Academic ;
* New degree programmes without duplicating engineering curricula
* Increased interdisciplinary research funding
« Enhanced doctoral and postdoctoral opportunities
Societal
+ Builds socially responsible graduates
« Strengthens university—government—industry linkages

Proposed Resolution

“It is resolved that the Department of Humanities be renamed as the
Department of Humanities and Social Sciences, with an expanded mandate to
offer interdisciplinary teaching, research, and outreach in Languages, Social
Sciences, Sustainability Communication and Allied areas, in alignment with NEP
2020 and UGC guidelines.”

The matter was also placed before the Academic Council in its 45" meeting
held on 24.06.2026. The Academic Council considered and recommended the
matter to the Board of Management for renaming of the Department of

- Humanities to “Department of Humanities and Social Sciences”.

Decision: The Board of management considered and approved the
recommendations of Academic Council for renamirig of the
Department of Humanities to “Department of Humanities and Social
Sciences”.
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Agenda 60.14 : In-principle approval for establishment of a new “Centre of
Excellence for Artificial Intelligence (Al)” in the Department of
CSE

The Board was apprised that Delhi Technological University (DTU) is
actively leveraging artificial intelligence to address critical societal challenges
across domains such as cybersecurity, infrastructure resilience, space
technology, digital heritage, and advanced materials. Through projects funded
by leading agencies like MeitY, DRDO, ISRO, and DST, DTU is developing Al-
driven solutions for cybersecurity audit monitoring, secure communication
systems, and predictive modelling for slope stability—enhancing national
security and disaster preparedness. Its contributions extend to space and remote
sensing through Al-enabled satellite pose estimation and cloud removal
techniques, improving Earth observation capabilities. Additionally, DTU is
applying Al for scientific discovery in advanced materials and enabling cultural
preservation through large-scale manuscript digitization and access.
Collectively, these initiatives demonstrate DTU’s strong commitment to
translating Al research into impactful, real-world solutions that strengthen
governance, infrastructure, and knowledge systems for societal benefit.

To further scale this impact, DTU proposes the establishment of the Centre
of Excellence — Centre of Al for Responsible and Empowered Society (CARES).
The Centre will adopt a structured, research-driven, and application-oriented
approach to address key urban and societal challenges in Delhi and beyond.

CARES will function within the broader framework of a multidisciplinary
Centre of Excellence, with a specific focus on Al-driven research, practical
implementation, policy support, and capacity building. DTU’s established
academic reputation, technical expertise, and location in the national capital
make it well suited to host this initiative.

A central component of the Centre will be the development of a High
Performance Computing (HPC) infrastructure, which will support advanced Al
research, large-scale data analysis, and the deployment of solutions at the city
level. . : :

The Centre will focus on priority areas such as environment, urban mobility,
public health, governance, social inclusion, and public safety. Through tools such
as predictive analytics and intelligent systems, CARES aims to support more
efficient, data-driven, and forward-looking decision-making processes.

The expected outcomes of the Centre include:

« Improvement in public service delivery through Al-based solutions
* Development of skilled human resources in Al

« Promotion of innovation, startups, and industry collaboration

« Adoption of ethical and transparent practices in Al deployment
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The activities of CARES will be organized under five key areas: research,
application and deployment, capacity building, entrepreneurship, and ethics and
governance.

The establishment of CARES will amplify these efforts by creating an
integrated, HPC-enabled ecosystem that accelerates research, innovation, and
real-world deployment. It will bridge gaps between research, application, and
policy through advanced infrastructure, interdisciplinary collaboration, and strong
government—industry partnerships. This will enable faster development and
scaling of Al solutions, while embedding ethical and inclusive practices,
positioning DTU as a national hub for Al-driven public good.

Details for establishment of the Centre of Excellence was placed as
Annexure in the Agenda Note. '

The matter was also placed before the Academic Council in its 451" meeting
held on 24.06.2026. The Academic Council considered and recommend the
matter to the Board of Management for in-principle approval for establishment of
a new “Centre of Excellence for Artificial Intelligence (Al)” in the Department of
CSE.

Further, the Academic Council advised that the administrative structure and
other operational details be framed and placed before the Academic Council for
consideration.

Decision: The Board of Management considered the recommendations of
Academic Council and approved in-principle for establishment of a
new “Centre of Excellence for Artificial Intelligence (Al)” in the
Department of CSE.
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Agenda 60.15 : Starting of a new undergraduate program, B.Tech in Computer
Science and Engineering—Artificial Intelligence, under the
Department of Computer Science and Engineering

The Board was apprised that the Board of Studies of the department of CSE
recognized the need for introducing the B.Tech in Computer Science and
Engineering—Artificial Intelligence program in view of the growing demand from
industry. The Board recommended seeking in-principle approval from the
Competent Authority for starting the program.

The Board of Studies further recommended organizing a detailed workshop
for the development and finalization of the scheme and syllabus for the proposed

program.

[t was further proposed that 60 seats from the existing B.Tech Computer
Science and Engineering program shall be allocated to the proposed B.Tech
CSE-Al program to manage the requirement of new program without
overburdening.

The matter was also placed before the Academic Council in its 451" meeting

held on 24.06.2026. The Academic Council considered and recommended the

- matter to the Board of Management for in-principle approval for starting a new

undergraduate program, B.Tech in Computer Science and Engineering-Artificial
Intelligence, under the Department of Computer Science and Engineering.

Decision : The Board of Management considered and approved in principle the
recommendations of Academic Council for starting a new
undergraduate program, B.Tech in Computer Science and
Engineering—Artificial Intelligence, under the Department of
Computer Science and Engineering.
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Agenda 60.16 : Revised guidelines for the Citation Award under Research &
Innovation Excellence Awards (RIEA)

The Board was apprised that a committee was constituted by the Hon’ble
Vice Chancellor, Delhi Technological University, vide office order No. F.No. DTU/
R&D/ 2025/ 148/ 3114, dated: 11/11/2025, to review and revise the Guidelines
for the Citation Award for the researchers of the University.

The Committee held a series of meetings and, after detailed deliberations,
finalized the revised guidelines. The revised guidelines are placed before the

Academic Council for consideration and approval and are as follows:

The revised Guidelines for fhe “Citation Awa_rd” are as follows:

The certificate of merit shall be awarded to the faculty members of Delhi
Technological University in recognition of the impact and influence of their
published research work and to motivate individual excellence in research.

1. Definitions: :
i. University: ‘University’ shall mean Delhi Technological University (DTU),
Delhi.

ii. Faculty Member of the University: An individual who is a full-time faculty
member of the University.

ii. First Author: An author whose name appears first in the list of authors on
the title page of the published paper.

iv. Corresponding Author: An author identified as corresponding author in
the published paper or in the journal submission system (such as Editorial
Manager or ScholarOne). In cases where multiple corresponding authors
are indicated, the author who has submitted and handled the manuscript
through the journal submission system shall be treated as the
corresponding author for the purpose of the award.

v. Assessment year: The year in which the applications for the citation
award are scrutinized and evaluated by the University.

vi. Citation year: The year for which the citations shall be counted
(assessment year-2)

2. Cumulative Citation Award
The Cumulative Citation Award in each of the following categories shall be
conferred only once during the lifetime of a faculty member.

A. Category: Diamond

Any faculty member of the University having cumulative citations of 10,000
or more (= 10,000) on Scopus, as reported up to 315t December of the
citation year (Assessment year-2), shall be eligible under this category.’
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B. Category: Platinum

Any faculty member of the University having cumulative citations of 5,000
or more (2 5,000) on Scopus, as reported up to 31st December of the
citation year (Assessment year-2), shall be eligible under this category.

C. Category: Gold

Any faculty member of the University having cumulative citations of 2,500
or more (2 2,500) on Scopus, as reported up to 315t December of the citation
year (Assessment year-2), shall be eligible under this category.

D. Category: Silver

Any faculty member of the University having cumulative citations of 1,250
or more (2 1,250) on Scopus, as reported up to 315t December of the citation
year (Assessment year-2), shall be eligible under this category.

If a faculty member receives an award in any of the above categories,
he/she shall not be awarded in the same category in subsequent years. However,
the faculty member may apply for the award in the next higher category as and
when he/she becomes eligible.

In a given calendar year, the faculty member shall receive only one award,
corresponding to the highest category for which he/she is eligible based on
cumulative citations. Once a faculty member has received an award in a higher
category, he/she shall not be eligible for an award in any lower category.

3. Highly Cited Paper Award

This award shall be conferred annually on papers published in Journals by

faculty member of the University satisfying the following conditions:

a) The paper shall have Delhi Technological University (DTU) as the
affiliation, and the faculty member shall be the first/corresponding
author, and,

b) The faculty member shall have cumulative citations exceeding twice the
h-index of DTU on Scopus, which shall be notified by R&D ofﬂce at the
time of the call for ‘applications, and,

c) The paper shall be published in a journal indexed in the Journal Citation
Reports (JCR) of the year of the publication of the paper published by
Clarivate, and,

d) A particular paper shall be awarded only once during the lifetime of a

~ faculty member.

4. Yearly Citation Award-Early Research Impact and Influence Award

Any faculty member of the University satisfying the following conditions
shall be eligible:
a) The faculty member shall have total citations equal to 300* or more (2 300)
in the citation year*™ (Assessment year-2) as reported in the Scopus and,

Minutes of 60" BOM Meeting, 25.08.2026 ,__2/ Page 37 of 103

[



b) The faculty member should be on the rolls of the university during the citation
year (i.e. Assessment year-2).
*  The minimum citation threshold may be revised from time-to-time with
the approval of the Vice Chancellor on the recommendation of the
Dean IRD.

*%k

The citations shall be counted for the period from 1t January to 31t
December of the citation year.

5. APPLICATION AND PROCESSING

a) A notice shall be issued annually inviting applications for the Citation
Award. b) Applications shall be submitted in the prescribed format, both
online and offline. ¢) Incomplete applications or applications not
meeting prescribed eligibility criteria shall be liable to reject at the
scrutiny stage.

d) The recommendations of the screening/scrutiny committee shall be
placed before the competent authority for approval. The decision of the
competent authority shall be final.

6. POWER TO REMOVE DIFFICULTIES

If any difficulty arises in giving effect to the provisions of these guidelines,
the Vice Chancellor may make such provisions, not inconsistent with the
provisions in these guidelines, as appear to be necessary or expedient for
removing the difficulty.

NOTES:

a) These awards shall be considered annually by a committee constituted to
evaluate the applications received from eligible faculty members of the
University. .

b) All the publications considered for the count of total citations must be
authored by the faculty member claiming the award. In case any incorrect
claim is found, the faculty member shall be debarred from applying for the
award for a period of three years. =~ )

c) All information related to citations shall be obtained from Scopus (or any
other database/agency as may be decided by the university from time-to-
time) for the purpose of evaluation.

d) In the case of Highly Cited Paper Award, if there are multiple corresponding
authors in a journal publication and the applicant is not the first author, then
the author who has submitted and handled the manuscript through the
journal submission system shall be treated as the corresponding author for
the purpose of award.

e) In the case of Highly Cited Paper Award, if multiple applications are
received for the same journal paper, only the author appearing first in the .

Minutes of 60" BOM Meeting, 25.08.2026 ﬁ’, Page 38 of 103

.~ -



author list shall be considered for the award. However, other authors
affiliating with the University shall be eligible for the Certificate of Merit.

f) The journal indexing status and related information shall be verified based
on the Journal Citation Reports (JCR) of the year of the publication of the
paper published by Clarivate for the purpose of evaluation of the papers.

g) If an awarded paper is subsequently retracted, the R&D Office shall revoke
the award with immediate effect.

The revised guidelines shall be applicable with effect from the Assessment
Year 2027.

The matter was also placed before the Academic Council in its 45" meeting
held on 24.06.2026. The Academic Council considered and recommended the
matter to the Board of Management for approval of the revised Guidelines for the
Citation Award under Research & Innovation Excellence Awards (RIEA).

Decision: The Board of Management considered the recommendations of
Academic Council and approved the revised Guidelines for the
Citation Award under Research & Innovation Excellence Awards
(RIEA) as proposed.
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Agenda 60.17 : Revision of Guidelines for Utilization of Research Faculty

Development Fund (RFDF)

The Board was apprised that a Committee was constituted by the Hon’ble
Vice Chancellor, Delhi Technological University, vide office order No. F.No. DTU/
R&D/ 2026/ 02/ 3245(a), dated: 06/02/2026, to review and revise the Guidelines
for Utilization of Research Faculty Development Fund so as to widen the scope
of activities and purposes for which the fund may be utilized.

The Committee held a meeting and finalized the revised guidelines. The
revised guidelines are placed before the Academic Council for consideration and
approval and are as follows:

The revised Guidelines for Utilization of Research Faculty Development

Fund (RFDF):

The RFDF available with the Principal Investigator (P.I.) may be utilized,
with prior approval of Dean (R&D), for the following purposes:

wN = >

-—

. Expenditure after approval of Dean (R&D)

Purchase of equipment for research/academic laboratories.

Purchase of office and laboratory furniture.

Purchase of air purifiers, air conditioners and room heaters for offices
and laboratories.

Purchase of PCs (laptops, desktops, workstations, tablets, graphic
tablets).

. TA/DA, registration fees and accommodation charges for attending

conferences in India or abroad, or for professional activities promoting
sponsored research projects.

. Recruitment of project staff/interns on a temporary basis, for a maximum

period of three years.

. Payment of article publication charges in journals.
. Payment of university guest house charges for external faculty involved

in R&D work.

. Payment for procuring case studies, simulation packages, and related

teaching-learning materials.

. Reimbursement-Based Expenditure
. Purchase of contingency items including, USB hubs, connectors, pen

drives, external HDDs, SSD, cartridges, printers, routers, keyboards,
mouse, laptop stands, laptop carry case, adapters, and batteries.

. Purchase of various software, including antivirus, MS office or any type

of academic/research software, professional cloud-based applications
for research/academic purposes, and cloud storage fee.

. Upgradation/repair of existing equipment’s and computer/laptop.
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4. Payment of membership fees for professional societies.

5. Purchase of research and academic resources, including books,
periodicals, book chapters, research related databases, journal
subscriptions, videos, and teaching/‘leérning materials.

6. Purchase of chemicals, consumables and glassware.

7. Hospitality expenses for developing research collaborations, subject to
a ceiling of Rs. 5,000 per month.

General Conditions

1. Any other expenditure not covered in the above list may be permitted
with the prior approval of the Dean (R&D).

2. All items procured under RFDF shall be accounted by the concerned P.I,
department/centre and shall remain the property of the University.

3. The office of Dean (R&D) shall maintain records of RFDF utilization and
monitor compliance with university rules and procedures.

4. All purchases and expenditures shall be governed by the applicable
financial rules, procurement procedures and audit requirements of the
University.

5. Any expenditure claimed under RFDF must not have been claimed or
reimburses under any other University scheme, project, grant or funding
source.

The matter was placed before the Academic Council in its 451" meeting held
on 24.06.2026. The Academic Council considered and recommended the matter
to Board of Management for approval of the revised Guidelines for Utilization of
Research Faculty Development Fund (RFDF).

The matter was also placed before the Finance Committee of DTU in its
42" meeting held on 24.08.2026 for ratification. The Finance Committee ratified
and recommended the matter to the Board of Management for approval.

Decision : The Board of Management considered the recommendations of
Academic Council and Finance Committee and approved the revised
Guidelines for Utilization of Research Faculty Development Fund
(RFDF).
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Agenda 60.18 : Engagement of eminent persons as Distinguished Professor
(Practice) on honorary basis in Department of Civil Engineering

It was submitted to the Board of Management that conforming to the
notification No. F. DTU/ Council/ BoM-Notification/ 71/ 2025/ P-I/ 636 dated
25.06.2025, the Head, Department of Civil Engineering proposed for offering
honorary position of " Distinguished Professor (Practice)" to the following high
level officials in the Department of Civil Engineering. It will be very useful for the
students, research scholar and faculty members of Civil Engineering department,
as practical experiences of these high level officials have no substitute. Also,
their inputs/advises will be helpful in handling national level problems.

1. Mr. Rajesh Banga, Additional Director General, CPWD, Govt. of India,

2. Mr. Ajay Sharma, Chief Administrative Officer (Construction), South-
Western Railway, Ministry of Railways, Govt. of India and

3. Mr. Pradeep Gupta, Additional Director General (Judiciary and
Projects), CPWD Gouvt. of India.

Head, Civil Engineering Department also recommended Dr. K. S. Rao,
Former Professor, IIT Delhi against the position of Distinguished Professor
(Honorary) for the Centre for Tunneling and Underground Space
Engineering in Civil Engineering Department.

The association of above emi_nent persons, who have supervised the
execution of many big projects in our country, will be beneficial for the students
of Civil Engineering Department.

The CV of above mentioned officials were placed as Annexure in the
agenda note.

Decision : The Board of Management considered and approved for engagement
of above mentioned eminent persons on honorary basis as
proposed.
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Agenda 60.19 : Revision in age for holding the post of Deans of the University

It was submitted that the Clause 6 of Statutes (First), 2009 of Delhi
Technological University provides for:-

“6. The Deans. — (1) There shall be Deans to deal with
academics, research, consultancy and student welfare and to deal
with such other aspects as the Board of Management deems it

necessary.

(2) Every Dean shall be appointed by the Vice-Chancellor from
among the professors of the University for a period of three years and
- he shall be eligible for reappointment :

Provided that a Dean on attaining the age of sixty-two years, shall
cease to hold office as such :

Provided further that if at any time, there is no professor in a
department or school, the Vice-Chancellor, or a Dean authorized by
the Vice-Chancellor in this behalf, shall exercise the powers of the
Head of the Department or school.

1

As per proviso of Clause 6(2) of DTU Statute (First), 2009, presently a Dean
can hold the post up to the age of 62 years.

In this regard, it was informed that the DTU Statute (First), 2009 was notified
in August, 2009. At that time, though MHRD, Government of India has notified
for enhancing the age of superannuation of teachers from 62 years to 65 years,
Government of NCT of Delhi has not implemented the same. It was implemented
vide letter dated 29.07.2010 with recommendations of 6" CPC and AICTE which
was ratified by the Board of Management in its 4" meeting held on 28.12.2010.
Therefore, at the time of notification of DTU Statute (First), 2009, the age of
superannuation for faculty in DTU was 62 years.

Further, Netaji Subhas University of Technology, a sister university of DTU
functioning under DTTE, GNCTD, has the provision of holding the post of Dean
till the age of superannuation.

Keeping in view of the above and at par with NSUT, it was proposed to
enhance the age for holding the post of Dean up to the age of superannuation
by amending the proviso of Clause 6(2) of DTU Statute (First), 2009.
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Section 31 of DTU Act, 2009 provides for amendment in the Statutes as
below:

Section 31(2)- “The Board of Management may, from time to time,
make new or additional Statutes or may amend or repeal the Statutes
referred to in sub-section (1)

Section 31(4)- “A new Statute or a Statute amending or repealing
an existing Statute shall not be valid unless it has received the assent
of the Chancellor, who will take into consideration the views of the
concerned department while deciding the matter:

Provided that if the Chancellor does not convey his decision within
ninety days of the reference received by him, it shall be deemed that
the Chancellor has given his assent to the proposal”.

Accordingly, the proposal for amendment in the DTU Statutes (First), 2009
was placed before the Board of Management for approval.

Decision : The Board of Management considered and approved the amendment
in the DTU Statutes (First), 2009 for enhancement of age for holding
the post of Dean up to the age of superannuation. The Board advised
to send the proposal to the Government of assent of the Chancellor.
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Agenda 60.20 : Minor revision in the Recruitment Regulations (RRs) for the
post of Assistant Professor of Practice (T&P) and Professor of

Practice (T&P) in DTU

The Board of Management was hereby apprised that the Recruitment Rules
for the post of Assistant Professor of Practice (T&P) was approved by the BoM
in its 57" meeting vide Agenda no 57.44 and notified vide Notification No.
DTU/Rectt./T&P/2025/F-988/2427 dated 26/12/2025.

Further, the Recruitment Rules for the post of Professor of Practice (T&P)
are approved by 58" BoM meeting dated 18.03.2026 vide Supplementary
Agenda 58.30. However, the RRs are not notified.

Thereafter, Dean (P&R) has informed that there are minor revisions in the
Recruitment Rules of the Assistant Professor of Practice (T&P) & Professor
of Practice (T&P), i.e. in Column (2) of Essential Qualification’ and Column

(3) of ‘Relevant Branch’.

proposed:

Therefore, the following minor changes were

For the post of Assistant Professor of Practice (T&P):

from a recognized University.

Existing Proposed
Column (2) B.E./B.Tech and MBA or PGDMA | B.E./B.Tech and MBA or
‘Essential with  first class either in | PGDM with first class either in
Qualification’  B.E./B.Tech or MBA/PGDMA B.E./B.Tech or MBA/PGDM

from a recognized University.

Column (3)
‘Relevant
Branch’

Any branch of Engineering/
Technology, Any specialization in
MBA/PGDMA (preferably in HR).

Any branch of Engineering/
Technology, Any specialization
in MBA/PGDM (preferably in
HR).

- For the post of Professor of Practice (I&bt

from a recognized University.

Existing Proposed
Column (2) B.E./B.Tech and MBA or PGDMA | B.E./B.Tech and MBA or
‘Essential with  first class either in | PGDM with first class either in
Qualification’ | B.E./B.Tech or MBA/PGDMA |B.E./B.Tech or MBA/PGDM

from a recognized University.

Column (3)
‘Relevant
Branch’

Any branch of Engineering/
Technology, Any specialization in
MBA/PGDMA (preferably in HR).

Any branch of Engineering/
Technology, Any specialization
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in MBA/PGDM (preferably in
HR). “

As per DTU Statutes 10(h), the BOM is empowered to prescribe the
qualifications and other conditions of eligibility for Teaching staff.

The Board was requested to consider and apprové the minor revision in the
Recruitment Rules of the Assistant Professor of Practice (T&P) & Professor of
Practice (T&P). :

Decision : The Board of Management considered and approved the proposed
minor revision in the Recruitment Regulations (RRs) for the post of
Assistant Professor of Practice (T&P) and Professor of Practice
(T&P) in DTU.
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Agenda 60.21 : Nomination of a new member in Planning Board of the
University due to untimely demise of an existing member

It was submitted to the Board of Management that in exercise of power
conferred under Section 26(1) of the Delhi Technological University Act, 2009
read with Clause 12(1) of the Delhi Technological University (First) Statute, 2009,
the Board of Management of the University had nominated following six
members and a special invitee to the Planning Board of the University in its 515t
meeting held on 05.07.2024 vide agenda number 51.35:

1. Prof. Ashok Banerjee — Director, |IM Balicha Campus, Udaipur,
Rajasthan

2. Prof. S.G. Deshmukh — Professor in Mechanical Engineering
Deptt., IT Delhi

3. Dr. Pankaj Jalote — Distinguished Professor, llIT Delhi, New Delhi

4. Prof. B.R. Mehta — Vice Chancellor, Jaypee Institute of
Information Technology, Noida

5. Dr. Anil Wali — CEOQO, BITS BioCyTiH Foundation, BITS Pilani,
Goa Campus, Goa

6. Prof. Rajive Kumar — Member Secretary, AICTE, New Delhi

7. Commodore (Dr.) R.K. Rana — Honorary Senior Advisor at the
Foundation for Innovation and Technology Transfer (FITT), IIT- .
Delhi (Special Invitee)

Accordingly, the constitution of Planning Board was notified vide Office
Order No. F.DTU/ORG/Planning Board/2012/68/491 dated 01.08.2024 for the
term of three years.

In this regard, Board of Management was informed about the sad demise
of Prof. B. R. Mehta, Vice Chancellor, JIIT Noida, and a member of the Planning
Board, DTU, on 15t September 2025. Therefore, a new member is required to be
nominated in Planning Board for rest of the term.

Decision : The Board of Management considered and nominated Dr. Nikhil
Agarwal, Managing Director, FIIT-IIT Delhi as a new member in the
Planning Board of the University for restof the term as per provision
laid down in the Statues (First), 2009 of the University.
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Agenda 60.22 :. Establishment of DTU Press and DTU Digital Printing Unit —
Approval of Financial Support and Budget for Five Years

It was submitted to the Board of Management that the DTU Library has
proposed the following matter for establishment of a Press in DTU:

DTU- PRESS

During the 5" University Court Meeting of Delhi Technological University,
held on 28.04.2023 it was suggested to start a University Press for publication
of research work carried out by the University.

DTU-PRESS aims to become a globally respected academic publishing
platform for high-quality scholarly books, journals, and research publications in
engineering, science, technology, and allied discip!ines. It promotes Indian
scholarship and disseminates accessible, inclusive, and high-impact
knowledge to advance education, research, and innovation at the national and
global levels.

Objectives of DTU-PRESS

« To publish high-quality books, journals, conference proceedings, and
other scholarly publications in engineering, science, technology, and allied
disciplines. ) \

« To provide a credible publishing platfiorm for faculty members,
researchers, students, and Indian academicians.

« To promote digital-first, multilingual, and Open Access publishing for wider
dissemination of knowledge.

e To uphold the highest standards of editorial @ality, peer review, and
ethical publishing practices.

« To support teaching, research, innovation, and knowledge dissemination
through world-class academic publishing.

Benefits of DTU-PRESS

« Enhances the academic reputation and global visibility of Delhi
Technological University.

o Promotes high-quality research and innovation by providing a dedicated
in-house publishing platform.

o Improves access to affordable, authentic, and high-impact academic
content for students, researchers, and institutions.

e Strengthens. collaborations with univers,ities, research organizations,
industry, and international publishing partners.
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« Generates sustainable revenue through publications, journals, editorial
services, and institutional partnerships.

The business plan of DTU Press was presented before the
Heads/Deans Meeting held on 05.01.2026. Thereafter, the proposal was
considered in the Planning Board Meeting held on 30.07.2026. Subsequently,
the Hon'ble Vice-Chancellor directed that the proposal be placed before the
Finance Committee for its consideration and recommendation to the Board of
Management.

The proposal envisages establishment of two functional units, namely:

1. DTU Press (Publishing Unit); and
2. DTU Digital Printing Unit.

The following financial framework was proposed:

1. The University shall provide financial support to both the DTU Press and
DTU Digital Printing Unit for an initial period of five years, after which
both units are expected to become financially self-sustainable.

2. DTU Press (Publishing Unit) will return the direct support of amount for
publishing book, journals etc. in a particular year within 2 years from the
date of publication of such book/journals.

The proposed budget for the DTU Press is as under:

PROPOSED BUDGET FOR DTU PRESS PUBLISHING UNIT:

Year SALARY | ASSETS CONTINGENCY | TOTAL
2026-27 | 1740000 1160000 1200000 4100000
2027-28 | 3828000 150000 2450000 6428000
2028-29 | 4668000 300000 3300000 8268000
2029-30 | 5052000 350000 3950000 9352000
2030-31 | 5436000 450000 4550000 10436000
.TOTAL 38584000

PROPOSED BUDGET FOR DTU PRESS DIGITAL PRINTING

UNIT:

Year SALARY | ASSETS | CONTINGENCY | TOTAL

2026-27 390000 5810000 | 300000 6500000
2027-28 858000 400000 1258000
2028-29 936000 300000 1236000
2029-30 1014000 250000 1264000
2030-31 1092000 260000 1352000

| 11610000
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The detailed year-wise budget estimates was placed as Annexure in the
Agenda Note.

The total financial implication for establishment and operation of the DTU
Press (Publishing Unit) and DTU Digital Printing Unit for a period of five years
was ¥ 5,01,94,000 (Rupees Five Crore One Lakh Ninety-Four Thousand only).

The Board of Management was requested to consider :

1. Establishment of DTU Press comprising the Publishing Unit and Digital
Printing Unit.

2. Provision of financial support for an initial period of five years as detailed
above.

3. Approval of the proposed budget amounting to %5,01,94,000 for
establishment and operation of both units.

The matter was placed before the Planning Board in its 7" meeting held on
30.07.2026. Planning Board recommended the matter to Finance Committee and
Board of Management for approval.

Further, the matter was placed before the Finance Committee in its 42"
meeting held on 24.08.2026. The Finance Committee considered and
recommended the matter to the Board of Management for approval.

Decision : The Board of Management considered the recommendations of the
Planning Board and Finance Committee and approved for
establishment of DTU Press and DTU Digital Printing Unit with a
Financial Support and Budget for Five Years.
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Agenda 60.23 : Provision for Engagement of Regular/Permanent Faculty
Members for Additional Teaching Load on Remuneration Basis
to Address Acute Faculty Shortage in DTU

It was submitted to the Board of Management that the University is facing
an acute shortage of regular faculty, particularly in departments having high
student intake and substantial teaching requirements. The shortage has affected
the availability of suitably qualified teachers for theory courses and has
necessitated the engagement of guest faculty members and research scholars
for academic support.

The matter was discussed in a meeting of the Heads of the Departments of
Applied Mathematics, Computer Science & Engineering, Information Technology
and Software Engineering with the Hon’ble Vice-Chancellor held on 10.07.2026.
Considering the urgency of ensuring uninterrupted and quality academic
delivery, regular/permanent faculty members were permitted to undertake
additional teaching assignments, over and above their prescribed teaching
workload, on remuneration basis.

The arrangement is in accordance with Point No. 4 of the Minutes issued
¢ vide F. No. DTU/Registrar/Minutes/2016/6030-36 dated 11.08.2016, which
provides that, to overcome faculty shortage and ensure quality education, a
regular faculty member may be assigned a maximum of one additional course,
subject to a maximum of four hours per week over and above the prescribed
teaching load in respective faculty cadre. The said provision further requires that
the additional course be assigned only for undergraduate classes up to the third
year, with permission of the Hon’ble Vice-Chancellor.

However, the aforesaid Minutes dated 11.08.2016 do not specifically
provide for payment of remuneration to regular/permanent faculty members for
undertaking such additional teaching assignments. Accordingly, in order to
provide a clear and transparent framework for payment of remuneration, the
following conditions are proposed:

1. A regular/permanent faculty member shall be assigned a maximum of one
additional theory course in a semester, subject to a maximum of four lecture
hours per week.

2. The additional course shall ordinarily be restricted to undergraduate
classes up to the third year.

3. The faculty member shall personally conduct the theory classes. The
assigned classes shall not be delegated to a Ph.D./M.Tech. scholar or any
other person.
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4. Remuneration shall be admissible ohly for the actual lecture hours
conducted or the maximum lecture hours prescribed for the course,
whichever is lower.

5. No remuneration shall be admissible for tutorials, laboratory sessions or
classes conducted beyond the prescribed lecture hours.

6. Payment shall be released only on submission of documentary evidence of
the classes conducted, duly verified and certified by the concerned Head of
Department.

7. The remuneration for additional lecture hours shall be paid at the rates
prescribed by the University for engagement of Guest Faculty, as amended
from time to time. The present applicable rates are as under:

. Category of Faculty Remuneration Rates per
: hour
Professor %2,750/-
' Associate  Professor &  Assistant %2,250/-

' Professor who has completed 3 years of
service in AGP %8,000/- under 6th CPC

Assistant Professors (not covered above) %1,750/-

8. This arrangement shall be implemented as an interim measure to ensure
uninterrupted and quality teaching initially for 03 years.

The matter was placed before the Finance Committee in its 42" meeting
held on 24.08.2026. The Finance Committee considered and recommended the
matter to the Board of Management for approval.

Decision : The Board of Management considered the recommendations of the
Finance Committee and approved the provisions for engagement of
regular/permanent faculty members for additional teaching load on
remuneration basis to address acute faculty shortage in DTU.
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Agenda 60.24 : Guidelines and Ceiling of Fkunding Amounts for Innovative
Projects Admissible to DTU Tech Teams (Version Il)

It was submitted to the Board of Management that the performance of the
Delhi Technological University (DTU) Tech Societies and Tech Teams has
brought distinction to both the University and the nation through their outstanding
achievements in several national and international competitions, including the
securing of prestigious IDEX projects and recognition at international forums
such as DARPA, USA.

During an interaction with the Hon’ble Vice Chancellor, the student teams
and Faculty Advisors highlighted challenges relating to funding, procurement,
and project execution. They pointed out that the existing financial assistance is
governed by DTU Notification No. F.DTU/Council/BOM-
AC/Notification/31/2018/4144 dated 21 December 2018, under which the
prescribed funding limits are no longer adequate to support competitive prototype
development and participation in national and international competitions. They
also requested simplification of the procurement and fund-utilization procedures
to enable them to focus more effectively on innovation and competitions.

Accordingly, revised funding ceilings, guidelines, and fund-utilization

- procedures, prepared in consultation with the Faculty Advisors and Tech Teams,

- were discussed in the Deans/Heads Meeting and subsequently presented to the
Finance Committee for consideration.

Besides, during the meeting, it was also proposed to establish a Tech
Innovation Cell (TIC) at DTU to further strengthen the University’s innovation
ecosystem. The proposal is being processed separately.

Existing Funding Limits (As per DTU notification F.DTU/Council/BOM-
AC/Notification/31/2018/4144 dated 21/12/18 ) — The existing funding limits both
for prototype development and travel were Category | — Rs 2.00 Lakhs, Category
[l = Rs 2.5 lakh, Category IlIl — Rs 5 Lakh and Category IV — Rs 8 Lakh.

Budget Proposal By the Tech Teams — All tech teams were required to
submit their proposals to TIC annually. The proposal would be submitted in two
distinct parts viz prototype development / proof of concept and participation in
Competitions.
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Revised Ceiling for Funding and Eligibility

Categories | Eligibility gll:::)rg;m Remarks
Category | N§w|y registered 'Innovation Team 4.00 lakh
with approved project proposal
A Tech Team will be eligible for this
Category only after 3 years at
- | Category One and if it has
Category Il partigipa)':ed in at least one 5'90 lakh
recognized national level
competition
Team wins an award in at least one
National Competition and
demonstrates satisfactory
completion at Category | and Il in ‘| The approved
preceding five years and in addition amount of
either the team submits. a research support will be
proposal to any Govt agency for at divided
Category Il least the double amount OR Team 10.00 lakh between
files at least one patent based on Prototype
the prototype developed OR team Development /
submits at least two papers (one Proof of
each in SCI/ESCI/Scopus Journals Concept and
and one in a National/International Participation in
Conference) Competitions
(National -/
Team wins an award in at least two International) in
National and/or International the ratio of 60 :
Competitions in last five years and 40. Any saving
demonstrates readiness for in Travel may be
advanced prototype validation, field utilised for
deployment or commercialization prototype
and in addition either at least one development but
research proposal submitted by the not vice-versa
team to any Govt agency for at least
double amount is shortlisted for
Category IV award OR Team is awarded at least’ 16.00 lakh
one patent based on the prototype
developed OR at least two papers
submitted by the teams are
accepted for publication (one each
in SCI/ESCI/Scopus Journals and
one in a National/International
Conference) OR the team registers
a startup for incubation at DTU
lIF/elsewhere
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Innovation Excellence Grant for
teams with proven
national/international  excellence,
patents, industry partnerships or
registers a start-up or shows startup

Category V potential, or has won an iDex 25.00 lakh
proposal and is recommended by
the technical evaluation commitiee
and approved by the competent
authority
NOTE -

(i) Progression to the next funding level shall not be automatic and shall be
subject to satisfactory technical evaluation by a Committee constituted with
the approval of competent authority, financial utilization, compliance with the
provisions of this Policy, and approval of the Competent Authority.

(ii) Enhanced amounts may be considered in deserving cases with the
approval of competent authority on case to case basis.

(iii) Maximum number of students permitted to travel will be as per the
restrictions of organisers and will usually not exceed 06 students. No extra
funds will be provided for additional students, if any. The students may
arrange sponsorships/external funding for this purpose.

(iv) Faculty Advisor may be permitted to accompany the team with the
approval of the competent authority.

Sponsorships and External Funding — following points will govern

(i) Any sponsorships/external funding for a particular tech team, if transferred
to DTU Accounts, will be utilised by the team only as per GFR and DTU
rules. It will be in addition to the financial assistance provided by DTU and
unless it results in any duplication of expenditure on the same item.

(i) Such sponsorships can be in the form of Cash as well as in Kind. Annual
Innovation Events - The DTU Tech Innovation Cell (TIC) shall organize at
least one major National level institutional event and several DTU level
orientation/awareness/capacity building programs to promote innovation
and showcase student achievements. -

Allotment of Imprest - It is proposed to create an Imprest support of Rs 25000/-
per faculty advisor per year to various tech team related requirements.
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Estimated Annual Budget as under-

Esti
Budget Head stimated Remarks/Source
Amount
Student Innovation Projects, Prototype | 1.75 Cr
development and competitions as

mentioned under above Table

From Students
Welfare Fund

Annual National Tech Innovation Events, | 25 Lacs From  Students
Capacity building and local competitions - - | Welfare Fund
Manpower and other assistance to the Tech | 15 Lacs From URDE

team Labs

National/  International  Travel and
participation by faculty nominated by the | 25 Lacs From URDF
competent authority .
Contingency including Imprest of Rs |10 Lacs From  Students

25000/- at one time Welfare Fund
Total 250Cr

NOTE - All other expenditures on Labs, infrastructure/maintenance etc shall
be part of the regular DTU budget

Recommended Method for Procurement - All-procurements shall primarily
follow GFR rules and DTU policy unless relaxed by the Vice Chancelloron case
to case basis.

Constitution of Committees — Following Committees will be constituted with
the approval of the competent authority -

(i) - Technical Evaluation Committee - to evaluate the proposals received from
the tech teams and recommend sanction of funds

- (ii) - Enhancement in _Grants Committee — In exceptional circumstances,
Hon’ble Vice Chancellor may consider proposal for enhanced/additional
funding on the recommendation of the Commiittee.

The Budget for this will be provided fromStudent Welfare'Fund, DTU.

The matter was placed before the Finance Committee in its 42 meeting
held on 24.08.2026. The Finance Committee considered and recommended the
matter to the Board of Management for approval.

Decision: The Board of Management considered the recommendations of
Finance Committee and approved the guidelines and ceiling of
funding amounts for Innovative Projects adm|33|ble to DTU Tech
Teams (Version ).
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Agenda 60.25 : Policy for Engagement, Entitlements and Salary Fixation of
Academic Positions other than regular at Delhi Technological

University

lt was submitted to the Board of Management that the University has
framed the policy for engagement, entitiements and salary fixation of academic
positions other than regular at Delhi Technological University as under:

1. Infroduction

Delhi Technological University (DTU) has taken an initiative for greater
academia - Govt- industry collaboration in teaching and research. In order to tap
the vast experience of senior retired Govt and Industry personnel of eminence,
DTU welcomes them to be part of the teaching and research at DTU through
various modes. This policy provides a transparent and rational framework for
engagement and salary fixation of Academic Positions other than Regular
(APOR) while ensuring parity with the academic hierarchy prescribed under
various Gol, MoE, UGC, AICTE and DTTE regulations for Assistant Professor,
Associate Professor, and Professor positions.

2. Short Title and Commencement
The salient details of the policy shall be as under -

2.1 Title - This policy shall be called the “policy for entitlements and salary
fixation of Academic Positions other than Regular (APOR) at Delhi
Technological University” ‘

2.2 Competent Authority - The Vice Chancellor shall be the Competent
Authority for interpretation and implementation of this policy. ‘

2.3 Interpretation and Residual Clause - In matters not explicitly covered
herein, the decision of the University shall be final and guided by: Gol, MoE
and UGC guidelines, AICTE regulations, DTU statutes and ordinances,
prevailing Government of NCT of Delhi norms on the subject.

3. Objectives
The objectives of this policy framework are:

() Recognize relevant professional experience as equivalent to academic
experience;

(i Facilitate attraction of high-quality professionals
(i) Ensure compatibility with AICTE-regulated academic scales; and

(iv) Maintain salary fixation within the range from Assistant Professor entry
level to Professor scale ceiling.
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4. Type of Applicants
Following types of applicants are expected -

(i) Retired from Govt. under Old Pension Scheme (OPS) or New Pension
Scheme (NPS) e.g. retired academicians, scientists from labs or
persons on sabbatical from Govt.

(i) Retired or on sabbatical from Industry

5. Definition of Relevant Industry Experience

Following relevant experience in reputed private/public sector
organizations;

(i) Technical/managerial work

. (i) R&D, innovation, product development, consulting, entrepreneurship,
or technology leadership;

(i) Experience in emerging areas aligned with University programs;

(iv) Senior Ieadership‘ roles involving domain expertise, innovation, or
strategic responsibilities.

(v) Any other experience considered relevant by the competent authority

6. Modes of Appointments

Appointments may be made on: Contract basis ; Visiting assignment; Part-
time engagement; Chair professorship and special category of
Professorships model. '

7. Types of Engagements

There will be three distinct types of Engagements —fulltime against
sanctioned posts, part-time against non- sanctioned posts and special
categories of Eminent Professionals. These are summarized below -

(a) Full-time against sanctioned posts

() Professor Emeritus

(i) Visiting Faculty (Full Time)

(iii) Visiting Distinguished Fellow

(iv) Visiting Distinguished Alumni Fellow
(v) Chair Professor “

(vi) Professor of Practice- HEI/DTU

(vii) Professor of Practice- Industry

Minutes of 60" BOM Meeting, 25.08.2026 =—5 Page 58 of 103

C N



(b) Part-time against non-sanctioned posts

(i) Professor of Practice- Honorary
(i) Honorary Faculty
(iiiy Adjunct Faculty

(iv) Adjunct Distinguished Fellow

(v) Adjunct Distinguished Alumni Fellow

(c) Special Categories of Eminent Professionals

(i) Distinguished Professor
(ii) Distinguished Professor of Practice

NOTE - The above types of engagements are subject to
revision/change of nomenclature / renewal/ merger from time to time

with the approval of the competent authority.

SALARY FIXATION

8. Salary Fixation — Essential Requirements

The essential requirement for salary /pay fixation of all types of applicants
(both full time and part time) shall be as under -

(i) All appointments, both full time as well as Part — time will clearly indicate
equivalent posts against which the appointments have been made viz
Assistant Professor, Associate Frofessor, or Professor. These will be
treated as a reference while deciding pay fixation and entitlement as may
be approved by the competent authority

(i) Salary shall be fixed within the corresponding AICTE pay level equivalent
to: Assistant Professor, Associate Professor, or Professor.

(iii) The minimum remuneration shall not be below the entry-level gross salary
equivalent to Assistant Professor Scale.

9. Salary Fixation — Those Appointed Full-time Against Sanctioned
Posts

Types - Fixation of pay under this category of engagement will be of two
types: :

() Those who were working in Govt. Organization before engagement offer
from DTU - their pay will be fixed according to Gol, MoE and UGC
guidelines, AICTE regulations, DTU Statutes and Ordinances and
prevailing Govt. of NCT Delhi norms on the subject.
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(i) Those who were working in public or private sector before engagement in
DTU - their pay will be fixed on the basis of matrix given at Table — |

TABLE | : SALARY FIXATION — ASSISTANT PROFESSOR/ASSOCIATE
PROFESSOR/PROFESSOR
S.No. Equivalent Level Experience (in years) | Consolidated Salary
1 Assistant Professor upto 10 years Rs 50,000/-

Above 10 years 1,00,000
2 Associate Professor Above 15 years 1,25,000
3 Professor 156-20 years 1,50,000
21-25 years 1,75,000
Above 25 Years 2,00,000

10. Equivalence Criteria Between Industry Experience and AICTE
Academic Levels Minimum — This will be based on Eligibility Mapping
taking into consideration Relevant industry experience equivalent to
teaching/research experience for determining academic parity.

AICTE Academic | Equivalent Relevant

Academic Equivalent ‘Benchmark Industry Experience

Assistant  Professor | Entry-level faculty with

Equivalent prescribed qualifications Minimum 5 years

Associate Professor | Typically 8 years post-

Equivalent qualification experience Minimum 12 years

Typically 15 years post-
qualification experience
with leadership/research
distinction

Professor Equivalent Minimum 20 years

11. Experience Weightage - Relevant industry experience after essential
qualification shall be counted on a year-to-year basis.

12. All matters pertaini‘ng to Old Pension Scheme (OPS) and New Pension
Scheme (NPS) be resolved as per Govt /UGC orders issued from time to
time.
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13. Salary Fixation — Those Appointed Part-time Against Non-Sanctioned

()

Posts
Following guidelines shall apply —

The engagement remuneration will be at the rate of per hour basis. In
addition, they will be reimbursed the local cost of travel from their residence
to DTU and back as per existing norms. This appears only to local travel
within NCR region unless otherwise approved by the competent authority.

(ii) The essential requirements for salary fixation as mentioned at para 8 above.

14.

Salary Fixation - Special Categories of Eminent Professionals

The University may, with approval of the Board of Management/Competent
Authority, offer higher consolidated remuneration within the Professor-
equivalent ceiling to distinguished industry leaders possessing having
exceptional national/international reputation; CEO-level experience;
Significant innovation or entrepreneurial achievements, strategic relevance
to institutional objectives. '

Existing Honoraria (Approved Vide Recommended
BOM Agenda item 55.18 and also
notified vide F.DTU/Council/BOM-
Notification/71/2025/P-1/636 —)

The quantum of the honorarium HONORARIUM

and/or methodology for the e A token lump-sum amount of

computation of honorarium may be Rs. 10,000 per day. “

amended from time to time. o Maximum ceiling of Rs.

« The honorarium may comprise: 1,00,000 per month V
i. A token lump-sum amount of e Teaching Online- Rs.3000 pe
Rs. 10,000 per day, extended up hour or as approved by BOM
to once in a year from time to time with a

ii. A sum approved by the Board maximum of Rs 10,000/- per
of Management, applicable in case | day

Distinguished Professor involved " | o A sum of Rs. 10,000/- per year

mode attached with the Distinguished
advance for the faculty attached contingent expenditure.

with the Distinguished Professor,
to meet the contingent
expenditure.

Accommodation & Travel | ACCOMODATION AND
expenses (for in-person visit to | TRAVEL
DTU) provided as follows:
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for international travel

« Administrative Support
outlined below:

Access to administrative

responsibilities assigned.

i. Fully furnished accommodation | e Fully furnished
for the duration of the visit| accommodation in DTU Guest
ii. Business-class airfare (to/fro) House for the duration of the
and other travel expenses covered | visit or any other

accommodation  with  the
approval of the competent
authority.

e Economy class (to/fro) airfare
and other travel expenses

- covered for international
Distinguished Professors
(Maximum once a year) NOTE
— Higher class airfare (to/fro) to
be admitted on case to case
basis, subject to approval of
competent authority.

e Economy class (to/fro) airfare
and other travel expenses
covered for national
Distinguished Professors
(restricted to a maximum of 4
visits per semester).

NOTE - Higher class airfare
(to/fro) to be admitted on case

- fo case basis, subject to
approval of competent
authority.

e Official Local travel on actual
rates to be reimbursed as per
DTU norms

as | ADMINISTRATIVE SUPPORT

e Access - to existing
administrative and logistical

and | facilites at DTU for the
logistical support for the role and | 545igned role and

responsibilities.
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15. Entitlements and Other Allowances

This will be as given in Table — 1l or as may be approved by the competent
authority from time to time.

TABLE Il : ENTITLEMENTS AND OTHER ALLOWANCES

S.No.

Headings

Details

1

Office Space,
secretarial support
and any other support

As approved by the competent authority
depending upon involvement and requirement

Travel TA/DA and
Transport Allowance

(i) For Full Time Professors Appointed Against
Permanent Posts, it will be same as for the
Assistant/ Associate/ Professor against which
he is appointed.

(i) For Part Time Professors Appointed Against

Non — as per DTU rates.

For Special Categories of Eminent

Professionals — as recommended at Para 14.

(i)

Air Travel (National/
International)

() For Special Categories of Eminent
Professionals — as recommended at Para
14.

(iiy For Full Time Professors Appointed Against
Permanent Posts — as may be approved by
the competent authority on case to case
basis

(i) For Part Time Professors Appointed Against

Non - Permanent Posts — As per approval of
the competent authority on case to case basis

Any other Allowances
and entitlements

As per approval of the competent authority on
case to case basis

Leave entitlement

(i) Leave will be entitled to only those appointed
against Permanent posts

(ii) It will be @ maximum of 12 days in a year

(iii) No leave encashment or carry over

Research Grants

(i) As per DTU norms for research grants or as
per approval of competent authority.

(i) Application-to be made through DTU for govt.
and private research grants as per applicable
rules of the donor agencies.

Attending
Conferences

Permissible subject to approval of competent
authority

Provisioning of Laptop
I PC

Subject to approval of competent authority based
on work requirement. However, each
distinguished faculty is expected to generate
funds and propose procurement of
laptop/equipment out of the funds generated.
Such laptop/PC will be required to be returned
back to DTU at the end of assignment.

Any other facility

/requirement

Subject to approval of competent authority
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16. Version and Revision

This SOP may be treated as version 1 and be regularly improved so as to
ensure that engagement of Industry Professionals is both a successful and
satisfying experience.

The matter was placed before the Finance Committee in its 42" meeting
held on 24.08.2026. The Finance Committee considered and recommended the
matter to the Board of Management for approval subject to the following
modifications in Para 7 “Types of Engagements”:

1. Under Para 7(a), the designations “Visiting Distinguished Fellow” and “Visiting
Distinguished Alumni Fellow” shall be read as “Distinguished Fellow” and
“Distinguished Alumni Fellow”, respectively.

2. Under Para 7(b), the designations “Adjunct Distinguished Fellow” and
“Adjunct Distinguished Alumni Fellow” shall be read as “Honorary
Distinguished Fellow” and “Honorary Distinguished Alumni Fellow”,
respectively.

Decision : The Board of Management considered the recommendations of the
Finance Committee and approved the Policy for Engagement,
Entitlements and Salary Fixation of Academic Positions other than
regular at Delhi Technological University. ‘
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Agenda 60.26 : Revision in the monetary ceiling for the basic facilities being
provided to the officers/officials in DTU

It was submitted to the Board of Management that in line with the decision
of Board of Management in its 28th Meeting held on 20.07.2018, the University
is reimbursing a cost of mobile phone and a lump sum amount per month towards
Newspaper/Magazine, mobile phone bills, internet/ residential phone and
Hospitality bills to the eligible officers as per Officer Order no. DTU/Gen.
Admin/22/485/2011-12/226, 227, 228, 229 dated 19.11.2018. In order to review
the monetary ceiling of these facilities, a committee was constituted by the
Competent Authority vide Office Order dated 24.02.2026:

Committee after going through the existing guidelines and revised
guidelines issued by GAD, Govt. of NCT of Delhi related to increase in the
monetary ceiling for some of the basic facilities such as briefcase/office bag,
telephone facility etc vide Office Memorandum no.
F.53/778/GAD/CN/2025/1950-1955 Dated 09.07.2025 and Circular No.
F.2/1799/GAD/CTB/2025-26/2151-2160 Dated 11.06.2025, the committee
unanimously recommended that revised guidelines issued by the GAD, GNCTD
dated 11.06.2025 and 09.07.2025 be adopted in the University as per justification

i and equivalence given below:

Justification for revision:

The committee noted that the existing the basic facility to the officers are
being provided as per Officer Order dated 19.11.2018 which has not been
revised for more than 7 years. Further, the proposed revision is at par with the
revised the monetary ceiling for some of the basic facilities such as
briefcase/office bag, telephone facility etc. issued by the General Administration
Department, Govt. of NCT of Delhi vide Office Memorandum No.
F.53/778/GAD/CN/2025/1950-1955 Dated 09.07.2025 and Circular No.
F.2/1799/GAD/CTB/2025-26/2151-2160 Dated 11.06.2025.

Eaguivalence Table

S.No. | Pay Level Designations in Equivalent Designations in
GNCTD as per OM DTU proposed to be mapped.
dated 11.06.25 and
09.07.25

1. | Level 13-15 Pr. Secretary/ Registrar/HOD/
Secretary/Spl. DEAN/COF/COE/Chief Warden/
Secretary/Director or Head CC/Director IQAC/Dy.
equivalent (Pay Level Registrar (L-13) and equivalent
13-15) Officer based on functional
requirement
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2. | Level 12

Addl. Secretary or
equivalent (Pay Level
12)

Dy. Registrar (L-12), I/C Hostel
office/ Network Manager/
OSD(Exam & Results)/
Executive Engineer/OIC GA/
OIC Store/ OIC
Purchase/Librarian/ Associate
Deans/Asst. Registrar (L-11) and
equivalent Officer based on
functional requirement

3. | Level 10-11

Dy. Secretary or
equivalent (Pay Level
11)

Assistant Registrar (L-10)/Sr. AO
and equivalent Officer based on
functional requirement

4. | Level 8-11

Section Officer/Pr.
Private Secretary/
Private Secretary or

11)

| equivalent (Pay Level 8-

Staff Officer to VC/Account
Officer/Statistical Officer/AAO /
Section Officer

Further, equivalence for the following categories of officers/officials, who
are currently being provided basic facilities for functional requirement, is not
available in the designations in the GNCTD as per the OMs dated:11.06.2025
and 09.07.2025. Accordingly, the monetary ceiling for these officers/officials has
also been revised proportionately. '

Sr.

No.

Designations in DTU

1

Hon'ble Vice Chancellor

Pro Vice Chancellor

Hostel Warden/ Security Officer/ Transport Officer

2
3
4

Associate HoD & Associate Director IQAC, Additional Director (I1A),

Assistant Director (1A)

Drivers

Minutes of 60" BOM Meeting, 25.08.2026

=

Page 66 of 103




Accordingly, committee has proposed revised monetary ceiling of the basic
facilities as below:

S. | Designation Purchas | Reimbursement Reimburse- | Briefcase
No e of monthly bill/s of ment of f hand
mobile mobile phone/ Hospitality | bag/
phone internet/ residential | bills ladies
' phone/Newspaper/ | (In Rs.) Bag/
Magazine carry bag
(InRs.) (InRs.)
Category — A (i)

1. | Hon'ble Vice No Rs. 10,000/~ P.M. No Ceiling ' No
Chancellor Ceiling Ceiling

2. | Pro Vice Rs. Rs. 8,200/- P.M. No Ceiling | No
Chancellor 75,000/- Ceiling

for one
‘ handset
Category — A (ii)

1. | Registrar/HOD/ | Rs. .| Rs. 8,000/- Rs. 3,000/- Rs.
DEAN/ COF/ 60,000/~ | (Rs. 6,000/- P.M. + PM 12,000/-
COE/Chief for one Taxes @18%+1100)

Warden/ Head handset
CC/Director
IQAC/Dy.
Registrar
(L-13) and
eguivalent
Officer based on
functional
requirement
Category — B (i)

1. | Dy. Registrar (L- | Rs. Rs. 6700/- Rs. 2500/- Rs.
12), I/C Hostel 40,000/~ | (Rs. 5,000/- P.M. + PM 10,000/-
office/ Network | for one Taxes @18%+850) ' A
Manager/ handset
OSD(Exam &

Results)/
Executive
Engineer/OIC
GA/ OIC Store/
QiC
Purchase/Librari
an/ Associate
Deans/Asst.
Registrar
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(L-11) and
equivalent
Officer based on
functional
requirement
2. | Assistant Rs. Rs. 5,200/- Rs. 1,500/- | Rs.
Registrar 30,000/~ | (Rs. 4,000/- P.M. + PM 7,000/-
(L-10)/Sr. AO for one Taxes @18% + 500)
and equivalent | handset ‘
Officer based on
functional
requirement
3. | Staff Officer to Rs. Rs. 4,000/- Rs. 1,000/- Rs.
VC/Account 25,000/~ | (Rs. 3,000/- P.M. + PM 5,500/-
Officer/Statistica | for one Taxes @18% +500)
| Officer/AAO / handset
Section Officer

Category — B (ii)

1. | Hostel Warden/ Security Rs. 25,000/-| Rs. 2,500/~ Rs. 1,000/- | Nil
Officer/ Transport Officer forone - | (Rs. 2,000/- P.M. | PM
handset + Taxes @18%) ,
2. | Associate HoD & ‘Associate | Rs. 25,000/-| Rs.1,500/- PM | Nil Nil
Director IQAC, Additional for one '
Director (IA), Assistant handset
Director (1A)
Category — B (iii)
1. | Drivers Rs. 15,000/-| Rs.1,000/- PM Nil Nil
for one
handset

The matter was placed before the Finance Committee in its 42" meeting
held on 24.08.2026. The Finance Committee considered the agenda and noted
the observations of the DTTE representative that the existing and proposed
monetary ceilings should be presented in a comparative statement for clarity.
Accordingly, the comparative statement of the existing and revised monetary
ceilings was placed before the Committee. The Finance Committee further
recommended the revised monetary ceilings to the Board of Management for
approval.

Discussion : During the meeting, it was informed that the University
proposes to review the proposal in light of the comments of the Finance
Committee and resubmit the agenda item at the next meeting of the Board.

Decision : The Board of Management considered the recommendations of the

Finance Committee and deferred the matter as per discussion above.
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Agenda 60.27 : Enhancement of Imprest Amount of Deans and Directors

It was submitted to the Board of Management that at present, the imprest
amount sanctioned to all Heads of Departments (HODs) is #50,000/-, whereas
the imprest amount available to all Deans, Directors and Officers (Registrar,
Controller of Finance and Controller of Examination) is £20,000/-.

Since Deans, Directors and Officers also handle various administrative and
academic activities and are required to meet urgent day-to-day official expenses,
the existing imprest amount of ¥20,000/- is often not sufficient for smooth
functioning of their offices.

In order to remove the existing disparity and to facilitate efficient discharge
of official duties, it is proposed that the imprest amount of all Deans, Directors
and said Officers be enhanced from £20,000/- to 50,000/-, bringing it at par with
the imprest amount already allowed to the Heads of Departments.

The matter was placed before the Finance Committee in its 42" meeting
held on 24.08.2026. The Finance Committee considered and recommended the
matter to the Board of Management for approval.

Decision : The Board of Management considered the recommendations of the
Finance Committee and approved for enhancement of imprest
amount of Deans and Directors.
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Agenda 60.28 : Matter of Ratification:

i. Promotion under Career Advancement Scheme of faculty members in
various department of DTU
It was submitted to the Board of Management that Circular No. F.1/2-
980/Estt/2024/DTU/CAS/1234 dated 06.08.2025 & Circular No. No. F.1/2-
‘980/Estt/2024/DTU/CAS/1443 dated 26.08.2025 were issued to invite the
applications from the eligible upto 31.07.2025, faculty members for grant of
promotion from Stage 1 to 2, Stage 2 to 3, Stage 3 to Stage 4 and Stage 4
to 5. In response to above circulars, applications received were forward to
IQAC Cell for further necessary action at their end. Now, the Scrutiny
committee has examined the dossier of 85 DTU faculty members as per 6t
CPC and 7" CPC AICTE/UGC for promotion under CAS in various stages
and it was mention that the promotion of the respective faculty members
has been considered for one stage Only.

Further, it was submitted that the meeting(s) of promotions under Career
Advancement Scheme (CAS) from Assistant Professor Level 10 (Stage 1)
to Assistant Professor level 11 (Stage2) , Assistant Professor Level 11
(Stage 2) to Assistant Professor level 12 (Stage 3), Assistant Professor
Level 12 (Stage 3) to Associate Professor level 13 A (Stage 4) and
Associate Professor Level 13A (Stage 4) to Professor (Stage 5) for DTU
faculty members were held on 14.07.2026 ,15.07.2026, 16.07.2026
,20.07.2026, 21.07.2026 & 22.07.2026 . '

The Minutes of the Screening/Selection Committees for the promotion
under Career Advancement Scheme (CAS) from various stages were held
on 14.07.2026, 15.07.2026, 16.07.2026, 20.07.2026, 21.07.2026 &
22.07.2026 of DTU faculty members in the various Departments were kept
under 15 sealed envelopes.

In accordance with the decision of the Board of Management and with the
approval of the Vice Chancellor, the 15 sealed envelopes were opened and
result was notified vide office order no. F.1/2-1201/ Estt./ DTU/ 2026/
CAS(DTU)/ 1398 dated 11.08.2026. The recommendations of the
committee are placed below for ratification of the Board:
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1. CAS Promotion from Assistant Professor (Stage 1) Level 10 to
Assistant Professor (Stage 2) Level 11 under 7t CPC:
Department of Applied Mathematics:
S.No Name of faculty Date of Present Date of Grant of Remarks
Pay (Stage 1) Level | CAS promotion in
10 under 7" CPC (Stage 2) Level 11
under 7t CPC
1. Ms. Sumedha Seniary 04.09.2018 04.09.2023 Recommended
2. Ms. Trasha Gupta 31.08.2018 31.08.2023 Recommended
3. Dr. Payal 31.08.2018 31.08.2022 Recommended
4, Sh. Jarmkhangam 03.10.2018 03.10.2023 Recommended
Touthang
Department of Computer Science and Engineering
S.No | Name of faculty Date of Present Date of Grant of Remarks
Pay (Stage 1) CAS promotion in
Level 10 under 7% | (Stage 2) Level 11
CPC under 7" CPC
1. Dr. Anurag Goel 18.12.2020 18.12.2024 Recommended
2. Dr. Pawan Singh Mehra 24.12.2020 24.12.2024 Recommended
3. Dr. Anukriti Kaushal 07.12.2020 07.12.2024 Recommended
4. Dr. Rajeev Kumar 11.12.2020 11.12.2024 Recommended
5. Dr. Kavinder Singh 11.12.2020 11.12.2024 Recommended
Department of Information Technology
S.N | Name of faculty Date of Present Pay | Date of Grant of Remarks
o (Stage 1) Level 10 CAS promotion in
under 71" CPC (Stage 2) Level 11
under 7" CPC
1. Dr. Rahul Gupta 04.12.2020 04.12.2024 Recommended
2. Dr. Bindu Verma | 23.12.2020 23.12.2024 Recommended
3. Dr. Varsha Sisaudia | 24.12.2020 24.12.2024 Recommended
Department of Software Engineering
S.No | Name of faculty ‘| Date of Present Pay |- Date of Grant of Remarks
(Stage 1) Level 10 CAS promotion in
under 7% CPC (Stage 2) Level 11
under 7" CPC
1. _Ms. Priya Singh. 06.04.2021 06.04.2025 Recommended
2. Dr. Shweta Meena 04.12.2020 04.12.2024 Recommended
Department of Design
S.No Name of faculty Date of Present Pay Date of Grant of Remarks
' (Stage 1) Level 10 CAS promotion in
under 7" CPC (Stage 2) Level 11
under 7" CPC
1. 26.09.2018 26.09.2022 Recommended

Ms. Taruna Singh

Minutes of 601" BOM Meeting, 25.08.2026

%___

Page 71 of 103




Delhi School of Management

S.No | Name of faculty Date of Present Pay | Date of Grant of CAS | Remarks
(Stage 1) Level 10 promotion in (Stage
under 7" CPC 2) Level 11 under 7
' CPC
1. Dr. Gaganmeet Kaur | 10.09.2018 10.09.2022 Recommended
Awal
USME (Management)
S.N | Name of faculty Date of Present Pay | Date of Grant of CAS Remarks
o (Stage 1) Level 10 promotion in (Stage 2)
under 7'" CPC Level 11 under 7" CPC
1. Ms. Pallavi Sethi 03.01.2018 03.01.2023 Recommended
Department of Electrical Engineering
S.No | Name of faculty Date of Present Date of Grant of CAS | Remarks.
Pay (Stage 1) promotion in (Stage
Level 10 under 2) Level 11 under 7t
: 7t CPC CPC
1. Dr. Abhishek Chaudhry 24.01.2020 24.01.2024 Recommended
2. Dr. Chaudhary Inder 30.01.2020 30.01.2024 Recommended
Kumar
3. Dr. Prakash Chittora 24.01.2020 24.01.2024 Recommended
4. Dr. Vanjari Venkata 08.06.2020 30.09.2024 | Recommended
Ramana
5. Dr. Krishna Dutt 27.01.2020 27.01.2025 Recommended
6. Ms. Anupama 27.01.2020 12.10.2024 Recommended
7. Dr. Shatakshi 24.01.2020 24.01.2024 Recommended
8. Sh. Gaurav Kaushik 27.01.2020 27.01.2025 Recommended
9. Sh. Shreyansh 24.01.2020 24.01.2025 Recommended
Upadhyaya
10. Sh. Rohan Pillai 30.01.2020 30.01.2025 Recommended
Department of Electronics & Communication Engineering
S.No | Name of faculty Date of Present Date of Grant of CAS | Remarks
Pay (Stage 1) promotion in (Stage
Level 10 under 7" | 2) Level 11 under 7"
CPC CPC
1. | Dr. Pankaj Dahiya 29.06.2020 29.06.2024 Recommended
2. | Dr. Manjeet Kumar 30.07.2020 30.07.2024 Recommended
3. | Dr. Chhavi Dhiman 13.07.2020 13.07.2024 Recommended
4. | Dr. Sumit Kale 06.07.2020 . 06.07.2024 Recommended
5. | Dr. Sachin Taran 06.07.2020 06.07.2024 Recommended
6. | Dr. Rahul Thakur 02.07.2020 02.07.2024 Recommended
7. | Dr. Sonal Singh 06.07.2020 06.07.2024 Recommended
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8. | Dr. Rohit Kumar 01.07.2020 01.07.2024 Recommended
9. | Sh. Kaustubh Ranjan 03.07.2020 03.07.2024 Recommended
Singh )
10| Dr. Anukul Pandey 06.07.2020 06.07.2024 Recommended
11| Dr. Lavi Tanwar -13.07.2020 13.07.2024 " Recommended
12| Sh. Varun Sangwan 06.08.2020 06.08.2024 Recommended
13| Dr. Harikesh 24.12.2020 24.12.2024 Recommended
14] Dr. M.Ganesh .04.09.2020 04.09.2024- Recommended
15| Dr. Deepika Sipal 29.09.2020 07.04.2025 Recommended
18] Dr. Sonam Rewari 14.07.2020 14.07.2024 Recommended
17| Sh. Akshay Mann 02.07.2020 02.07.2025 [{ecommended
2. CAS Promotion from Assistant Professor (Stage 2) Level 11 to
Assistant Professor (Stage 3) Level 12 under 7th CPC :
Department of Applied Chemistry
S.N | Name of faculty Date of Present Date of Grant of CAS | Remarks
o Pay (Stage 2) promotion in (Stage
Level 11 under 7t | 3) Level 12 under 7t
1 CPC CPC
1. Dr. Manish Jain \ 05.07.2021 05.07.2025 Recommended
2 Dr. Poonam Singh l 05.07.2021 05.07.2025 Recommended
Department of Civil Engg. : :
S.No | Name of faculty Date of Present Date of Grant of CAS | Remarks
Pay (Stage 2) promotion in (Stage -
Level 11 under 7t | 3) Level 12 under 7%
CPC CPC
1. Sh. Hrishikesh Dubey 18.07.2021 18.07.2025 Recommended
2 | Dr. Ritu Raj 05.07.2021 05.07.2025 Recommended
Department of Environmental Engg ,
S.No | Name of facuity Date of Present Date of Grant of CAS | Remarks
Pay (Stage 2) promotion in (Stage .
Level 11 under 7" | 3) Level 12 under 7*"
CPC CPC
1. Sh. Gour Anunay 05.07.2021 05.07.2025 Recommended
Ashok Kumar
Department of Computer Science & Engineering V
S.No | Name of faculty Date of Present Date of Grant of CAS | Remarks
Pay (Stage 2) promotion in (Stage
Level 11 under 7t | 3) Level 12 under 7t
CPC CPC
1. Dr. Sanjay Kumar 22.11.2020 22.11.2024 Recommended
2. Dr. Rohit Beniwal 11.01.2021 11.01.2025 Recommended
3. Dr. Prashant Giridhar 23.04.2021 23.04.2025 Recommended
Shambharkar ‘ '
4. Dr. Minni Jain 19.10.2020 19.10.2024 Recommended
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Department of Information Technology

S.No | Name of faculty Date of Present Pay | Date of Grant of CAS | Remarks
(Stage 2) Level 11 promotion in (Stage
under 7t CPC 3) Level 12 under 7"
CPC
1. Dr. Priyanka Meel 01.11.2020 01.11.2024 Recommended
Department of Software Engineering
S.No | Name of faculty Date of Present Pay Date of Grant of CAS | Remarks
(Stage 2) Level 11 promotion in (Stage
under 7% CPC 3) Level 12 under 7t
CPC
1. Dr. Rahul 14.06.2021 14.06.2025 Recommended
2. Dr. Sonika Dahiya 07.12.2020 07.12.2024 Recommended
3. Dr.-Sanjay Patidar 07.12.2020 07.12.2024 Recommended
Department of Applied Physics
S.No | Name of faculty Date of Present Pay | Date of Grant of CAS | Remarks
(Stage 2) Level 11 promotion in (Stage
under 71" CPC 3) Level 12 under 7™
CPC
1. Dr. Bharti Singh 10.02.2021 10.02.2025 Recommended
2. Dr. Deshraj Meena 10.02.2021 10.02.2025 Recommended
3. Dr. Mukhtiyar Singh 15.03.2021 15.03.2025 Recommended
4. Dr. Sarita Baghel 10.02.2021 10.02.2025 Recommended
Department of Electrical Engineering
S.No | Name of faculty Date of Present Date of Grant of CAS Remarks
Pay (Stage 2) promotion in (Stage 3)
Level 11 under Level 12 under 7" CPC
7" CPC
1. Dr. Anup Kumar 21.12.2020 21.12.2024 Recommended
Mandpura
2. Dr. Ankita Matta 21.12.2020. 21.12.2024 Recommended
Department of Applied Mathematics
S.No | Name of faculty Date of Present Date of Grant of CAS Remarks
Pay (Stage 2) promotion in (Stage 3)
Level 11 under Level 12 under 7t CPC
7t CPC
1. Dr. Dinesh Udar 01.03.2021 *01.03.2025 Recommended
2. Dr. Goonjan Jain 13.02.2021 13.02.2025 Recommended
Department of Electronics & Communication Engineering
S.No | Name of faculty Date of Present Date of Grant of CAS Remarks
Pay (Stage 2) promotion in (Stage 3)
Level 11 under Level 12 under 7" CPC
7t CPC
1. Dr. Yashna Sharma 21.12.2020 21.12.2024 Recommended
2. Dr. Anurag Chauhan 21.12.2020 21.12.2024 Recommended
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3. CAS Promotion from Assistant Professor (Stage 3) Level 12 to
Associate Professor (Stage 4) Level 13 A under 7th CPC :

Department of Environmental Science & Engineering,

S.No Name of faculty Date of Present | Date of Grant of CAS | Remarks
Pay promotion in (Stage 4)
(Stage 3) Level 12 | Level 13A under 7" CPC
under 7" CPC
1. Dr. Loveleen Gupta 07.02.2021 07.02.2025 Recommended
Department of Information Technology
S.No Name of faculty Date of Present | Date of Grant of CAS | Remarks
Pay promotion in (Stage 4}
(Stage 3) Level 12 | Level 13A under 7" CPC
under 7% CPC
1. Dr. Anamika 10.08.2020 13.12.2024 Recommended
Chauhan
4. CAS promotion from Associate Professor (Stage 4) Level 13A to e
Professor (Stage 5) Level 14 under 7th CPC :
Department of Applied Chemistry
S.No Name of Date of Present Pay | Date of Grant of CAS | Remarks
faculty (Stage 4) Level 13 A | promotion in (Stage 5)
under 7" CPC Level 14 under 7" CPC
1. Dr. Richa 02.07.2022 02.07.2025 Recommended
Srivastava
2. Dr. Deenan 28.07.2022 28.07.2025 Recommended
Santhiya
Department of Biotechnology
S.No | Name of faculty | Date of Present Pay | Date of Grant of CAS | Remarks
(Stage 4) Level 13A | promotion in (Stage 5)
under 7" CPC Level 14 under 71" CPC
1. Dr. Navneeta 27.07.2022 27.07.2025 Recommended
Bharadvaja |
Department of Information Technology
S.No Name of faculty Date of Present Pay | Date of Grant of CAS | Remarks
(Stage 4) Level 13A | promotion in (Stage 5)
under 7" CPC Level 14 under 7" CPC
1. Dr. Virender Ranga 26.10.2021 26.10.2024 Recommended
|
Delhi School of Management
S.No | Name of faculty Date of Present | Date of Grant of CAS | Remarks
Pay (Stage 4) promotion in (Stage 5)
Level 13A under | Level 14 under 7"
7th CPC CPC
1. Dr. Archana Singh 31.08.2020 31.08.2023 Recommended
2. Dr. Saurabh Aggarwal 31.08.2020 31.08.2023 Recommended
3. Dr. Shikha N Khera 02.07.2022 02.07.2025 RecommendedJ
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Department of Applied Physics

S.No | Name of faculty Date of Present Pay | Date of Grant of CAS | Remarks
(Stage 4) Level 13 A | promotion in (Stage 5)
under 7" CPC Level 14 under 7t" CPC
1. Dr. Ajeet Kumar 22.07.2022 22.07.2025 Recommended
2 Dr. M. 20.07.2022 20.07.2025 Recommended
Jayasimhadri
3. Dr. Mohan Singh 06.07.2022 06.07.2025 Recommended
Mehata
4, Dr. Pawan Kumar 12.07.2022 12.07.2025 Recommended
Tyagi
5. Dr. Yogita Kalra 02.07.2022 02.07.2025 Recommended
USME (Management)
S.No | Name of faculty Date of Present Pay | Date of Grant of CAS | Remarks
(Stage 4) Level 13A | promotion in (Stage
under 7" CPC 5) Level 14 under 7%
CPC
1. Dr. Nidhi Maheshwari 16.09.2020 16.09.2023 Recommended
Department of Mechanical Engineering
S.No | Name of faculty Date of Present Pay | Date -of ‘Grant of CAS |-Remarks
(Stage 4) Level 13A | promotion in (Stage 5)
under 7" CPC Level 14 under 7" CPC
1. Dr. Paras Kumar 23.07.2022 23.07.2025 Recommended
2. Dr. Raghvendra 16.07.2022 16.07.2025 *Recommended
Gautam
Department of Electronics & Communication Engineering
S.No | Name of faculty Date of Present Pay | Date of Grant of CAS. | Remarks
(Stage 4) Level 13A | promotion in (Stage 5)
under 7" CPC Level 14 under 7" CPC
1. Dr. Sudipta 02.07.2022 09.07.2025 Recommended
Majumdar

admission in the Academic Session 2026-27 at DTU ‘
It was submitted that the Competent Authority has approved the Annual
Fee Structure of the following programs for the Academic session 2026-27

at DTU.

@MmMUOowy

Bachelor of Technology (B.Tech)
Bachelor of Design (B.Des)
Bachelor of Technology (B.Tech) (Lateral Entry)
Bachelor of Technology (B.Tech) (Continuing Education)
Bachelor of Business Administration (BBA) & B.A Economics (H)
Master of Technology (M.Tech)
Master of Technology (M.Tech) (Part Time)

. Annual Fee Structure for the student/International students seeking
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H. (i) Master of Business Administration (MBA)

(i) MBA in Innovation, Entrepreneurship and Venture Development
(MBA IEV)

(iii) MBA -Business Analytics (MBA-BA)

Executive MBA

M.Sc. Program & M.A (Economics)

Integrated M. Sc. Programs

M.Tech by Research

Master of Design (M.Des)

Ph.D (Full Time/ Part Time)

Withdrawal Policy.

ozEzrAeT

Annual Fee structure of above-mentioned programs for all students except
International students and annual fee structure for International students
were placed as Annexure in the Agenda Note.

Engagement to the posts of Adjunct Faculty, Emeritus Professor,
Honorary Faculty, Visiting Faculty, Adjunct Distinguished Fellow,
Visiting Distinguished Fellow, Adjunct Distinguished Alumni Fellow
and Visiting Distinguished Alumni Fellow vide Rolling Advt. No. 01/26
dated 02.01.2026

In exercise of powers conferred under subsection 2(h) of Section 10 of the
Delhi Technological University (First) Statutes 2009 notified vide Gazette
Notification no. F1 (1050)/2009-SB/591-597 dated 13-08-2009, the Board
of Management in the 22" meeting held on 13-01-2017 had approved the
guidelines for appointment of Adjunct Faculty, Emeritus Professor,
Honorary Faculty and Visiting Faculty vide agenda item no. 22.5;
Consequently, the University advertised the posts of Adjunct Facuity,
Emeritus Professor, Honorary Faculty, Visiting Faculty, Adjunct
Distinguished Fellow, Visiting Distinguished Fellow, Adjunct Distinguished
Alumni Fellow and Visiting Distinguished Alumni Fellow in various
disciplines vide Rolling Advt no.01/2026 dated 02.01.2026.

Thereafter, a Screening Committee was constituted vide order no.
F.DTU/Rectt./AHEV/2025/F-1000/5023 dated: 20.04.2026. Based on the
recommendations of the Screenin%g Committee, the shortlisted candidates
for the posts of Adjunct Faculty, Visiting Faculty, Honorary Faculty, Visiting
Distinguished Fellow and Visiting Distinguished Alumni Fellow in the
disciplines of Biotechnology, DSM and USME were invited for interaction
on 20.05.2026, with the following Committee headed by the Hon’ble Vice
Chancellor as per the approved guidelines:

1. Hon’ble Vice chancellor Chairperson
2. Two Dean’s nominated by the VC Members
3. Head of concerned Department Member
4. Senior most Professor of the Member
Department other than HOD
5. Outside Expert nominated by the Member
Hon’ble Vice Chancellor
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Based on the above constitution, the membe_rs were indicated in the
minutes of the Selection Committee in the department of Biotechnology,
DSM and USME.

The result of the above selection was declared by the university in
compliance with the decision of the Board. Further, the financial offer of the
recommended candidates to be decided by the appropriate committee
constituted by the Competent Authority.

In terms of the advice of the Board of Management in its 56" meeting held
on 30.07.2025, the minutes of the Selection Committee for the appointment
of Adjunct Faculty, Visiting Faculty, Visiting Distinguished Fellow and
Visiting Distinguished Alumni Fellow in the disciplines of Biotechnology,
DSM and USME was placed before the Board of Management for
ratification. The result of the Selection Committee is summarized below:

S. | Name Recommended for Period of Engagement

No the post of

Department of Biotechnology ‘ ~ |

1. Dr. Gurudutta Visiting Distinguished | Initially for one year, -

| Gangenahalli Fellow against extendable upto maximum
Associate Professor. | two years.
Department of DSM
1. Karanjeet Singh Adjunct Faculty Initially for one year,
Uppal - extendable upto two
' years.

2. Neeraj Sharma Adjunct Faculty Initially for one year,
extendable upto two
years. ‘

3. | Rajesh Sikka Adjunct Faculty Initially for one year,
extendable upto two
years.

Department of USME

1. | Neeraj Sharma Visiting Faculty Initially for one year,
extendable upto two

‘ years.

2. | Rajesh Sikka Visiting Faculty Initially for one year,
extendable upto two
years.

3. | Khan Masood | Adjunct Faculty Initially for one year,

‘Ahmad extendable upto two
years.

4. | Dr. Manoj Kumar | Visiting Distinguished | Initially for one year,

Sharma Alumni Fellow extendable upto two
years.

Minutes of 60" BOM Meeting, 25.08.2026 4} Page 78 of 103



iv.Discontinuation of Summer Semester and institution of
Supplementary Examination System w.e.f. Academic Year 2026-27
The Board was apprised that the University, prior to the Academic Year
2020-21, was conducting supplementary examination to help the students
clear their backlog(s) and complete the degree requirements. From the AY
2020-21, the University introduced summer semester. However, over the
past several academic sessions, this model has resulted in significant
operational challenges (like, the number of courses (core/elective) to be
floated, number of students registered, conduct of classes in physical mode
if the number of registered students is too small etc.). Moreover, the faculty
members also expressed their concerns that running full courses during
summer is preventing them from utilizing statutory summer break for
research, evaluation, and other institutional duties leading to severe
resource constraints. Conducting full-scale academic instructions during
the summer break also adds undue burden on the University finances.

The matter was placed before the Academic Council in its 45" meeting held
on 24.06.2026 for discontinuation of Summer Semester and institution of
Supplementary Examination System w.e.f. Academic Year 2026-27. The
Academic Council considered and agreed in-principle and recommended
the matter to the Board of Management for approval of discontinuation of
Summer Semester and institution of Supplementary Examination System
w.e.f. Academic Year 2026-27. Further, the Council advised to work out the
operational modalities and authorized the Chairperson, Academic Council
to accept the same.

Accordingly, the modalities were worked out and same was notified vide
Notification no. F.DTU/Council/BOM-Notification/71/2025/809 dated
29.07.2026 (Annexure page 36 to 40).

v. Engagement of Dr. Dinesh Sethi as Professor of Practice (Honorary)
in the Department of Software Engineering
It was submitted to the Board of Management that the Department of
Software Engineering is planning to start a minor specialization in Health
Analytics. An application is received from Dr. Dinesh Sethi, Consultant
Radiologist, Kartik Urology for Professor of Practice in the Department of
Software Engineering with specialization in Health Analytics.

In this regard, a committee was constituted by the Competent Authority
under the Chairmanship of Prof. A. Trivedi, Department of Civil
Engineering, DTU to examine the matter regarding appointment of
Professor of Practice on Honorary basis at the Department of Software
Engineering. A meeting of the commitiee was held on 05.03.2026 for
interaction with Dr. Dinesh Sethi. The committee found strong credentials
during interaction and recommended for his appointment as Professor of
Practice on Honorary Basis at the Department of Software Engineering.
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The committee further recommended a sitting fee of Rs. 3,000/- per
meeting for consultation on specialized matter at the Centre and siting
room. The engagement may be initially upto one year and may be further
extended upto three years depending upon the performance assessment.

On the recommendations of the committee, the Competent Authority has
engaged Dr. Dinesh Sethi as Professor of Practice (Honorary) in the
Department of Software Engineering with specialization in Health Analytics.

vi. Procurement of 01 no. of new 36 Seater, Air Conditioned, CNG Bus
against the condemnation of old bus
It was submitted that the Board of Management, in its 59" Meeting held on
07.05.2026, vide Agenda Item No. 59.9, approved a budgetary provision of
%25.00 lakh for the procurement of one new 35-seater Air Conditioned CNG
Bus against the condemnation of the existing old bus.

Subsequently, the concerned branch explored the availability of the

required vehicle on the Government e-Marketplace (GeM) Portal. It was

reported that the required 36-seater AC Bus (S7 CNG AC School Bus — 37

Seaters, 2x2 High Back) was available on the GeM Portal at a current price '

of approximately ¥29,50,000/-. The available model suitably meets the
" University's operational requirements and transportation needs.

However, the prevailing GeM prices are dynamic and are subject to revision
upon expiry of the cart/offer validity. Accordingly, the final procurement
price may vary at the time of placing the purchase order.

In order to avoid delay in procurement and to accommodate normal
fluctuations in GeM prices, it was proposed that approval may be accorded
for procurement of the bus at the prevailing GeM rate, with a permissible
variation of up to 10% over the current indicative price of ¥29,50,000/-, if
required at the time of placement of the order. Accordingly, the maximum
financial implication may be considered as ¥32,45,000/- (inclusive of a 10%
price variation). This cap will include cost of essential operational
accessories and safety features, including fire safety equipment, CCTV
cameras, and other mandatory fittings required for operation of the bus
before the bus will be on road. ‘

The procurement of the bus was urgent in nature as the new session had
already been started in the month of August 2026 for UG and PG students.
Timely procurement of the bus was essential to ensure adequate
transportation facilities for students and the smooth functioning of academic
and administrative activities.
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Since the procurement cost exceeded the amount of ¥25.00 lakh already
approved by the Board of Management, the additional financial implication
of approximately ¥4.50 lakh was placed before the Finance Committee for
its consideration and recommendation to the Board of Management for
approval/ ratification.

The matter was also placed before the Finance Committee of DTU in its
42" meeting held on 24.08.2026 for ratification. The Finance Committee
considered, ratified the agenda for additional budgetary provision with
authorization to incur expenditure up to %32,45,000/- (inclusive of a
permissible variation of 10% over the current GeM price of 229,50,000/-) to
cater to fluctuations in GeM prices due to expiry of cart validity or revision
in prices before placement of the purchase order for procurement of one
36-Seater CNG Air-Conditioned Bus through the GeM Portal and
recommended the agenda to the Board of Management for approval.

vii. Re-employment of teaching staff in the University

Sr. [ Name & Designation of Department Period of

‘No. | incumbent(s) re-employment

1. | Prof. Sagar Maji Mechanical Upto 25.01.2028
(Professor) Engineering

viii. Dr. Fawzia Tarannum has been recruited for the post of Professor
of Practice on honorary basis in the School of Integrated Learning and
Research (SILR).

ix. Re-employment of non-teaching staff in the University

Sr. | Name of incumbent(s) | Designation | Remarks
No.

1. Sh. Rama Kant Shukla Librarian On contract basis w.e.f.
16.07.2026 for six months

x. Promotion of non-teaching staff of the University

Sr. | Name of incumbent(s) | Designation | Remarks
No.

1. | Sh. Kaleem Ullah Khan | Stenographer | Vide Offfice Order No. 895
B Grade-| dated 22.06.2026

Decision: The Board of Management ratified the above actions of the
‘University, except for the promotion under CAS in respect of Dr.
Deepika Sipal (SI. No. 15, page 73), Department of ECE, under
Agenda Item No. 60.28(i), which was withheld due to a discrepancy
" in the eligibility date.
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Agenda 60.29 : Matter of Information:

i. Joining of teaching staff in the University
It was submitted that the Board of Management that teaching staff have
joined the University as per detail below:

Sr. | Name & Designation of Department Date of Joining
No. | incumbent(s)

1. | Dr. Neeraj Sharma USME 22.06.2026 A/N
(Visiting Faculty)

2. | Dr. Gurudutta Ganjenahalli Biotechnology 26.02.2026 F/N
(Visiting Distinguished
Fellow)

3. | Dr. Rajesh Sikka USME 23.07.2026 F/N
(Visiting Faculty)

4. | Dr. Khan Masood Ahmad USME 03.07.2026 F/N
(Adjunct Faculty) :

5. | Dr. Manoj Kumar Sharma USME 01.07.2026 F/N

(Visiting Distinguished
Alumni Fellow)

6. | Prof. Shreekant Gupta Humanities 18.02.2026 F/N
(Professor Emeritus)

7. | Sh. Mani Raman Subra USME 04.09.2025 F/N
((Professor of Practice)

8. | Sh. Chaitanya Jee Srivastava USME 26.11.2025 A/N
(Professor of Practice)

9. | Sh. Surinder Singh Sur USME 02.09.2025 A/N
(Adjunct Faculty)

10. | Dr. Santosh Kumar Pandey USME -23.12.2025 F/N
(Visiting Faculty) '

11. | Sh. Sanjay Kumar Ghosh Civil Engineering | 11.11.2025 F/N
(Visiting Faculty)

12. | Dr. Debapriya Dutta Civil Engineering | 06.10.2025
(Visiting Faculty) R )

13. | Dr. G. Vaidyanathan Applied Physics | 18.06.2026
(Distinguished Professor
(Practice))

ii. Regarding superannuation of non-teaching staff of DTU

S.No. | Name of incumbent(s) | Designation | Remarks

1. Sh. Vijay Kumar Sr. Mechanic | Vide Offfice Order No. 286
(DOS- 30.04.2026 A/N) dated 30.04.2026
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iii.Joining of retired Government employees (non-teaching staff) in the

University
Sr. | Name & Designation of | Department Date of Joining
No.  incumbent(s)
1. | Sh. Rajeev Madan Staff Officer to VC 22.04.2026 F/N
2. | Sh. Vijay Pal Singh Deputy Administrative 15.04.2026 F/N
Officer
3. | Sh. Shakti Singh Malik Store Officer 07.07.2026 A/N
4. | Sh. Sunder Singh Section Officer 04.05.2026 F/N
5. | Sh. Nar Singh Section Officer 13.04.2026 F/N
6. | Sh. Upendra Singh Section Officer 27.04.2026 FIN
7. | Sh. Chander Prakash Section Officer 21.04.2025 F/N
8. | Sh. Rammik Mittal Senior Office Assistant/ | 30.04.2025 F/N
| Record Keeper
9. | Sh. Manoj Kumar Munjal | Senior Office Assistant/ | 15.04.2025 F/N
Record Keeper
10. | Sh. Sunil Kumar Senior Office Assistant/ | 21.04.2025 F/N
Record Keeper
11. | Sh. Krishan Senior Office Assistant/ | 17.04.2025 F/N
Record Keeper
12. | Sh. Ram Bharos Prasad | Senior Office Assistant/ | 16.04.2026 F/N
Record Keeper

iv.Relieving of non-teaching staff (on deputation) from the University

Sr. | Name of incumbent(s) | Designation | Remarks
No.
1. | Sh. Rajesh Kumar Senior Vide Office Order No. 97

Accounts

dated 30.06.2026
Officer

The Board of Management noted the above information
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Agenda 60.30 : Any other item with the permission of the Chair.

In addition to the Supplementary Agenda, following three agenda items -
were placed before the Board with the permission of the Chair:

Agenda 60.30 (i) : Delegation of Financial Powers to the Dean, Digital Education
for Operational and Programmatic Expenses

It was submitted to the Board of Management that to seek approval from
the Board for delegating financial powers up to ¥25.00 Lakh (Rupees Twenty-
Five Lakhs only) to the Dean Digital Education, to facilitate smooth operations,
vendor payments, and logistical execution for training programs in respect of two
newly started Digital Courses at the University, namely: (i) Advanced Programs
in Research Methodology (APRSEM) and (ii) Leadership Program in CSR, ESG
and Corporate Sustainability (LPCECS).

The Department of Digital Education successfully enrolled 45 participants
across two specialized programs:
» Advanced Program in Research Methodology (APRSEM): 21 Participants

* Leadership Program in CSR, ESG and Corporate Sustainability (LPCECS):
24 Participants :

The department receives | Fee Per Net Revenue 18% GST
fee components on a Participant Per Participant | Component
quarterly basis (Incl. 18% GST)| (Excl. 18%

(inclusive of 18% GST): GST)

Fee Component

Application Fee (one 2,360 2,000 360

time)

Course Fee ‘ 64,900 55,000 9,900
(Per Quarter)

Total (Per Participant/ 67,260 ~ | 57,000 10,260
Quarter) . .

Total Revenue Summary (for 45 Participants per Quarter):

» Gross Collections: ¥30,26,700 (inclusive of 18% GST)

* GST Component (18%): %4,61,700 (payable to tax authorities)
* Net Departmental Revenue: ¥25,65,000 per quarter

To avoid delays in program execution and ensure seamless operations, the
delegated powers will be utilized by the Head of Department for:
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« Honorarium Payments: Experts, guest faculty, and trainers.

« Logistics & Hospitality: Hotel accommodation, venue arrangements,
and catering for training sessions.

« Participant Materials: Purchase of program Kits, bags, and training
merchandise.

» Miscellaneous Operational Expenses: Vendor/party payments
directly related to conducting APRSEM and Leadership programs.

Moreover, we are planning to launch online MBA and M.Tech. programs.
As a result, the total payment amount will increase.

Financial Implication
« Expenses will be met directly from the net course fees collected from the
participants.
» All expenditures will strictly follow standard procurement norms,
GFR/Institutional purchase rules, and prior sanction protocols within the
Z25.00 Lakh ceiling per approval cycle/program batch.

The Board of Management was requested to consider and approve:
1. Delegation of financial sanction authority up to Rs. 25.00 lakh (Rupees
twenty-five lakh) to the Head, Department of Digital Education.

2. Expenditure authorization under the specified heads (Honorarium,
Hotel/Training Expenses, Kits/Bags, and Vendor Payments) out of the
program revenue.

The matter was placed before the Finance Committee in its 42" meeﬁng
held on 24.08.2026. The Finance Committee considered the agenda and
recommended the agenda to the Board of Management for approval.

Decision: The Board of Management considered the recommendations of the
Finance Committee and approved the proposed delegation of
financial powers to the Dean, Digital Education for operational and
programmatic expenses. ) ’
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Agenda 60.30 (ii) : Confirmation of Honorary position of “Distinguished
Professor (Practice)” to Dr. Nirmaljeet Singh Kalsi, IAS
(Retd.) as Honorary Distinguished Professor of Practice in
the School of Integrated Learning and Research (SILR). -

The Board of Management is hereby apprised that the Board in its 55"
meeting held on 27.05.2025 vide agenda number 55.18 has approved the
guidelines for engagement of Distinguished Professor (Practice) which have
been notified vide notification number F.DTU/Counci/BOM-AC/ Notification/ 71/
2025/ P-1/ 636 dated 26.06.2025. As per Clause D of the notification pertaining
to process of selection, “Nomination by Vice Chancellor, DTU- Vice Chancellor
DTU may nominate Distinguished Faculty-Practice from amongst the eminent
foreign national/National, Professional and Government servant (in active
service/retired) including Overseas Citizen of India (OCI) who has achieved the
highest levels of accolades/earned national or international level distinction.”

Prof. (Dr.) Nirmaljeet Singh Kalsi is a distinguished former civil servant
from the Indian Administrative Service (IAS), 1984 batch, Punjab Cadre. He
concluded his exemplary public service career in June 2019 as Additional Chief
Secretary, Home Affairs & Justice, Government of Punjab. Post-superannuation,
he served as Chairman, State Police Complaints Authority, Punjab (2020-2021)
and subsequently as the Chairperson of the National Council for Vocational
Education and .Training (NCVET) under the Ministry of Skill Development &
Entrepreneurship, Government of India (2021—2024). At NCVET, he held the
rank of Secretary to the Government of India, serving as the country’s first
national regulator for the skilling ecosystem.

His other roles and responsibilities will be as per BOM approval Agenda
55.18 Para B. His detailed CV was enclosed as Annexure in the Agenda note.

Accordingly, the Vice Chancellor, DTU has nominated Dr. Nirmaljeet
Singh Kalsi, 1AS (Retd.) for conferment of Honorary position of “Distinguished
Professor (Practice)” at DTU.

Decision: The Board of Management may considered and approved the
conferment of Honorary position of “Distinguished Professor
(Practice)” to Dr. Nirmaljeet Singh Kalsi, IAS (Retd.) in the School of
Integrated Learning and Research (SILR), Delhi Technological
University.

Minutes of 60" BOM Meeting, 25.08.2026 @, Page 86 of 103



Agenda 60.30 (iii) :Minor Revision of Guidelines for appointment of Adjunct,
Honorary, Visiting Faculty and Emeritus Professors

It was submitted to the Board of Management that the University has
framed certain guidelines for appointment of Adjunct, Honorary, Chair Professor,
Emeritus Professors and Visiting Faculty which were approved by BoM in its 22"d
meeting vide agenda No. 22.5. These guidelines were further revised, by BoM in
its 54" meeting vide agenda No. 54.11, broadly to include the experts from
industry and Govt. departments dealing with areas of Science & Technology for
Adjunct faculty, Honorary faculty, Chair professors, and visiting faculty positions.
Based on the experience after appointment under these faculty positions, a need
has been felt to include minor revisions in these guidelines in terms the period of
appointment specifically for the positions of Emeritus Professors and Visiting
Faculty. Accordingly following minor revisions (highlighted in bold letters) are
proposed in the guidelines in respect of Adjunct Faculty, Emeritus Professors
and Visiting Faculty:

Existing Revised

Adjunct Professor

(i) Adjunct faculty will supervise
student projects at all levels - UG to
Ph.D., carry out sponsored research

(ilAdjunct faculty will supervise
student projects at all levels - UG to
Ph.D., carry out sponsored research
and consultancy, and teach courses, | and consultancy, and teach courses,
all these activities either | all these activities either
independently or in collaboration with | independently or in collaboration with
a regular faculty. They may also be | a regular faculty. They may also
members of departmental | serve as members of departmental
committees, If their professional| committees, as appropriate, based
experience becomes useful. While | on their domain expertise and
teaching courses, they may take | professional experience. While

responsibility ‘of a full semester-long
course or only a part thereof in
collaboration with a regular faculty.
The degree of involvement will be
worked out mutually by the adjunct
faculty and the Institute.

teaching courses, they may take
responsibility of a full semester-long
course or only a bart thereof in
collaboration with a regular faculty.
The degree of involvement will be
worked out mutually by the adjunct
faculty and the Institute.

Emeritus Professor

Faculty superannuating from service
in DTU and other institutions/
Universities may be inducted by the
Board as Professor Emeritus for a
maximum period of 3 years on the

Faculty superannuating from service
in DTU and other institutions/
Universities may be inducted by the
Board as Professor Emeritus, on the
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recommendation of the following
committee:

1. Vice Chancellor -Chairperson

2. Two Deans nominated by the Vice
Chancellor- Members

3. Head of concerned Department -
Member

4. Senior-most Professor other than
HOD - Member

This provision is limited to faculty with
proven academic & research

“credentials. Such appointment shall

be made against sanctioned faculty
posts only. The remuneration of such
Professor will be fixed in the regular
scale after deducting the pension
amount (if any). They shall not be
entitled for retirement and other
benefits.

recommendation of the following
committee:

1. Vice Chancellor -Chairperson

2. Two Deans nominated by the
Vice Chancellor- Members

3. Head of concerned Department -
Member

4. Senior-most Professor other than
HOD - Member v

The duration of appointment shall

be initially for a period of 1 year

extendable up to the maximum

age limit of 70 years.

This provision is limited to faculty with
proven academic & research
credentials. Such appointment shall
be made against sanctioned faculty
posts only. The remuneration of such
Professor will be fixed in the regular
scale after deducting the pension
amount (if .any). They shall not be
entitled for retirement and other
benefits.

Visiting Faculty

Academic personnel from
Universities, institutes, R&D labs
distinguished experts form industry,
Government officials (active/ retired)
associated with departments dealing
with areas of Science & Technology
from within the country or abroad,
including overseas citizen of India
who have achieved the highest levels
of scholarship/earned national or
international level distinction and
honors and made  significant
contributions to society, and those on
sabbatical leave  from other
institutions or retired, may be inducted
into the institutions for brief
periods(Maximum 2 years) with or
without remuneration. o

Academic personnel from
Universities, institutes, R&D labs
distinguished experts form industry,
Government officials (active/ retired)
associated with departments dealing
with areas of Science & Technology
from within the country or abroad,
including overseas citizen of India
who have achieved the highest levels
of scholarship/earned national or
international level distinction and
honors and made significant
contributions to society, and those on
sabbatical leave from  other
institutions or retired, may be
inducted into the university, initially
for a period of 1 year extendable
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up to the maximum age limit of 70
years, with or without remuneration.

Further, guidelines for appointment of Adjunct Distinguished Fellow,
Adjunct Distinguished Alumni Fellow, Visiting Distinguished Fellow and Visiting
Distinguished Alumni Fellow were approved by BoM in its 54" meeting vide
agenda No. 54.12. Minor revision are proposed below with reference to these
positions in terms of nomenclature /period of appointment:

Existing Revised
Adjunct Distinguished Alumni Fellow | Honorary Distinguished Alumni
Fellow

(Change in Nomenclature)

Visiting Distinguished Alumni Fellow

Duration/Tenure of Appointment:
Duration/Tenure  shall be  of
maximum 2 years or up to the age of
70 years, whichever is earlier.

Distinguished Alumni Fellow

(i) (Change in Nomenclature)
(iiy Duration/Tenure of Appointment:

Initially for a period of 1 year
extendable up to the maximum
age limit of 70 years.

Adjunct Distinguished Fellow

Honorary Distinguished Fellow

(Change in Nomenclature)

Visiting Distinguished Fellow

Duration/Tenure of Appointment:
Duration/Tenure  shall be  of
maximum 2 years or up fo the age of
70 years, whichever is earlier.

Distinguished Fellow

(i) (Change in Nomenclature)
(i) Duration/Tenure of Appointment:

Initially for a period of 1 year
extendable up to the maximum
age limit of 70 years.

Decision: The Board of Management considered and approved the proposed

minor revision in Guidelines for appointment of Adjunct, Honorary,
Visiting Faculty and Emeritus Professors.
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Suppl. Agenda 60.31 : Approval of Revised Budget for Research & Innovation
Activities of Research & Development Office (R&D), DTU

It was submitted to the Board of Management that a budget of
¥5,75,00,000/- under schemes of faculty and operational cost for Research &
Innovation activities was approved by the Board of Management vide Agenda
Item No. 51.20 of its 515t Meeting.

The University has been prorhoting research, innovation, and academic
excellence through various schemes and incentive programs. The existing
‘expenditure under different heads during recent years indicates a steady
increase in participation and demand. To strengthen these initiatives and
encourage greater research output, innovation, sponsored projects, and faculty
development activities, enhanced annual budgetary provisions are proposed.

Details of Existing and Proposed Budget

S.No. | Head Approved Budget in the Proposed Budget
51t BOM (Annexure 51.20) (inRs.)
(inRs.)

1 Published Papers

2 Innovation Awards
3 Ph.D. Thesis Award 2,00,00,000 3,60,00,000
4 Spdnsored Projects
Award
5 Faculty Schemes 3,75,00,000 4,75,00,000
Total 5,75,00,000 8,35,00,000

Accordingly, the total revised budget proposed iss ¥8,35,00,000/-
(Rupees Eight Crore Thirty-Five Lakh only), representing an enhancement of
%2,60,00,000/- (Rupees Two Crore Sixty Lakh only) over the budget of
¥5,75,00,000/- approved by the Board of Management. ’

Justification for increase

1. Published Papers: The number of quality research publications and
faculty members have been increased significantly, necessitating adequate
financial support towards publication incentives and related research
activities.

2. Innovation Awards: Enhanced provision under this head will encourage
faculty members, researchers, and students to undertake innovative,
interdisciplinary, and translational research and to convert research
outcomes into innovative products, processes, and technologies.
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3. Ph.D. Thesis Awards: Enhancement of the provision for Ph.D. Thesis
Awards will enable the University to recognize and incentivize high-quality
doctoral research and promote excellence in doctoral studies.

4, Sponsored Projects Awards: Increased allocation under this head is
expected to motivate faculty members to actively pursue and secure
externally funded research projects from government agencies, industry,
and other funding organizations, thereby strengthening the University's
sponsored research portfolio.

5. Faculty Schemes: Allocation of ¥4.75 crore under Faculty Schemes is
essential for sustaining various faculty development, research promotion,
and interdisciplinary research initiatives of the University.

Financial Implication

The total budget requirement proposed for Research & Innovation activities
for the financial year was ¥8,35,00,000/- (Rupees Eight Crore Thirty-Five Lakh
only).

The proposed enhancement was:

« Existing approved budget: ¥5,75,00,000/-
« Proposed revised budget: ¥8,35,00,000/-
o Additional requirement: £2,60,00,000/-

The expenditure shall be met from the appropriate budgetary provision of
the University for the Annual Year, subject to availability of funds and applicable
rules and regulations. 3

The matter was placed before the Finance Committee in its 42" meeting
held on 24.08.2026. The Finance Committee considered and recommended the
matter to the Board of Management for approval.

Decision: The Board of Management considered the recommendations of the
Finance Committee and approved the revised budget for research &
innovation activities of Research & Development Office (R&D), DTU.

Minutes of 601" BOM Meeting, 25.08.2026 ,_@_ Page 91 of 103

[



Suppl. Agenda 60.32 : Approval for utilization of-approximately ¥44.00 lakhs
received annually through application fees from foreign
national applicants for strengthening the office of
International Affairs through recruitment of one Manager
(International Affairs) and two Assistant Managers
(International Affairs)

The Board of Management was apprised that the University has, over the
years, witnessed a significant increase in the number of applications and
admissions from international students. Consequently, the annual application fee
collected from foreign students has grown to approximately ¥44.00 lakhs,
creating a dedicated source of revenue directly attributable to international
admissions and related activities.

The National Education Policy (NEP) 2020 identifies internationalization as
a strategic priority for Indian higher education institutions and encourages
universities to strengthen global engagement through international
collaborations, academic partnerships, student and faculty mobility, international
admissions, and institutional branding. Furthermore, participation in national and
international rankings increasingly depends upon the University's global outlook,
international collaborations, diversity of international students, and worldwide
academic visibility.

At present, the Office of International Affairs does not have dedicated
professional staff to undertake these specialized responsibilities. Most
international activities are being managed through existing administrative
arrangements, resulting in fragmented coordination, limited outreach, delayed
processing of international student matters, and constraints in developing
sustained international collaborations. '

Considering the expanding scope of international activities and statutory
obligations relating to foreign students, it is proposed to strengthen the Office of
International Affairs (OIA) by utilizing the annual receipts generated through
international student application fees.

Some of the functions performed by Office of International Affairs
» Development of international academic collaborations.
+ Establishment and monitoring of Memoranda of Understanding (MoUs).
+ International admissions and student recruitment.
* International branding and global outreach.
+ Preparation of institutional branding and promotional materials.
« Student and faculty exchange programmes.
+ Inward and outward student mobility.
+ Credit transfer and academic equivalence.
+ International student support services.
+ Visits of foreign delegations.
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+ Liaison with Embassies and High Commissions in New Delhi.

» Coordination with the Ministry of Education, Ministry of External Affairs
(MEA), Ministry of Home Affairs (MHA), University Grants Commission
(UGC), FRRO, ICCR, Study in India Programme and other Government
agencies.

+ Participation in international education fairs.

« Maintenance of statutory records relating to foreign students.

« Uploading and updating information on MHA/FRRO portals and other
designated Government platforms.

 Processing residential permits, visa-related documentation, Bonafide
certificates, registration formalities, and academic records of international
students.

* Development and maintenance of the International Affairs website.

* Management of official social media platforms.

» Publication of newsletters and international bulletins.

« Networking with overseas universities and international organizations.

» Handling day-to-day international correspondence and enquiries.

Office of the International Affairs Office will also involve extensive use of
digital platforms for managing international admissions, student records,
statutory compliance, financial transactions, institutional branding, and

~ communication with stakeholders across different countries, and this will require
a dedicated professional support to ensure uninterrupted, secure, and efficient
management of the Office's digital infrastructure.

The above responsibilities require specialized administrative expertise and
continuous engagement that cannot be effectively managed through existing
staffing arrangements.

Proposal
It was proposed to strengthen the Office of International Affairs Office by
engaging the following personnel:

Position No. of Posts Monthly Other Statutory

) Remuneration | expenses, viz, EPF, ’
GST, Service fee,
increments, etc.

Manager (International 1 80,000 ¥ as applicable
Affairs)

System Manager 1 80,000 ¥ as applicable
(International Affairs)

Assistant Manager 2 40,000 each ? as applicable

(International Affairs)
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The matter was placed before the Finance Committee in its 42" meeting -
held on 24.08.2026. The Finance Committee considered and recommended the
matter to the Board of Management for approval.

Decision : The Board of Management considered the recommendations of the
Finance Committee and approved the proposal for utilization of
approximately ¥44.00 Lakhs received annually through application
fees from foreign national applicants for strengthening the Office of
International Affairs, together with the associated sundry operational
expenditure, their annual increments.
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Suppl. Agenda 60.33 : Provision of matching grant by the University equivalent
to alumni contributions received for supporting long-
term overseas research sabbaticals of young faculty
members

The Board of Management was apprised that Delhi Technological University
has consistently emphasized the promotion of high-quality research, international
collaboration, and faculty development as integral components of its academic
and institutional growth. In the rapidly evolving global knowledge ecosystem,
exposure to internationally reputed universities and research laboratories
is essential for faculty members to remain abreast of emerging technologies,
advanced research methodologies, and global best practices.

It had been observed that opportunities for young faculty members to
undertake long-term research assignments, collaborative projects, and
sabbatical engagements at leading foreign universities significantly enhance their
academic capabili‘tieé and research productivity. Such exposure not only
contributes to the professional growth of the individual faculty member but also
creates a mulitiplier effect that benefits the University as a whole.

Proposal

In order to encourage and facilitate such opportunities, it was proposed that
the University may institute a provision for providing a Matching Grant equivalent
to the amount contributed by alumni donors for supporting long-term
overseas deployment of young faculty members on sabbatical leave or
approved research assignments at reputed foreign universities, research
institutions, or laboratories for three years initially, and subsequently reviewed for
its long-term adoption as a scheme/policy.

Under the proposed scheme, any financial contribution received from
alumni specifically earmarked for supporting an eligible faculty member's
international research engagement may be matched by the University, subject
to the availability of funds and approval of the competent authority. The combined
financial support may be utilized towards travel, accommodation, research-
related expenses, laboratory access charges, health insurance, visa fees, and
other admissible expenditures connected with the approved assignment.

The matter was placed before the Finance Committee in its 42nd meeting
held on 24.08.2026. The Finance Committee considered and recommended the
matter to the Board of Management for approval.

Decision : The Board of Management considered the recommendations of the
Finance Committee and approved the provision of matching grant by
the University equivalent to alumni contributions received for
supporting long-term overseas research sabbaticals of young faculty
members.
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Suppl. Agenda 60.34 : Proposal for transfer of amount received by DTU as one
time Alumni membership fee accumulated to DCE-DTU
Legacy Connect, and opening up of new account in the
name of “DCE-DTU Legacy Connect” in the SBI, at DTU
campus

The Board of Management was apprised that vide Agenda no. 55.19 in the
55" meeting held on 27.05.2025, the Board of Management approved for
formation of a society of DTU in the name of “DCE-DTU Legacy Connect’ and
its registration under societies registration act 1860 to cater to the requirement
of institutionally linked Alumni Association, providing umbrella cover to all
existing private Alumni Association in India and abroad”.

In order to operationalize and efficiently manage the DCE-DTU Legacy
Connect society, following resources were proposed from funds accumulated
through Alumni Membership fee:

1. Staff deployement in the DCE-DTU Legacy Connect: .
e Chief Operating Officer (COO)
o Assistant Manager
e MTS

2. Design, Development, Implementation, Operation and Maintenance of

an Integrated, Automation Based and Al-supported Digital Alumni
Relationship Management, Engagement and Resource Mobilization
Platform '
These appointments and digital platform are proposed to establish a
professionally managed DCE-DTU legacy connect under the ambit of
Alumni Affairs Office capable of strengthening alumni engagement,
institutional fundraising, donor management, and strategic advancement
initiatives.

Justification for proposal

A vibrant and professionally managed Alumni Affairs Office and its
associated Society has become an essential component of modern universities
worldwide. Alumni today represent one of the institution's strongest assets—not
only as ambassadors but also as contributors to academic excellence through
philanthropy, mentorship, research collaborations, industry partnerships,
internships, placements, and institutional advocacy.

As the University's alumni base continues to expand, the present
administrative arrangements are no longer adequate to effectively manage
alumni relations, fundraising activities, donor stewardship, digital
communications, and institutional outreach. These functions require dedicated
professional expertise and continuous engagement.
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The proposed recruitment will establish a sustainable administrative
framework capable of significantly enhancing alumni participation and mobilising
financial and intellectual resources for the University.

Indicative Roles and Responsibilities

‘Functional Area Chief Operating | Assistant Manager
B Officer |
Strategic Planning Lead | Support
Alumni Engagément Stratez:n; Lead | Execute
5 Fuy'iria‘r‘éiéih'g Campaigns R Lead o O}?eratidﬁﬂ Support
Corporate & CSR Relations Lead o i Documentation |
" Major Donor Engagement Lead ~ | Record Maintenance 7_‘
' Donor Accounts _ Supervision | Day-to-day
' Maintenance
Fund Utilisation Monitoring Supervision | Documentation |
' Financial Reporting o Review | Data Compilaton
Alumni Database Supervision Management |
Website Administration Oversight B Daiiiy U;ﬂdé?éé 7
Social Media Strategy - Dé_iifOpéirgtic;is
Newsletters - Editorial Approval | Preparation &
Distribution
Email Management Policy Matters | Daily Correspondence
Alumni Events ' Leadership | Coordination R
National & International Networking - Lead ] Logisiicéi Support_
Reports to University Authorities | Preparation | Assistance :

Even a modest increase in annual alumni contributions and institutional
partnerships would have the potential to exceed the recurring salary expenditure,
making these appointments financially prudent and strategically beneficial.

Despite the presence of a large and distinguished alumni network, the
University currently lacks an integrated digital platform capable of systematically
identifying, engaging, nurturing and leveraging alumni expertise for institutional
development. Alumni information is presently scattered across departments,
colleges, personal records, social media platforms and outdated databases,
resulting in fragmented engagement and limited institutional utilization.

The absence of a centralized digital ecosystem also restricts opportunities
for structured mentoring, internships, placements, research collaborations,
incubation support, fundraising, CSR partnerships, international collaborations
and knowledge exchange.
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Recognizing these challenges and the transformative role of digital
technologies, it is proposed to establish a comprehensive Al-enabled Alumni
Relationship Management and Engagement Platform that will serve as the
University's official digital ecosystem for alumni engagement, networking,
communication, fundraising and institutional collaboration which will thrive upon
developed comprehensive, regularly updated digital Alumni Database integrated
with modern Customer Relationship Management (CRM) and Content
Management System (CMS) tools.

The proposed platform will not merely function as a database but as a
strategic institutional asset integrating CRM, CMS, Artificial Intelligence,
workflow automation, communication tools, analytics and decision-support
systems. It will facilitate lifelong engagement between alumni and the University
while creating measurable academic, professional and financial value.

Approval of the transfer of the entire accumulated Alumni Membership
fee to DCE-DTU Legacy Connect for the aforesaid proposal will enable the
University to establish a professionally managed registered society of DTU under
the aegis of Office of Alumni Affairs capable of strengthening alumni relations,
enhancing donor confidence, expanding fundraising initiatives, and contributing
significantly to the University's long-term academic and financial sustainability.
The approval shall perpetuate in accordance with receipt of annual membership
fee.

Additionally, a separate mandatory saving bank account may also be
allowed to be opened in SBI, DCE, at DTU campus, and balance amount be
credited in this account.

The matter was placed before the Finance Committee in its 42" meeting
held on 24.08.2026. The Finance Committee considered and recommended the
matter to the Board of Management for approval.

Decision : The Board of Management considered the recommendations of the
Finance Committee and approved the proposal for transfer of .
amount received by DTU as one time Alumni membership fee
accumulated to DCE-DTU Legacy Connect, and opening up of new
account in the name of “DCE-DTU Legacy Connect” in the SBI, at
DTU campus.
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Suppl. Agenda 60.35 : Budget Proposal for Sustainability Cell

The Board of Management was apprised that the sustainability cell of DTU
has been working towards alignment of SDGs with the academic, research, and
other activities within the University, but there was no specifically allocated
budget for the activities of sustainability cell. However, expenditure of this is met

- out from the consolidated budget of the University.

The accreditation agencies like NAAC and NBA asks for dedicated budget
and expenditure towards Sustainability Development Activities Cell. This issue
was discussed in the IQAC meeting held on 17™" June, 2026, and 06" August,
2026 and it was recommended to provide dedicated budget for this activity.

Accordingly, budget is proposed as below:

Amount

S.No. Particulars (Rs. in
lakhs)

1. Addition to Green Infrastructure (Capital Expenditure)

Solar street lights and solar high-mast light; Rainwater harvesting | 220
tank; Effluent Treatment Plants for wet labs; Addition of aero-bins
(food waste composters); Addition to waste segregation yard (for
plastic waste recycling); Fitting of Electro-magnetic flow meters over
borewells; Installation of EV-charging stations; Machinery for
horticultural use

Awareness campaigns, Structured Knowledge sharing, and

2. | Professional Networking

(Recurring Expenditure)
Central awareness workshop; INTERNATIONAL SUSTAINABILITY 35.0
SUMMIT; Distinguished and Expert; Celebration of Environmentally
important days (World Environment Day, Earth Day, World Water
Day, Ozone Week, Biodiversity Day etc.); Printing of newsletters and
annual sustainability report; Conduct of medical check-up (Health
monitoring camp); Regular plantation campaigns; and Miscellaneous
expenses

TOTAL Two Crore and fifty-five lakhs only ) " 255.0

Above budget will be provided from Earmarked Development Fund of the
university.

The matter was placed before the Finance Committee in its 42" meeting
held on 24.08.2026. The Finance Committee considered and recommended the
matter to the Board of Management for approval. '

Decision : The Board of Management considered the recommendations of the
Finance Committee and approved the budget proposal for
Sustainability Cell.
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Suppl. Agenda 60.36 : Revision of Quality Policy and Quality Objectives of Delhi
Technological University (DTU)

The Board of Management was apprised that the existing Quality Policy
and Quality Objectives of the University were reviewed in view of the evolving
educational landscape, emerging technological developments, changing
academic and administrative requirements, and the University's commitment
towards continuous improvement and excellence in education, research,
innovation and community outreach.

The matter was discussed in the Management Review Meeting of IQAC on
07.08.2026. After detailed deliberations, the revised Quality Policy and Quality
Obijectives are proposed as follows:

S.No.| Existing Quality Policy Revised Quality Policy

1. | The University is committed to | “The University is committed to
achieving global standards of | achieving excellence in education,
excellence in the field of Science, research, innovation, and
Technology, Management and
allied areas by disseminating
knowledge through cutting-edge

community outreach by adopting
experiential learning and ‘learner-

research, education and | driven pedagogy in core and allied
innovation. We adopt best | areas, upholding ethical values and
practices to maintain  high | environmental sustainability

standards in the core and allied | through continuous improvement of

functions  through  continuous | \he academic and administrative
evaluation and improvement of

our processes Processes.

Existing Quality Objective Proposed Quality Objective

1. To produce highly skilled, analytic | 1. To achieve educational excellence
and proficient technocrats. by consistently updating curricula

to reflect contemporary needs and
“practices. ’

2. To develop a new knowledge base | 2. To promote research, innovation

for research and innovation. and external collaboration by
providing robust institutional
support.

3. To develop academia-industry | 3. To develop digital learning
relations to fulfil the technological modules for mass delivery through
need of mankind for current and online platforms.
future perspeciive.

4. To develop human potential with | 4. To leverage Science, Technology,
analytic ability, ethics, social| Engineering and Management for
values, and integrity. ~ -the attainment of Sustainable
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Development Goals (SDGs) and
enhance community outreach.

5. To assess and provide
environment- friendly reasonable
and sustainable technology for
local and global needs.

6. To act as a facilitator for incubation,
product development, transfer of
technologies and entrepreneurship

7.To develop and inculcate
knowledge, skills and right attitude
with responsibility, commitment,
professionalism, moral & ethical
standards amongst everyone in the
campus.

8. To establish centres of excellence
in emerging areas of science,
engineering, technology,
management and allied areas.

The members of the IQAC agreed upon the revised Quality Policy and
Quality Objectives. It was recommended that the revised Quality Policy and
Quality Objectives be placed before the Board of Management for consideration
and approval. 2

Decjsion: The Board of Management considered and approved the revised
Quality Policy and Quality Objectives of the University, as proposed.
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Suppl. Agenda 60.37 : Confirmation of H‘onorary position of “Distinguished
Professor (Practice)” to ex-ISRO Scientists Dr. Tapan
Misra, Dr. Surendra Pal and Dr. A. S. Arya

The Board of Management was apprised that the Board in its 551" meeting
held on 27.05.2025 vide agenda number 55.18 has approved the guidelines for
engagement of Distinguished Professor (Practice) which have been notified vide
notification number F.DTU/Counci/BOM-AC/ Notification/ 71/ 2025/ P-I/ 636
dated 26.06.2025. As per Clause D of the notification pertaining to process of
selection, “Nomination by Vice Chancellor, DTU- Vice Chancellor DTU may
nominate Distinguished Faculty-Practice from amongst the eminent foreign
national/National, Professional and Government servant (in active
service/retired) including Overseas Citizen of India (OCI) who has achieved the
highest levels of accolades/earned national or international level distinction.”

The BOM was also apprised that in due course, Department of Geospatial
Science and Technology (DGST) at DTU intends to excel in following research
areas as espoused in ISRO’s book on “Research Areas in Space” viz Space
vehicle launch systems, Payload Instrumentation, Sensors & Satellite

- technologies (upstream segment), Satellite telemetry and Ground control
segment, Planetary & Solar Mission Data Analytics, Active EO — Microwave &
SAR, GNSS, Navigation & Communication, Space Science, Astronomy &
Astrophysics, Geodesy, Advanced Drone, LiDAR Surveying & Mapping, Passive
EO (Hyperspectral & Thermal), Geospatial Data, GIS & Al Analytics, Human
Spaceflight & Space Biology, Space and Geospatial Policies, and Management.
Some of these areas also need development of Labs.

Three prominent ex-ISRO scientists have been invited to join as
Distinguished Professor of Practice in the DGST. They have also consented to
the position if approved.by the BOM. Brief details of these Scientists are given
below:—

(a) Dr. Tapan Misra — He led the ISRO team which developed a multi-resolution,
multi-swath airborne  SAR system called DMSAR (SAR for, Disaster
Management) in 2005-2006. Widely regarded as operationalizing SAR satellite
systems in India. He is located at Kolkata. He has been requested to help
develop Microwave/SAR Lab at DGST. His other roles and responsibilities will
be as per BOM approval Agenda 55.18 Para B. Consent and CV of Dr. Tapan
Misra were placed as Annexure in the Agenda note.

(b) Dr. Surendra Pal — He is an ex-ISRO Scientist who was instrumental in
launch of NavIC constellations in India. He has also been the Vice Chancellor of
Defense Institute of Advanced Studies, Pune. He is located at Bangalore. He
has been requested to help develop GNSS and Navigation Lab at DGST. His
other roles and responsibilities will be as per BOM approval Agenda 55.18 Para
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B. Consent and CV of Dr. Surendra Pal were placéd as Annexure in the Agenda
note.

(c) Dr. A. S. Arya — He is an ex-ISRO Scientist who till recently was the head of
the Planetary division of Space Applications Centre, Ahmedabad. He is located
at Ahmedabad. He has been requested to help develop Planetary Data
Analytics Lab at DGST. His other roles and responsibilities will be as per BOM
approval Agenda 55.18 Para B. Consent and CV of Dr. A. S. Arya were placed
as Annexure in the Agenda note.

Accordingly, the Vice Chancellor, DTU had nominated Dr. Tapan Misra,
Dr. Surendra Pal and Dr. A.S. Arya — eminent ISRO Scientists for conferment
of Honorary position of “Distinguished Professor (Practice)” at DTU.

Decision : The Board of Management considered and approved the conferment
of Honorary position of “Distinguished Professor (Practice)” to
Dr. Tapan Misra, Dr. Surendra Pal and Dr. A.S. Arya in the Department
of Geospatial Science and Technology, Delhi Technological
University.

The meeting ended with a vote of thanks to the members.

The minutes are issued with the approval of the Vice Chancellor for
circulation to the Hon’ble members, who are requested to give their comments,

if any, on these circulated minutes.
C%’?/Ery

(Binod Doley)" -
Registrar, DTU
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LIST OF PARTNER INSTITUTIONS

- Avnexure 6

FLAGSHIP TIER 1 PARTNER TARGETS

; University

Technical University of Munich (TUM)

: Sorbonne University

“University Coliege Dublin (UCD)

Technical University of'Dresden (TU Dresden)

| Country

0.7

)

Germany 37

Qs World
- Ranking 2025 :

181

France 59
- ireland
Germany

194

These four elite, research-intensive universities anchor DTU's outreach. Each
halds s valid ECHE and offers strong alignment across DTU’s academic and

reseaich themes.

TIER 2 PARTNERS — GERMANY & DENMARK

University

T4U themnitz

University of Liubeck

University of Hamburg

TU llmenau

Deggendorf Institute of Te'chnology
University of Paderborn -

TU Doftmund University

University of Stuttgaﬁ

RWTH Aachen University

FAU Erlangen-Nurnberg

Country
B Germény
Germany
Germany
German}/
Germ.any
Gerlvﬁény
Germany
Germany
Germany

Germany

QS '25
601-650
301-1000
25141-300
801;1000

1001+

 701-750

601-650

343

106

266



gDenmark

352

Aalborg University
Z[?‘?BTCN University of Denmark EID'e'nm(ark ‘ 188 ,
~  Roskilde Univé'rs\ity Dehmark 801-1000- " ,
i University of Copenhagen - Denmark 801-1000
University of S_outhern‘Denmérk Denmark 601'—.65d
TIER 2 PARTNERS — FRANCEl'& IRELAND
University | Country QS 25
INSA Lyon - | Fra;hée 651-700. .
‘University Claude Bernard Lyon 1 éFrance ’ 501—550
Uni\;;:rsity of,LiA_I:I; | France 601—650~ o
| Uﬁiversitylof chrféfne éF.ra‘nce. 651—700 ‘
University of Rennes France 6_5'1—700
Universify of Buréundy. Francﬁe ' 801—1 006 |
GrenoblélNP - UGA France | 551—-600t
| C‘en'traléSupéleb (Paris-Saclay) France . 272 o
."Dublirj City Univérsity (DCU) | 'lrélland 501f550
University ofLimerick(UL) | Ireland 601-650
Ty Dub|>in Ireland 801-1000
vMunstEr Technological Univéfsity(MTU) . .I'reland 10.01_+ |
University College Cork (UCC) " ireland 361 |
‘U'n‘iversity of Galway Ireland. 441




TIER 2 PARTNERS — POLAND, CZECHIA, SPAIN, GREECE & SWEDEN

University

Poznan Uni}versity of Technology
Gdansk University of Technology
Lodz University of Technology
Wroc%évv Univ. of Science & Techﬁology'
V.SB— Technicél Unive”rsity of O‘stravé
Masawklﬁﬂvashy

University of West Bohemia

Technical University bf Liberec
'i(lzébh Technical University in Pﬁague'
Uni\?ersity of Alcalé
University of Seville

University of the Basque Country
Universitat Politecnica de Valencia
University éf Western Macedonia
Technical University of Crete
University of Piraeus

Aristotle Univers-ity of Thessaloniki
Halmstad University

Linkoping University

Chalmers University of Technology

Lund University

Country
Poland
Poland
Poland
Poiénd
Czéchia
Czechia
Czechia
Czechia
Czechia
Spain”
Spain
Spain
Spain
Greece
Gree(?e
Greece
Gréece
Sweden
Sweden
Swecien

Sweden

i e

Qs '25
801-1000
801-1000
801-1000
801-1000 -
801-1000
651-700
1001+
1001+
601-650
801-1000

601-650

551-600

488
1001+
801-1000
1001+
471
1001+
383

241

38
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F.No.DTU/DGST/ Dated: - 12.02.2028

MINUTES OF MEETING

1. A Committee as under has been constituted vide Office Order No. DTU/Reg/Committees/2023-

24/282 dated 09.01.2026 to finalize the Recruitment Rules (RRs) and Recruitment Guidelines for the
Department of Geospatial Science and Technoiogy (DGST) -

(a) Dean Academic (UG) - Chairperson

(b) Dean Academic (PG) - Member

(c) Dean (R&D) ' - Member

(d) Associate Dean (P&R) - - Member

(2) Dr.S. K. Ghosh, Visiting Facuuy - Member

(f) Dr. Debapriya Dutta, Visiting Faculty - Member

(9)- Dr. K C Tiwari , HoD DGST - Member Secretary

2 The Committee held its deliberations on 22.01.2026, 28,01.2026, 03.02.2026 and 11.02 2026,
Capy of aftendance sheet for each of the meetings is enclosed. The recommendations of the Committes
arrived after detailed deliberations are summarized in succeeding paragraphs.

3. Separate Recrultment Rules (RRs) for Geospatial Science and Geospatial Technology -
The Department is running both the Geospatial Science and the Geospatial Technology Programs.
Since the vacancy creatior is based on the strength of the students in respective Geospatial Science or
Geospatial Technology programs, the recruitment for faculty too is recommended to be done separately
for Geospatial Science or Geospatial Technology from candidates with commensurate Science or
Technology qualifications. Hence two separate RRs have been prepared as under -

® Annexure 1 : Recruitment rules (RRs) for recruitment of Assistant Professer for
Geospatial Technology programs. Appropriate provisions of amendments, if any, issued from
time to time by the Govt/DTU will be suitably incorporated in these RRs.

(ii) Annexure I : Recruitment rules (RRs) .for recruitment of Assistant Professor for

Geospatial Sciences programs. Appropriate provisions of amendments, if any, issued from time -

to time by the Govt/DTU will be suitably incorporated in these RRs.

%

4, Guidelines for Recruitment - Detailed Guidelines have been developed and are enclosed.
Important recommendations mentioned in the guidelines are summarized below -

(a) Grouping of Relevant Branches for Recruitment - Geospatial Science and
Technology is a multidisciplinary domain and includes a large number of branches. Hence,
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DELHI TECHNOLOGICAL UNIVERSITY
SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110 042

RECRUITMENT GUIDELINES AND RECRUITMENT RULES (RRs) FOR RECRUITMENT OF
FACULTY IN THE DEPARTMENT OF GEOSPATIAL SCIENCE AND TEHCNOLOGY

Infroduction

1. Post 51st BOM notification vide Agenda ltem No 51.16, a new interdisciplinary Depgr’cmen_t of
Science and Technology (DGST) has been established at DTU. Accordingly, in pursuance with various
actions related to establishment of Department, these Guidelines are being issued for conduct of smoo_th
recruitment and a balanced development of Geospatial Science and Geospatial Technology. Geospatial
Science & Technology is inherently multidisciplinary and hence faculty recruitment must therefore ensure
balanced representation from, Engineering (Technology, Systems, Applications), Science (Theqi’y, Earth
Systems, Mathematics, Physics efc), other Interdisciplinary streams and Industry applications/reqqlremen’tS-
Following paragraphs lay down the guidelines for conduct of recruitment in the Department of Sc:encg anci
Technology (DGST) and are recommended to be referred to be used during the screening and selection of
faculty in the Department.

Recruitment Rules (RRs) for Geospatial Science and Geospatial Technology

2. The Department is running both the Science and the Technology Programs. Since the vacancy
creafion is based on the strength of the students in respective Geospatial Science and Geospat!al
Technology programs, the recruitment too should be done separately for Geospatial Science and Geospatial
Technology from candidates with commensurate Science and Technology qualifications. Hence, two
separate RRs have been prepared as under - ‘

(i Annexure | ; Recruitment rules (RRs) for recruitment of Assistant Profes§or for Qeospatial
Technology programs. Appropriate provisions of amendments, if any, issued from time to time by the
Govt/DTU will be suitably incorporated in these RRs.

(ii) Annexure Il : Recruitment rules (RRs) for recruitment of Assistant Professor for Qeospatial
Sciences programs. Appropriate provisions of amendments, if any, issued from time fo time by the
Govt/DTU will be suitably incorporated in these RRs. ’ ‘ :

Grouping of Relevant Branches for Recruitment
3. Geospatial Science and Technology is a multidisciplinary domain and includes a large number of

branches. Hence, various relevant branches of Geospatial Sciences and Geospatial Technologies have
been appropriately grouped as given in Table - 1 so that a balanced recruitment can be done -

TABLE 1- GROUPING OF RELEVANT GEOSPATIAL TECHNOLOGY AND GEOSPATIAL SCIENCE
BRANCHES :
GEOSPATIAL TECHNOLOGIES ; GEOSPATIAL SCIENCES
Gp | Relevant Geospatial Technology PG Gp No | Relevant Geospaﬁal Science PG
No | Branch Groups V Branch Groups ' _
T-I | Geospatial Technologies -Geoinformatics, | S-I Geospatial Sciences - Geomformghcs,
Geospatial Technology, Remote Sensing, Geospatial Science, Remote Sensing,
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Geographical Information System (GIS), Geographical Information System (GIS), -
Cartography, Photogrammetry, Global | Cartography, Photogrammetry, Global
Navigation Satellite Systems (GNSS) and Navigation Satellite Systems (GNSS)

: Geodesy. : and Geodesy. .

Tl | Electronics and Commumcat:on - | Sl Physics, Mathematics and Statistics -

' Electronics, Communication, Navigation Physics, Mathematics, Statistics, Spatial
and Signal Processing, Instrumentation Physical Sciences, Spatial Mathematical
Engineering, Sensor Technology; Satellite Sciences 3D spatial memory and -
Communication, Communication i thinking.
Engineering, RF & Microwave Engineering,
(Earth Observation / navigation), Global
Navigation Satellite Systems (GNSS) /
Navigation Systems, Electro-Optics, Digital
Signal Processing. ' ,

Tl | Computers and IT - Computers, IT, Data | S-ll Geodesy and Navigation - Navigational
Science, AI/ML, Artificial Intelligence, ' Sciences, Geodesy.

Machine Learning, GeoAl, Digital Image
Processing (DIP). :

T-IV | Mechanical and Space Technologies - | S-IV Space Sciences - Planetary Sciences,
Flight Mechanics, Aerodynamics (UAV / Astronomy & Astrophysics, Space
Earth observation platform related only), Health, Human Spaceflight,

Thermal and Liquid Propulsion Systems for Bioastronautics; Space:Medicine. (with

Launch Vehicles / Space Platforms, Satellite '| spatial / environmental / mission-planning
| Engineering, Aerospace Engineering (space rn'afed) : ,

/ Earth observation platform systems),

Space Situational Awareness (Space

Debris, Space Weather, Orbital Dynamics).

T-V | Defence Security and Intelligence - S-v Earth Systems - Earth Systems
Defence, Security, Intelligence C4ISR, ' Modelling, Earth System Science, -
surveillance, navigation, terrain analysis with Geosciences, Geology.
geospatial / Earth Observation focus). . , :

T-VI'| Advanced Surveying and Applications - | S-V/ Geospatial Science Applications -

- | Drone and other Advanced Surveying, Atmospheric Sciences, Meteorology,
Water Resources & Hydraulics, Climate Science, Oceanography, Coastal
Geotechnical Engineering, Transportation Sciences, Environmental Science, Health
Systems, Irrigation Engineering. ‘Sciences, Spatial Epidemiology /

‘ .| Environmental Health.
| S-VIl | Space Polices - Space Policy, Space
Law & Space Management (with
geospatial / Earth observation / ,
navigation related), Human Spaceflight /
Bioastronautics, or any other equivalent
science disciplines with geospatial
| related).




Screening of Candidates

4, The screening of candidates shall be in accordance with the procedure laid down as per BOM
Approval vide Agenda 54.18 enclosed at Annexure - Ill and amendments thereof, if any.

Sanctioned Posts Available by Temporary Transfer/ Creation of Sanctioned Posts

5. Currently, the state of posts in the newly established Department of Geospatial Science and
Technology is as under -

(i) Sanctioned Posts Available by transfer from dther Departments— 08 Posts, (Copy of DTU
Notification at Annexure 1V).

(ii) Afile for creation of sanctioned posts is in progress with Govt as per AICTE/JGC/GO! norms

In view, hereafter, these guidelines are presented in two parts in accordance with the above .
mentioned vacancy status

RECRUITMENT WITH 08 SANCTIONED POSTS AVAILABLE BY TEMPORARY TRANSFER FROM
OTHER DEPARTMENTS

6. Currently, only 08 sanctioned posts are available by temporary transfer from other Departments.
Therefore, in order to maintain focus on both the Geospatial Technology and Geospatial Science based on
the current programs being offered, it is proposed that the available 08 sanctioned posts may be split as
given in Table - 2 -

TABLE 2 - RECOMMENDED DISTRIBUTION OF AVAILABLE 08 POSTS BETWEEN
GEOSPATIAL TECHNOLOGY AND GEOSPATIAL SCIENCE :

Stream Recommended Share Numbers
Geospatial Technology 70 = 75% 5-6
| Geospatial Science 30-25% 3-2
T. Further for the purpose of final selection after screening, the tentative distribution of these posts into

various relevant Geospatial Technology and Geospatial Science branch groups will be as given in Table — 3

TABLE 3 - RECOMMENDED DISTRIBUTION OF AVAILABLE 08 POSTS AMONGST
RELEVANT GEOSPATIAL TECHNOLOGY AND GEQSPATIAL SCIENCE BRANCH GROUPS
GEOSPATIAL TECHNOLOGY GEOSPATIAL SCIENCE
Gp Relevant Geospatial | Distr- | Gp | Relevant Geospatial | Distr-
No Technology PG Branch bution | No Science PG Branch | bution
Groups Groups
Tl Geospatial Technologies 2/1 S- Geospatial Sciences | Nil
T-Il | Electronics, Communication 1/2 S-Il | Physics and Physics -
Navigation and Signal Mathematics 01
Processing - : : Maths - 01
T-Il | Computers, IT, Data Science, | 1 S-lll | Geodesy and | Nil
AlML and DIP Navigation
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T-IV | Mechanical and Space 1 S-IV | Space Sciences Nil
, Technologies | .
| T-V | Defence Security and Nil/1 | S-V | Earth Systems Nil

Intelligence | Modelling

T-VI | Advanced Surveying and 1/Nil S-VI | Geospatial Science | Nil
Applications : Applications- .

S-VIl | Space Polices Nil

PS - (i) Refer to Table -1 at Para 3 for more details of the grouping of relevant Geospatial

Technology and Geospatial Science branches (u) In case a more suitable candidate is-available

from S-1 or S-ll to S-VII groups, then upto a maximum of 01 more vacancy be given to ,

Geospatial Science by correspondingly restricting the Geospatial Technology vacancy to only 05 -

RECRUITMENT WHEN SANCTIONED POSTS AVAILABLE

8. The case for creation of posts is being processed as per the SFR (student — Faculty ratio) based on
AICTE /UGC/GOI norms for sanctioned posts in UG /PG programs. The distribution of these sanctioned
posts between Geospatial Technology-and Geospatial Science shall be strictly as would be approved for
respective programs. :

9, Further for the purpose of final. selection after screening, the tentative weightage (wtin %) for
distribution of these posts into various Geospaﬂal Technology and Geospaﬂal Science relevant branch
groups shall be as glven in Table - 4 -

TABLE 4 - RECOMMENDED WEIGHTAGE FOR DISTRIBUTION OF POSTS LIKELY TO BE
AVAILABLE AFTER CREATION OF POSTS AMONGST RELEVANT GEOSPATIAL
TECHNOLOGY AND GEOSPATIAL SCIENCE BRANCH GROUPS
- GEOSPATIAL TECHNOLOGY GEOSPATIAL SCIENCE
Gp | Relevant Geospatial Technology | Wt % | Gp | Relevant Geospatial Wt %
No PG Branch Groups No | Science PG Branch '
‘ : Groups _
T-l Geospatial Technologies 130 | S4 | Geospatial Sciences 20
T-Il | Electronics, Communication 15 S-Il | Physics and Mathematics | 15
Navigation and Signal o e :
Processing -
T-l | Computers, IT, Data Science, 15 | S-llI | Geodesy and Navigation | 15
AML and DIP g ,
T-IV | Mechanical and Space 15 S-IV . | Space Sciences 15
Technologies V ,
T-V | Defence Security and 15 S-V | Earth Systems Modelling | 15
| Intelligence : , ' '
T-VI { Advanced Surveying and - 10 S-VI | Geospatial Science - 10
Applications ' ‘ Applications '
S—VII Space Polices 10 .

'PS —Refer to Table -1 at Para 3 for. more details of the grouping of relevant Geospat/al
Technology and Geospatial Science branches
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aimer and Powers to Resolve

The Committee recommends that the guidelines given above may be considered as only indicative.

he selection committee with the approval of the competent authority may add, delete, insert or modify any

of the provisions mentioned above in these guidelines in the overall interest of the Department of Geospatial
Science and Technology or for any other administrative reasons/constraints.

Conclusion

11, These guidelines lay down the basic framework which may be referred to while carrying lout
recruitment in the Department of Geospatial Science and Technology to ensure that thg faculty recruited
fruly represents all the relevant domains of Geospatial Technologies and Geospatial Sciences and meets

[V FaveTy

the multidisciplinary requirements of the Department of Geospatial Science and Technclogy.

Signed By Members
1. Prof Rolli Purwar, Associate Dean P&R)

2. Prof. Rinku Sharma, Dean PG)
3.+ Prof. Girish Kumar, Dean R&D)

4. Prof S K Ghosh, Visiting Faculy)
5. Dr Debpriya Dutta, Visiting faculty)
6. Prof. K C Tiwari, HoD DGST)
Chairman

Prof Rajeshwari Pandey, Dean UG

— 0=
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Annexure - [l

RECRUITMENT RULES FOR ASSISTANT PROFESSORS FOR ‘GEQSPATIAL TECHNOLOGY’ IN THE
DEPARTMENT OF GEOSPATIAL SCIENCE AND TECHNOLOGY (AS PER AICTE NOTIFICATION NO. F.
NO. 61- 1/RIFD/7TH CPC/2016-17 DATED 1ST MARCH 2019 AND CLARIFICATIONS ISSUED TIME TO

TIME. )
Name of | Essential Qualification Relevant Branch/Discipline Relevant Branch/Discipline
the Post and Experience (UG) (PG/PhD)
Assistant | (a) B. E./B. Tech. and M. | Civil and Infrastructure - Civii | PG /PhD in any of the
Professor | E. / M. Tech. In relevant | Engineering, Construction branches /disciplines of
(Level—= | branch with first class or | Technology and Management, Geospatial Technologies
10, Entry | equivalentinany one of the | Architecture, Marine mentioned below at Ser (i) to
Pay two degrees from a | Engineering, Mining Ser (xvii)
57700/-) | recognized University/ | Engineering, Geodesy
[nstitution OR
Electronics & Communication
OR Engineering - Electronics, PG /PhD in any branch

(b) Integrated M.Tech. in
relevant branch with first
class or equivalent from a
recognized  University /
Institution

OR

(c) (i) First Class or
equivalentin B. E./B.
Tech. from a recognised
University/ Institution,

(i) GATE Qualified,

(ili) PhD from a recognised
University/ Institution

All of the above in (c) must
be in the relevant
branch/discipline.

Electrical, Cornmunication and
Instrumentation Engineering

Computers & IT - Computer
Science and Engineering,
Information Technology,
Software Engineering, Data
Science, Artificial Intelligence &
Machine Learning, Cyber
security, loT Robotics and
Automation

Mechanical , Aerospace and
Aeronautics - Mechanical
Engineering Aerospace
Engineering / Aeronautical
Engineering, Space Technology

Environmehtal and Ocean -
Environmental Engineering,
Coastal / Offshore / Ocean
Engineering '

Agriculture and Energy -
Agricultural Engineering, Energy
Engineering, Petroleum
Engineering

/discipline of technology with
PG/ PhD thesis/ project/
dissertation in any of the
branches /disciplines of

‘Geospatial Technologies

mentioned below Ser (i) fo Ser
(xvil)

(i) Satellite Launch Vehicles
and Systems

(i) Satellite design, sensor
technologies, EO Payloads
(iii) Geoinformatics,

(iv) Earth observation / Optical/
Thremal/ Hyperspectral,
Microwave Remote sensing
(v) Geographical Information
System (GIS)and Web GIS
(vi) Cartography,

(vii) Surveying & Mapping
(viii) Geodesy

(ix) Photogrammetry, Digital
Image Processing

(x) Global Navigation Satellite
Systems (GNSS), RF &
Microwave

(xi) Al/GeoAl

(xii) Space and Planetary

| Technologies

(xiii) Astronomy and-
Astrophysics




(xiv) Humans Space flight
Technologies and sustenance
in space :
(xv) Space situational -
awareness -

'| (xvi) Geospatial and Space
Laws Policies and
Management

(xvii) Any other relevant
Geospatial or Space
Technology not mentloned
here

Notes:

Any minor deviation in the nomenclature of the relevant branches/discipline or degrees as

* mentioned above may also be considered by the University subject to-approval from the competent

authorlty

B.E. / B.Tech. / B.Sc. (Engineering)/ B. S. (4 years) shall be consrdered as equrvalent wherever
applrcable .

Candidates with AMIE/IETE qualifications in relevant branches/drscrplrne will be treated as
equivalent to B.E./ B.Tech. / B.Sc. (Engineering)/B.S. (4 years), if applicable.

© M.EM.Tech/M.Sc. (Engineering)/M.S. shall be considered equivalent. Integrated/Dual/Integrated-

Dual degrees awarded by recognized universities in the relevant Branch/discipline shall be
conS|dered whereverapphcable -

The candidature of the applicants fulfilling Clause 7.5 of the AICTE Regulations, 2019 (Notrﬁcatron '
No. F. No. 61- 1/Rifd/7th Cpc/2016-17 Dated 1st March 2019) may also be considered for the post
of Assrstant Professor

Degrees awarded by foreign Universities shall be recognized Only upon an equivalent certificate
from Association of Indian Universities (AlU). The onus of obtaining such equivalence shall rest
with applicant.

Selection committee, may in cases of exceptional merit, recommend additional increments as per
Government rules in case of hlgher qualifications, experience and academic achrevements by the v
candidates.

Persons already in employment in Government Department/ Autonomous Bodres/ Unrversmes
under Central/ State Government should apply through proper channel.




9. If a class / division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class/ division. If conversion formula for CGPA to percentage marks is not given/
defined, CGPA will be converted into equivalent marks by multiplying the CGPA by a factor of 10.

10. The screening of applications shall be done as per prescribed guidelines. -
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Annexure - lli

RECRUITMENT RULES FOR ASSISTANT PROFESSORS FOR ‘GEOSPATIAL SCIENCE' IN THE
DEPARTMENT OF GEOSPATIAL SCIENCE AND TECHNOLOGY

Name of Essential Qualification and Relevant Branch Relevant Branch (PG/PhD)
the Post Experience (UG) -
Assistant | (a) (i) A Master of Science degree in | (i) Mathematics, PG /PhD in any of the
Professor | Relevant Branch with 55% marks (or | Statistics branches /disciplines of Geospatial
(Level - an equivalent grade in a point-scale Sciences mentioned below at Ser
10, Entry | wherever the grading system s | (ii) Physics, (i) to Ser (xvii)
Pay followed) in relevant Branch/discipline | Electronics,
57700/ | froma Recognized Indian University/ | Communication OR
Institution or an equivalent degree | Sciences, Space
from an accredited foreign University/ | Sciences, PG /PhD in any branch /discipline
Institution. Navigational of science with PG/ PhD thesis /
Sciences, project/ dissertation in any of the
OR Astrophysics branches /disciplines of Geospatial

(a) (i) Integrated Master of Science
degree in Relevant Branch/discipline
with 56% marks (or an equivalent
grade in a point-scale wherever the
grading system is followed) in a
relevant Branch/discipline from a
Recognized  Indian  University/
Institution or an equivalent degree
from an accredited foreign University/
Institution.

(b) (i) The candidate must have
cleared the National Eligibility Test
(NET) conducted by the

UGC or the CSIR, or a similar test in
relevant discipline, accredited by the
UGC, like SLET/SET or who are or

have been awarded - aPh.D.
Degree in accordance  with  the
University ~ Grants ~ Commission

(Minimum Standards and Procedure
for award of M.Phil./Ph.D. Degree)
Regulations, 2009 or 2016 and their
amendments from time fo time as the
case may be. exempted from
NET/SLET/SET.

(iii) Geography,
Geology,
Mineralogy, Earth
Science,
Geophysics,
Geodesy

(iv) Computer
Science, Data
Science

(iv) Atmospheric
Sciences,
Meteorological
Sciences, Climate
Sciences,

.Oceanographic

Sciences,
Environmental
Science

(v) Chemistry,
Material Science

(vi) Ecology,
Botany, Zoology

Sciences mentioned below Ser (i)
to Ser (xvij)

(i) Geoinformatics

(i) Earth observation / Optical/
Thremal/ Hyperspectral, Microwave
Remote sensing

(iii) Geographical Information
Sciences (GIS)and Web GIS

(iv) Cartography,

(v) Photogrammetry

(vi) Geodesy

(vii) Navigational Sciences

(viii) Al/GeoAl

(ix) Space and Planetary Sciences
(x) Astronomy and Astrophysics

(xi) Bioastronautics , Space Health
and Medicines

(xii) Space biology

(xiii) Humans Space flight
Sciences and sustenance in space
(xiv) Space situational awareness
(xv) Geospatial and Space Laws
Policies and Management

(xvi) Geospatial applications in
Atmospheric Sciences, ,
Meteorology, Climate Science,
Agricultural sciences, Geographical
sciences, Oceanography, Coastal
Sciences, Environmental Science, |
Health Sciences, Spatial




-

T

e

Epldemlology, Envrronmental
Health etc

| here

(xvii) Any other relevant Geospatial
or Space Scrence not mentioned

Notes:

Any minor deviation in the nomenclature of the relevant branches/discipline or degrees as.
mentioned above may also be considered by the Unlversrty subject to approval from the competent
authority. ,

B.E./B.Tech./B Sc (Engmeerlng)/ B.S. (4 years) shall be consrdered as equivalent, wherever

applicable.

Candidates with AMIE/IETE qualifications in relevant branches/djsclpllne will be treated as
equivalent to B.E./ B.Tech. / B.Sc. (Engineering)/B.S. (4 years), if applicable.

M.E./M.Tech/M.Sc.(Engineering)/M.S. shall be considered equivalent.Integrated/Dual/Integrated-

- Dual degrees awarded by recognized universities in the relevant Branch/discipline shall be

10.
".

considered, whereverappllcable

‘The candidature of the applicants fulfilling Clause 7.5 of the AICTE Regulations, 2019 (Notification

No. F. No. 61- 1/Rifd/7th Cpc/2016-17 Dated 1st March 2019) may also be considered for the post
of Assistant Professor

Degrees awarded by forelgn Universities shall be recognlzed ‘only upon an equivalent certificate
from Association of Indian Universities (AlU). The onus of obtaining such equivalence shall rest
with applicant.

‘Selection commrttee may in cases of exceptional merit, recommend additional increments as per

Government rules in case of higher quallflcatrons experience and academic achievements by the
candidates.

Persons already in employment in Government Department/ Autonomous Bodies/ Universities -
under Central/ State Government should apply through proper channel.

If a class / leISlOﬂ is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class/ division. If conversion formula for CGPA to percentage marks is not given/
defined; CGPA will be converted into equivalent marks by multiplying the CGPA by a factor of 10.

The screening of applications shall be done as per prescrlbed guidelines.

For the candidates applying against the eligibility criterion (a) and (b): '

A relaxation of 5% shall be allowed at the Bachelor's as well as at the Master's level for the
candidates belonging to Scheduled Caste / Scheduled Tribe/ Other Backward Classes (OBC) (Non-
creamy Layer) / Differently-abled : (a) Blindness and low vnsron (b) Deaf and Hard of Heanng (c)

v-ls—



Locomotor disability including cerebral palsy, leprosy cured, -dwarfism, acid-attack victims and
muscular dystrophy; (d) Autism, intellectual disability, specific learning disability and mental illness;

(e) Multiple disabilities from amongst persons under: (a) to (d) including deaf-blindness) for the

purpose of eligibility and assessing good academic record for direct recruitment. The eligibility
marks of 55% marks (or an equivalent grade in a point scale wherever the grading system is
followed) and the relaxation of 5% to the categories mentioned above are permissible, based only
on the qualifying marks without including any grace mark procedure. '

. { i
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F g DTUDGSTiKOA — Mad Board

TINUTE! ES OF MEETING
DTU Offi q mitteasfzlye
Fost oo fa de DTU Office Order No DTU/Reg/Cor
Post canstitution of a Comimitles vice L1 ) Off o g ol

. { ( A i
daied 10.04.26, Cnline /Offine meetings werg convened on £ 26 Api

< : 4 26 ff'm hl'3) at 2.20 =
g - 5 wav 76 {offine) at 2.30 PW d 18 May 2020 i,
25 foriing) at 12:00 P\, 09 May 26 (offing) at 2.30 PM an s me mrihu boarded out Cadels Imo

regarding the request of Indian Army (IA) for lateral induction of i 55, mid-way admissions,
vericus programs at DTU and lo examine various pertinent | SEUEAS o 4% SOP %-*ne same. 1he
AICTEUGCINEP provisions, admissible medical categories, 2 ¢ development of S rine s

i8S
attendance on different dafes was as under -

—

Altendance

(3) Prof. Girish Kumar, Dean {R&D) - Cian person
(b) Prof. Rejeshwari Pandey, Dean (UG) - Membs
(o} Prof.R 1eev(‘ haudhary, - Mernber
(Chairpersor: (B.Tech Admission Commitiee)
iy Prof, PV, Ram Kumar, Mech. Engg. Deptt. - Member
{e) Sh.Sandeep Garg, Empanelied ! dwver - Member
() Col Vivek Mallick, Merber from Mi Dte., [A - Special Invitee e
) ”'ofPARamakrishna - external expert from {7 Madras
{h) Prof KC Tiwari - Member Secretary

Points /lssues Discussed IR
Prot. K. . Tiwarl informed that Delhi Technological University has signsd 2 Memorandum of

™2

Understanding (Mal) with the Indian Army. This MoU, approved at the highest level, allows the signing of
agrsements between various formations of the Army and DTU as per their requirements on meiters a.a-:a-:l 0
sczdemics and research, and as per the scope of the MoU.

5

3. It was further informed that the Indiaf Armv has now approachéd DTU for signing an egrﬂémént through a
Memarandum of Agreement (MoA) on a few subject/areas. In this connection, a meeting was held on 19 Feb 2025
fo diseuss the proposed MoA, In that meeling, it was decided that since the subject of lateral entry of medically
boarded cadets demands a defailed scrutiny, hence a separate comml ittee be constituted and accordingly, this
Gornmittee has been constituted

4, Gol Vivek Malik, Member from Ml Dte, |A - special invites informed the following -

(&) Col. Vivek Malik gave a brief of the requirement. He explained that, despite the best efforis of
the Indian Army, there are instances when a Cadet has to be medically boarded out, He informed that all
such decisions are teken at the highest level and are very painful, but need to be taken in the

organizational interest. The Indian Army has approached Delhi Technological University with a request to
support these cadets, who not only find their dreams of serving the nation shattered, bxi their parents,
family members, friends, school and co%lecp {eachers also feel shattered.
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(b) f::.c 1. Vivek Mah%\ prescnted yearwise data of medically | boarded’@ut cadels wﬁsch rzciaded in
Annexure 1 enclosed. From this data, it emerged that: :

(a8) Mostofthe cadets get boarded cut during the first yea'-n However, the méximum number
of such cadets is-not move them 2-3 per technical branch.

(ab} Afew cadets also get medically boarded outin the 2@ 3¢ and 4% year, but the numbers
ara significantly less

{c) Col. Vivek Mallick also informed that cumrently the degree is awarded by Jai uahar(ai Nehru
University {JNU} and he also provided detalls of credit distribution across different semesters whi ch
matches wall with that of DTU. The detafls are enclosed as Annexure . :

5, Based on the ia‘afomaﬁon provided by the Ammy, a query was raised, why doesn't Amy approach
Jawaharlal Nehru University (JNU) itself for lateral entry, as it also offers B, Tech. Programs. It was clarified by Col.
Vivek Malik that they are approaching all institutesfuniversifies with whom they have signed MoUs. However, some -
universities, such as JNU, may not have all branches, stch as Civil Engmeenng and besides, once medically
boarded out, the Cadet and the family look for the nearesi Instifute or university. :

8. Another query ra;sed regarding e possibility cf similar requests are received from other Paramifitary
Forces (PMFs). It was suggested that mie ieeua may be considered by the Acadermic Council {AC) anu e goard
- of Management (BoM).

7. Futther, in the third meeting held online on 9t May 2026 2t 10:30 AM onwards, Prof. P.A,

- Ramakrishna joined online as an extemal expert from T Madras, He- mformed the following about their

7
e
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proposal that was processed at IIT Madras:-

{a}  iT Madras had processed the request of Indian Army for lateral entry of medically boarded
out cadets, but it could not go through because of the difference in admission criteria, Le.,
T Madras offers admission based on JEE {advanced) while the Indian Army offers
admission to its technical graduates based on JEE (Mains). :

{b)  No fixed number of supernumerary seats was set; seat allocation was proposed to be

- handled on case fo case basis.

e} The Army was expected to recommend candidates for consideration, the institule would
have processed and examined those cases and approved if they met requirements.

(d) The Institute was to carry out course-to-course equivalence mapping fo, account for credit

already completed by medxcally boarded-out cadets and define what remammg courses

they needed to complete

{e) ltwas proposed to sign an MOU with the ndian Army to formahse the arrangementand fo
addfess the legal /regulatory requwemenis .

8. Durmg the di scussnon lt was pomted out by Coi Vwek Mahk that atotal of 30 credits ina iecmcai
“course Is towards basic military trammg (BMP), but it is towards 7-8n semester, hence, it does not affect
the requirements of any university, in the first 4t to 66 semesters. Prof P.A. Ramakrishna suggested this
30 credsts may be adjusted as an }ndustnal training. -

9; ~ Basedon the‘ information made available, followmg points en}efgei:i'

(@) The request from the Army is not a case ofa fresh admxss;on rather itis a case of transfer from :
- one Institute/Academy to' DTU on extreme compassionate medical grounds whersin the -
‘Cadet/candidate/studerit has to be medicaﬂy boarded out after dae exammatxon at the highest

~ levelsinthe Army. " '- ‘_ A o ,8 .-» Q}j\
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{d) From the defa shared by 1A, the maximum requirement in any gluen yesr ties
{ran 02 Cadeis
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(2} Creelion of a maximum of 01 “supemumerary” seats in Civil Engnes "‘:‘-‘T“‘ I P
% Telecomn wes ignored because there is no such branch In lJ;_;_J. F at i}-,f; i

approval of the Academic Councit (AC) snd Board of Managamert (Bot) st UL
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P . e . e e ferey dn arnroach e DTU with astal’s
(b} The procecure of admission may be as follows. indian Ay to approach i
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madically boarded out cadets with complete deteils including madical m_awgf”? ;”,:llJ As and when
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i Dean (UG) — Chairperson

g, Concerned Heads of Department - Members
iit,

Two faculty members from allied departments - Memoer
w.  One Member from Admission Committec  Momber

ubie

Additional Subject experts, if required — Special Invitee

{¢; The Commiltee will carry out ex

L . , woad fenrm the Indizn Army.
t examination of the recommendations receivad from e i

i ; | i ) o ARC a-ging, svaliais
verify academic and medical documents, conduct course-io-coursé squivalence mapaing

; \ fomimrra ine accsoted cradiis.
curriculum compatibility, assess laboratory and practical equivalencs, detsrmine :j A;:ﬁ’i ”qu =
identily hridgeldeficiency courses, recommend semester placemani, rECOMIMSNO SW= LAl =

M

S X - o ~dmies and  submit
orerequisite relaxations, if permissible, recommend conditions of zdmission, 2ra submi
recommendations to competent authorities.

HR i W BF AT . oM - H ¥ St i s NE 2 ﬁc‘,
Besides, DTU may evolve its "Migration Policy" and Multiple Entry and Exit PQ‘lG‘f un drf —P ":’g -
in case the number of Cadets in a particular branch in any given year sxceads ihe maximurn number

of 02 2pproved supemumerary seats, the Cadet may be advised to apply under “Migration Poiicy”
and WMultiple Eniry and Exit pelicy,

{e) The implementation should be through a legally acceptable MOUI MCA.

“

Recommendations

1. Following recommendations are made ~

(@) Seat Creation - Creafion of a maximum of 01 “supernumerary” seat each in Civil Enginesring,
Electronics and Mechanical branches (i a total of 03) per academic year with following conditions
for its utilisation — : '

. '

(i) . 01 Supemnurnerary seat per branch per academic year will be used to offer admission 1 ane of
the medically boarded out Cadets fromthe 19 or 2 or 3 or 4% year. However, first prionity (P1) wili
0e given fo Cadets seeking admission in 13t year, second priority {P2) will be given to Cadsts
seeking admission in 2 year , third priority (P3) will be given to Cadets seeking admission in 3¢
year and fourlh priority (P4) will be given fo the Cadets seeking admission in 4% year.
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i’ﬁ-w V,L/ i v\_ AV £ N i} \[\J.’ |
| S e [ X\



(il} Inany academic year, in case there are more than one applicants/Cadets in any one branch and
seats are available in other branches, then the seat may be fransferred to the branch having more
than one applicants/Cadets. However, maximum infake in any branch {acmss alf years) shall not
exceed 02 Caoets inany one acaciem iC year. *

(iii) Keeping the abeve points In mind, 1A will provide three names, {i) Nominated (i) Reserve 1 (i)
- Reserve 2 in-every academic year, against each-vacancy (ie 01 sest each in Civil Engineering,
Electronics and M ﬁchamcai branches; for final scrutiny and selection by DTU.

{t}  Enforcement~This policy for | ateral tra nsfer / admission caf medically boarded out ' .
cadets.to be enforced as under - . :

{iy The policy wn!i be enforced upon AC and BOM approval and in accordance with |
the MoA.
(i) The policy shall remalin effective as agreed upon inMoA
(i) The policy will be reviewed from time o time in accordance wﬂh the c%aanges in
regulations received from regulatory hodies.
~{iv} The policy may be terminated by giving a notice of one month in accoidaﬁce

with the provisions of Mol between DTU and 1A, should: t‘aere be any reason to B
~ doso . A _ 3

{c) A SOP (standard operating procedure) for implementation of the. above: guidelines has been
evolved and is enclosed. it may be reviewed by AC and BOM, and adopted.

(d} Besides, DTU may evolve its "Migration Policy" and Multiple Entry and Exit policy under NEP
2000. In case the number of Cadets in a particufar branch in any given year exceed the maximum number
of approved supemumerary seats; the Cadefs may be advised to apply under “Migration Policy” and -
Multiple Entry and Exit policy, if eligible under the policy, : - '

‘r‘}a
LA
Prof, K.C. Tiwari

HoD DGST Dean(UG) Chairperson, B.Tech ~ Mech. Engineering Dept
: - ' ~ Admission Commitee '

Member Secretary - Member ' _ Member Member ;o
Cg?’iﬁ'&*\f }“{ZO@V o . [ T;Emﬁicb A _m‘ﬁ“&m' W . ‘5"'
on MAaA v s Yeletvt . . o A
8h. Sandeep Garg - Co@V}ivekMa el padix . Prof. P A Ramakrishna Prof, Girish Kumar %
Empenelled Lawyer - Member from Mi Dte; LA - - UIT Médr.as ' ~ Dean {R&D) *
Member ~ Spectial Invitee | Extemal Expert

: Pr'of. Rajeshwari Pandey

"

Prof. Rejeev Chaudhary

”"————zov-—»
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Prof, P.V. Ram Kumar

Chairperson
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‘DRAFT STANDARD CFERATING PROCEDURE (SOP) FOR LATERAL TRANSEER [ ADMISSION. IC! NOE

AT DELH
JEDICALLY FOARCED-OUT GADETS INTO UNDERGRADUATE B,TECH PROGRAIMMES AT DELT
TECHNOLOGICAL UNIVERSITY (ETU)

References - Reguiatory / egal / Policy Documents

Nationzl Eaucation Polic CY I\NLC’\I /_020
University Grants Commission (UGC) Guidelines
UGG Cradit Framework for Undergraduate Prourammn»

ivi  Academic Bank of Credits (ABC)

4] National Cradil Framswork (NCrF)

fvi)y  AICTE Approval Process Handbeok

Gdy  DTU Act Statutes, Ordinances and Academic Regulations

diy Existing Memorandum of Understanding (Moll) between DTU and Indizn rrln;
Proposed Memorandum of Agreemient (McA) between DTU and Indian Army for

PeTalsTs

academically rehabilitat ng medically boarded-out cadets

Evdcrcament

i

{ The oolicy will be enforced upon BOM approval and in accordant ’wnn inz MoA. ,
i The policy shall remain effective as agreed upon in MoA
{iff) The policy will be reviewed from time fo lime in accordance with the changes in

regulations received from regulatory bodies. o
{iv) The pelicy may be terminated by giving a notice of one monin In accordance with the ,‘

provisions of MoU between Delhi lacnnologlcal Unworsﬁy (DTU) ard Incian Army « 14},

sheuld fhere be any reason to do so

Title

7, This SOF zhall be called the: “Standard Operating Procedure (SOP) for Laierel Transisr
Acmission of ledically Boarded-Cut Cadets info Undergraduate equivalent 8. Tech Programmes 2t Daihi
Techrological University (DTU)”

Obiectives

S

The objsclives of this SOP are: as under- ’

R . P
" -

0 To facilitate compassionsle academic rehabiiitation and continuation of ‘schnisal
gducalion of cadels whose military careers are discontinued on madical groun .
{iiy To establish a legaly and academically compliant framework for lzieral

transferfadmission into DTU through credit transfer and academic squivalence.
Ta align the process with NEP 2020, UGC, AICTE and DTU academic requlations.

To meirtain academic rigor while providing institutionat fexibility on wr*pqssrona'*
grounds.




—

 Applicablity/Eligibiity

d be ell gzi:
3 This SOP shall apply only to the following Candi dates who woul
(i)al M edtcaily?gc?arded@utcadets from Indian Army technical training ins Jiuizcna Academies
and their lateral fransfer Jadmlsszon to Undergraduate er:;ts vaient B.Tech programmes of

DTU. .
i) C-ases formally recommended by competent authoahes of the | nci an zmy

4. This SOP shall.not apply fo: '
{i) Fresh admissions through regular admission pmcesses
{ii Non-technical programmes.
(i} . -Sponsored short-ferm courses.
(V) General migration cases not covered under this SOP
(v} . Caaes not supported by forma[ recommendahons from the Indxan Army.

Eé.‘;mﬁons

5 For the purpose of this SO, followmg deﬂmﬁons shall be used :
5.1 Medically Boarded»Out Cadet-A cadet undemomg techni ical trair 1mg Uﬂderzhe Indian Army
who has been declared medically unfit for continuation in mlhtary servi celtram ing by compe tem
medical and mlmary authorities. S : _

- 5.2 Lateral ‘E’ransfer I Admission - A specnaf compass:enate academic ;ransfer mechamsm |
permitting continuation of studies in DTU after evaluation of credits, curriculum equivalence and =
aoademlc eiagxblhty » - ‘ ' _
53 Supemumerary Seat A seat created over and above the sanctioned intake approved R
specifi cally for admission of medxcany boarded-out cadets under th Is SOP, |
5.4 Credit Mappmg— The process of evaluating subject-mse equaience credit nquwalenoe o
laboratory equwalence internship/training equ:va!ence and cumcuium compatibilt ty between the
Army techmcal institution and DTU. ‘

- 5.5 Equivalence Committee- A committee consiaiuted by DTU for examining requests under
this SOP and recommendmg academlc equwalence and semester placement

Apphcabie Branches

8. Adm;ssxons under his SOP may |mt|ai|y be cansxdered in the foiiowmg branches
() - CivitEngineering . :
() . Mechanical Engineering
(i Elecfronics Engineering

-~ Additional 'bran(:hes may be included sﬂbject to approval b?ico'n';p éteﬁfétjiﬁdrit‘iés‘;




Hasien in Different Academic Ye

2nsferiadmission under this SOP may be parmitted as under -
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completed partiull cradits equivalent {0 parlifull first semesisrfyesr euu;.f.ufn‘: {ii} curricuiimm
cempatibility eists

s, (i} and deficiencies, if any, can be reasonably bridgea.

2.2 8econd Year Admis

on - Adimission in Second Year may be considersd where; (i) suflicient

edils equivalent fo 5ret vear B.Tech curricufum have been samed, (if) "borzuc: es and

dundational courses are substantially equivalent, (i) and bridge requiren menis are managszblz.
9.3 Third Year Admi

drmizsion - Admission in Third Yaar may ba considered where: (i) subject-#ise
equivalence Tor f

our semesiers is established, (i) core engineering comps: tenciss 2re
substantielly met, (i) and deficiency courses, if any, are idertified by the commilies.

S.4 Fourth Year Adm

1- Admission in Fnurﬁh Yeer may be considered whare: (i) subsiantia!
curriculurm & qu;vater.c-e sts up to sixth semester, (i) remaining requirements are identihianls

and complefabie wiinin orescribed duration: \m) and projecifinternshipftraining equivalence 15
gvzluzied. :

—

Supernumierary Seats

i, Supsmumerary seais may be crealed and ufilised as under Following recommendations are macs -

(3] Seat Creation - Craztion of 2 maximum of 01 "supemumerary” seat each in Ciuil Enginesring
Elecironics and IMechanical branches {i.2 a total of 03) per academic ysar with fzllowing conditions

ior its uillisation —

{{) . 01 Supemurmerary seat per branch per academic vear will be used fo offer admission to ona ¢
‘e medically bearded oul Cadsts from the 13t or 20 or 3 or 48 year, However, first prionty (F1)° "!
g\mn io Cadets sesking admission in 15t vear, second priority (P2} will be givan o chﬁ’[
eiing admission in 29 year , third priority {P3) will be given to Cadets sseking admission in 37
ar and fourth oriority (P4} will be given to the Ccdcts sesking admission in 4+ yzar,

"

b
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(i} Irany ecademic year, in case i erc are morg ihan one appli icantsiCadats in any one branch and
s88is & e availabie In other b;anches then the seal may be fransferrad to the branch naving mors
ihan cne 2

epplicanis/Cadets. However, maximum intake in any branch (zcross 2l years) shall not
exceed 02 Cadets in any one academic year. -

,,,,,

iy Keeping the ebove pelnis in mind, A will provide threa names, (\ Nominated (if) Resarvs 1 (i}
Reserve 2 in avery academic year, against each vacancy (i.e 01 seat each in Civil Enginaaring,
Flectronics and Mechanical branches) for final scrutiny and selection by DTUL

Admission Frocedure

. The admission procedure under this SOP shall be as follows:




Step 1: Reéorﬁmendaﬁdn by I'ndfan Army

(i) The Indian Army shall [ forward recommeﬂdattsns of medically %::oafcéﬂd-oat cadets fo
DTU. 1A will provide three names, (i) Nominated (iff Reserve 1 ( i) Resarve 2in esfszy
academic year, against each vacancy (e 01 seat each in Civil Engineering,
- . Electronics and Mechanical branches) for final scrutiny and selection by DTU,
{iy "~ - The recommendation shall include academlc records, credifs earned, syllabus and -

relevant documenis,

- Step 3 Submission of Dos:umenis The follewmg dacaments inrespect of the Candidate shal
be submitted by the Indi an A;my :

(a) Inf Laﬂy, following documents are requi red o be submitted - iy Formal
recommendation letier. (i) Medical boarding-out approval, - (i) Semester-wise
transeripts. (iv) Subjectwise credits eamed. {v) Detalled syllabusfouriculum. {vz}
Conduct and discipling cemfirate (vii) Training and internship records.

{b) On confirmation of acceptance by DTH, following documents be. sﬁm?i{eéf i
Application form. (i) Identity proof. (i Ar*mpmw documents. (ﬂf) Underiaking/ afidavit,
if required. A )

{c) Applicable Fees at the time of joining
(d) Any addi t[onal documem as may be required

Sfep 3: Gonstitution of an Evaluation and Equivalence Camm;ttee ~ On receipt. of the
request from the Indian Army, the competent authority shall constitufe an Evaluation and
Equivalence Committes. The constitution and functions of the Comumit fee are glaborated in next
section.

Step 4: Approval by C-ompetent Authority -The rebommend.atfons of the Committee shafi be
processed for approval by competent DTU authorities and then conveyed fo Indian Army.

| Step 5: Admission and Registration - Upon approval: (i) the cadet shall.be admitied against a
supernumerary seat, (i) the department shall complete registration- formalities, ( ii} and the -
candidate shall be miegrated into the academic programme. -

Evaiuation and Equiva!ence Committee

12, DTUmay constltufe an Eva!uatlon and Eqmvalence Commlttee sompnﬂmg: .
(i) Dean (UG) - Chairperson
(i) Concerned Heads of Departments - Members
(i) Two faculty members from allied departments - Member
{ivy  One Member from Admission Committee - Member ,
v} Additional Subject experts, if required — Special Invitee

Functions c}f the Commftteé

13, The committee shall carry out the following - -

I *, WA
S ™ UILO}/ %’/ %3\




0 gxamine recommendations receted from he Iy

_ isn Ay i,

{if) verify academic and medical dociments

(i) conauct course-fo-course equivalence a,.,n,._,,:.g,-.f,_

(;v} avaluate curtictlum compatibility, -

V) assess [gboratory and praciical eqn,uu;;h:;m:. () determing accepted credits.

v} identily bridge/deficlency courses

(it recommend semester ;‘lerenwm

paiit recommend atlendance or prerequisite relaxations, if permissible,

(ix) ecommend conditions of admission including semester in which o admit crdas
x.o.ulse requirements, additional cradils requirements eic

{x) and submit recommendations to competent authoriliss.

Credit Mapping and Academic Equivalence

RS
L

Credit transfer and equivalence shall be governed as undar;

1 Academic Equivalence - Equivalence shall consider:(i) theory scurses, (i) laborziory
courses, (ili) tutorials, (v} projects, (v) internships, (vi) military technical training, (vil) and praciical
exposure,

o o . - . g 5 p = i c“., ar
14.2 Wititary Training Credits - () Credits earned through Basic Military & Ql amma (i
equivelent nwiilaty training may be considered for equivaiencs (i) Such credits “‘f_“wf =re

academically iustified, be adjusted against industrial trainingfiniernship req suirements.fii) Final
aquivelence shall be determined by the Evaluation Commities,

Powers to Resojve

9. 1 may he appreciated that during the implementation, there may be issues which may 10ira

neen covered in this SOP or may need ciarmcatlor* in all such cases, the decision/dirsctons of tha Vic
“hancelior, DTU shall be final.

Conclusion

1%, This SCP izys down the basic framework for for Lateral Transfer / Admission of Madizally
Bos

rded-Oul Cadels into Undergraduate equivalent B.Tech Programmes. at Delhi Techrological
wersity (DTU) , '

-
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Department of Geospatial Science and Technology
Delhi Technological University
Shahbad Daulatpur, Bawana Road, Delhi — 110042

F.No.DTU/DGST/ Dated: - 19 May 2026
MINUTES OF MEETING
, MoA BETWEEN INDIAN ARMY (1A} AND DTU

1. A Commites as under has been constiuted vide offce Order No, DTU/Reg/Commitees/2023-2% /280
dated 05.01.2026 to finalize MoA for execution between Indian Army {IA) and DTU -

(a) Dean Academic (PG) - Chairperson

(b) Dean Academic (UG) - Member

{c) Dean (R&D) - Member

(d) Accounts Representative (COF Nominee) - Merber

(e} OSDtoVC - Member

(f) Brig AS Bains, Bring MI (Tech), Mi Dte, IA - Member

(g) Dr.KC Tiwari, HoD DGST s Momber Secrefary
2. The Commities held its deliberations on 19.Feb.2026 (offine), 17 Mar 26 (Online) and on subsequent

meetings is enclosed. IA has submitted

dates to finalize the Minutes.. Copy of attendance sheet for each of the . :
dations of the Committee arrived after

a draft MoA and a set of Agenda points for consideration. The recommen
detailed deliberations are summarized in the following paragraphs.

Agenda 1 Approval of reserved vacancies for IA personnel sponsored by DG Mi for
regular courses (Geoinformatics PG Courses) at DTU as per list att'as Appx

‘A

Points Discussed -
(i) MI Dte, 1A Requested for reservation of 02 seats in all the PG programs of Geospatial Science

and Technology (refer Appx A) offered by Department of Geospatial Science and Technology, DTU
(il) Selection and nomination against these vacancies by Mi Dte
(iii) Requirement of bridge course for officers not in touch with the subject

Recommendations - .

(i) Recommended reservation of 01 seat in PhD (Geoinformatics) and 02 seats each in M.Tech
(Geoinformatios), M.Tech By Research (Geoinformatics) and M.Sc (Geospatial Science) in the
Department of Science and Technology. The 01 reserved seat for PhD (under Full Time sp{)nsored
category) shall however be adjusted against the overall vacancies avallable in the Department.
Since there is a restriction on the maximum number of students that a faculty can supervise, MI Dte
shall ascertain availability of vacancies in the Department well in time before nominating the

Candidates.

(i These candidates (for PhD, M Tech, M.Tech By Research, M.Sc) will be consi
Full Time sponsored vacancies. y , M.Sc) will be considered only against

MWG_,.._..
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(iii) Selection and nomination of candidates to be done by MI Dte aé per their internal
requirements. DTU will offer admission based on the Mi Dte letter of el assessment

_ : 1 duiTiiosiul] Dased | nomination sy
nominated candidates meeting eligibility criteria as laid down by DTU from time to time. ot o such

(iv) The additional 02 vacancies (in M.Tech, M.Tech By Research and M.Sc) will be considereq ag
supernumerary over and above all the existing regular and sponsored vacancies.

(v) In case, there are candidates over and above the above mentioned reservation of 02 candidates,

‘they may apply directly against DTU advertisements and will be considered against unreserved

vacancies as per admission eligibility and selection criteria.

(vi) DTU will conduct an online/offiine bridge course for the nominated candidates to bring them at
par with the other students, if required. The details of the bridge course and the fees shall be

intimated at the time of commencement of the Course. The fees will have to be bome by the
candidates nominated, and paid before admission,

(vil) The above reservations of seats may be discontinued at the discretion of the competent
authority at DTU under intimation to the A.

{vill) Subject to approval of the AC and BOM at DTU, and of A

Approval of reseWed vagancics for A personnel sponsored by IA for all other ‘
Agenda2  regular (PG courses) except those included in Agenda 1 as given in Appx ‘B’.
Points Discussed - -

(i) Specific requirement of IA wrt programs mentioned in Appx B
(ii) Selection and nomination by |A
(ifi) Requirement of preparatory module

Recommendations -

(i} Recommended reservation of 01 seat across all the programs offered by DTU as mentioned at
Appx 'B' by various Departments of DTU. These candidates (for PhD, M.Tech, M.Tech By
- Research, M.Sc, M.BA ) will be considered only against Full Time sponsored vacancies.

(ii) The 01 reserved seat for PhD (under Full Time sponsored category) shall however be adjusted
against the overall vacancies available in the concemed Department. Since there is a restriction on
the maximum number of students that a faculty can supervise, IA shall ascertain availability of
vacancies in the Department well in time before nominating the Candidates. ‘

{iif) MI Dte, 1A may also consider utilizing the. existing PGT scheme of 1A and the R&T scheme
DRDO. ' : '

(iv) These reserved vacancies will be considered as supernumerary over and above all the existing
regular and sponsored vacancies, '

{v) Selection and nomination of candidates to-be done by' IA as per their internal assessment -
requirements, DTU will offer admission based on the IA letter of nomination subject to such
nominated candidates meeting eligibility criteria as laid down by DTU.
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(Vi) DTU wil conduct an on

Par with the othe; , ridge course for the nominated candi i therm &
ve students ) _ ninate candidates to bring them at
intimated at the g o co;nlf fequired. The details of the bridge course and the fees shall be

: : mencement of the Cou - iees wi
Candidates Nominated, and paid hefore admission. o0 e e vl 0 b oo by e

line/offline b

(Vi) The a '
aut)hori - bove reservations of seats may be disconfinued at the discretion of the competent
ty at DTU under infimation o the A,

(Villy Subject to approval of the AC ang BOM at DTU, and 1A

Agenda3 {i) Conduct of specially curated courses/ capsule in Geoinformatics & Image

Interpretation. Course curricutum placed at Appx ‘C',

Points Discussed ~

(i) Listof Courses proposed by Mi Dte

(ify Schedule including No of courses, strength & period of each capsule.
(i) Financial implications including provision of funds

(iv) Mode of conduct - Hybrid, online or physical/ offline.

(v) Vacancy allotment by M, Dte,

{vi) Creditisation of the curated courses

Recommendations
(i) Al the courses / capsule in Geoinformatics & Image Interpretation placed at Appx 'C'.
recommended for approva:, runtner, in case any additional courses/capsules requirsd oy iA i any

other Department, the same will also be considersad.

(ii) The M! Dte may schedule any number of proposed short courses any time between June to May
In the upcoming academic year., However, these courses may preferably be slotted during June —
July (Summer vacation) or between 15 Dec ~ 15 Jan (in and around winter vacation). Besides,
preferably, & minimum of three cotrses must be planned in a year. The schedule of these courses
to be conducted during upcoming academic year (June ~ May) be preferably confirmed before 31
March of every year so as fo allow proper planning and preparation

(ili) Budget for two weeks/three weeks courses both in offline and online mode is as givenat
Appendix D. These are subject to approval of DTU Accounts and IFA (1A) and its revision /
extension in every financial year.

(iv) Mode of conduct — Ml Dte may opt for any of the Hybrid, online or offline mode. However, it is
recommended that Mi Dte must prefer to choose offline more where practically possible particularly
for greater exposure to the available academic resources at DTU and for candidates attending first
time. The online courses shall also be governed by DTU Digital Education guidelines issued from
time to time. ,

(v) Vacancy allotment by Mi Dte— minim@m of 20 and a maximum of.25 vacancies per course’is
recommended

(vi) Creditisation of the curated courses - dealt under separate agenda,

(vil) Subject to approval of the AC and BOM at DTU, and IA
Agenda4  Lateral Absorption for Medically Boarded-out Cadets.

each in UG Engg courses for medically boarded-out cade
Tralning Institutes / Establishments of |A imparting techni

Reservation of 01 Seat
ts from pre-commission

Points Discussed - cal raining to cadets.
(i) Legality of such admissions midway wherein the hatc
advance ' h may have staried 6 months or more in

(if) Requirement of statutory bodies, if any, in such cases.

S



() Alignment with NEP Credit framework -
(iv) Eligibilty in view of common eligibility of JEE Mains exam

d examination, the Committée recommended thata separate

i - etaile : .
Recommendations - Afer d veral legal and long term connotations

Committee may look into the issue since it has s&

Concession in admission criteria for serving IA persons proc,eeding on Study lve
to attend regular PG courses at DTU as per list att as Appx ‘C’.

‘Points Discussed - : o ) '
sions in minimum marksfcredit requirements for

(i) It was requested by the IA to permit conces ‘ reme
~ admission. For example, it was informed that the CGPA in some Degree awarded is out of 0-9 scale

and not on a scale of 0-10 . . .
(i) it was informed by that, DTU follows AICTE and UGC guidelines for admissions and it may not

- be possible to give concessions in any AICTE approved program.

Agenda s

Recommendations - An-éd missions to adhere to DTU guidelines on efigibiity for admissions

Agénda 6 Reservation of 03 seats in Admission to Regular UG & PG Courses to Wards of 1A
Pers Died in Hamess and 100 % cqncession in Tuition Fees

Points Discussed - _ _
(i) Existing reservations and provisions of Priority 1 to VI approved by GCl/Supreme Court

(if) Legality of infroducing additional seats ignoring existing admission criteria

Recommendations ~ Maintain status-quo

Agenda 7 Reservation of 01 seat in admission to Regular UG' & PG Courses Wards of Serving/
' Retd A Persons and 25 % concession in Tuition Fees :

Points Discussed - same as Agenda §

" Recommendations ~ Maintain status-quo

Agenda 8 Creditisation of the curated courses towards accumulation for PG Diploma and
further programs in DTU '

Points Discussed ,
(i) Assigning of credits to the Geospatial Courses proposed by the MI Dte under Agenda 3

(if) Credisation of similar courses which the |A/MI Dte may desire to creditise and redeem against

any Certificate/PG Diploma Courses. - : : .
(iii) Possibility of redeeming the credits earned for a PG Diploma in Geoinformatics or for the first

year of M.Tech By Research (Geocinformatics)
(iv) Maintenance of credits by 1A in ABC {Academic Bank of Credits)

Recommendations - In view of the scope and the requirement of a detailed scrutiny, it was
recommended that a separate Committee may be constituted fo look into. this issue

Agenda 9 Establishment of an Army- DTU GIS Test-bed Laboratory both at DTU and Ml Dte

Points Discussed ~ S _ . .
(i) DTU welcomed the suggestion and expressed willingness to setup such as Lab in DTU/IA.




premises. lﬁ\,was requested {o share their proposal and contribution in detail

Recommendations - Recommended to set up a joint Test-bed laboratory both at DTU and Mi Dte.

The proposal to be progressed by both the DTU and IA for its execution in respective pfaces;

Agenda0  Joint projects on ISR Anlaytics, predicti |
' S, clive a
defence systems p nalysis, battlefleld autonomy and cyber
Points Discussed ~

(i) DTU invited |A/MI Dte to join hands in submitting proposal against various Govt schemes on ISR

Anlay*‘ , predictive an

lysis, battiefield autonomy and cyber defence

A

systems efc.

{ii) A informed that certain Survey ostablishments such as CAMS and {T/ISR 1 units of the IA located
in Dethi may be interested in collaborating and subm[mng joint proposals to the Govt.

Recommendations - IA fo inform a mechanism for collaboration while submitting joint proposals,

sharing of IPR rights and coordination
Agendail  Approval of MoA

Points Discussed ~
All e ponds of the MoA covered under above agenda

Recommendations = MoA may be signed by both the part!es after amending the oA in line with

ihe recommendations made above.

TP P e ,
&/éq;ﬂt{\ ? L]> @ Mt\f % DT\Q /i
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Prof. K.C. Tiwari Brig AS Bains Col Pushpendra Mair ShG. Prasad
HoD DGST Brig MI (Tech), M Die 1A 0SD to VC COF,DTU
Member Secretary ~ Member Member Member & )} -
(/” . WV\LMJ : W@% C\zﬂt’b‘, -
Prof Girish Kumar Prof Rajeshwart Randey * Prof Rinku Sharma
Dean (R&D) Dean Academlc (UG) Dean Academic (PG)
Member Member Chairperson



‘App»end'ix A
(Refer Agenda 1)

LIST OF COURSES FOR RESERVED VACANCIES ;|
IA PERS SPONSORED BY DGMI (STUDY LVE)

e
o}

SN , Course | No of Vacancies . Remarks
1 - | Ph.D in Geoinformatics 01 |
- M Tech (Géoinformatics) 02
| '37 M.Tech by Research | 02 . ;Spqn_}suored by DGMI
| (Geoinformatics) , o
B ) M.Sc (Geospatial Science) | 02 S | !
| - | )
w N T g o e
, D , T




~ Appendix B
(Refer Agenda 2)

LIST OF PG COURSES FOR INDIAN ARMY PERS
PROCEEDING ON STUDY LVE THROUGH ARTRAC

MSNo Course | Program

T PAD.Offersdbyalldeparimentsof DTU | 2vears |
2. M Tech. . Geoinformatics (GNIF) ’
3 : Geotechnical Engineering (GTE)
4 Hydraulic & Water Resource Engineering (HRE)
5 Structural Engineering (STE)
6 ' Computer Science & Engmeeﬂng (CSE)
L ?:"'Amf cial Intelligence (A}
_i vvvv : - Information Technology (IT)
9 _Software Engineering (SWE)
.10 - Data Science (DS)
_jﬁ_ B Microwave & Optical Communication (MOC)
L 12, Signal Processing & Digital Design (SPD)
h__B s VLS| Design & Embedded System (VLS)
4 Control & Instrumentation (C&I) B )
I Power System (PSY)
18 - Power Electronics & System (PES)
e | - Environmental Engineering (ENE)
18 Product Engineering (PRD)
- 19, Thermal Engineering (THE)
©200 Industrial Engineering & Management (IEM)
A Energy System & Management (ESM)
o220 Computer Aided Analysis & Design (CAAD)
23 Polymer Technology (PTE)
24, - [Material Science & Technology (MST)
25, Bioinformatics (BIO)
26 | Industrial Biotechnology (IBT)" s ' Lo
27. ! M.Tech. by | Offered by various departments of DTU ‘
Research
28. | M.Sc Offered by various departments of DTU
29, | MBA | MBA Programme
30, | Business Analytics
31. Innovation & Entrepreneurship and Venture Development
32. Data Science & Analytics
Note : In addition, any other course announced on DTU Website which is of interest to

Indian Army will be considered on the request of IA subject to approval by BOM.

— \5‘2’_.__
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Appendix C
((Refer Agenda 2™

SPECIALLY CURATED COURSES FOR D.GMI TO BE CONDUCTED BY DTU

S No Level _ Contents
1. |Level1: 1 1.1. Introduction o Optical Remote Sensing.
Introductory 12.  Introduction to fundamentals of GIS.
Modules -

Includes basic

1.4. -ln_trbduction to LiDar Remote Sensing.

1.3.  Introduction to Microwave Remote Sensing.

introductofy
modules. | 1.5, Introduction to Surveying/ mapping and navigation.
1.6. Introduction to basic Image processing.
1.7. Introduction to Al/ML. |
2. | Level 2: Skill 2.1. Basic spatial mathematics, probability and statistics.‘ '
Buildi‘ng 12.2. Python progfamming.
Modules , o
: '2.3.  Matlab programming.
2.4, Introduction and familiarity with bf image processing
software. : .
3. |Level3: 3.1. Advanced Optical‘ / Hyperspectral Remote Sensing.
| Advanced 3.2. Advanced GIS and Web-GIS. |
Modules o - .
3.3.  Advanced Microwave Remote Sensing.
3.4. Advanced LiDar Remote Sensing. A
3.5. Advan_ced Surveying/ Mapping and navigation.
36. Advanced Image processing.’ Q
3.7. Advanced Thermal Image proceséing.
3.8. . Advanced AI/ML.
4. lLevel4:0rg IA- will provide a' set of problems and depute qualiﬁed
| specific officers who can work with the guidance of faculty for.

| Problem Solving
| Modules

solving these org specific requirements/ problems of the IA.
These may’ include, field target detection, Drone data
analysis, disaster management, landslides, Glacial Lake
Outburst, Floods etc. ' :

| S}mx«g’w -{3%‘—“
e T : .
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BUDGET ESTIMATES

Appendix D
(Refer of Article 4.3.6)

Following documents have been referred for budget —

1.1.

UGC approved hourly rates for Guest Faculty. In this case, the faculty

engaged will be mostly from within the University and certain experts frem outside.
They will be paid this extra remuneration for the hours engaged. Copy of the

approved rates i

s enclosed.

Budget per Module in Offline/Online Mode — The budget for 12 days (two weeks)
days= 12*8 = 96 Hrs) and 18 days (three weeks) (18 days= 18*8 = 144 Hrs) in
offline/online mode will be — '

- HEAD AMOUNT. { ; REMARKS
. No
? V NON-RECURRING {ONE TIME FIXED COSTS)
-1 Infrastructure NIl |
"2 Equipment and | Nil
- Software |
RECURRING (FOR EVERY COURSE/PROGRAM)
 University Expenditure | - .
i 02 WEEKS = 02WEEKS | 03WEEKS | 03 WEEKS
OFFLINE | ONLINE . OFFLINE ONLINE
! For Faculty /Experts/ Coordinator | ;
-3 Honorarium P! 25,000/- - 25,000/ 25,000/~ | 25,000/~ | For the P! coordinating
; (Fixed} | {Fixed) {Fixed) ! (Fixed) | the courses
“ 4 Honorarium Experts (Professor /Associate Professor) _'
' Theory 12*5%2750/- ¢ 12°5*2750/- | 18%5*2750/- | 18*5*2750/- | 12 days /18 daysfor5 hrs
=1,65,000- | =165000- =247500- =2,47500~ ] of theory @ Rs 2750/
| per hr ,
5 Lab Practical 12+3*1375/- | 12731376/ | 18731375 | 18731375/ | 12 days /18 daysfor3 hrs
= 49,500/~ 1 =49,500/- =74250/~ | =74,250/-| for Lab practical @ Rs
1375/- :
. Sub-Total (Theory + 2,14,500/- 2,14,500/- 3,21,750/- 3,21,750/-
! Practical)
6 | Payment to hired | 12°8*500/-= | 12'8"500/-= | 18*8"500%-= | 18°8"500- = | 12 days/18 days @ 8
Technical/Non- 48000/~ | . 48000/- 4 72,000/~ 72,000/- f hrs) @Rs 500/- perhr
! Technical staff- peons | ; |
1 and sweepers
17 Travel - Coordinator/ 25,000/ 25,000/ 35,000/ 35,000/~ :* As per DST norms :
Faculty/Experts/Staff o
8 Miscellanecus 25,000/ 25,000/ 25,000/ 25,000/~ | Certificate, minor repair/
‘ : | maintenance,
| printing/stationery/ extra :
Chiredstaff)
9 University Overhead 1,50,000- = 1,50,000/- 1,50,000/- 1,50,000/- | Fixed University Charges
10 | Sub-Total (University 4,87,500/- 4.87,500/-  6,28,750/- 6,28,750/-
Expenditure .
— 3N
)




i I I
| Participants - . @ "’”"‘"N",;’"F—_’@r As intimated by 1A |
11 | Boarding/Lodging N',{, N{I : il Nil | will be ppovided by the L.
12 | Lunch and Tea (twice) Nil Nil | contribution - from  the
. : : articipants fAWﬁébmf'
TP 3 ~Rs 500/ for.
3 Training Kt 15’090/- ' ’ : 15’009! : grﬁcipants and 10 other |
: faculty/invitees.
14 | Sub-Total 15,000 0 16,000 | 0 .
(Participants) : - -
15 | Sub Total {University 5,02,500/- 4,87,500/- 6,43,750/- 6,28,750/-
Expenditure S : ‘ '
Participants ‘ : »
16 | Contingency 50,250/- 48,750/- 64,375/- 62.875/- | @ 10 % of total for any |
- other expenditure or any
| unforeseen -
. : requirements, etc
17 | Grand Total 5,52,750/- |  5,36,250/- 7,08,125/- |  6,91,625/-

() An annual budget summary duly vetted by DTU Accounts will be

NOTE -
' submitted ‘

Disclaimer — (i) The budget is tentative and éubject to approval by both the University
Accounts and the [FA Army.

(i) Minor revisions may be required as per Govt (DST) and’ Uni\}ersity
norms from time to time on mutually agreeable terms. - .

WY 2
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DELHI TECHNOLOGICAL UNIVERSITY

Established under Govt. of Delhi Act 6 of 2009
(Formerly Delhi College of Engineering)
BAVVANA ROAD, SHAHBAD DAULATPUR, DELHI-42

------------------------------

------
------------------------------------------

F.DTU/Council/BOM-Notification/71/2025 /goaf | Date : 70() )%?—é

NOTIFICATION

As per the recommendations of Academic Council in its 451 meeting held on
24.06.2026 vide agenda number 4548, subject to approval of the Board of
Management, the Summer Semester System has been discontinued from the
upcoming academic session 2026-2027 and Supplementary Examination System
has been implemented in Delhi Technological University. The Guidelines for
Supplementary Examination are as below:

Supplementary Examination System Guidelines:

Part (A)

1. From the Academic Year 2026-27 onwards, the supplementary examination
system shall be in place and there shall be no summer semester.

2. The supplementary examination for backlog courses shall be conducted o.nly
- for the End Term Examination (ETE/EME) component of theory courses during
the summer, preferably during July each year. Supplementary examination for
Odd Semester shall be conducted first, followed by the supplementary
examinations for Even Semester. ‘

3. Inorder to appear in these examinations, the students need to complete exam

registration, separately. For exam registration, there shall be no restriction on
the number of credits.

4. This applies to all students regardiess of their admission year, subject to-the
academic promotion rules and the maximum duration specified in the
University Regulations.

5. A student with “I” or “F” in any course is eligible to register for supplementary
examination of that course irrespective of the academic session, during his/her
span period.

6. Students who have been disqualified or awarded “F” grade due to one or more
of the below mentioned reasons shall not be eligible for the supplementary
exam registration in the same academic session (August 1 — July 31):

a. due to shortage of attendance (Detention)

b. failure in Minor/Major Project

c. UFM cases of Category Il and above ___ 26 .
d

. any other disciplinary action. '
g pinary Q Page 1 of 5



They need to re-register the respective course(s) during succeeding odd/even

" semester. The re-registered students shall be required to attend classes of the
respective course(s), during the whole semester and will be evaluated for all
th'e.compohenls like CWS, MTE, PRS/STS/CMS, PRE/STE, ETE/EME, as
applicable, afresh. In no case they will be allowed to appear in subsequent
supplementary examinations directly without re-re'gistration,

7. Students who have been penalized under the applicable UFM | & Il category
during mid-term exams and/or end-term exams, do not require to re-register '
the re‘Spective courses and will be eligible for examreglstratlon for their backlog

- courses with respectlve regular- end term examination /supplementary
examlnat|on in the next academlc year only. ~

8. A student may also clear his/her backlog courses by appearing in the
respective End Term Examination held during-the end of odd/even semester,
along with the regular students. In order to appear in these examlnatlons the
students need to complete the exam registration, separately

9. A student having a backlog in a pure practical course ora'co‘ur'se_lwi'th PRE

/ISTE component -shall. not be allowed for exam..registration .in the ..

supplementary exam. They shall complete exam registration of these courses -
only with respective regular end term examination, Odd/Even, as'the case may  °
be. : S I

10.1n case of exam registration (i.e. for examination of backlog courses -with End
Term Regular examination and Supplementary Examination) , the student will
retain his/her mid-term exam (MTE), practical sessional (PRS/STS/CMS),
class work sessional (CWS) or any. other component(s) applicable in the
‘respective course(s) and will re-appear for end-term exam (ETE/EME) or
(PRE/STE) only, as applicable, and will be awarded marks accordingly The
- student need not attend the classes Absolute grade system shall be appllcable
in all such cases

l‘l,There shall not be.any separate end-term ‘make-up examination for those
- students found ellglble for end-term make-up examination, as per Regulation
- of the University.- They shall be awarded grade “I” as per the Regulation. They -
shall appear in the immediate supplementary examination, failing which they -
will. be awarded “F" grade. No examination fees shall be levied on such
students. However, all such students need to complete exam reglstratlon for

~ the respec‘uve courses as per the notified schedule. -

12. The Controller of Examination shall notify the exam registration for
supplementary examination and examlnatlon of backlog courses along wrth-
respective End Term Regular Examination.

A_-—CS‘_[""'
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The above points are summarized in the following table to indicate that the
students shall have the following options to clear their backlog(s) or pending

course(s):
S. No. | Criteria Supplementary Examination for Re-registration
Examination in Backlog courses
summers with the regular End-
Term Examination :
1 Eligibility | Students having ‘F’ | Students having ‘F’ | Students having
(Fail) grade or I'|(Fail) grade or ‘I'|‘F (Fail) grade
(Incomplete)  grade, | (Incomplete)  grade, | and have been
and have not been|and have not been | disqualified from
disqualified from end- | disqualified from end- | end-term
term examination due | term examination due | examination due
to  shortage  of |[to  shortage  of |to shortage of |
attendance attendance “attendance
(Detention) or any | (Detention) or any | (Detention) or fail
disciplinary action | disciplinary action [ in  Minor/Major
imposed upon. imposed upon. Project or UFM-1II
& IV Category or
Further, the students | Further, the student | any disciplinary
having UFM | having backlog in pure | action  imposed
punishment of | practical course or | uponthem
Category 1 & I, and | course with PRE/STE
have been awarded 'F’ | component.
grade in the course(s)
during end-term | Further, the students
examination shall be | having UFM
allowed to appear in | punishment of
supplementary/regular | Category | & I, and
examination ~in | have been awarded ‘F’" |’
respective  course(s) | grade in the course(s)
only in the next|during end-term
academic year. examijnation shall be
allowed to appear in
supplementary/regular
examination in
| respective  course(s)
only in the next
academic year.
2 Attendancg No class attendance. | No class attendance. | Student must
Student shall appear | Student shall appear | attend the
| only - in the | only in the | class(es) and fulfil
examination. examination. the = attendance
' ‘ 2 criteria as per the
Regulation to
o enable him/her to
— K= appear in the
L ‘ | mid-term -~ and
' Page 3 of 5

===

el




end-term
-| examination.
Evaluation| Supplementary Backlog * Examination | All , ‘the
‘ Examination shall be 'shall be conducted for | components. ™
conducted for -End. both theory ETE/EME | (MTE, . CWS, |
Term Examination and practical | ETE/EME,
‘| (ETE) component of | PRE/STE courses. | PRS/STS/CMS,
theory courses. However, the practical | PRE/STE or any
L component (PRE) | other ,
shall be evaluated only |.component(s), as
along with the regular | applicable) shall
students during | be evaluated
Semester afresh for the
Examinations. respective '
course(s).
_ Conduct | The supplementary | The backlog | The examination
Clof examinations.shall be | examinations shall be | shall. =~ be
Examinati | conducted during the | conducted along with | conducted at the |
Jon. summer, preferably | the regular end term |end of odd and |
during July edch year. | examinations- for. both | even semesters
The " supplementary | ETE/EME and | respectively  for |
examinations for Odd | PRE/STE, ‘as | courses
Semester. " backlog | applicable. ‘pertaining to |
courses shall be respective
| conducted first, semesters.
followed by  the :
supplementary
examinations for Even
Semester backlog -
courses.
| Marks - | Marks “of all other | Marks of all other [‘Marks of previous-
Allocation | components, except | components, . except | semesters shall | -
ETE/EME, shall be'| ETE/EME =~ and | NOT be Qarrie;d_,’
carried forward. - - 'PRE/STE, ' -as | ferward. All “the
‘ T applicable, shall -be | components will
carried forward. be evaluated
: | afresh.
Credit There shall be no |There shall be no|The credit Iim.itA
Limit. restricion on  the | restriction . on  the | mentioned in the |
number of credits.. .| number of credits. Regulation shall
: T |-be applicable.
Fees - Only examination fees | Only examination fees | Re-registration
' shall be charged. shall be charged. | Fees and/or
- o o | Examination
Fees, . as
- . applicable, shall
—} C‘ -—_ | be charged.
| ‘7 | Page 4 of 5



C | 8 | Grading Absolute grade shall | Absolute grade shall Relative  grade
be awarded. be awarded. , shall be awarded
as per grade
moderation done
for the respective
class.

Part (B)

The re-registration fee shall be Rs. 7500/-. However, the examination registration fee
for backlog courses shall be Rs. 500/- as is the current practice in respect of
examination fee. ‘ L

(Binod Doley) .

Registrar
| 29/3 )4t

DTU/CounciI/BOM-Notification/71/2025} 509 Date :

Copy to:- : g
1. PAto V.C. for kind information of the Vice Chancelior

PA to Registrar for kind information of the Registrar

Dean, Academic-UG/PG v

All other Deans/ HODs: through email

Controller of Examination.

Head, CC (with request to upload on DTU website)

Guard file /<

N ok W

ol

<
(Madhufésh Kumar Jha)
Assistant Registrar (Council)
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