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Notification

DELH] TECHNOLOGICAL UNIVERSITY
Established by Govt. of Delhi vide Act 6 of 2009

(Formerly Delhi College of Engineering)
SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

Dated thelo}]anuary, 2017

In exercise of powers conferred under sub-clause 2(b) of Clause 10 of the Delhi
Technological University (First) Statutes 2009 notified vide Gazette Notification No.
F1(1050)/2009-SB/591-597 dated 13.08.2009, on the recommendation of the Academic Council
of the University, the Board of Management, Delhi Technological University in its 26" meeting
held on 08.12.2017 vide Agenda Item No. 26.7 has approved the Revised Recruitment
Regulations (Pay Scale, Essential Qualifications, Relevant Branch, Age Limit and Relaxations)
for the post of Professors in the discipline of Economics, as under:-

Designation, | Essential Relevant Branch | Experience Age Limit
Pay Band and | Qualifications
Academic
Grade Pay
(AGP)
Professor I. Master’s degree in | Economics, Minimum of 10 years | 50 years
with AGP relevant branch | Managerial teaching/research/
Rs. 10000/- with at least 55% | Economics, industrial experience of | ‘Relaxations’
in PB -1V marks  (or  an | Industrial which at least 5 years
(Rs. 37,400/- equivalent grade in | Economics, should be at the level of | 1. The age is relaxable
-67000/-) a point  scale | Business Associate Professor or for SC/ST/PH
wherever grading | Economics, Minimum of 13 years candidates upto 5
system is followed) | Financial experience in teaching years and for OBC
and Ph.D. in | Economics, and / or Research candidates upto 3
relevant branch. Economics & and/or Industry. years in respect of
Rural vacancies reserved
II. Qualifications as | Development, In case of research for them
above with PhD or | Analytical & experience, good respectively.
equivalent, in | Applied academic record and | 2. Relaxable for
relevant branch. Economics, books/research  paper Government
Quantitative publications/IPR/patent Servants upto 5
| Economics, s record shall be years in accordance
IIl. A minimum score | Applied required as deemed fit with the instructions
as stipulated in the | Economics, by the expert members or orders issued by
Academic Finance and of  the selection the Central
Performance Control committee. Government.
Indicator (API) | Behavioral 3. Relaxable for teachers
based on | Economics If the experience in of government
Performance Based industry is considered, funded institutions
Appraisal System the same shall be at of higher education
(PBAS), set out by |+ managerial level for 5 years.
the AICTE/UGC. equivalent to Associate

Professor with active
participation record in

devising/designing,
planning,  executing,
analyzing, quality




control, innovating,
training, technical
books/research  paper
publications/IPR/patent
s, etc., as deemed fit by
the expert members of
the Selection
committee.

Notes :

1. Any deviation in the nomenclature of the relevant branches as mentioned above may also be
considered by the University.

2. AMIE/ETE qualifications in relevant branches mentioned in the RR are also eligible.

3. B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.

4. M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent.

5. Selection Committee, may in cases of exceptional merit, recommend additional increments in
case of higher qualifications, experience and academic achievements by the candidates.

6. Persons already in employment in Government Department/Autonomous Bodies/Universities
under Central/State Government should apply through proper channel.

7. If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class/division. If a Grade Point in 10 point scale system is adopted the
Cumulative Grade Point Average will be converted into equivalent marks as below :-

Grade Point % of Marks
6.25 55%
6.75 60%
7.25 65%
7.75 70%
8.25 75%
@L/
(Prof. Samsher)
Registrar
Copy to:-
1. PAto VC.
2. PA to Pro VC-1.
3. PA to Pro VC-IL
4. All HoDs, DTU _
+ 5. Head, Computer Centre with the request to upload the notification on University’s website.
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Notification

Dated theIt:J January, 2018

In exercise of powers conferred under sub-clause 2(b) of Clause 10 of the Delhi
Technological University (First) Statutes 2009 notified vide Gazette Notification No.
F1(1050)/2009-SB/591-597 dated 13.08.2009, on the recommendation of the Academic Council
of the University, the Board of Management, Delhi Technological University in its 26" meeting
held on 08.12.2017 vide Agenda Item No. 26.7 has approved the Revised Recruitment
Regulations (Pay Scale, Essential Qualifications, Relevant Branch, Age Limit and Relaxations)
for the post of Associate Professors in the discipline of Economics, as under:-

Designation, | Essential Qualifications | Relevant Branch | Experience Age Limit

Pay Band and

Academic

Grade Pay

(AGP)

Associate I. Master’s degree in | Economics, Minimum of 5 years | 45 years

Professor relevant branch with | Managerial experience in

with AGP at least 55% marks | Economics, teaching/research ‘Relaxations’

Rs. 9000/- in (or an equivalent | 1qustrial /industry at the level

PB -1V grade in a point scale | g oo of Assistant | 1. The age is relaxable

(Rs. 37,400/- wherever grading Business & Professor or for SC/ST/PH

-67000/-) system is followed) . equivalent. candidates upto 5
and Ph.D. in relevant E‘.'conor_mcs, years and for OBC
branch. F 1nan01a.l In case of research candidates upto 3

Economics, experience,  good years in respect of

II. Qualifications as | Economics & | academic record and vacancies reserved
above with PhD or | Rural books/research paper for them
equivalent, in | Development, | publications/IPR/pate respectively.
relevant branch. Analytical & nts record shall be | 2. Relaxable for

Applied required as deemed Government
Economics, fit by the expert Servants upto 5

III. A minimum score as Quantitative members of the years in accordance
stipulated in the Fo i selection committee. with the instructions
Academic OTOTHES or orders issued by
Performance Applled. If the experience in the Central
Indicator (API) based Ef:orlon‘ucs, industry is Government.
on Performance | Finance and considered, the same | 3. Relaxable for
Based Appraisal | Control shall be at managerial teachers of
System (PBAS), set | Behavioral level equivalent to government funded
out by the | Economics Assistant  Professor institutions of higher
AICTE/UGC. with active education for 5

participation record years.
in devising/designing,
planning, executing,
analyzing, quality

control, innovating,




training, technical
books/research paper
publications/[PR/pate
nts, etc., as deemed
fit by the expert
members of the
Selection committee.

Notes :
1. Any deviation in the nomenclature of the relevant branches or degrees as mentioned above may
" also be considered by the University.

2. AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

3. B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.

4. M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent.

5. Selection Committee, may in cases of exceptional merit, recommend additional increments in
case of higher qualifications, experience and academic achievements by the candidates.

6. Persons already in employment in Government Department/Autonomous Bodies/Universities
under Central/State Government should apply through proper channel.

7. If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class/division. If a Grade Point in 10 point scale system is adopted the
Cumulative Grade Point Average will be converted into equivalent marks as below :-

Grade Point % of Marks
6.25 55%
6.75 60%
1.25 65%
715 | 70%
8.25 75%
oy —
(Prof. Samsher)
Registrar
Copy to:- -
1. PAto VC.
2. PA to Pro VC-L
3. PA to Pro VC-IL
4, All HoDs, DTU ;
5. Head, Computer Centre with the request to upload the notification on University’s website.
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Notification

DELHI TECHNOLOGICAL UNIVERSITY
Established by Govt. of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)
SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

Dated the |0, January, 2018

In exercise of powers conferred under sub-clause 2(b) of Clause 10 of the Delhi

Technological University (First) Statutes 2009 notified vide Gazette Notification No.
F1(1050)/2009-SB/591-597 dated 13.08.2009, on the recommendation of the Academic Council
of the University, the Board of Management, Delhi. Technological University in its 26" meeting
held on 08.12.2017 vide Agenda Item No. 26.7 has approved the Revised Recruitment
Regulations (Pay Scale, Essential Qualifications, Relevant Branch, Age Limit and Relaxations)
for the post of Professors in the discipline of Management, as under:-

Designation, | Essential Qualifications | Relevant Branch Experience Age Limit

Pay Band

-and

Academic

Grade Pay

(AGP)

Professor I.  First class or| Business Management, | Minimum of 10 years 50 years

with AGP equivalent in | Business teaching/research/

Rs. 10000/- Master’s degree in | Administration, industrial experience of | ‘Relaxations’

in PB-1V Business Hurnan Resource which at least 5 years

(Rs. 37,400/- Management/ Management should be at the level of | 1. The age is

-67000/-) Administration in a A & FT Associate Professor or relaxable for
relevant management ceommL IRIMIES, Minimum of 13 years SC/ST/PH
related discipline or Accounts, experience in teaching candidates

first class in Two A.ccountancy, and / or Research and/or upto 5 years
year full time PGDM | Finance, Industry. and for
declared equivalent | Business Data OBC
by AlU/Accredited | Analytics, In case of research candidates
by the AICTE/UGC. | Business Analytics, experience, good upto 3 years
Knowledge academic record and in respect of
‘OR’ Management, books/research paper vacancies
. Technology publications/IPR/patents reserved for
Flrs_t class or | Management, record shall be required them :
equivalent Ll (5 900 i as deemed fit by the respectively.
M. Tech/M.E./ | REMCETng expert members of the | 2. Relaxable for
Master’s Degree in Managt",ment, selection committee. Government
relevant branch. Marketing Servants
Management, If the experience in upto 5 years
‘OR’ Decision Science, industry is considered, in
International Business, | the same shall be at accordance
First  class  or | Sales & Marketing managerial level with  the
equivalent Graduate M’anagcmem, equivalent to Associate instructions
and  professionally | Bysiness Policy & Professor with active or  orders
qualified Charted Strategic Management, participation record in issued by
Accountant/Cost & Business Law, devisi.ng/desi gning, the Central
Works Psychology planmr}g, execqting, ; Government
Accountant/Company Organizatiohal analyzing, quality '1 3. Relaxable for

¥




(@ Secretary of the | Development, control, innovating, teachers of
concerned statutory | Human Resource training, technical government
bodies. Development, books/research paper funded

. . Strategic Management, publications/[PR/patents, instilutigns
[1.Qualifications 3 | Banking & Insurance, etc., as deemed fit by the of !ugher
above with PhD or ECominisre expert members of the education
equivalent, in . ? Selection committee. for 5 years.
relevant branch. Economics,
Commerce,
I1l. A minimum score as | Information
" stipulated inthe | Technology,
Academic Information System,
Performance Computer Aided
Indicator (API) based Management,
- Performance | [ndustrial Engineering,
Based Appraisal | 1ndustrial Management,
System (PBAS), set | pqiness Economics,
o by ke Statistics
AICTE/UGC Ry
Operations Research,
Finance & Control,
Financial Markets,
Financial
Management,
Management Science,
Quality Engineering
& Management,
Global Business
Operation,
Agricultural
Economics &
Business |
Management,
Personal
Management &
Industrial Relation
Notes :

o B

S

Any deviation in the nomenclature of the relevant branches or degrees as mentioned above may
also be considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.
B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.
M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent.
Selection Committee, may in gases of exceptional merit, recommend additional increments in
case of higher qualifications, experience and academic achievements by the candidates.
Persons already in employment in Government Department/Autonomous Bodies/Universities
under Central/State Government should apply through proper channel.
If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class/division. If a Grade Point in 10 point scale system is adopted the
Cumulative Grade Point Average will be converted into equivalent marks as below :-




»

Grade Point % of Marks
6.25 55%
6.75 60%
7.25 65%
7.75 70%
8.25 75%
Copy to:-

1. PA to VC.

2. PA to Pro VC-I.

3. PA to Pro VC-II.

4. All HoDs, DTU

5.

(Prof. Samsher)
Registrar

Head, Computer Centre with the request to upload the notification on University’s website.
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Notification

DELHI TECHNOLOGICAL UNIVERSITY
Established by Govt. of Delhi vide Act 6 of 2009
(Formerly Delhi College of Engineering)
SHAHBAD DAULATPUR, BAWANA ROAD, DELHI-110042

Dated thelo) January, 2018

In exercise of powers conferred under sub-clause 2(b) of Clause 10 of the Delhi

Technological University (First) Statutes 2009 notified vide Gazette Notification No.
F1(1050)/2009-SB/591-597 dated 13.08.2009, on the recommendation of the Academic Council
of the University, the Board of Management, Delhi Technological University in its 26" meeting
held on 08.12.2017 vide Agenda Item No. 26.7 has approved the Revised Recruitment
Regulations (Pay Scale, Essential Qualifications, Relevant Branch, Age Limit and Relaxations)
for the post of Associate Professors in the discipline of Management, as under:-

Designation, | Essential Qualifications | Relevant Branch Experience Age Limit
pay Band and
Academic
Grade Pay
(AGP)
Associate I. First class or | Business Management, Minimum of 5 years 45 years
Professor equivalent Master’s | Business Administration, experience in '
with AGP degree in Business | Human Resource teaching/research ‘Relaxations’
Rs. 9000/ in Management/ Management, /industry at the level
PB - IV Administration in a | Account & Finance, of Assistant Professor | 1. The age is
(Rs. 37,400/- relevant management | Accounts, or equivalent. relaxable for
-67000/-) related discipline or | Accountancy, SC/ST/PH
first class in Two | Finance, In case of research candidates
year full time PGDM | Business Data Analytics, experience, good upto 5 years
declared equivalent | Business Analytics, academic record and and for OBC
by AlU/Accredited | Knowledge Management, | books/research paper candidates
by the AICTE/UGC. | Technology publications/IPR/paten upto 3 years
Management, ts record shall be in respect of
‘OR’ Engineering required as deemed fit vacancies
. Management by the expert members reserved for
First class or e of the selection them
equivalent in Ednglﬁl?nnidl\danagemint, committee. respectively.
M Tech IME |[& o ProRadh . Relaxable for

/Master’s Degree in
relevant branch.

(ORS

First class Graduate
and  professionally
qualified Charted
Accountant/Cost &
Works

Accountant/Company
Secretary of the

Decision Science,
International Business,
Sales & Marketing
Management,
Business Policy & Strategic
Management,
Business Law,
Psychology,
Organizational
Development,

Human Resource
Development,
Strategic Management,

If the experience in
industry is considered,
the same shall be at
managerial level
equivalent to Assistant
Professor with active
participation record in
devising/designing,
planning, executing,
analyzing, quality
control, innovating,
training, technical

Government
Servants upto
5 years in
accordance
with the
instructions
or orders
issued by the
Central
Government
Relaxable for
teachers  of




ks bk

&

concerned  statutory | Banking & Insurance, books/research paper government
- bodies. E Commerce, publications/IPR/paten funded
Economics, ts, etc., as deemed fit institutions of
Commerce, by the expert members higher
II.  Qualifications as | Information Technology, of the Selection education for

above with PhD or | Information System, committee. 5 years.

equivalent, in | Computer Aided

relevant branch. Management,
Industrial Engineering,
Industrial Management,
Business Economics,

IT1I. A minimum score as Statistics,
stipulated  in  the | Operations Research,
gc;demlc : Finance & Control,
erformanc . .

Indicator (API) based I;fnancfi ﬁarkets'

on Performance | ; - ancl anagement,

Based Appraisal Man&}gemen_t Scu?nce,

System (PBAS), set | Quality Engineering &

out by the | Management,

AICTE/UGC Global Business
Operation,
Agricultural Economics
& Business
Management,
Personal Management &
Industrial Relation

Notes :

Any deviation in the nomenclature of the relevant branches or degrees as mentioned above may
also be considered by the University.

AMIE/IETE qualifications in relevant branches mentioned in the RR are also eligible.

B.Sc. (Engineering), B.E., B.Tech, B.S. (Four years) shall be considered as equivalent.

M.Sc. (Engineering), M.E., M.Tech, M.S. shall be considered as equivalent.

Selection Committee, may in cases of exceptional merit, recommend additional increments in
case of higher qualifications, experience and academic achievements by the candidates.

Persons already in employment in Government Department/Autonomous Bodies/Universities
under Central/State Government should apply through proper channel.

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class/division. If a Grade Point in 10 point scale system is adopted the
Cumulative Grade Point Average will be converted into equivalent marks as below :-

Grade Point % of Marks
6.25 55%

6.75 60%

7.25 65%
1.75 70%

8.25 75%

@

(Prof. Samsher)
Registrar




.Copy to:-
~ L. PAto'VE,
2. PA to Pro VC-I.
3. PA to Pro VC-II.
4. All HoDs, DTU
5. Head, Computer Centre with the request to upload the notification on University’s website.
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