
It was proposed that Nodal Contre of Excelence in Enorgy Transition
(NCEET), Centre for Community Development & Reseerch (CCDR), Human

Resource Development Centre (HRDC), Centre of Excelience in Disaster Risk

Reduction (CDRR). Centre of Excellence for Drone Technology in Defenca
CDTD, Centre for Executive Education (CEE, Vinod Dham Centre of
Excellence in Semiconductors and Microe'ectron cs (VDCSM, and others may

be brought under the ambit of this company headed by ths Chairman (Ex
efficio Vice Chancellor, DTU), while Directors of each Centre shall have

sufficient administrative and financial powers as par the rules and regulations

to be formulated for the company. The financial rorords of each Centre will be

separately maintained. and profits/losses incurrod by each Centre shall roll
over in their accounts after each financial year. The grant-in-aid on behalf of

DTU to run these Centres shall be decided by the Finance Committse and
BoM of DTU. The details of DSRF is placed at Annexure pages 1 to 5 with
the agenda for its rationale, purpose, impaci, objectives, siructures

The Board was apprised that Delhi Technological University (DTU)
proposes for establishment of "DTU SUSTAINABILITY RESEARCH

FOUNDATION (DSRF)" as a section 8' company of DTU, for providing
umbrella support to different R&D setups and Centres of Ressarch and

Development Community Connect. Human Rescurce Development and
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The matter was placed before the Academis Council in its 40 mecting
held on 06.12.2024. The Academic Council considered and approved in

principle for establishment of a Section 8 company of DTU, "DTU

SUSTAINABILITY RESEARCH FOUNDATION (DSRF for providing umbrella

support to different R&D setups. Centres for Research and Development and

Community Connect Human Resource Development and Outreach etc. The
Council also advised to add minimum 02 more Directors in the company from

Centres of Excellence nominated by the loa Chancellor. The Council

recommended the matter to Board of Managerrent for approval.

covernance etc.

The common div.sion of Corporate Afairs and Enterprise Program
anagement Services (EPMS) housed in ihe company is ervisioned for

integrating of the centres of the aforesaid company with the acedomic of the
University in addition to catering the needs of all the Centre of excellences and
other Centre housed in the aforesaid company to ease out process and timey

delivery of the outcomes to its clients (Go PSUs Indians SME/Starfups

Groups for Training and Capacity Building/ other ontities)

Outreach etc.
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