I'echnologieal

University

Act,

In exercise of the powers conferred under Sub-section
2009 (Delhi Act
Jechnological University, the Board of Management in its

~rd

5

Statutes

meeting held on 11.12.2

(1) of section M?; of*i hc, Delhn
6 of 2009) and

10(h) of Delhi
024 vide

agenda item no. 53.12 has appmvn, the revised Recruitment Rules for the Post of Professor in

the discipline of Traini

) s

ement, The details are as under:-

Designatio
n, Pay
Matrix
Level &
Entry Pay

Fssential

Qualifications

Relevant Branch

Expetience

Age Limit

Modes of
Recruitment

Professor
Level-14

niry Pay-
[ 44200

AL For
engincering
background
candidates.

1. B.E/B Tech

and M.E./
M. Tech with
FEE o e
1T Ciass Of

cuivalent

‘(’zﬁ()m a

crecognized

Universi y
CORy
i

Bi‘.ﬁi./’B.chh
and MBA or
equivalent
with first class

.either in
BE/BTe
- MBA froma

recognized
University

gin

Qualitications
as above with
PhD or

equivalent, in

relevant

branch.

‘eoch or

Any branch of
Engineering/
Technology,

Any
specialization in
MBA

Miniraum of 10
years
of experience in
teaching/research
/r’
mndustry out of
which
at least 3 years
shall
at the post

1ve dont
to thczt an

c\puuenuj good
academic record
and
books/research
paper
publications/IPR/
patents record
shall be required
as deemed”

fit by the expert

members of the
selection
commiftee.

If the experience
in industry is
considered, the
same-shall be at
managerial level

55 years

afions®

‘Relax
1. The
age is

refaxable  for
SC/ST
candidaies
upto 5 years
and for OBC
candidates
upm 3 years m'

mspoctiw;l\;

20 elaxable
for (,;ovuunncnt
Servants upto 5
years Sin
accordance. with
the = instructions
or orders issued
by the Central
Government.

3. Relaxable

for - teachers of

government
funded

institutions - of

higher
education tor
vears,

4.Age  relaxable

1. Regular
“Appointment

2. Tenure Track
Cdppointment®

*In a tenure-track
appointment,

appointmerni is
made for a five-
year term,
Selection for a
tenure-track
position is
conducted
through direct
1‘60‘Liii‘meni, {open

fmiuxlly; he

appointiment is

for one year, with
confirmation for
the full five-year
term granted
upon successful

pomp‘suun of the

first year wnh
satisfactory
performance.
Performance will
be evaluated
annually, and in
the case of
istaciory

Lsa




noroved list

| journals and af

e 2
successful
PhD. guided as
Supervisor/Co-
supervisor
‘OR’

At least 10
research
publications at
the level of
Associate
Professor in
SCI journals/-
UGC/AICTE
approved list

~journals.

€ ;mv/tlc ot to

active
patticipation
record in
devising/designin
g, planning,
SxoCubing,
analyzing,
guality control,
innovating,
training,

tschnical

huoks/reseamh
pape

pub l ications/IPR/
patents, ¢fc., a3
deemed fit
by the expert
members of the
Selection
cominittes.

for the PWD
category
idates

Orders issued by

the central
government/GN
CT {rom time ©
fie.

performance, th
appointment
be terminated at

oy pyen i)
tage a

the tenure.

Notes

L%

0.

7.

/\nv deviation in the nomenclature of the relevant branches or degrees as mentioned

above mcw also be (‘Otlbld(‘lf d by the

"

AMIE/ET

B.S5e (BEngineer u,lg) ;

cqui valent.

ch]

T

University.

cations in relevant branches ment
3. Tech, B.S. (}:“ouzi

oned in the RR are also cligible.
years) shall be considered as

1.5¢. (B .ﬂ(’illswbilh‘r) ., M. Tech, M.S. shall be wnmd@mg as ec )m‘valem

belczcumn Committee, may in cases of ::xwr.wﬁon.al metit, m@ommmd additional

increments in case of higher qualifications, exg
the candidates.

snee and academic achievements by

Persons  already  in employment in Government Department/Autonomous
Bodies/Universitios under Central/State Government should apply through proper
channel. :

[f a class/division is not awarded, minimum of 60% marks in aggregate shall be
considered equivalent to first class/division. If conversion formula for CGPA to
percentage marks is not given/defined, CGPA will be converied into equivalent marks

bv tultiplying | the CGPA bya factor of 10:

]

oz
(Prof. Madhusudan Singh)
Registrar




